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PART II—Section 3—Sub-section (ii) 

*mtr tp?ett ^ (Tyr-q^rzT ) gin -airft ^ nf fa fi re snStvr aft? 

Statutory Orders and Notifications Issued by the Ministries of the Government of India 
(Other than the Ministry of Defence) 

?KrfifcB, ftTSJTOT TO M4lfW 
(^KifSraF aftrn^r^nftnmT) 

M 22 2007 

W.3IT. 3193.-^fa H*Jb\{ Q^gRT^lrf^nfaTI, 1973 (1974 aTfapPTO ?T. 2) ^mi2S ^‘3 1 T-^RT (l-^) 
srt 3KtT nfacrqf ^57 irafr ^ ^ 4 arfaemsr ^n? ^ ?pr ^jmr ?ra rife 

3 TfSJR ari^eblftcii <41 cl ^h^ieriif "ft Pwi) ^fcTCl ski riR*id KPlciT tNTcRT ^ firit( ?iFR^> ciW 
^^9 Tf t I 

i [?i. 225/40/2007--Q?M-II] 

* ^ trjrt, arm <nfaq 

MINISTRY OFPERSONNEL,PUBLIC GRIEVANCES AND PENSIONS 
(Department of Personnel and Training) 

New Delhi, the 22nd October, 2007 

S.O. 3193. —In exercise of the powers conferred by sub-section (1-A) of Section 25 of the Code of Criminal 
Procedure, 1973 (Act No. 2 of 1974), the Central Government hereby appoints Shri Abhilash Kumar, Prosecuting Officer of 
the Central Bureau of Investigation as Ass istant Public Prosecutor for conducting cases instituted by Delhi Special Police 
Establishment in the courts of competent jurisdiction in any State or Union territory. 

[No. 225/40/2007-AVD-II] 
CHANDRA PRAKASH, Under Secy. 
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f^prT 

4rt xrar yg&e; 4 3?rggfrr a m p w r yw 

19 2007 

4. ■ 1 /2007-#tir ( T^.4. ) 

XST.3TT. 3194.-41^ 4nFET, TRFT fWT, 4 f? 4 4 f44 01-07-1994 4 STfa^FTI 4 33/94-4*1 
(4-^-) 4 44* 30-06-2004 4 44^ 4 83/2004-4*11 ) 4 4*H 44m, 1962 4 «IRT 9 

4 smfa ^if44 irafo ^ fir 4 sm* k?i tfr 4 fad 4 innw$<r 4 iim 4 4*n yps 
44m, 1962I&OT9 4 3Pfrr 4f4 IpfrsFlfa W WffR 3RT 3Tg4f4 M4g® "3*4*1 44"'4ldt* WPTR 4?ff 

4f4*mrf i 

4.4 VI11/20/16/2007-4^ <F*. 3 ] 

4. xr^f. ttct. 4*% arppRT 

MINISTRY OF FINANCE 
(Department of Revenue) 

OFFICE OF THE COMMISSIONER OF CUSTOMS & CENTRAL EXCISE, HYDERABAD-I, COMMISSIONERATE 

Hyderabad, the 19th October, 2007 
No. 1/2207-CUS. (N.T.) 

S.0.3194. —In exercise of the powers conferred under Section 9 of the Customs Act, 1962 delegated by Notification 
No. 33/94-Cus(N.T) dated 01-07-1994 and No. 83/2004-Cus(N.T) dated 30-06-2004 issued by the Ministry of Finance, 
Department of Revenue, New Delhi, I hereby declare KOLLUR VILLAGE, RAMACH ANDRAPU RAM MANDAL, MEDAK 
DISTRICT, ANDHRA PRADESH as a Warehousing Station under Section 9 of the customs Act, 1962 for the limited 
pur pose of setting up of Export Oriented Units (EQU) as approved by the Government of India..,; , 

[File C. No. VIII/20/16/2007-Cus. Tech. 3] 
Dr. S. L. MEENA, Commissioner 

, Tggi srmrr 3iT^r 

24 2007 

(4 04/2007-08 ) 

<*T.3TT. 319S.-3mmfm, 1962 4 2 4 T* 4 TfR *73%? 3?m>? 44m, 1961 (1961 ^T43 4) 4 WJ 

io 4 ^^(23 4) 4 3*?*mi (vi) 4 sri TO 444 to stor ang4, tospi 4 

2005 -O 6 2006-07 4 4^ m 4 4 "A t44^p to 4m4 4 r tow 4% to awiwR, 

4 414^411 

t4 44?i 3 ?m 4m 1962 4 4m 2 4 g 4 m 44m, 1961 4 w io4 

3-Mtsi»s(23 4) 4 3*?-«?Ki(vi) 4 Ttmfff 4 3 ?to? ^ ( 

[9F4^;g3T13n/3l3n3n/(^Rm)/W10(234)(vi)/07-08/3354] 

g?r. 4. 4 *tft, to? 3?Fm snro 

OFFICE OF THE CHIEF COMMISSIONER OF INCOME TAX 
Jaipur, the 24th October, 2007 
(No. 04/2007-08) 

S.O. 3195. —In exercise of the powers conferred by sub-clause (vi) of clause (23C) of Section 10 of the Income- 
tax Act, 1961 (43 of 1961) read with rule 2CA of the Income-tax Rules, 1962 the Chief Commissioner of Income-tax, Jaipur 
hereby approves “M/s. Technocrats & Managers Society for Advanced Learning & Gramothan, Jaipur” for the purpose of 
said section for the A. Y 2005-06 and 2006-07. 

Provided that the society conforms to and complies with the provisions of sub-clause (vi) of clause (23C) of 
Section 10 of the Income-tax Act, 1961 read with rule 2CA ofthe Income-tax Rules, 1962. 

[No. CCIT/JPR/Addl.CIT (Coord.)/10(23CXvi)/2007-08/3354] 
S. C. KAPIL, Chief Commissioner of Income-tax 
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■aray, 24 313^3*, 2007 
(ft. 05/2007-08) 

3*1.33. 3196.-3TT33Rf33R, 1962 ftf33R 2 4 T* ft T33 '<13^3 3TT33R SlfafftlR, 1961 (1961 33 43 31) ftt WJ 
10ft^n*£(23 ftt) 3ft333RT (via) ft^3Rf 3T^T STfftlft 33 Tift*! 3R^ TJ©!T <81443 31P{33, 33J* H44£RTftvfal3$Tflf 
2006-07 ft %Xf 3^33 3RI ft ft w WiH M6f«fl< ftsR ftfftR^T fftlft ftzt:, 33^" ftt F&fjfa ^ $ I 

3*ft 1% *faf«T <HI^4>< fftm 1962 ft fftm 2 ftt T* ft 'RT3 33^3 3II33R 1961 ftt «IRJ 10 ft 

^3*5(23 ■#) 333RT(via) ft 3H33Tft ft 3PJF3 3flft 3ft I 

[3*313? : ^31Wa^3naW(^R^)/^W10(23^)(via)/07-08/3355] 

TRl ftt. 3>flw, g«3 3TJ33R a^T^T 

Jaipur, the 24th October, 2007 
(No. 05/2007-08) 

S.O. 3196.—In exercise of the poweis conferred by sub-clause (via) of clause (23C) of Section 10 of the Income- 
tax Act, 1961 (43 of 1961) read with rule 2CA of the Income-tax Rules, 1962 die Chief Commissioner of Income-tax, Jaipur 
hereby approves “Bhagwan Mahaveer Cancer Hospital & Research Centre, Jaipur” for the purpose of said section for the 
A.Y. 2006-07. 

Provided that the society conforms to and complies with the provisions of sub-clause (via) of clause (23C) of. 
section 10 of the Income-tax Act, 1961 read with rule 2CA of the Income-tax Rules, 1962. v 

[No. CCIT/JPR/Addl.CIT (CoonLyi0(23CXvia)/2007-08/3355] 
S. C. KAPIL, Chief Commissioner of Income-tax 

( WW TfZ'tiri) 

M fa#, 30 sragjTC, 2007 

W.3R. 3197.-3*fcn3R"T ftt 4H4>lft ft fa* Hd^gRI 3F 3lf*Rjf33 fftcfl ^TctT t fft ft^ *R3?R SRT 31T33R 
PiqHWiI, 1962 0333lW1T3eft) ft fftlR S3 53 ft TTT«T Rfed 3333R 1961 (33d srfftfftm) 3ft 3R1 35 3ft 

(i) ft-srs (ii) ftfarre? 1-4-2000 % wr 31 $*t yrei$M faift »wfiwwn (?. 

7.) IdRfcifigd ?rft ft ar^fN -m* ft ^3 ^ aqjftfa ffttr W t, sraf^ 

(i) SFjftfa und-i 3ft ofti 3>T3 lt i4) l i *33* ft fq><u ; 

(ii) #T33 3PTft RftPT 3T33T 3pft HWllftd ft 31^ 3 WIH](4+ feH 3T33I UrTwtfa 

ft *tft J ll ; 

(iii) fterd*n333sifatwr3ft 3 rt 288 3 ft33 *trt (2)^ w qftvrfNd f^ft 

<rl«n«hK ^ 3PPlt Mcn ^t TR^U 3^ 3^ Slftlwr «IRr 139 ^ 3*T tlRT (1) ^ 3RPf?T 37RT 

ftWOift 3R5?T fer tfff«I tT4> ^ eltsll4»R ^RI «c4llHd «4dhaRd ^91 ^^1 fttii 

«S(A qwiK 3JPW1 Pi^Jfiq> ^st IR^f ^ J || I 

(iv) 3?3qt% #13^ 3IM 1«1T 3Pp?T -of^I ^1 3IePT TSblT 3?k 3^RT I^T 

fcfr- ^ RT«I TRNRT ^RT fdfefrf McqifHcl ^ fq*K u l eft Ufa ^R^cT ^41 l 

2. 4>< W«hK 4? 3 j^-hIs 1 qifM'H ft ftft <H J Id-1 J— 

(^f>) ^TtlN> 1 ftl^T-^oui't* (iii) ft ifrc-tR&a ft^T^ft 3ft t.<sbn; 

(IS) 1 ft (iii) ft"3fi:TTf^RT 3mt ft^P ftfti TOJd 3ft 3T«^T 

Cn) ^rratRr I ft (iv) ft efcifaQ ft Iftt^ Wd^ 45T 3PPTT l^ef<°l IRgd 3ft 

35^1T; 3Wm 

(3) <n m-R q>i4 eei-ii q't 3R ^*!T 3R7^T §yefl 3T5?RrR qii<t ft) qiqq -jftf Hiqi 

C&) 333 tftlRT3ftt ft fftm 5 3 ftk 5 3 ft RT«T ft33 333 Srfftftm ftt 3RT 35 ftt 373RI (1) ft (ii) ft 
UPTOFff ft 313^3 3ft ft3I 3«n 3^FT WR 3ft 3^TT I 

[3tftRJ33Tft. 266/2007API U 203/26/2006-3R3T.13.-11] 

Pr&m (3n.ftit3.-n) 
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(CENTRAL BOARD OF DIRECT TAXES) 

New Delhi, the 30th October, 2007 

S.O. 3197. —It is hereby notified for general information that the organization Northern India Textile Research 
Association, Ghaziabad (UP) has been approved by the Central Government for the purpose of clause (ii) of sub-section (1) 
ofsection35ofthe Income-tax Act, 1961 (said Act), read with rules 5C and 5 D of the Income-tax Rules, 1962 (said Rules) 
with effect from 1-4-2000 in the category of ‘scientific research association’ subject to the following condilions, 
namely:— 

(i) The sole objective of the approved ‘scientific research association’ shall be to undertake scientific research ; 

(ii) The approved organization shall carry on the scientific research activity by itself; 

(iii) The approved organization shall maintain books of accounts and get such books audited by an accountant as 
defined in the explanation to sub-section (2) of section 288 of the said Act and furnish the report of such audit 
duly signed and verified by such accountant to the Commissioner of Income-tax or the Director of Income-tax 
having jurisdiction over the case, by the due date of furnishing the return of income under sub-section (1) of 
section 139 of the said Act; 

(iv) The approved organization shall maintain a separate statement of donations received and amounts applied for 
scientific research and a copy of such statement duly certified by the auditor shall accompany the report of 
audit referred to above. 

2. The Central Government shall withdraw the approval if the approved organization:— 

(a) fails to maintain books of accounts referred to in sub-paragraph (iii) of paragraph 1; or 

(b) fails to furnish its audit report referred to in sub-paragraph (iii) of paragraph 1; or 

(c) fails to furnish its statement of donations received and amounts applied for scientific research referred to in 
sub-paragraph (iv) of paragraph 1; or 

(d) ceases to carry on its research activities or its research activities are not found to be genuine; or 

(e) ceases to conform to and comply with the provisions of clause (ii) of sub-section (1) of Section 35 of the said 
Act read with rules 5C and 5D of the said Rules. 

[Notification No. 266/2007/F. No. 203/26/2006/lTA-ll] 
RENU JAUHRJ, Director (ITA.J1) 

fWl 30 2007 

man. 3i98.-^ftrrorcvi Rft ^ warn m srftRjf^r *trtt i ^ trr*r stct stfrr 

Iwimeft, 1962 (3^r ftwicM)) ^ f^RR 5*r sftr sw Tfor stfirr arfafwr, 1961 (rrr arfatwr) rkt 35 

RRVRT (l) ^ (ii) # JPfaRpf fclUh 1-4-2004 ^ 7R3T ftuiPwi, 

trrsttr op) Ri^RiRsm ^ * 3R rtstt 1 rD f^RiT rtt i?, 

(i) «.iRfi R>T 4 h4Ri ^ feR, Rp-hi ; 

(ii) RTRffaxJ OTlf ^ Rl^R 

SECTOR 3FJR*1R <tR*n ; 

(iii) ««wi ^t-'QraTT^bTT?T«?TRRR STRJ 288 RR RRT (2) ^ ^ WlR'Hlfaci foret 

^’ten<+*K3 anpftTfrsnRRimn 3?R^ rrt 139rrt (l) ^ zwk 3m 

ftWlt 3RJCT RfR cRi ^ <rl<ai«*>K ]*RT TR RhI<J HIHcr) 

^f|qifN<t>K ^ 3TRRR 3FR7 3n*i e fi< Rf4'd e k «hl 3RiJcT I 

(iv) 3T^Rrt^tT *i J lcH iRtr <T*?T Tf% R>T 3RRT fqq<u| 3?R cteiT 

^ TIT®? c'loi ski fqRjqu •h^uPhci Rick 0 ! R>f yfd TTRJcl I 

2. tR'bR "^6 ^ 31^h1R\C| RT3R 

(■^>) 1 ^ (iii) ilRdR^d cfasIT T^TT; 3FRT 

(^) 1 (iii) 3 dfirlftSM im ^7T1; 3T«RI 

C 7 !) 1 cPT-AfihiH*- (iv) ■*¥ csRnRsm ^ fRTr ITIFT ijof y^«Ki ^R "^T apRT lqq< u i 

^Tf; 3T«^T 

(^T) 3TRT a^FTt^R cp(4 ^ 4*11 3FT^T 3T^R^TR =hi4 RPF? ^ifl HI 3 ?! 3FT^T 

(^) W fWTRTRt ^ fWT 5 3^ 5T ^ "RFT ^RT 35 (1) ^ (ii) ^ 

UT^VRf ^ 'FbTT rFTT RRR7T RTeR I 

[atf^RRTR. 265/2007AR. R. 203/63/2007-aTT.RT.Rl.-]]] 
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New Delhi, the 30th October, 2007 

S.O. 3198.—It is hereby notified for general information that the organization Hari Shankar Singhania Elastrometer 
& Tyre Research Institute, Rajasthan has been approved by the Central Government for the purpose of clause (ii) of sub¬ 
jection (1) of Section 35 of the Income-tax Act, 1961 (said Act), read with rules 5C and 5Eofthe income-tax Rules, 1962(said 
Rules) with effect from 1-4-2004 in the category of‘other Institution*, partly engaged in research activities subject to the 
following conditions, namely:— 

0 ) Die sums paid to the approved organization shall be utilized for scientific research; 

(ii) The approved organization shall carry out scientific research through its faculty members or its enrolled 
students; 

(iii) The approved organization shall maintain books of account and get such books audited by an accountant as 
defined in the explanation to sub-section (2) of Section 288 of the said Act and furnish the report of such audit 
duly signed and verified by such accountant to the Commissioner of Income-tax or the Director of Income-tax 
having jurisdiction over the case, by the due date of furnishing the return of income under sub-section ( 1 ) of 
Section 139 of the said Act; 

(iv) Title approved organization shall maintain a separate statement of donations received and amounts applied for 
scientific research and a copy of' such statement duly certified by the auditor shall accompany the report of 
audit referred to above. 

2 . Tlie Central Government shall withdraw the approval if the approved organization:— 

(a) fo ils to maintain bodes of account referred to in sub-paragraph (iii) of paragraph 1 ; or 

(b) fails to furnish its audit report referred to in sub-paragraph (iii) of paragraph 1 ; or 

(c) fails to furnish its statement of the donations received and sums applied for scientific research referred to in 
sul>paragraph (iv) of paragraph 1 ; or 

(d) ceases to carry on its research act ivities or its research activities are not found to be genuine; or 

(e) ceases to conform to and comply with the provisions of clause (ii) of sub-section ( 1 ) of Section 35 of the said 
Act read with rules 5C and 5E of the said Rules. 

[Notification No. 265/2007/F. No. 203/63/2007/ITA-II] 
__ RENU JAUHRI, Director (ITA-II) 

tow Rftw? *5 TO<it twm 

(wwwiflritm) 

^ 19 31^^,2007 

3 i 99 .-«?iRfa 3 ngf%^*ifc^ 1956 (1956 102 )sroii ( 2 ) 

^ ^5 wsrk 3rrgf$?TR ^ ^ wr 

■3^313^^- 

fwrf^encPT, ^ tiM, affirn ufafe cwr [ 5 ^ 3Rpfa ( 3 ) ^ ^ 3 

^ 3Rpftr Tfsffitrt yf^jVd ^ ^ntprr, 


2 


3 




3ffq? (c^rfl ten, TffT Tbr 3f|t 

“W* TP# (ftRPBPF t^TH) M 


(^Rf R<P f^f^FTT 3T^TT t?) 4 !) <4^ ^T«f RHdl 

tsfrir srcr 2006 *)) i 

(■^ R«P fafocUI 3^n w TTOIT '4fe<PB spiral, 

SRI fSflTO, 2006 3PRIT ^ ft) I 

TpT.^t (W^Tl^TB, Tfrf ^1 3^T ^^1) • 

(■5IPR«P anfcTT W ^Hd'l Afs<+xr) 

SRI falTO, 2006 3 I 

tpitRl (fa<PBFI fajfTFf) 

(^JP Rff 3T#cTT Sbft RipP *)fWd 

^RTIR sm fow, 2006 3m ?l$ st) I 
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(RgfFRA ^AARtaH)” rrfi (r^rrr ^AAr^^r) 

(RF lJt+> [AfAeRl 3T^cTI ?VFl RfF 'FR RF HHdl Af§<+*<ri 

wm^t ^RT 2006 A 3TRR7 F*tA RRRTRRFfR At Rf Ft) \ 

T5R.T55 T. (A* Ar) 

(RF y_ct) Hl-RdiMl 1 ^ fAtAc^T 3T^cTT gT*il RF HHdl 4fe«f>el 

RRT f<H«R, 2006 A 3TRRT FRA R9RT^RFH At Rf Ft) ! 

RR.Ft. (fqfA< u l fi^ld) 

(RF tt^ 7 Hi^diyini fAfAcRI 3ifdi fcVlt RfF «R RF HHdl 4fe«he1 e t>iel'*i, 

y»TRI £RT 2006 A W FRA At Rf Ft) i 

RRRR. (f-R^t.) 

(RF RRT RRRTTRTRl fAfAoHI 3l^dl FtAt RfF RF HHdl Afs<*)<n RhA^, 

WRTR £RI 2006 A 3TRRI ^3TfA 4?R1^RFH A) Rf Ft) I 
"Fro: 3 TTT AfeftH (SJR Ar Ah^RHA/RSfAR)” RH.Ft.( SIR Ar Atl 9 RR%RSiAr) 


"WTWH^t (ArAr)” 

“FTR2I 2RFfj Afefcn (lAfAlR iRFH) ” 

‘ 4 RTC?K 3-fTR> TfAA (f.RR.At. ) ’ * 


“FTO: •Afar AfefeH (AeK6IF< u l) M 

“RR^ STTTrAA (RTRFRRiAA) ” 

“FT^7 37T9> RfFfTR (*Rft 7RRT lw) ’’ 

“FTR^ 2RTR) AfeftH (RTRFR fafacHl) " 

(RRf?AA^) M 

(fAffafR^H)” 

‘ 4 fR^fo ten 3 fe^H! ’ 1 

41 fAfARR fRlRRR fRFH 3 iFVitqi * ’ 

9 AAteTlAt” 


(rf rrt m^ici i si r q aAm ftA r^rrrf rttot AfA^er rh#*, 

?a«1TR £KT 1<^KR, 2006 A 3IRRT F*lA mjRI^RFFT At Rf Ft) l 

RR.Ft. (AAfRFTR) 

(RF R9T RFRcTTRTRT fAfAcRT 3R?RT FtAt RfF RR RF RRdT Afs«+><ri RHcAf, 
’Em* ^RT f<ER2R, 2006 A 3TRRT FRA RRRT^ RRIR At Rf Ft) I 

RR.RR. (RTRFR rAA) 

(RF RRT RERRJTTRT fAfArRI 3R?RT FtAt RfF RR RF HHdl AlsR>d RItAr, 
IsM-HtR "5RT fFFRR7, 2006 At 3TRRT FR^ RRRT^RRR rA Rf Ft) I 

RRFt. (9RE 7RRT fR?R) 

(RF RR> RFRRTRRl fRfRKRl 3IFRT FTRt RlF "RR RF MHdl AfFRiRT RRHR, 
FRt fFTRRT, 2006 At 3IRRT FR^ RFRI^R^H ^t R| Ft) ! 

RR.Ft. (TfR-ll'R fRfRTRIT) 

(RF RR> Ri^diMiKi fRt%FRT 37fRI fAA RfF RR RF MMdl AfFRiRT 
TRORr FRI fF^RR7, 2006 Af 3TRRT FR^ RRRl^RFH R>t Ri? Ft) I 

R?I.Ft. (RRf9RfRKR1) 

(RF RRT Rl'RdTRRd fR^cMI 3lfF! ftAt RfF "RR RF RRRT Afe<*>d RF^R, 
TsFRTR FRI1FRRR7, 2006 A 3TRRT RRRI^RFR R^t R| Ft) I 

RR.Ft. (fRftfRfR?TR) 

(RF RRi RERFTRTRT fR^oHl 3l€cII ftAt RfF 'RR RF REFT AfeRR^ RFc^F, 
T3FRIR FRT fFRFRT, 2006 A 3TRRT FR^ M9RI^RFH RTl Rf Ft) I 

Ft.At.At. 

(RF RRf RERRMRT fRfR.IRT 3lf^ ftAt RfF "RR RF MMdl AfFRRT RFAr, 
TsFRR FRI RRRA, 2006 A 3TRRT FET^ RTRIt^RFH RA Rf Ft) ! 

FT. ^H. 3TRFt. 

(RF RRT Ri'Rdlfllkl fRfRTrBl 3TfcTI ftAt RfF "RR RF MMdl AfFRRT RfAf, 
TsFRR ^RT fF^RRT, 2005 A 3TRRT F3^ RTRT^RFH rA Rf Ft) I 

Ft.ReT.At. 

(RF RR) RERFTWR P^r^oHi 3Te?dl ftAt RfF "FR RF MR61 AfFRTeT RfAr, 
TsFRR FTR ARRR7, 2005 A 3TRRT FrA R9RTRRFH At Rf Ft) I 

Ft. At 

(RF RR> RFRRMRT pMfArM! 3R?cTT ftAt RfF FR RF MHdl AlFRRT RfAr, 
TRTRtr FRI FRRA, 2006 A 3TRRT FRA R9RIR RFTR At Rf Ft) I 


[TqT*TlI-~^n^ 3(ii)] 


TOMFWB 3,2007/^1^12,1929 


9179 


3 


* 1 fgpBgtfq faiTR ^ * * 


‘ 4 TRJRt T£* ^(t t^TH 1? fe ‘ 4 


44 Fsk^hi F3 -qi§<rs 


H 


m>m tf fsvritHi* 4 


(W T^> fafocHl 3n&T FWt "MfF *JF -MHdl 

sro ^nraxt, 2006^31^-3^ 1 

Mi^amiKi fafawi 3nfcTT Ft’ft ^ ^«r *1F ^THcfT ^fs'txri «hicta, 
^WFISTO^Wt, 2006 I 

^tKt.T^. 

('MF'tR) Hl^aiyiKI r^R>rHI <S&n FW ^ ^ ^1F KKcfl ^fs^d ewcta, 
TOT 5RT fs«H<, 2005 t? 3T*T3T '3^ ^ Ft) 1 

^tSpl 

(^TF V*f> 41'^KIiyikl faPfcCHI ST^cTT FWt ^ ^1F HHdl Afe«t>d 'fclcta, 
ISM-MIM SRI 1^M<, 2005 "tf 3T«RT "3^ qJMI^ W ^»t ^ Ft) I 


(«) #^ 4 HKMT5TI<<1 UUhH\ 3R&IT* (2) afdrlfisld ] ^ 3RRfa 4 *Xr.tft./t^gTR ^IPR 

f^iTH fawRrcrMM, Pcmmmisi” 3fRmTifgrfe< wt?tH^~^% q3 rp%(3) 

^RrciRsid] "M> 3TKpfd -H«iTfeRf 3Ic*tM» Ufafe M> ^TS, f-i*-ifcif®l(rl 3T*lf^ :— 


2 

4 ‘"sme* 3ifcf> AfsftH (^rar fam, xfo xto sifa 
^xta) 4 ’ 


4, ^eT3TR> --ilfeftn (XJ^T^-f^TH) 44 


44 ^ex 3TR> ( -mPM* fctfaoMI ) ” 


44 ^raex stf T^ftRH (cfferfen) ” 


<4 ^3T3TNJitf5f^R (^Ps*Hld)4))’’ 


“^er (?Rk to f^H) ” 


3 

XlH'fil. (c^Tdl (m^IM, Tf<T Tt 7 ! 3fa MiM Tt 7 !) 

("MF ♦fl’MaiHiKi Pdfoctn 3fi-fcfl FW ‘mIf "oR *IF 7 inft ,J tfl«t><r1 Mill'd, 
Rkt»Vo«ii^ Ski '=jd, 2006 xf 3T2RI y^H ^Ft "MR* Ft) 1 

^r.^t. cqm f^TB) 

(Ml kl*Mniyi'<i fVPfcrHi 3T^FT pVH mR 'jR Ml Mkft Afe«t>d 
SRT 3RR ^>t ^ it) I 


^T.^t. (*M|ImM> fa^cHl) 

("MF Ml-Mdiyikl rMf*rHI 3T#cTT #ft Mf^ ^ 

r^ch’^NK SRT 1986 $ 3T«^T ^TT^TJ^FT ^ it) I 


^*T. (Tff^Tf^TH) 

("MF Hl^Mdiytxi pcjt^ryi 3T^3I Ftnt ^Tf^ "MF 3lf?l 
l«wnaiH^ji'iH SKI "^T, 2006 ^ 3T*W3X1^ 3RFT ^>t ^ Ft) I 

^t.K*T. ( ) 

("MF TJM> MFMoiyiKi PMPtJC^i 3T^3T FMt "MF 31TS ^fs«t>d 

STO ^T, 2006 ^ 3TSRT WMT^U^H ^t M Ft) I 


K*T.^t. feMT f^TFT) 

(W X[M> ^d l 9 l k1 PMf^oHI 3#dl FHt ^ ^5R ^F*T3TT.^t. 
c fr>ic^'3i, IcK^Mfn Ski, 1982 "4* 3T*RT TIFH M>t 7 I^ Ft) I 


(TJ) ‘MMdraikl fdlMicHl a^fd!’ [F^ (2) ^ 3 ^fdrlfisld] ^ SRFfci ,4 ^I^T feH 

r, fq'Ji < Hqi-si/tJ'i<rf3TR fcf^H fq^qfoiEJici^, fcf , ^i*f c ii'Si 4r ^ «iM^, sifcin yPife cT*H V()4 m> 4 ^ 

[^8$ SRFfo (3 ) ^ ^f afcxdfeld] ^ SRtfa KSff^T ¥c^ Uf^fe «TK, f^PRM^cT #FT 
^H37n, 3T«?f^ :— 


2 3 . 

4< <tf^^ ftwPutf (KTTfk* K^ft) M TJfl^tr^. (^Blfw^h *T#) 

CMFi^M) Hl^diyiKi 3T^FT Ftnt "mIf "MF "MT^ «hirl^I, 

W+«JMK SKI "5R^t, 2006 3 3m*?T ^3^ FTMT^3RH ^t "Mf Ft) I 


[K. \ 12012/70/2006(Btfd-Il)] 

srax 
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MINISTRY OF HEALTH AND FAMILY WELFARE 
(Department of Health) 

New Delhi, the 19th October, 2007 

S.O. 3199.—In exercise of the powers conferred by sub-section (2) of the Section 11 of the Indian Medical 
Council Act, 1956 (102 of 1956), the Central Government, after consulting the Medical Council of India, hereby makes 
following further amendments in the First Schedule to the said Act, namely:— 

In the said Schedule,— 

(a) against “NTR University of Health Sciences, Vijayawada”, under the heading ‘Recognized Medical Qualification’ 
[hereinafter referred to as column (2)], after the last enter and entry relating thereto under the heading ‘Abbreviation for 
Registation’ [hereinafter referred to as column (3)], the following shall be inserted, namely 


__ 0 _ 

“Diploma in Anaesthesiology” 


“Doctor of Medicine (Community Medicine) 


“Doctor of Medicine (Dermatology, Venereology & 
Leprosy) 

“Master of Surgery (Orthopaedics)” 


“Doctor of Medicine (Obst. & Gynae.)” 


“Master of Surgery (Ophthalmology)” 


“Doctor of Medicne (Radio-Diagnosis) 


“Master of Surgery (E.N.T.)” 


“Doctor of Medicine (Tuberculosis & Respiratory/ 
Chest Diseases)” 


__( 3 )_ 

DA 

(This shall be a recognized medical qualification when granted 
by Mamta Medical College, Khammam on or after January, 
2006). 

MD (Community Medicine) 

(This shall be a recognized medical qualification when granted 
by Mamta Medical College, Khammam on or after December, 
2006). 

MD (Dermatology, Venereology & Leprosy) 

(This shall be a recognized medical qualification when granted 
by Mamta Medical College, Khammam on or after December, 
2006). 

MS (Orthopaedics) 

(This shall be a recognized medical qualification when granted 
by Mamta Medical College, Khammam on or after December, 
2006). 

MD (Obst. & Gynae.) 

(This shall bea recognized medical qualification when granted 
by Mamta Medical College, Khammam on or after December, 
2006). 

MS (Ophthalmology) 

(This shall bea recognized medical qualification when granted 
by Mamta Medical College, Khammam on or after December, 
2006). 

MD (Radio-Disgnosis) 

(This shall be recognized medical qualification when granted 
by Mamta Medical College, Khammam on or after December, 
2006). 

MS (E.N.T.) 

(This shall be a recognized medical qualification when granted 
by Mamta Medical College, Khammam on or after December, 
2006). 

MD (TB & RD/Chest Diseases) 

(This shall be a recognized medical qualification when granted 
by Mamta Medical College, Khammam on or after December, 
2006). 
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“Doctor of Medicine (Anaesthesia)” 


“Master of Surgery (General Surgery)” 


“Doctor of Medicine (Anatomy)” 


“Doctor of Medicine (General Medicine) 


“Doctor of Medicine (Psychiatry)” 


“Doctor of Medicine (Pathology)” 


“Diploma in C linical Pathology)” 


“Diploma in Medical Radio Diagnosis” 


“Diploma in Laryngology and Otology” 


“Diploma in Ophthalmology” 


“Diploma in Ophthalmology” 


“ Diploma in Orthopaedics” 


MD (Anaesthesia) 

(This shall be a recognized medical qualification when granted 
by Mamta Medical College, Khammam on or after December, 
2006). 

MS (General Surgery) 

(This shall be a recognized medical qualification when granted 
by Mamta Medical College, Khammam on or after December, 
2006). 

MD (Anatomy) 

(This shall be a recognized medical qualification when granted 
by Mamta Medical College, Khammam on or after December, 
2006). 

MD (General Medicine) 

(This shall be a recognized medical qualification when granted 
by Mamta Medical College, Khammam on or after December, 
2006). 

MD (Psychiatry) 

(This shall be a recognized medical qualification when granted 
by Mamta Medical College, Khammam on or after December, 
2006). 

MD (Pathology) 

(This shall be a recognized medical qualification when granted 
by Mamta Medical College, Khammam on or after December, 
2006). 

D.C.P. 

(This shall be a recognized medical qualification when granted 
by Mamta Medical College, Khammam on or after January, 
2006). 

DMR.D. 

(This shall be a recognized medical qualification when granted 
by Mamta Medical College, Khammam on or after December, 

2005) . 

D.L.O. 

(This shall be a recognized medical qualification when granted 
by Mamta Medical College, Khammam on or after December, 
2005> 

D.O. 

(This shall be a recognized medical qualification when granted 
by Mamta Medical College, Khammam on or after January, 

2006) . 

D.O. 

(This shall be a recognized medical qualification when granted 
by Mamta Medical College, Khammam on or after January, 
2006). • 

D. Ortho. 

(This shall be a recognized medical qualification when granted 
by Mamta Medical College, Khammam on or after January, 
2006). 
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2 

3 

“Diploma in Gynae. & Obst.” 

DGO 


(This shall be a recognized medical qualification when granted 
by Mamta Medical College, Khammam on or after January, 
2006). 

“Diploma in Child Health” 

DCH 


(This shall be a recognized medical qualification when granted 
by Mamta Medical College, Khammam on or after December, 
2005). 

“Diploma in Psychological Medicine” 

DP M 


(This shall be a recognized medical qualification when granted 
by Mamta Medical College, Khammam on or after December, 
2005). 

(b) against “A.P/NTR University of Health Sciences, Vijayawada”, under the heading ‘Recognized Medical 
Qualification’ [hereinafter referred to as column (2) ], after the last entry and entry relating thereto under the heading 
‘Abbreviation for Registration’ [hereinafter referred to as column (3)], the following shall be inserted, namely •.— 

2 

3 

“Doctor of Medicine (Dermatology, Venereology & 

MD (Dermatology, Venereology & Leprosy) 

Leprosy)” 

(This shall be a recognized medical qualification when 
granted by Gandhi Medical College, Secunderabad on or after 
June, 2006). 

“Doctor of Medicine (Microbiology)” 

MD (Microbiology) 


(This shall be a recognized medical qualification when 
granted by Gandhi Medical College, Secunderabad). 

“Doctor of Medicine (Forensic Medicine)” 

MD (Forensic Medicine) 


(This shall be a recognized medical qualification when 
granted by Gandhi Medical College, Secunderabad on or after 
1986). 

“Doctor of Medicine (Neurology)” 

DM (Neurology) 


(This shall be a recognized medical qualification when 
granted by Andhra Medical College, Vishkhapatnam on or 
after June, 2006). 

“Doctor of Medicine (Endocrinology)” 

DM (Endocrinology) 


(This shall be a recognized medical qualification when 
granted by Andhra Medical College, Vishkhapatnam on or 
after June, 2006). 

“Doctor of Medicine (Physiology)” 

MD (Physiology) 


(This shall be a recognized medical qualification when 
granted by S. V. Medical College, Tirupati on or after 1982). 


(c) against “University of Health Sciences, Vijayawada/NTR University of Health Sciences, Vijayawada”, under 
the heading ‘Recognized Medical Qualification’ [hereinafter referred to as column (2) ], after the last entry and entry 
relating thereto under the heading ‘Abbreviation for Registation’ [hereinafter referred to as column (3)], the following 
shall be insetted, namely :— 


2 

3 

“Magjstrar Chirugiae (Plastic Surgery)” ‘ 

M. Ch. (Plastic Surgery) 

(This shall be a recognized medical qualification when 
granted by Gandhi Medical College, Secunderabad on or after 
January, 2006). 


[No. U. 12012/70/2006-ME (P-11] 
S.K.M1SHRA, Under Secy. 
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W.3HT. 3200,-RRflfa dt l flffidH hU ^ 3|fefw?, 1956 (1956 ^5T102) ^ SRI 11 ^3*1 **RI (2) SKI HVI 
3Rfr ^ 'P. ^ *R3BR *TR?fal afngfam -qft^ ^ WHf ^ ^ ^ T^KT ?m 3|fttPm 3m 3flrgp^ 3 
t=T»-i fin Rsm sfk RTrftR ^?ft 3Wf^ J- 

_____ ■■ ..^ ft V 

333 H— 

(%) fajjqftrciwq m t ^ci gngPS^nR[w^*irc/m(2)^*R 

$ ~?i^f ^ arepfa arfmufafe afr ^Ifrqp$SF£^K'm (3) #^] 3RPfa 

"sir^ 4«(<6 nfqifit ^k, fif^finfiaci rst ^rn^Tr, :- 

(2) ~ (3) 

“n^fr Rft Tfrr ten fe offor * 


“■5ra^3ntp^[feftH (yifrfi FqtfqgtH )” 


“■si^rafntp^lIrftPT (Rgtfa>%ikt)" 


“•si^rarnp^ifeftR (3rqfin^ ^8 ^r 1 %rir) 


“■5m 3?R» ( ^H l g<» l) ” 


“:SRe?3?Ttp^-feftR (RFFlfi?facRI)” 


W **' 5 15 ^ Pq^aitriq" ^rf# ’HMciiyim awjfi&jiH 3T#ar' ( 2 ) ^ 3 wd%] tM ^ 

3r^r*fcT Mpqfii ark * (3) TfW ^ 3Rpfa afecftd ^ ^k, 


tR^tcifisKl TSIf W^TT, ;- 


* * 3TPF ^ PxlfihWI) * * 

^■st. (WTfr PxlP^l) 

(^ T^fj ■RFimyiRT f^ffihoHI 3R#?TT ^ 

2006 ^f smr 3m 

1 

“:SRFR3inp^feftR (W^'l ftm) " 

TF-'St. (P^<»l Pn^H) 

Cm i£f> BMdiyim sdm #1t Tift m 

Afsftn, aifmt, "grarf ^rt 3^r, 1985 3 im ^ ^ 

t) 1 

T^^t. («TI^T Tfa 1^fii»CMi) 

(m i<z HMdiyim P^ohi anfm ?Ht ^ 

Afefifd, 3|fmt, Tj^ni SRI W5R, 1976 3mi ^k 3m ^ 

^i) i . 

41 1J^fiT3rftT)^1%ftFT (WTRl r^P+rHl)” 


(W HMdiyikl fafihoHI 3R#?TT ^ WJJTS ‘W<?k, 

tjk^sri 1994 ^smr-^^iRR^-nf io \ 

RC5t (?RtT fifFT fq^iin) 

(W R3> RFRimiRT fafihcHI 3|^?fT IfWt ^ 4tfe<?xn 

°FT^*T, iJP^ SRI 3?fo, 1969 3 3m T$ 8*) I 

(■qs ^ •RBraraiRi fafacHi 3?#?n ?Ht w 3s Afe«t>d 
^k, ff 3 ^ SRI 1985 3 3m i 4U<& to ^ ^ ) I 
~S\. RR. (TRjffl 1%H) 

(W "tJefj RMfl I HM P^P+rH! aqn^TETT #ft Rft RF 
AMR, 3H&H3Tfmt,"5*^SRI 1977Af 3mT3R*£*lR3m 
1 

(m Tjpf* MUdimm kfecB i snfm #Tt 

^ fefiTR , 3T^t,^^ 5R11976 $ 31^ 1 duA ^R3RH 

I 

T?Rr."St, (WIFI kfibWI) 

(W T?3» RFRTT5ITRT P^fibcHI 31^31 ^ ^ $4<9<^Z 3|fq> 

jtfsP^R, 3n^RmR 3#BRt, 1976 ^ 3mT3^ 

I 
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44 9Re* 3 TPT-?tAA (^f^lH) 

(m w* HMdiyw «i#cn AtAt 9fA m Afe+d 
mft •g^ SRI *H9A, 2006 A 3T991 ^A 9K 3RH 9^ 9^ t) I 

3?RF AfefAd (mkf^nf^H) M (TRk f^lH) 

Cm MHWIJIHd PdfarHI 3T^m AtAt 9^ m AfedTd 
efir^vil, 99? SRI 'dddfl,2006 A 3T99199A9K KR 9i? 9^ t) I 

(9) “wi9mt fa¥9foyid9” ^ 9T9A ‘97991 3n*jfA*iH ^n’ (A9A9K799 (2> A^r AAAAd] AH 
^ 37dAd 9f9T9 vfafe Afc * AA)<*RU| A fdR 9^99 ‘ [39A9K9T9 (3) A^9 AAtfAd] AH ^ 37tlAd 99A vfafe 
^ 9T^, Mfel 97391, 3T*rf^ :- 

4 ‘hP»i^k (9diR<idi uAG)’ 4 99-At.A9. (9nfAid) «40) 

(m ^diyim fAfA^i AtAt 9H m Afe+d 

9>^ZPW IRl 3T99T, 1991 AaTO9I99«A9K3K19 A?9^A?)l 

4 sm AfefAd ( HdPAARbrtll) ’ ’ T^TS?. (99fA9f999l) 

(m m> MMdlMM f9f999T SlAdl AH? 9^ m Afechd 99^9, 
4>l<dl49 IR1 H9»R, 2006 Af 3T991 9 *tA 91^ KR A? 9^ A?) I 

“^fr* sirf Afeftn ('srqfdT^'^t t^f^iH)’’ 99.A?. CSRjffl t?A tA An fam) 

(91? Hi^diyim fA fax’ll 3 h^cii AH? 9H 9? Afs«+d °hT<A9, 
9^23199 £RT 1976 A 3T991 9 *tA 9K 3K7T A?9^Af) I 

(9) “dPTJT fA^faflld^” ^A 977? ‘HMdNim STI^IAtfH 3lAdl’ [^tA 9K 919 (2 ) ^A ^9 A A<fAd] AH ^ 
sRpfci aifAm vfAfe AH ‘ A41+<«i ^A %R AAnV [w^A 919919 (3) ^A^9AAAf%] AH ^ a*9Hd 99 A tto vfAfe ^A 
9K, fdHrdRdd vm mm, :- 

(m ms HMdiyiki fdf+rHi siAdi AtAt 9fA m Afe*d 

99A9, wft, 9«rf sm ^i, 2006 A 91 977A 919 99r H? i) 1 
“Asifa^H Afe^flHl” A?.m 

(9? ms HMdiyim fAfAK^TT aiAdi AtAt 9? A.t^.t^t. Afe+d 
wft, ^R1 «R5lA, 2006 A 91 9ft9| t)l 

4 4 lAdfH+d AAldrAt A ’ ’ At.At.A. 

(m ms '■Hl*9diyi‘d r^fd>dHi aq^TT AtAt 9fA 9? A.^.T^T. Afef>d 

9nA5f, 9*A SRI 3T^d, 2006 A 91 '3B9» 9K TO 9^ t) I 
“^19^ 3TW AfefAR (AwpilAWT)” T3[9.At. (A^'jui f^TH) 

(9F TT^T 9^9919191 fAfA^rRl 31^dl AtAt 9^ m A.T^.TR. Afed>d 
99^9, #ft, 99f SRI 9^, 2006 A 91 TrA 9K TO 9^9^ t)l 
‘ 4 ^7927 399J AfefAd CSRjfdTiA^ftA9)” 99.At. (3Rjf?l 9?' A9 fA^TH) 

(m 979919191 fAf9K9T 31#dl AtAt 9^ m A^d.TFT. Afe^Td 

9FnAsi, Wft, 9*A SRI f^7R9T, 2005 A 91 <5 *rA 9K TO 9it 9^ t) I 

44 ^fr Aw AfeRn (A^hi^i)" (AAsrtot) 

(9f 979919191 fAfAn^l Sl^dlAtAt 9^ 9?9?Tc9I9fAt a9^t%T9 

979H, A9T919, 99f SRI 1982 A 91 ^9A 9R 9^9 9^t 9^ t) I 

“ A fekAoi” 

(9f 957 9799TyT9T fAfA99T 3^91 AtAt 9^ m 9?Tc9T AAt 39^fA^H 
9R9H, A9T919, 9*tf gRT 1981 A 91 9R TO 9it 9^ t) I 


“^T9^ srro Af^Ad (?tAt %9i fA^Ti) M 


44 9fsR^R fAro^A (9difw«+ ttAA)’ 4 


44 ^r^ srroAfeftR 


<4 99l9^H Afe^flHl” 


4 4 fddfH-hd AAldTAt A fe9dlM! ’ 


“^ 19 ^ ATOAf^fecAwprf^iH)’’ 


“m&x sm AfeP^d csrqfdTjA^t A9) M 


“-SPRR 37HP AfeRn 


44 A<N<dl6TolAf^9Aor' 
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O) '^R*R faiTR ^ ‘HMdlMIkl fafacRI S^cTT' ^TR ( 2 ) ^ ^ ^ 

#^Td ] ^ SRPfa ^ TTR^ stfRIR <WT *R*faR"T ^ %R ^pT* [?**£ RT«? TcTR (3 ) W? *f ^f%] ^ 
3TRfa ‘3TSr$ ^FfsffVrT qfafe ^ RTq, PlM^^T ^1^11, 3T*tfc^ ;- 



(rf m^diyiki Mtau 3 ^ctt ifrft Rfq rs rstcrt Rpft 
TORH, ^lillH,RRfSRT 1981 ^RT^&RJR WfR^R^t) I 
(r) “HfuiHi M ‘ HMctiyikt fdfacHi a^n‘ [s*^R?RTct*RR (2) ^ ar^fa 

^ srfofR ufafe cm? ‘qNWuf ^ %q r#rr 4 [5*r£rir*rr( 3) ^anfridwl 4WI*Rrnftfe^ 

Riq, Pi^fciHad ^l-si ^i^ii, 3W^ :- 

3TTtp Afeftn ( cfri^Hdi “ TJR^fc (+^<0 

(rs i^r m-qduiM M)Ra ai^n Rft rs angf^H 
TORH, $*R>!<rl 5RI 3RRR, 2004 RT Riq Wl Rft Rf t) I 
3TT9J AfeRH ( $RRW 3^ ?RR%R$1 ^l) “ RR^t. (^PRWa^^RTftm^T) 

(Rf T!R> R Rft ll M i m faGhdRI 3 T£cTT #ft Rft RF *Mr 3?Rjf^in 
§W»t<n £ki '«nqpl, 2006 "*¥ RT «nq xqi*i R>t ^) I 

(^) 4, Rgffi <r i «k f R VRfaa i dq ftgcrer" ^ wri 4 rtr<tt rtrt fafaw i a^m‘ [^r^rsri^^rr ( 2 ) 

•afewfisw] r> sRnfcT afiftm-qfafe crar#♦?» 1 q«n+<wi [sr^rkrttr ( 3 ) ^Petrifed] ^aRRfcr 

3R^ RRfacT Rfafe ^ RK, fdHfclRfild R^TT RTC[RT, arsrfq; :- 

“^WEt 3TRF AfefRH ( *Rlfi|<|> ftfaftB ) " RR.lfh (^Rl f R Ri fofacHl ) 

(re ^ pwnwki Ufam st&n #ft Rfc Rg r ^ vm^x 

3 TT g f^51H WTH,%cT^SRT 1980 ^ KPT t) I 

(^0 ° 3tfp T-fschd (^m t^^RUcR Id^qfd'* ^ '^tt^ *w^\ w^ f^f^n 

[W& Tern (2) 3 f<^Ps(d ] ^ 3T^f?r srf^m uf^ffe cm 4 m4)«+)<ui ^ f^ [f^-qr^Tcm 

(3) Tf afcTrlfelcl] ^ 3F<T^T^ff^cT qfafe ^ ^Tq, PlHRlRfld ^TW, '~ 

4 ‘ -£&&. site Afsf^ (Aibl^i4) ’ * -£.v?i ( ^^i4\ ) 

•(^F q<*» HRdlllfkl f^fecHI ST^cfT ?Vft ■qs 9ft ^fa^TC 
3ltq> Afs^d *n§<ta, trl^nfn 5K1 3PR<T, 2006 "qi 3ti«h x^m 
I 

3ntp AIsRh (UTft%n^) M (vrfi4idi«H) 

(■q^ v*f rxi^oMi 3nf^n ^nt "qfq "q? ^ 

3Tfq> HfiSWti fd^Hld ^RT 2006 ^ 3T«^I ^K 

I 

“qf^i^K (<*>ife4l «il^Rid» ^4<l/4»if lql ^^t.i^f. («biHq) *rttf*r<* ^t/4»if^ql 

^r#) - # 

(^ "Q3» ^HWBIM r^%r«l 3I^Tt qfq 
3TRi 'RT#5f, fcl^qfd SRI qR^, 2006 ^ 3iw -3^ qK 

i 

44 3TW (cfteTf^TR)“ ^.T^R. OfftPFT tw) 

(R? TJ?F HMdiyikl frlf^cHI 3T#cn ?Wt qft RF ^"<^3 

3nq> Afea><n gKi q^iSR, 2006 "^f 3W^1 RT RK 

qqH^tqft) i 

M ^TO3TR> ^feRH (?T%feqr1^fH) 4 * RR.^. (TRtT feRTl^R) 

(m TJ3> RMdiyiVl r^f4>c(HI 3?#3T ^Rft Rfq R? ^ 

'3TTR5' fd^qfd 'gRT 1982 3W31 a'Heh RP x^n R>t Rf 
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(50 “few ’Afesb'el (TR Pd¥dPdaicd9) ^<wr<” ^ * RRTdl!>IM 3T#ffT’ 

(2) af^ l ferd ] ^ 3T=^PfcT Sffcm Jlfafe rT«H ^ (3) ^ 

3 Sl^rffeRl] ^ 3M’fa "3^ yfqP&d ^ ^TTF, PlHPcdPsJd : 3frST ^ll^ll, 3?«lfc^ :- 



u ^\m 3P> (cffoFI fa?FT)" ^hpR. (fff^r^TH) 


(“FF 1 3^v hi^oimiki PdP*>c*ll 3T^T? FPft Pi'JllH 3TM 
Afs^Cl , ^FTFITF 1*KT HRM ^>t ^ ^) I 

srfar J^feRn (I^I+cho ” (porfVw PdPhoHi) 

(Tft ^ HMdiyikl fafocffl 3^FT #ft ^ few W<3 jI W 
Afe+ri TTT#^, tk<MK SW 2006 3 ^ W qFt 

I 

(^0 “^HTTf^n fa¥3tefFFI, |<WMK" ^ w' ‘TlRmi TIM f^PbcHI 3I#dT’ [F*p£ WI'^ M*T (2) ^ 3 

dfarifaw] ^ 3r = ?T T fcf sifarcufafe f*h? frfor 1 -q'#3Rq^fan;nw’ (3) ^ ^ 3 afarifara] ^3Mfa 

34h*) ^fsrfMrT Tlfafe ^ «iif, Pi^faPsiG «ilsi ^l^n, 3T«lfc^ :- 

4 4 ^~~~. . f / ... . \ Q rv A C A ■> t t _. ... ^ __ / \ Af*^ \ A A _f 6 v 

hI^k (^faMI/'dl’id *M*i) (^faMl/3|H3! ^jtFRl H'd-U) 

(m ^ HMdlWkl f$farn 3#ffl ^ 3WlfMT Afe*b'd 

^<A<.i°im gKI 1980 ^ 3 Ph«iI «u<^ y<*H ®F>t ^ i?) I 

‘‘FTO 3lfa ^fsfaH (nrfa faM IfaTFT) ” THCFT. (wkfeTl^TH) 

(*TF ^ HMdlMM fafaoRf &£m Ftft ^F ^IF TfT'^t 4fe*FFf ^Tcfa, 
l«l«UF SKT 1980 3 31«M 31F TIFF! ^ ?T$ t) I 

(3) 3Tpy Tfs^T [<??(H ToRT^TFT -Hind, m^fdlSM T4r«t>r«l 33FFT [F^> HSfdl^^PT (2) 

^fcrdPsld] ^ 3RPfe 31^m ~m W^F 4 TfafaiTin ^ 5T^R’ (3) c^-^I^f dfcrlfeld] 

^ 3RpfF -3^ TF^IcT Trfsffe cfc ^TF, pHHPdPteld ^FT ^TITiTT, 3f«lf^ :- 

“■qf^^R PdWi^ (Tj-fart ^t) *' T^.^.iTg. ( ) 

(TJF ^ RPMI TIM P^fsfi^ll 3^FT ^ ^IF 3FMlPH9l APF^bd 
^r#3f, ■|«r<S(l< 'gRT 1980 3 318^1 TKR qft ^ t) I 

1 ‘•Sl«t'd* 31141 ^I<1< fsb*H P<51 m) M T^R-Ft. (fs»i<m P^^IM) 

(^ ^ HMdiyM PdPhoHI 3^FT F^t ^ ^IF Rl^ft Afed>d ^T^I, 
■f^raiF {*RI 1980 ^ 3T«M <stl4i ^TF T1FFT qf>t "T^ ^) I 

(<5) W^qtwi Pd^fc|^!ei^ > Pd^^lF! M ^W^/HMdiyi , <1 P^Phrtll 3I#m’ [F^RT^M^(2) 

^ iP^P^d] ^ 3T?^ SffaR Tlfefe F«H‘T4t^7Ul ^ ^Ttt’ [FR^R?^MT? (3) ^ 3 dP^fPlsTd] 

3F?pfcf 3 *r) <-i«*T*TcT yfqf^i ^ «dR, Pi^dfcinad "sftFT 3T?lf^ ;- 

‘Rfsu^R f^J\t (^OelNlMf^TJjMt 

("ZIF ^ HWdlUM P^PHcHI 3T^FT FHt ^ ^IF 3F#M '4Pg5f^( 
4>!<rl'3i, iNlMF ?KT 1980 ^f 3iT*WT 3*1 «£ ^TFF TIFF! "Fit ^ ^) I 

* ■Fl'WR 31 Ri (?Rh[ lsb9l l^fH) M P»>4I P< 511 * 1 ) 

(TfF TTF7 HMdlHM fafam 3T#dT ^ ^ APF«+d FF#5f, 
_ ^<HK ^TTT 1980 ^f 318^T ^TF TIFF! ^ t) 1 _ 

[4 TJ. 12012/70/2006-TTRf CFt-2)] 
T^T. cfc. ffcf9f ( am 
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New Delhi, the 19th October, 2007 

S.O.3200.—In exercise of the powers conferred by sub-section (2) of the Section 11 of the Indian Medical Council 
Act, 1956(102 of 1956), the Central Government, after consulting the Medical Council oflndia, hereby makes the following 
further amendments in the First Schedule to the said Act, namely:— 

In the said Schedule— 

(a) against “Bombay University & Mumbai University”, under the heading ‘Recognized Medical Qual ification ’ [hereinafter 
referred to as column (2)], after the last entry and entry relating thereto under the heading 4 Abbreviation for Registration’ 
[hereinafter referred to as column (3)], tire following shall be inserted, namely:— 

“Diploma in Gynae & Obstetrics” D.G.O. 

(This shall be a recognized medical qualification when granted by 
Grant Medical College, Mumbai on or after 1994). 

“Doctor ofMedicine (Physiology)” M.D. (Physiology) 

(This shall be a recognized medical qualification when granted by 
Seth G.S. Medical College, Mumbai on or after April, 1969). 

“Doctor ofMedicine (Endocrinology)” DM (Endocrinology) 

(This shall be a recognized medical qualification when granted by 
Seth G.S. Medical College, Mumbai on a after 1985). 

“Doctor of Medicine (Obst. & Gynae)” MD (Obst. & Gynae.) 7 

(This shall be a recognized medical qualification when granted by 
Institute ofNaval Medicine INHS Asvini, Mumbai on or after 1977). 
“Doctor of Medicine (Anaesthesia)” MD (Anaesthesia) 

(This shall be a recognized medical qualification when granted by 
Institute ofNaval Medicine INHS Asvini, Mumbai on or after 1976). 
“Doctor ofMedicine (General Medicine)” MD (General Medicine) 

(This shall be a recognized medical qualification when granted by 
Institute of Naval Medicine INHS Asvini, Mumbai on or after 
November, 1976). 

(b) against “Mumbai University”, under the heading ‘Recognized Medical Qualification’ [hereinafter referred to as 
column (2)], after the last entry and entry relating thereto under the heading ‘Abbreviation for Registration’ [hereinafter 
referred to as column (3)], the following sha ll be inserted, namely:— 

“Doctor ofMedicine (Paediatrics)” MD (Paediatrics) 

(This shall be a recognized medical qualification when granted by 
K. J. Somaiya Medical College & Research Centre, Mumbai on or 
after July, 2006. 

“Doctor of Medicine (Radio-diagnosis)” MD (Radio-diagnosis) 

(This shall be a recognized medical qualification when granted by 
Institute ofNaval Medicine, Asvini, Mumbai on or after April, 1985). 

“Doctor ofMedicine (Paediatrics)” MD (Paediatrics) 

(This shall be a recognized medical qualification when granted by 
Institute ofNaval Medicine, Asvini, Mumbai on or after November, 

1976). 

‘Master of Surgery (Ophthalmology)” MS (Ophthalmology) 

(This shall be a recognized medical qualification when granted by 
MGM Medical College, Navi Mumbai on or after January, 2006). 

“Doctor of Medic ine(Physiology)” MD(Physiology) 

(This shall be a recognized medical qualification when granted by 
MGM Medical College, Navi Mumbai on or after January, 2006). 

(c) against “Mahatma Gandhi University”, under the heading 'Recognized Medical Qualification' [hereinafter referred to 
as column (2) ], after the last entry and entry relating thereto under the heading 'Abbreviation for Registration’ [hereinafter 
referred to as column (3)], the following shall be inserted, namely:- 

“Magistrar Cliirugiae(Plastic Surgery)” M.Ch(Plastic Surgery) 

(This shall be a recognized medical qualification when granted by 
Medical College, Kottayam on or after August, 1991). 
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“Doctor of Medicine(Psychiatry)” 

MD(Psychiatry) 

(This shall be a recognized medical qualification when granted by 
Medical College, Kottayam on or after December, 2006). 

“Doctor of Medicine(Obst. & Gynae)” 

MD(Obst. & Gynae.) 

(This shall be a recognized medical qualification when granted by 
Medical College, Kottayam on or after 1976). 

(d) against ^Nagpur University”, under the heading 'Recognized Medical Qualification' [hereinafter referred to as column 
(2) ], after the last entry and entry relating thereto under the heading 'Abbreviation for Registration' [hereinafter referred to 
as column (3)], the following shall be inserted, namely:- 

“Diploma in Anaesthesiology” 

D.A. 

(This shall be a recognized medical qualification when granted by 
J.L.N. Medical College, Swangi, Wardhaon or after May, 2006). 

“Diploma in Ophthalmology” 

D.O. 

(This shall be a recognized medical qualification when granted by 
J.L.N. Medical College, Swangi, Wardha on or after Januaiy, 2006). 

“Diploma in Clinical Pathology” 

D.C.P 

(This shall be a recognized medical qualification when granted by 
J.L.N. Medical College, Swangi, Wardhaon or after April, 2006). 

“Doctor of Medicine (Pharmacology)” 

MD (Pharmacology) 

(This shall be a recognized medical qualification when granted by 
J.L.N. Medical College, Swangi, Wardhaon or after May, 2006). 

“Doctor of Medicine (Obst. & Gynae.)” 

MD (Obst. & Gynae) 

(This shall be a recognized medical qualification when granted by 
J.L.N. Medical College, Swangi, Wardhaon or after December, 
2005). 

“Doctor of Medicine (Anaesthesia)” 

MD (Anaesthesia) 

(This shall be a recognized medical qualification when granted by 
Mahatma Gandhi Institute of Medical Sciences, Sewagram, 

Wardha on or after December, 1982). 

“Diploma in Anaesthesia” 

D.A. 

(This shall be a recognized medical qualification when granted by 
Mahatma Gandhi Institute of Medical Sciences, Sewagram, 

Wardha on or after 1981). 

(e) against “Maharastra University of Health Sciences”, under the heading 'Recognized Medical Qualification' [hereinaf¬ 
ter referred to as column (2) ], after the last entry and entry relating thereto under the heading 'Abbreviation for Registration’ 
[hereinafter referred to as column (3)], the following shall be inserted, namely:- 

“Diploma in Anaesthesia” 

D.A. 

(This shall be a recognized medical qualification when granted by 
Mahatma Gandhi Institute of Medical Sciences, Sewagram, 
Wardha on or after 1981). 

(f) against “Manipur University”, under the heading 'Recognized Medical Qualification’ [hereinafter referred to as column 
(2) ], after the last entry and entry relating thereto under the heading 'Abbreviation for Registration' [hereinafter referred to 
as column (3)], the following shall be inserted, namely:- 

“Doctor ofMedicine (Community Medicine)” 

MD (T.B. 8 Resp./chest Diseases) 

(This shall be a recognized medical qualification when granted by 
Regional Institute of Medical Sciences, Itnphal on or after 

August, 2004). 

“Doctor of Medicine (Tuberculosis & 
Respiratory/Chest Diseases) 

MD (Comunity Medicine) 

(This shall be a recognized medical qualification when granted by 
Regional institute of Medical Sciences, Imphal on or after 

January, 2006). 
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(g) against “Maharshi Dayanand University, Rohtak”, under the heading ‘Recognized Medical Qualification’ [hereinafter 
referred to as; column (2) ], after the last entity and entry relating thereto under the heading ‘Abbreviation for Registration’ 
[hereinafter referred to as column (3)], the following shall be inserted, namely:— 

2 3 

‘ ‘Doctor of Medicine (Forensic Medicine)” MD(Forensic Medicine) 

(This shall be a recognized medical qualification when granted by 
Pt. B.D. Sharma Postgraduate Instt. of Medical Sciences, Rohtak 
on or after 1980). 

(h) against “Sri venkateswara Instt. of Medical Sciences, (Deemed University), Tirupati”, under the heading ‘Recognized 
Medical Qualification’ [hereinafter referred to as column (2) ],'after the last entry and entry relating thereto under the 
heading ‘Abbreviation for Registration’ [hereinafter referred to as column (3)], the following shall be inserted, namely:— 

DM (Nephrology) 

(This shall be a recognized medical qualification when granted by 
Sri Venkateswara Instt. of Medical Sciences, Tirupati on or after 
August 2006). 

DM (Cardiology) 

(This shall be a recognized medical qualification when granted by 
Sri Venkateswara Instt. of Medical Sciences, Tirupati on or after 
February, 2006). 

M.Ch (Cardio Thoracic Surgery/Cardio-Thoracic & Vascular 
Surgery) 

(This shall be a recognized medical qualification when granted by 
Sri Venkateswara Instt. of Medical Sciences, Tirupati on or 

February, 2006). 

DM (Neurology) 

(This shall be a recognized medical qualification when granted by 
Sri Venkateswara Instt. of Medical Sciences, Tirupati on or after 
November, 2006). 

MD (Physiology) 

(This shall be a recognized medical qualification when granted by 
S.V. Medical College, Tirupati on or after 1982). 

(i) against “Nizam’s Instt. of Medical Sciences (Deemed University), Hyderabad”, under the heading ‘Recognized Medi¬ 
cal Qualification’ [hereinafter referred to as column (2) ], after the last entry and entry relating thereto under the heading 
'Abbreviation for Registration' [hereinafter referred to as column (3)], the following shall be inserted, namely :— 

‘ Doctor of Medicine (Neurology)” DM (Neurology) 

(This shall be a recognized medical qualification when granted by 
Nizam’s Instt. of Medical Sciences, Hyderabad). 

‘ Doctor of Medicine (Radio-Therapy)” MD (Radio-Therapy) 

(This shall be a recognized medical qualification when granted by 
Nizam's Instt. of Medical Sciences, Hyderabad on or after Decem¬ 
ber, 2006). 

(j) against ‘Osmania University, Hyderabad”, under the heading 'Recognized Medical Qualification’ [hereinafter referred 
to as column (2) ], after the last entry and entry relating thereto under the heading 'Abbreviation for Registration' [herein¬ 
after referred to as column (3)], the following shall be inserted, namely:— 

“Magistrar Chirugiae (Urology/Genito Urinary M.Ch (Urology/Genito Urinary Surgery) 

Surgery” 

(This shall be a recognized medical qualification when granted by 
Osmania Medical College, Hyderabad on or after 1980). 

“Doctor of Medicine (Physiology)” MD (Physiology) 

(This shall be a recognized medical qualification when granted by 


ui meuicme u>epnroiogy; 


‘Doctor of Medicine (Cardiology)” 


“Magistrar Chirugiae (Cardio Thoracic 
Surgery/Cardio-Thoracic & Vascular 
Surgery) 

after 

“Doctor of Medicine (Neurology)” 


“Doctor of Medicine (Physiology)’ 


4239 GI/07—3 






9190 


THE GAZETTE OF INDIA: NOVEMBER 3,2007/KARTIKA 12,1929 


[Part II— Sec. 3(ii)] 


(k) against “Andhra Pradesh University of Health Sciences, Vijayawada”, under the heading ‘Recognized Medical Quali¬ 
fication’ [hereinafter referred to as column (2) ], after the last entry and entry relating thereto under the heading ‘Abbrevia¬ 
tion for Registration’ [hereinafter referred to as column (3)], the following shall be inserted, namely:- 


2 


3 


“Magistrar Chirugiae (Urology/Genito Urinary M.Ch (Urology/Genito Urinary Surgery) 

Surgery” (This shall be a recognized medical qualification when granted by 

Osmania Medical College, Hyderabad on or after 1980). 

“Doctor of Medicine (Physiology)” MD (Physiology) 

(This shall be a recognized medical qualification when granted by 
Gandhi Medical College, Hyderabad on or after 1980). 

(1) against “NTR University of Health Sciences, Vijayawada”, under the heading ‘Recognized Medical Qualification’ 

[hereinafter referred to as column (2) ], after the last entry and entry relating thereto under the heading ‘Abbreviation for 

Registration’ [hereinafter referred to as column (3)], the following shall be inserted, namely> 

“Magistrar Chirugiae (Urology/Genito Urinary M.Ch (Urology/Genito Urinary Surgery) 

Surgery” (This shall be a recognized medical qualification when granted by 

Osmania Medical College, Hyderabad on or after 1980). 

“Doctor of Medicine(Physiology)” MD (Physiology) 

(This shall be a recognized medical qualification when granted by 
Gandhi Medical College, Hyderabad on or after 1980). 


[No. U. 12012/70/2006-ME(P-II) 
S.K.M1SHRA, Under Secy. 

# 22 2007 

■aFJT.arr. 3201 .-bt#b wrjf^TRRfiTO aTOfBro 1956 (1956 to 102 ) # to 11 to ( 2 ) to w viPtobT 

TO T#R ^ IT 7TTTOT TO# STFjf^RTH RflTO B W# TOR ^ BTR FFT # BBB 3BJFJ# B 

fHHftlfisId 3^ 7#tRR TO# t, 3TBf^ 

TOT B- 

(TO) “ n ^ 7TT# ‘RFTOT TO TOjf^TR 3#W’ [FT#BTf77fR (2) 7# TO 

TOT# [ft# BTF 7RR (3) 7# TO 3TOBrf FbB 7TTO£ RfB# TO 

BTF 1##T%cT BBT TO7TT, 

(2) ~ ~ ' (3)~ 

“^1T3T TOT BfepBR (TR# fRRH 3# 1^. #. (TB# # f^TH) 

TZt Bn fW) ” (TO TO "TORTT 3TTRT 3#TT F# TO fBcTTOt BfeTOR 

TOTTOR, fRrTOt TO 1987 B WRBT Ft# RTF TOFT TOW Bf) I 

(2) “7# Bn Irrft ark Trqfcr Btrir ft'Is##” 

(TO TO BFTOTT TO 3#TT F# Rff TO fRRTOT BfeTOR 

TO#R, fBTOTO TOT 1987 ft* 3TRRT Ft# RTF KR # # FT) I 

(TB) ‘RFTOT TO 3RgfBRH 3#TT’ [ft# RTF 7RB (2) # 3 7#%] 7# ^ 

TOP# 3ff#T RfR# 3# ‘RRtTOTTO #B'BtoT’ [ft# RTF 7FB (3) TORR BBFfBcT] 7# ^ 3TR# BTTB 7#5 TtfR# 
RTF, BBT WTO, WR# 

"w tot Bfeftn (to# Birr afo to (B7# fen 7 # Bn Irrr) 

7# Bh fRRR) ” (TO TO BRTOTTOR BI^RH 3#TT F# RfF TO fRRTO( BfFTOR 

TO#R, fBRRT TOT 1987 B 3TRRT FF# RTF TOR TOT # FT) I 

“t# Bn #rr 3 # to# ^rr B ft##" #.#.#. 

(TO TO TOTOTTO TOR#RR TOFTO F# nfF TO fBRTOt BfeTOR 
TO#R, fBBTO TOT 1987 B 3TRRT Ft# BIB TOR TOt # Ft) 1 


“fttot to BfefBR (to# Birr 3q# 

7# Bn fRRR) ” 

“T# # fB?R 3# TO^T fBRH ^ fF##” 
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(r) 1,1 smmi Rwifiitn<riR '*Ffrwrt ‘RRreTRrer 3ng f %R st^rt* [fr*£rtF 2 rr ( 2 ) Ffr fr 3 tfFffa] ftHf^ 
gRPfcT 3TfnR RfRfe 3fa 1 Moftn» - <u | qfr fcrcr TTsfcR* [FR^RTF^ (3) F& FR 3 FTFffa] ?ftf Ffr SRPfa RR^ Sfafe Ffc 
RTF, T9T ^n, 31RfR :— 

--- f -----T"- - 1 - 

2 3 

(3^qf^H) “ RR. R*T. ( 37f^T fR*TR) 

(rfrr> an ffifare 3T^u Ffrit RfF rf rri -gfar Afe<E?r 

’i < R £HT h^m R^ Rif Ft) 

"^TRST a#F TfefeR (^FdlS^l) " RR^t. (^FHISW) 

(RF y > <t> Hi^myiKi FTF-jf^lFT 31^cii fVR RF TTRT gtai 
R>lcA'Jt, RRT FTR WFM R?t 7 lf Ft) 

"Free* a#?r -Afef^r (rto* AfefaH) “ f?t. Ft. (^m Afefad) 

(rf t^> RKidmud angf^rnr r^tt FHt RfF rf frt gctRi 
rh^r, amrqsrrg ^fr fir rfh R?t r| Ft) 

“FRSC 3lK (RM fald^l) " R^l^t. (RT?T fafaTctfl) 

(rf T£3f> MMdiyim arrgf%R arcfdr Ftnt RfF rf frt gfor Afe+Fi 
R^H 3T*TTRflT$ RRT FRI RFR R*t Rf Ft) 

41 W* RfR7 R#ct (FTlRFR FT#) *’ TJ^RR. (RTRPT R^ft) 

(RF /FR> R T Rcl l ilM a n ^M 3^n Ftft RfF RF RRT g^TT Ws*m 
rh^r, rtr frt rfh R?t r^ Ft) i 

(R) “arefiRFgf^ fayqpR q ^ angra^H 3 t£tt' [frr> rtfwr ( 2) FfrF^FTFffa] ?M 

^ SRFfcT 3lfRFTRfafe 3RkW4l<M«{ gfr%R2$W, [FR^ RTFRTR (3) ^ FRRFf%] FlH R> 3RFfaFR^ RR^Rfafe 
^ RTF, fdRfcrlfefF TOT RUHR, 3TRf^ : - 

M RfFR5R fRFR^ ( Hrllfkd> R^Tt) “ TRT. Rt. T^R, ( »-<r»tk<fr R#) 

(rf g?> angf%R r^tt Ftnt RfF rf ^.rr 

RJT^R, ar^ftRF FRT gcF t, 1991 3 3TRRT FR^ RTF W rD R^ Ft) 

3TlR> Afete (FTRTtR 3fk7RRFT "Ar) ** RR. ^t. (Ft. Rt. ftRT. 1%RtR) 

(RF RF> RFRRT3M «TIRr4^R ^TT FRft RfF RF ^.RR 
RJI^R, 3?#RF 5RT (FRHi, 1996 3TRRT FR^ RTF RFR R*t R^ Ft) 

“FFRT (WtR ^R^TTtR) M RR Ft. (WtR3tkRFTTtR) 

(RF RR> RFRFT5TRT 3Tigf%R 3#dT FHt RfF RF ^.RT Afed»eT 
Rt#R, ^<?ftRS FIR (^FR<, 1996 RRRIFR^ RTF RFH R>t R^ Ft) I 

(F r ) u ^ l «if^ l < i RVRfRglHR 1 * ^ RTRA < RFRRT RTRT fRftp T R l R^TT* [FR^ WRTRRTR (2) RR RFf%] ^ 
3TRpf?T F^ RTrA arf^RR Rf¥^ FRT rHrT 'R Rt^ RO T ^ R#m* [FR^ RTF RTR (3) ^ FR W RFf%] Ff> 3nftR FR3A 
RRHiF RfRfe F^ RTF, fHHRlI^id '*it-sl RTRRT, 3TRfR •“ 

* < FT g lg^ srfcr AfsfRd (RFR^T AfefiH ) " RR Ft. (RR^T Afei RF) 

(RF RR> MFRFmrd fH RfF RF r4rA^ 'AfFRJFf 

RTR^F^ RTRRRT 5Hi 3TF^RT, 2006 'Af ■3TRRT RTF TTFTF R*t R^ Ft) 

‘‘FTF^T 3TfRT AfFl^H (R^FRTOT fR?H) " RR Ft. (R^FRTFTR fR?TB) 

(RF RF> RFRRTTnRT 3flgf%R 3T#FT FtRt RfF RF J I<=M^ AfFFRT 
RTT#3T, RTRRfR IRT ftHd^R, 2006 ^ 3TRRT RTF RFTR R>t R^ Ft) 









(tJ) faftWI 3T^n’ [F*?^ WFT?f77T*T (2) ^ SRPfa 

3^tTtT 3tf4fe cT^TT f h4]*<u| ^fcR’ [F^WefT^Fcfa (3) ^ TTfafe ^ 

f^TRf^fecf *TTFf ^Tqjn, 3T«rf^ :- 


FR27 •37f c fr 73'5[ : & ( ^TTfr T^Tf 1«l5fR) ,f T£T. T£7. (7TCR T^FTl t^1H) 

(■*7F ^ HMdWIkl 3?rgf%H 37^11 Fffl ^ W j i4h^ 

^T^Sf, FR1 i 1997 3 31^ *3^ ^ Wl ^ ^ 

tf) 

3#7> itfsftR (?Rk TER! fa?H) ” TJI7, *d (?Rk T^FT? lw) 

C*if v°t HMdiuN sngfaflH 3 t^tt ^ ^ qfe+d 

*>l4K 'gRI ^(rfl|, 1997 4f 37®T^I 3-Hc£ SKH ^ 4\) 

“^er 37f^^fef?R (^raf^fsF^7i) M ttr -g\. («naf4te7i) 

(m v<z ■Rr^diyim sTpgj^H s^m #ft ^tf 

*>l<rU, "gRl tt|, 2006 37«T3T Vj*t4> ^ TtFH ^ "nf Ft) 


New Delhi, the 22nd October, 2007 


[*i ^-2012/70/2006-^4 (^-11)] 
•q^T. fa?7, 37^7 TffeR 


S.O.3201. —In exercise of the powers conferred by sub-section (2) of the Section 11 of the Indian Medical Council 
Act, 1956 (102 of 1956), the Central Government, after consulting the Medical Council of India, hereby makes the following 
further amendments in the First Schedule to the said Act, namely :— 

In the said Schedule— 


(a) against “Guwahati University”, under the heading ‘Recognized Medical Qualification’ [hereinafter referred 
to as column (2)], after the last entry and entry relating thereto under the heading ‘Abbreviation for Registration’ [hereinafter 
referrx’ to as column (3)], the following shall be inserted, namely :— 


( 2 ) 


(3) 


“Doctor of Medicine (Obst. & Gynae.)” 


MD (Obst. & Gynae.) 

(This shall be a recognized medical qualification when granted by 
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2 _3_ 

( Silchar Medical College, Silchar on or after 1987). 

“Diploma in Gynaecology & Obstetrics’* D.G.O. 

(This shall be a recognized medical qualification when granted by 
Silchar Medical College, Silchar on or after 1987). 

(b) against “Assam University”,.uiQi^er^i^ding ‘Recognized Medical Qualification’.[hereinafter referred to 
as column (2)], after the last entry and entry relating thereto under the heading ‘Abbreviation for Registration’ 
[hereinafter referred to as column (3)], the fol lowing shall be inserted, namely :— 

“Doctor of Medicine (Obst. & Gynae.)” MD (Obst & Gynae.) 

(This shall be a recognized medical qualification when granted by 
Silchar Medical College, Silchar on or after 1987). 

“ Diploma in Gynaecology & Obstetrics” D.G.O. 

(This shall be a recognized medical qualification when granted by 
Silchar Medical College, Silchar on or after 1987). 

(c) against “Annamalai University”, under the heading ‘Recognized Medical Qualification’ [hereinafter referred 
to as column (2)], after the last entry and entry relating thereto under the heading ‘Abbreviation for Registration’ [hereinafter 
referred to as column (3)], the following shall be inserted, namely :— 

“Master of Surgery (Orthopaedics)” MS (Orthopaedics) 

(This shall be a recognized medical qualification when granted by 
Rajah Muthiah Medical College, Annamalai Nagar) 

“ Doctor of Medicine (Anaesthesia)” MD (Anaesthesia) 

(This shall be a recognized medical qualification when granted by 
Raj ah Muthiah Medical College, Annamalai Nagar) 

“ Doctor of Medicine (General Medicine)” MD (General Medicine) 

(This shall be a recognized medical qualification when granted by 
Raj ah Muthiah Medical College, Annamalai Nagar) 

“Doctor of Medicine (Paediatrics)” MD (Paediatrics) 

. (This shall be a recognized medical qualification when granted by 
Rajah Muthiah Medical College, Annamalai Nagar) 

“Master of Surgery (General Surgery)” MS (General Surgery) 

(This shall be a recognized medical qualification when granted by 
Rajah Muthiah Medical College, Annamalai Nagar) 

(d) against “Aligarh Muslim University”, under the heading ‘Recognized Medical Qualification’ [hereinafter 
referred to as column (2)], after the last entry and entry relating thereto under the heading ‘Abbreviation for Registration’ 
[hereinafter referred to as column (3)], the following shall be inserted, namely:— 

“Magistrar Chirugiae (Plastic Surgery)” M.Ch (Plastic Surgery) 

(This shall be a recognized medical qualification when granted by 
J. N. Medical College, Aligarh on or after July, 1991). 

“Doctor of Medicine (Tuberculosis & MD(T.B. & Resp. Diseases) 

Respiratory Diseases) (This shall be a recognized medical qualification when granted by 

J.N. Medical College, Aligarh on or after December, 1996). 
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“Doctor of Medicine (Tuberculosis & 

Chest Diseases) 

MD(T.B. & Chest Diseases) 

(This shall be a recognized medical qualification when granted by 
J.N. Medical College, Aligarh on or after December, 1996). 

(e) against “Bhavnagar University”, under the heading ‘Recognized Medical Qualification ’ [hereinafter referred 
to as column (2)], after the last entry and entry relating thereto under the heading ‘Abbreviation for Registration’ [hereinafter 
referred to is column (3)], the following shall be inserted, namely:— 

(2) 

(3) 

“Doctor of Medicine(General Medicine)” 

MD (General Medicine) 


(This shall be a recognized medical qualification when granted by 
Government Medical College, Bhavnagar on or after October., 2006). 

“Doctor of Medicine(Anaesthesiology)” 

MD (Anaesthesiology) 


(This shall be a recognized medical qualification when granted by 
Govt. Medical College, Bhavnagar on or after September, 2006). 

“Master of Surgery(General Surgery)” 

MS (General Surgery) 


(This shall be a recognized medical qualification when granted by 
Government Medical College, Bhavnagar on or after October., 2006). 

“Doctor of Medicine(Paediatrics)” 

MD (Paesiatrics) 


(This shall be a recognized medical qualification when granted by 
Govt. Medical College, Bhavnagar on or after October., 2006). 

“Master of Surgery(Ophthalmology)” 

MS (Ophthalmology) 


(This shall b? a recognized medical qualification when granted by 
Government Medical College, Bhavnagar on or after October., 2006). 

“Doctor of Medicine (Anatomy)” 

MD (Anatomy) 


(This shall be a recognized medical qualification when granted by 
Government Medical College, Bhavnagar on or after September, 
2006). 

(e) against “Burdwan University”, under the heading ‘ Recognized Medical Qualification ’ [hereinafter referred to 
as column (2)], after the last entry and entry relating thereto under the heading ‘Abbreviation for Registration’ [hereinafter 
referred to as column (3)], the following shall be inserted, namely:— 

(2) 

(3) 

“Master of Surgery (Anatomy)” 

MS (Anatomy) 


(This shall be a recognized medical qualification when granted by 
Burdwan Medical College, Burdwan on or after July, 1997). 

“Doctor of Medicine (Anatomy)” 

MD (Anatomy) 


• (This shall be a recognized medical qualification when granted by 
Burdwan Medical College, Burdwan on or after July, 1997). 

“Doctor of medicine (Paediatrics)” 

MD (Paediatrics) 


(This shall be a recognized medical qualification when granted by 
Burdwan Medical College, Burdwan on or after May, 2006). 


[No.U. 12012/70/2006-ME(P-II)] 
S. K. MISHRA, Under Secy. 
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22 3FR£R, 2007 

W.31T. 3202. 3 n % f %3 H SlfirfWT, 1956 (1956 m 102) At VRI11 At "SR *IR1 (2) lR13Rrf VlPtdA 

#1 ^ m A=s totr sngfajiH A wref ^rA A ^ atfAPpm At im 3g^t A 

3ffk AANr ^FRcft t, SlA^ :— 

33tT ST^At A— 


(^) "■'jr a^n'[isA^is^(2)A^ AAA%]AHAsriAt 
sfafe Ar*’ y4t**<j| A AAs i[ A [$*tA (3) A A AAAf] AH A 3rtAt3*tA A^rs AAAA ^K, 

fanfaffera t^t ^m, 3i«ifc( :- 



“sr^:atn^ MfeRiH (^r fam)" * At.TR. (^r ta) 


(■^ ^ HMdiyim 3rrgf%H aAcir Ant As AtA^ Afe^ 
e hi^ , 3i, 'J’A SRI 1982 A 31*731 dtlA 3TS ’M^w At ^ A) I 

(^r) “h'C^A ■f^f^raicFT" A rifA '-m^mr w sngfSHu aHai' [f*iA «ns (2) A■sr A Asftd] AH A 
SIRtAt 3Tf^m AAA 3?R' M*^n«b<U| A I^TXT ^s^nr’ [^A (3) A^qAAsf%) AH A 3 f^A3 3*tA As^r AAA 

A' 31S, fA=T%%<T T^T '5TTRTI, SfAcJ :— 

* 4 STCSt W* AfeftH (^ t^TFf) * ’ At.TR. (^ IWI) 

(3F trt hp rii bm angpMH 3 t^tt AA As 3F ^f^m 
ww*)tu sngftnH fw Afo 3?fgm wwR^ife#, sri titA, 
2005 A am 3 *tA *rs -gsrc At 33 Ft) i 

On) "Asft fAAAjrepr ” A ‘-RRmr w sti^tr 3Am' [wA 3is A3 (2) A A AsfAr] AH A 
31'RrfcT AAr AAA 3^ WAH>1<J| A ffrq A#tA [FTtA^IS^ (3) A^S AAsftfl] AH A3RlAT33AAsnsAAA A 
3TS, l^iMfcnnsici <^1 «nrRT, 31®rf^ :— 

"smi sm AfefiH («^-An zftvzqwiiM)" vp&. (m ift tfn) 

(■^ T^F HWrfBM 37T^f%H 37#cTT ?Ht ^ ^ 

c hK^ yJ ! ski 3i3cn , 2006 Af 3F7^T m^R ^>t ^ ) I 

(-ET) ‘ 4 ^ mti ‘FFTcn W*l 3TT^f%^ 3^TT’ [1^ ^ ^ (2) ^ Af W&ti T] ?lH ^ 

3-Rpf<T tyfiriH yJqP»i >3^ 4 H'*lfaR u l ^ Rl*< ^Ih w I ’ ®ll^ ’??n3 ( 3 ) ^ Af ®A 3f<l l F<1 '3^1^ W«l^[ ^ 

rHHpRfed mi imp, 3T*rfc^ :— 

“'&&&; 3TRr Afeftn (^R'dn 3^k-?3 rr -An)" (^t^t zftvzowiiFi) 

Cm frrmr an^iR 3T^r ?Mt m wJtiz Afe^r 
ehurl^, nfcKIKni SRI 1987 A* 3T«I^T d-H^ y^M ^ ^t) I 

050 4t W?)^ ^PHclfAd) 3ifai?K< tf lf^ ^/9>( i ^3 M ^WTA 4 -m^lTP<f P^faoH I 3 t£tt’ (2) 

^ 3TKf^ <4 -hA W«1& ylqpd ^ ^TS, Pl*-lioil<9lcI *itef >311^11, 3T*lf^ ;— 

3tttt Afeftn (^PTTtn a^^RH^*T)' M (ot^t 3^?araRfin) 

(m T£F HMd l 9 1 k1 sngf^FT 3T#cTT #ft ^ ^fF wfAfe Afe^TT 
Alert's!, ' c lfellRT SRI 1987 A 3FI^T d^ ^ •jpR ^>t ^ Ft) I 

(^) * 4 eA xwtts Afe^r ^frNi As faiA (wi t^grferaiyra ) M ^ ’^treti w M^u ^r^n* [ya^ 

T^xrp-?<m ( 2 ) AAsfAci] ^gRRfci * A gfl «6<u i [Te^^is^m (3) A 

^KFAo ^ STAR d^A A«ff^RI yfqP«i A* «n^, fiMlcif<sin AteT ^ii^ii, 3T*lf^ :— 

44 ^5t^ sm Afeftn (^?fem) M vjvst. (^r tA^R) 

(^TF Hi^aiyN 3l^n fAA *ifs ^IF At TFT^S AFs^ci 

cuktI'^ R^fA sid "i c i^^ > 2005 Ad4lA> 

AtAt) I 
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0*) “Afefl ^ WlA, ‘iTPlrTT 7TCT fafacHI sm\' (2) '^ ^ A 

afdrlHsId] At aRpfa arfApi itfAfe ^ tc=TTT A^m’ W3TT^^cn=T (3) A ^aRpfcT 

a<nA AAfAcI yfaPa A> <qi<\, Pi *-i Rrl Ha a «fteT ^ify/n, 378lf^ :— 


^fddfdcM 


“^TO3TT?^fePlH (AA^lim)” 


“arA*AfA*TT” 


“•5TO zm Afeftff (-3^1 fa*TFT 3?fc -*#in 1A*1R) ” 


“ m$d< aw ^4<1 (sw^fci fd^H afo An fa^td) * ’ 


“fet^lni FT 


At.At.it. 

(W ^MdlMRI 3#cTT AtAt ^ ^ Afecl 

Af^TcT ^FTPR 7R3* £RT 1973 A ap^ 3l^R ^t Tf At) I 

aw Afeftn (Asit AArt)" ^.At. (fen AAA) 

(^rer w HMdiHN a#m Arit ^ ifAci Aj?upi 

4f«chei <^KrM <N^<. 51T1 1997 A 3PW3*T=&^ TRR"Pf At) I 
“^TOawAfepH (W'4<Hl5HU|)” TR.At. (AA<dlS<«l) 

(*iy w 'HMdiuRi arrgf^TPT arAm AtAt ^ ^ Afey A.tpW 

Afe«»>d iw^vgrcr ^ni|, 1984 A «IK Tl^R "Pf A) I 

“I^Any^ ari^AfAsT” At. tj. 

’ . (W W ' HRtfre i W STP ffijT H ^cH AtAt Trf^ AfAfl A.TR.EE. 
Afe^d ^ 1^,1981 A 3M a-wAt yA "nf At) i 

'‘■5TO 3W AfeRH TTC^. afr^At A*t1A^H) 

(TO w ^Hdiura angf^Pt arAcrr ytAt ^ 7jy AfAy A.tpriR. 
Alsqvd «M<rM UK! 3J<rlfi?, 1972 A ar*M JJ^R ‘’if At) I 

“ RHjd<. 3W *1>4A (M4^fcT Id^H afo -Wt A 1 ! Idtfd) ” TR.y.*i. (aAt Tit Ap td^lH) 

(TO W HHdlMM angj^lR 3T^TT AtAt -zfc TO Afefl Atpl-TOt Afed>d 
TOAR Tl^ 3TT 3T3gsrc, 1972'A3TO^ra^^KR^t-nfyt) I 
“fevilHi aTw^cRn^ ^n^nt^r” ^t.^t.3ri. 

(w T=n-Mmy irt an^f%F 3^n yWt ifc ^ 'rfeci ^.^.t^. 
Afs«hcri «6 kA^ TFiy "SRI 31^q<, 1980 "A 31W «TK 3^FT Tf ^l) I 
(^0 “TRW f^tel^PT ^3?” ^ 7Tm ( ‘TTT^TT 3TRT faf+cW 3^c1T’ [JW$ #1 (2) ^> ^T Af 

aptdfeld] ^ 3EtT^ (3) ^^T Af^f^lf^T] ^ 3T^Ftd 

a^A ^ri^pTcl yPd%i ^ <mi'a, PiMfciHsKi «fteT '^STTQTTT, 3^^^ :— 

3TPH ^j 4<) (^P^Tq^lN) M TTIT.TJJf. ( aipenlq^n) 

t^> HMidiyiki a^rgf^nr ■gWt ^ ^ wf^e -Afe^i 
chlH'Jl , 'gRr 3PTOT, 2006 "A 3T«I^I TRPT^t yt) I 

“l£(4d<. arrp AfefA*1 («<W fafoicG!) ” T^T.^t. (^1 ) 

(W ^ HHdiuw an^[%H s&n irf\ ^ ^ wfA^ ‘Afe+d 
^#31, 'OT ?ET •arTRT, 2006 A 3m^I ^ 3^H ^Rt ^t) I 

aRfcp Afeftn («FRel Afefy-i) ” Tjnq.^t. (Wm AfePH) 

Cm ^ TIFIcllHW 3TTgf%FT 3T^T Trf^ *rA*W A'fe^d 
^TZT ^ET 3TTRT, 2006 A 3T«f^r "a^<A «1K ^ ^ ) I 

“■^r^arf^Afet^(^jtefrsfr)" -£t.T&. 

(^iy TipraiM an^f^pT ar#?u yAft ^ wfA^: Afe^d 

c bld^l ) ^TZT £RT 2002 A ar«|^T^ Tf^Ff "Pf At) I 

(yi) “rtf t f^Rrafararw” ^ wrA, 'wm w<\ fzfam ztm’ (y^. - q?^^m (2) ^ ^ A a Pd fer n ) ^ 
aprpfy yfAfe ^ ^ 1^ Asm* (y^ wic[ w*? (3) ^ ^ A afrdfed) ^ ^Rpm 

AAfAd y[qfe «^|<^, Pi*-^Per!Pad Wt-S! ^TRPT, 3TSlfr^ •- 
“iwfmT ^ dfHidiPi ^nAtcTTPr" At.T^.aft 

(w w^diyikf aii^^H aiAcn Amt ^ ^iy aw 

Al^etJd c hio^' j i, ^IfAsi, <j-q| ski 1979 A am^l«1I^ y<\M 

^t^At) i 


atpp AfefAd («^id fAf%?pi) 


“"ma sm A fePin (^m AfePid ) *' 


‘ ‘ ■srer affcp A feRid ( ^Ad)4) ) ’ ’ 
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(-3T) faWfaflftH F Rfflfe " ^ ‘■RFim W<T ftfFWl 3^cH’ (W# to (2) 3 

3toto) ^ arenfr 3tto ufafe as n ^ faq.toRT 1 to (3) ^"4 surfer 

enpr^to**?^-5^, rn^fetferc Rter :- 


( 2 ) 


(3) 


“sras* aifar Afeftw p=to5r R 5r facu i) M 


■qhtI. (^rrtofaftor) 

(^F T^F MMctlHIkl STFjtoR 3Tgm Fftft ^ ^ ^Tto 

■mr^lPT 4 (s4ki <t>lcta, TR^H "SR 3P1^, 2006 3 3R3T 3^' 

7t) I 

(^F MMdiyiki angtoR ator itn\ ^ xffecr <k<iM 

'3 T TT ta TRT Ar^°t>cn «r»i<r^'ai, <i*i<t>V &K| ^FTR, 2006 “4 3t*RT ati** 

y^n ^ ^ Ft) I 

( kr1lfw < +) ^T^frt) 

C*1F H<*» HMflWIkJ An^ra^H 3J#FT Fbfr -qf^ ^F Wft. W, 3toel 
< hM'>t, ski , *i*ieiO, 2007 4y<t> iisii ®Ft ^ Ft) I 

(?) m ^TcT rj&t W fa^to leR” •£ 31*^, 'rfREff3TRT 3^’ (***£ W*?T<fto (2) 

3fcflPad>^ arerfa afto-gfafe cRito^F‘ ^Iwi ^fcrqtom 1 (Fto-*R*ffifto (3) ^^to^toto) ^3Rnfa 

3^3^ FRT^cT Rfafe ^K, «fl«i '5||<(hl, 3Rfcf :— 


“^sras* tortoto (wj^Rnf^)" 


^U^\< fato (^iiRti^ u4fl) M 


* 4 'mzx 3ffq> -fr feftR ( «* n to fafaoM I) ** 


si=tt£( 3Tfa> TT^ft («6M, 3RT, heTT fa * 11 * 1 )" 


Mlfa* faftor) 

(■*if ^ MW«iisiim angton a#3i FWt ^ ?ft ^tctf tr hi$«b 

7 R’^^*3 An»°b<n SIT! ^rli^, 2006 "*¥ 33SRT 3?Ri «tK 

wi ^ Ft) 1 

T^R.TJ^T. («hi'i, '!!<+), n<rii t^ariirJ) 

(^F TJ^T HI'^IIMI'n STigtoR 3t^fl FWt ^ ^F 3ft ^TeT TR 37?^ 

ski 1s?irr, 2006 3n^ 

ym ^t Ft) 1 


[U Vl2012/70/2006-T?Tl (^ft-H)] 

v&. to, mi nto 

New Delhi, hie 22nd October, 2007 

S.O. 3202.— In exercise of the po wers conferred by sub-section (2) of the Section 11 of the Indian Medical 
Council Act, 1956 (102 of 1956), the Central Government, after consulting the Medical Counci 1 of India, hereby makes the 
following further amendments in the First Schedule to the said Act, namely:— 

In the said Schedule— 

(a) against “Poona University”, under the heading ‘Recognized Medical Qualification’ [hereinafter referred to as 
column (2)], after the last entry and entry relating thereto under the heading ‘Abbreviation for Registration’ [hereinafter 
referred to as column (3 )], the following shal 1 be inserted, namely:— 


CO 


(3) 


“Doctor of Medicine (Cardiology)” DM (Cardiology) 

(This shall be a recognized medical qualification when 
granted by Armed Forces Medical College, Pune on or 
after December, 1982). 

(b) against “Pondicherry University”, under the heading ‘Recognized Medical Qualification’ [hereinafter 
referred to as column (2)], after the last entry and entry relating thereto under the heading ‘Abbreviation for Registration’ 
[hereinafter referred to as column (3)], the following shall be inserted, namely:— 

“Doctor of Medicine (Cardiology)” DM (Cardiology) 

(This shall be a recognized medical qualification when 
granted by Jawaharlal Nehru Instt. of Postgraduate 
Medical Education & Research, Pondicherry on or 
after March, 2005). 
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“Doctor of Medicine (Tuberculosis & Respiratory Diseases)” MD (T.B. & Resp. Diseases) 

(This shall be a recognized medicai qualification when 
granted by Govt. Medical College, Chandigarh on or 
after April, 2006). 

(d) against “Punjabi University”, under the heading ‘Recognized Medical Qualification’ [hereinafter 
referred to as column (2)], after the last entry and entry relating thereto under the heading ‘Abbreviation for 
Registration’ [hereinafter referred to as column (3)], the following shal be inserted, namely 

“Doctor of Medicine (Tuberculosis & Respiratory Diseases)” MD (T.B. & Resp. Diseases) 

(This shall be a recognized medical qualification when 
granted by Govt. Medical College, Patiala on or after 
Oct, 1987). 

(e) against “Baba Farid University of Health Sciences, Faridkot”, under the heading ‘Recognized Medical Quali¬ 
fication' [herinafter referred to as column (2)], after the last entry and entry relating thereto under the heading 
‘Abbreviation for Registration’ [hereinafter referred to as column (3)], the following shall be inserted, namely:— 
“Doctor of Medicine (Tuberculosis & Respiratory Diseases)” MD (T.B. & Resp. Diseases) 

(This shall be a recognized medical qualification when 
granted by Govt. Medical College, Patiala on or after 
Oct., 1987) 

(f) against “Sri Ramchandra Medical College & Research Institute (Deemed University), Chennai”, under the 
heading ‘Recognized Medical Qualification' [herinafter referred to as column (2)), after the last entry and entry relating 
thereto under the heading ‘Abbreviation for Registration’ [hereinafter referred to as column (3)], the following shall be 
inserted, namely:— 

“Doctor of Medicine (Nephrology)” DM(Nephrology) 

(This shall be a recognized medical qualification when 
granted by Sri Ramchandra Medical College & Research 
Instt., Chennai on or after November, 2005). 

(g) against “Pt. Ravi Shankar Shukla University”, under the heading ‘Recognized Medical Qualification' 
[hereinafter referred to as column (2)], after the last entry and entry relating thereto under the heading ‘Abbreviation 
for Registration’ [hereinafterreferred to as column (3)], the following shall be inserted, namely 

“Diploma m Clinical Pathology” D. C. P. 

(This shall be a recognized medical qualification when 
granted by Pt. J.N.M. Medical College, Raipur on or 
after 1973). 

“Doctor of Medicine (Radio-Therapy)” MD (Radio-Therapy) 

(This shall be a recognized medical qualification when 
granted by Pt. J.N.M. Medical College, Raipur on or 
after 1997). 

“Doctor of Medicine (Anaesthesia)” MD (Anaesthesia) 

(This shall be a recognized medical qualification when 
granted by Pt. J.N.M. Medical College, Raipur on or 
after July, 1984), 

“Diploma in Anaesthesia” DA 

(This shall be a recognized medical qualification when 
granted by Pt. J.N.M. Medical College, Raipur on or 
after July, 1981). 

“Doctor of Medicine (Obst. & Gynae' ” MD (Obst. & Gynae) 

(This shall be a recognized medical qualification when 
granted by Pt. J.N.M. Medical College, Raipur on or 
after Oct., 1972). 

“Master of Surgery (Obst. & Gynae.)” MS (Obst. & Gynae) 

(This shall be a recognized medical qualification when 
granted by Pt. J.N.M. Medical College, Raipur on or 
after Oct., 1972). 
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ftoft, 23 2007 

W.3TT. 3203,-tok toq srfqfwT, 1956 (1956 102) tot HRT11 toto **R? (2) STCT 3Rr? tototo 

to? to fq; to^ wsrp win angflterR to4R 4 wto to to q^ro w tototo tot 3m sr^to 4. 
ft*=Tfafaa 44 4to*R i, 3?^ :- 

w 3?«w sFjTjto 4 “wi ^kr f^p^f^rarr^r ,f 44 ~xm 4toto? yfcfW to^R "to xtft^Rv ftoftraierc, to*, 

'’lifeI m*W 44 to , to*, 1 ^ T *1^ ” to tHIH'l 4t* M HI^Cll yi*<t 31^d! " [^*?to «TH (2) 

to ^ 4 44%] 4t4 to 3Tto? to 7 ? tofto 44 1 <4*fU<U| to faq 4to?’ [I*?to WI (3) to 4 44%] 4t4 to 

3i^4n <j*i 4 4^3? 3?f4fto to Pi*-iRiRaa W? 'Jim/n, srtoq ;- 


MMcllVIlki 3TSctf 

M4t*<ui ^ fe?q toyui 

(2) 

(3) 

STPjtoH <m 

ir r , . ft *\ . T 

S|fchi< 3ftto Afs*H («fl<n ft 7 ? 14ftorUl) 

*<H>st ( «?ld ft 7 ? f-qfto???) 

to?* to (TtonOT) 

qto (4toTOT) 

3TTF 4f5*R (3Rjj?T fto <4l td^iH) 

tot (to 1 to tot to ton) 

4ito j]fs*H (ffFTHT fafaicHl) 

tot (uihm ftor^ii) 

H!l-d< 3TPF ^4ft (WTF 7 ? qi^T fqftocHt) 

qTTQT? (W7FT ?Trq f4fto?T?) 

£%?* 3TTT ^4(1 (i4=h<rilM k*lH) 

qTTQT? (ftotofto?) 

4toRTfnqT 4 ftoftTT 

to. 

fwtoT toFf 4' 

to. sqto. 

«ITH l^TFSST 4 fe%lm 

to.4t.Trq. 

3Rjfd IR *41 ft 7 ? fa did 4 fsxrllHl 

to.4t.4t. 

to? ton 4 fe%t*?i 

to. to. 

3TTgton ftotoRi ton 4 feiRki 

to. q,M. 3iic to. 

tofftoito 44 4tto?4t 4 Pskrilm 

to.qrf.to. 

tome* $m 4fe*n (kftom toFf) 

qr?.to.(t4fto?ftoH) 

wi to toft (to? ton) 

qqQ77 (ftq t^TR) 

HlEi< to toft («bH, •TRi, T T^TT) 

qrTOTT (qn 7 ?, 3?^, qR?) 

st*tri< 3tnr> 4fe*R (tototo4t) 

to.TH?. (qqftoft) 

tmi to 4toR (tow ton) 

to.Trq. (toftqr? tto?) 

’c^RF 4 fs’-citol/cq-qi ton, <fa<n ft 7 ? 

M,nto (totoq^T.) 

ton ft 7 ? 4 ftok? 


si*k< 3frr 4fefR (tor tr 7 ?? tton) 

q 7 ?.to.(q?fk <^d! (4 ^im ) 

3TPT 4fto3 (■Mi^if4=h i4f4>ryi) 

q??.to.( ttoto^r) 

3ik> ktor (qjfk to?? ton) 

q??.to. (vkU 14 fv^t? 14 ) 

3tpf 4ftoq (witotot) 

q??.to.(w?ftoRT4t) 

3frF 4fe^R (tton) 

qT?.to.(f4to1toT) 

tmi 3?np 4toq (tj^t to? ton) 

qif.to. (ijtr 4k Ito?) 

qfto^R ftoto (4to? ??Fqf41toq) 

TTT?.4to (tow ftotorr) 

tor^K ftoto (tot4t- 4fto-toft) 

q??.4tq^. (q»if4qV444qr-toft) 

qfto?R Itoto (torft-^tot-toft) 

q??.4to. (4f4to-toto“toft) 

toF3? tor torn (to tttfr) 

q??.to.(4q WR) 

/ \ rvf > /-x ^*** 

qT^ qPT? STT^ttoH 3TW7??^ toft ■ZTK 4 9?t W^? T£7 37^?qR TOTH, W7, to?f, dPHcHHI^, 4 torfto 

to ^ to*? 4 4t xpter? tototoFR, 4to, torf eto 2007 4 3?*rt ^to qqn to to to) 


[U ^.-12012/479/2007-qp.i (ftt-ll)] 

q*?. to. f%?, sm Tito 
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New Delhi, die 23rd October, 2007 

S.O. 3203. —In exercise of the powers conferred by sub-section (2) of the Section 11 of the Indian Medical Council 
Act, 1956 (102 of 1956), the Central Government, after consulting the Medical Council of India, hereby makes the following 
further amendments in the First Schedule to the said Act, namely:— 

In the said First Schedule after “South Gujarat University” and entries relating thereto “Sri Ramachandra University, 
Porur, Chennai” shall be added and against the “Sri Ramachandra University, Porur, Chennai” and under the heading 
'Recognized Medical Qualification’ [hereinafter referred to as column (2)], after the last entry and entry relating thereto 
under the heading ’Abbreviation for Registration' [hereinafter referred to as column (3)], the following shall be inserted, 
namely:— 

Recognised Medical Qualification Abbreviation for Registration 

(2) 

(3) 

Bachelor of Medicine & Bachelor of Surged 

MB.B.S 

Doctor of Medicine (Paediatrics) 

MD (Paed.) , 

Doctor of Medicine (Anaesthesiology) 

MD (Anaes.) 

Doctor of Medicine (Obst. & Gynae.) 

MD (Obst. & Gynae.) 

Doctor of Medicine (General Medicine) 

MD (Gen. Medicine) 

Master of Surgery (General Surgery) 

MS (Gen. Surgery) 

Master of Surgery (Orthopaedics) 

MS (Ortho.) 

Diploma in Anaesthesiology 

D.A. 

Diploma in Orthopaedics 

D.Ortho. 

Diploma in Child Health 

D.C.R 

Diploma in Obst. & Gynae. 

D.G.O. 

Diploma in Ophthalmology 

D.O. 

Diploma in Medical Radio Diagnosis 

D.M.RD. 

Diploma in laryngology & Otology 

D.L.O. 

Doctor of Medicine (Radio Diagnosis) 

MD (Radio Diagn.) 

Master of Surgery (Ophthalmology) 

MS (Ophth.) 

Master of Surgery (E.N.T.) 

MS (ENT) 

Doctor of Medicine (Cardiology) 

DM (Cardio.) 

Doctor of Medicine (Neurology) 

DM (Neuro.) 

Diploma in Dermatology/Diploma in Demnitology, Venereology & Leprosy 

DD/DDVL 

Doctor of Medicine (Dermatology, Venereology & Leprosy) 

MD(D.VL.) 

Doc tor of Medicine (Anatomy) 

MD (Anatomy) 

Doctor of Medicine (Community Medicine) 

MD(Comm. Med.) 

Doctor of Medicine (Physiology) 

MD (Physio.) 

Doctor of Medicine (Pharmacology) 

MD (Pharm.) 

Doctor of Medicine (Pathology) 

MD (Patho.) 

Doctor of Medicine (Microbiology) 

MD (Micro.) 

Magistrar Chururgiae (Neuro-Sutgery) 

M.Ch (Neuro-Surg.) 

Magistrar Chururgiae (Cardio-thoracic-Surgery) 

M.Ch (Cardio-thorac.-Surg.) 

Magistrar Chururgiae (Genito-Urinary-Surgery) 

M.Ch (Genito-Urinary-Surg.) 

Doctor of Medicine (Biochemistry) 

MD (Biochemistry) 


(These shall be a recognized medical qualifications when granted on or after 2007 by “Sri Ramachandra University, 
Porur, Chennai” in respect of the students trained at “Sri Ramachandra Medical College & Research Institute, Porur, 
Chennai, Tamil Nadu) 


[No.U. 12012/479/2007-ME (P-II)] 
S.K. MISHRA, Under Secy. 
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R$ ftcrft, 24 3RRJRT, 2007 

RTT.3R. 3204'RRcfa RfalS 3rf*#TRE, 1956 (1956 RTT102) Rft «TRT 11 RftRR «TRT (2) SRTKR *TfRcTRf 

R?T #1 RR?t l^r RRFR RRcftR 3TTgf%TR RfRTS R WT?f RRR ^ 3SRT R7t WT 3RpjRt 3 ^cT^RT 

Pd wfdfed stfc RRt*RT RRcft f, 3T«rfct :- 

3Rcl 3RpjRt ^f~ 

(RT) “RRcfa fsrarq^ (RR ** ^ "R R T dlMlkl P^Pcfr cRT 3TfflT” RTS EcTR (2) 

Usftci] ^ 3Rpfe stPrrR fRpca cr«rr ##r ‘RRt*{R ^f^RR^RF’ [fr^rtri^EcTR (3) ^ Rsffo] 

RRfrcT VM*Z $ RTS, fTHPdP<3d "RTST ‘^TT, 3^ :- 



“FTR^3RRr3feiRR (f^PT) 

44 RR^ 3TTR> (3ffcRf^TR)"* 

* * cRRI fa*lH 3ft< <]c1'3kVi fq^ii'i 3ft < Rj^ 
frr fage ^ feRrftRT ” 

“tEtR^R IR^H sfrc RTST f^TR 3 rsvriim” 


_(3)_ 

TTR.^F. (R|Pb<U| f^R) 

(RF RR> HMdiyiKi 3Tt?cTr s) j fl RF Ri<cfl fa timid 4fe<*>ci 

rtrNt, ^ SRi %ert, 2006 3 sirrt^r^ rts w r^r^fOi 
rr.rr, (srftRfRRFT) 

(RFRRT RFTdiyik! pRpbcRT 3^11 Fftt Rfs RF RRcft pR^iTte Afe+d 
RTTcfo, ^ SRT 3TRRT, 2006 *f 3TRRT RR*£ RTS RSH Rif R^ Ft) I 

^t.Rt.STt. 


(rf M.=b h fr fium M*f*m 3 & \\ gi n) Rfs rf RKcft fam qte APs<*>d 

RF^R, Xj4 £RT 3TRRT, 2006 *f 3TRRT RR*£ RTS RSH Ri) R^ Ft) I 
^tst.Rt.Rd. 


' RF RRcft fq^inte ^fe<+)d 


RFc^R, *pt SRT 3TRRT, 2006 3 3TRRT RR?& RTS W Rft R^ Ft)l 




(rf r°f HRW i mm r^fotR i 3i#m mt RfsRF REcft ferar tte 
4 Mcrl'j|, SRT 3RTRT ( 2006 3TRR1 F'flSt 4 IS RSTd R>t R^ Ft) I 

“Wl3?PR^t RR.RR. (^RfRiTH) 

(RF R°E MFR cTT SII’-d fafac^ l 3# d l FtRl ^ ^TF RRcft fafl l Mte AP4=6d 
, =h[(^'*i, SRT ^FRF, 2006 ^ 3RT9TI <TR3> ^TS RSH ^ Fl) I 


zm (f^Pr t^nr)" 


3TIR> T j feRd (^T f^TH)” 


“f^^orRs^^fe^RF” 


"FT^3TTRT Tfe*R (iwi)" 




(RF’Qj'F Hi^ciiyiMi f^PhcRl 3i^d{ FlRt RfSRF Ri<dl IqtjiHpJ ‘-)fe c hcf 
^r#3T, SRT 3RRF, 2006 3IRRT RTS RSH R7l Ft) I 
(tsrSffd fRRH) 

(RF TJToF MMdiyiKl PdPti<RT 3T^FT F^l Rfs RF Rl<dl tRSPlfe ^[s«t>d 
RTT^T, SRT RRR^, 2007 3IRRT "3R^ RTS RSH R^ R^ Ft) I 
TRT.^t. ( rRRT fRRH) 

(RF 0.°h Mf-Rd i aikl PrP^cR T 3<^dl F^ l t Rfs RF RRrft P^ l ^te APF4>d 
RTT#ST, SRT RRRTt, 2007 3 3IRRT RR^’ RTS RSH Rit M Ft) I 
’Ft.Rt.RjR. 

(RF "Q=F HMdiyi 1 ^ pRlRirRl 3T^FT'Ff T Tt Rfs RF RRcft fRUFTte ^tFRTd 
RTT^R, ^4 SRT 3RTRT, 2006 3 3TRRT -jr^ RTS RSFT Rft R^ Ft) I 
R3T.Tt. (R^TTFRS) 

(RF R=F MHldWlkl PrPf^I 3T#FT FtRt Rfs RF RRcft faiUHTte 
R^R, tFt SET 3RTRT, 2006 ^f 3TRRT FR^ RTS RSFT R?f R^ Ft) I 
^t-R, 

(RFRR? RPTRTRTR fRfRRRT 3T^al FtRt Rfs RF RRcft [qsiistcS 4[s«hd 
RTT^R, ^ot SRT 3FTRT, 2006 3 3IRRT ^R^ RTS RSH R>) R^ Ft) I 




[^FT 11—^5 3(ii)] 


wra : 3,2007/^1to 12,1929 


9203 


_ ( 2 ) _ (3) _ 

3Ttqr Af5*H (^T<i< HfTRI fq^tii) H.-H.'sl- (RlftT rsr**n "f^STR) 

(*w *i$> HMdiyw fafam snfar stnt qfc r* wft ferrite 4fesrr 
R4 SITT 3TTOT, 2006 4 STORT "3^ ^ 

(*J) 44 H<ldcH41 fawfaflldq '‘HMMIHIkl fafarHl 334m” [5*T^-qRmR*<fa (2) ^"^4 ^ 

3T=mfa 3fl^m ytafvi cwr #«Nf 4 44taR*r ^ %r 44W (3) ^ 4 4sf%] ^ 3Rnfa 5 *t4 

44f4cl Rfafe ^ ^TS, PlMpclRacl 4t5T WTT, 3f«7f^' :- 

TOT *344 (TO, •qRT, W fepr) RR.R7T. (TO, RT^T, W fa^TH) 

("35 R^T Hl^aiMIKI fafTOTT 3T^TT tA'fi "*T5 R33.33K.4t.33K. 

<wrta, &KI 1993 4 3|*7^T RIR USH mt "qf 4t) 

TO, mm, W teH 4 fe^RI 5t.ReT.37t 

(RF -q^T HI-RmSTKf ^r+^1 334m Rfc RF R37.33K4t.33K 4fe'TO 
<t>lt^'5H, 3 mwi£ "5RT 1992 "4 3T*raT 3y<£ RTF "HFFT R>t 4t) 

5tto 3nqr 4fe14q (4rojm 1 r?h) RK"4t. (4wpif4?H) 

(RF q<t> ^MWIilTkl f^PbCHi 3i4ni 5i J f! 'Hp^ *16 q,^i.3iK<il.33K Afe'txn 
shield, STRIRPn? ]JRT 1982 4 3T2TRT <*■««»> RK TTRR R>t ^ 4t) 

5iro tot 4feftn (4 ^twt ten) RR.5t. (44 frtftr fam) 

(rfrr? m^ci i yim f^ f ron <n4m M 4fero 

‘♦Meta, 3l fl ll' 3 lM!* 5RJ '*i € t^K, 1981 4 3i^q| 53?TR> RlF MFM R>t RT? 4t) 

f^nFT 4f 5tq, 

(RF R^ fafTOTT 3T^cn 4Wt Rft RF R*T.33R4t37R AfSTO 

RH^R, 3rai3R^ SKI 3TR<iJ«H, 1981 4 33RFRT 347R> RK R>t Rf 4t) 

5TR37 3TF7T 4f5f4R (Rsft 4 r feuiM 3fft R*7.5t. (^4 "d 7 ! (^5ll T l 3Rjf?T f^5TH) 

M^lcl R^^li) (^6 •BR^eTT ^6 3TR.^t3JK. Afechtrl 

'SRT 3T^T, 1993 4 3l«TqT <sti<»> 3RH ^t) 

wfl "d 7 ! f^T5?R 3if4 3Rjf?T f4?TH 4 IsxriiHi "5t.4t.34 

(■q5'Q^7 Hl^CllMIKI r^l«bcHI cH^cir "44 ^ "q^.3TK.4.3TR. Afs'hCI 

'jh«s(I'JJ , i| ^RI 3T$cT, 1992 4 3RWT "3K H^FT ^t "*4 ^t) 

7 TR3R tot tet44 (to, -qrar, to 1 ten) (i^.zt.) 

(^6 ^*6 HI'*JC1IMI'<1 14Pt>CHI sl J fl ’Hl^ *16 ^.^I't.cl.STK, 4t5^iR 
«hKA>>i, srar^Fn^ ^rt "rt4, i 982 4 ^t "qf 5t) 

TO, qRF, im iw 4 t^TOl 5t.RrT.3it 

(RF 3l^0l ^ft *^H.37R5t.37R, Afe^n 

<*>le}*1, 3fHRPtf SRI T n4, 1982 4 3T«WF "3^ «nR URR "^t "*4 I) 

( 7 T) 4 ’5T. "^RT 3f45<^< H<I^I5114^f4BT?TT 4< RFRTORT f^tTOTT 37#cn ,t [W$ (2) 

^ 4 4^m] ^ 3 rt4ct a4?wufafe <m 4 ^ %r 44q^ 4 [■^' c R r ^nR : 7<m (3) ^^4 4<4%] ^ 

3RRftr "3^4 4srf4?i ^ ^ns, PfHPdfsRi 4t5T toh, 3ts^ :- 
Tti&x 3nqr ^44 (to, qrqr/TO 14 ?r) rr.rr. (tRq.4t.) 

(R5 ((<*> r^n+>r44J 31^1 gVH ^ R7T.37R"4.3qR 4f5TO 

iftm, 3M^4 SRT 1993 4 3TO1WT ^t ^ ^t) 
5t.RrT.33t. 

(Wqq» "qRRTTyTRT f4Pt>CHl 3fi?crT ^Vfl ‘q5.R?T.3TR'4.3TR Afe^n 

eblrt^T, 3f^F5FTf SRT 1992 4 3T«7^T "3^ Riq TT^H "^t ^ 4t) 


TO, RRT, w ten 4 f5v4m 
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( 2 ) 


(3) 


■sraei aw AfefAr (wrfAtaiAt) 

S3Urf> AfeftH ( fa^ll*!) 

3TN> Afsfiff (TTCjfiT f3*TH 3?ft T3t 

AdfasTH) 

y^Ri failH 3 t1t 13t fa^ii*! A fee'll Hi 

HlWt 31t<+» IFfAft (A3 Rfsjll-t) 

SFRX 3TFF AfeflFT (HFTF3 31Pjf4?in) 

3W nAft (WTFT W3 f373T) 

TTT^ST 3337 HAA (^li, 'll**, J Idl fa sin) 

cbM, 413), 7 MT fAijTH "4 fg'KrflRl 


Vjuit. (9>IHl3Hwl) 

(33~337 hhmmm frifooH i <nsfa f A ft l 3f3 33 ~q?.3irz1.^r Afa+d 
3)1 'si, '3T3T'3r r nf SKI 1982 A 3l«l3T 313 33FT 3fft tft l) 
(AA<HI$<U| fa^FT) 

(3? i^3> HWdiMim fafaxui #ft 3fe 3? Afe<*>d 

33^3, 3T3T5FtI 3KI 3FFJ3T, 1981 A 31331 313 33FT 3ft 3^ 3t) 

(3F "337 HI-^UJHIKI fafa>cHI 3T^TT sVll 3f3 3f» T^R.3!R'3l.3!R Afs3“d 
33^3, 3HM0^ £13 313^31, 1981 A 31331 <J*M» 313 3?3H3ft ^ At t) 
'OiR.'st. (ytjfa fa 511*1 sfft 43 I A 7 ! fa$u*f) 

(3?» 337 Kl’^idlMIKI falfas^HI 3|*fa| $Vfl 3fa 3? 3[11.31RZt.31R. Afa**d 
3>lA3, 3131331 'gRI 3T^d, 1993 A 31331 3^ 313 W13ft 3^ ^l) 
At.3t.3lt. 

(33 'Q°F> ‘RRFTOTRT ffafacttl 3T^cTT Atftt 3fa 33 '3H.3IR.At.31R Afa**ci 
«*l<A's|, 313133:? 3RI sAtcrT, 1 992 A 3133T 3^4) 313 33R 3ft 3f At I) 
3H3H (A3 fasU^t) 

(3? T^> HMdiyikl 3#clT AtAt 3ft 3F At -tend 

<blA3, 3ft<Ml«IK 313 *H«lfl, 2005 A 31331 3HA 313 33H 3ft 3^ At) 
TTR.At. (WHH 3TT^f^lH) 

(33 3<*7 3F331W3 fAfa>'cBl 3T#3I Atftt 3ft 33 3*1 At Tip Afe+d 
c t>l<A'>l, 3ftT I T13T3 313 4K<=l(l, 2006 Af 31331 '3*14> 313 3313 3ft 3f At) 
H.H.^’H. (H13F3 7T33f3T3l) 

(33 3^ 'HMdlilM fafadHI 3T#clT AtAt 3ft 3F T?I At ^ Af^3)d 
33^3, 3frATT3T3 313 3TW, 2005 A 31331U33) 313 33H3ft3f 3t l) 

WJJT. 

(33 33T 3F33I3JF3 fafarHI 3^(3 3ftft 3fa 33 j n 4AA Afeft'd 
3JT#51, 3ftATf3T3^ro 3TA, 1982 A 313 W 3ft 3^ ”A I) 

^. 3 ^ 1 . sft. 

(33 337 3MdWlk1 f^fasrHI 31#31 3Aft 3fa 33 M3*fAfi Afa+d 
33 A 3 , 3^731313 3ET 3lA, 1982 A 31331 313 3313 3ft 3^ 3^) 

[Ao ^-12012/70/2006-ini.i(^ft-II)] 
3^T.^.f33, 3131 Hf33 


New Delhi, the 24th October, 2007 

S.O. 3204.—In exercise of the powers conferred by sub-section (2) of the section 11 of the Indian Medical 
Council Act, 1956 (102 of 1956), the Central Government, after consulting the Medical Council of India, hereby makes the 
following further amendments in the First Schedule to the said Act, namely:-— 

In the said Schedule— 


(a) against “Bharati Vidyapeeth (Deemed University), Pune”, under the heading ‘Recognized Medical Qualifica¬ 
tion' [herinafter referred to as column (2)], after the last entry and entry relating thereto under the heading ‘Abbreviation 
for Registration’ [hereinafter referred to as column (3)], the following shal be inserted, namely:— 



® - 

“Doctor of Medicine (Radio-Diagnosis)” 

MD (Radio-Diagnosis) 

(This shall be a recognized medical qualification when 
granted by Bharati Vidyapeeth Medical College, Pune 
on or after Sept., 2006). 
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CD 

(3) 

“Master of Surgery (Orthopedics)” 

MS (Orthopedics) 

(This shall be a recognized medical qualification when 
granted by Bharati Vidyapeeth Medical College, Pune 
on or after August, 2006). 

“Diploma in Gynaecology & Obstetrics” 

D.G.O. 

(This shall be a recognized medical qualification when 
granted by Bharati Vidyapeeth Medical College, Pune 
on or after August, 2006). 

“Diploma in Dermatology, Venereology & Leprosy” 

DD.VL. 

(This shall be a recognized medical qualification when 
granted by Bharati Vidyapeeth Medical College, Pune 
on or after August, 2006). 

“Diploma in Venereology & Dermatology” 

D.VD. 

(This shall be a recognized medical qualification when 
granted by Bharati Vidyapeeth Medical College, Pune 
on or after August., 2006). 

“Master of Surgery (Ophthalmology)” 

MS (Ophthalmology) 

(This shall be a recognized medical qualification when 
granted by Bharati Vidyapeeth Medical College, Pune 


on or after August, 2006). 

“Diploma in Ophthalmology” 

DO. 


(This shall be a recognized medical qualification when 
granted by Bharati Vidyapeeth Medical College, Pune 
on or after August, 2006). 

“'doctor of Medicine (Pathology)” 

MD (Pathology) 

(This shall be a recognized medical qualification when 
granted by Bharati Vidyapeeth Medical College, Pune 
on or after Febraury, 2007). 

“ Doctor of Medicine (Dermatology)” 

MD (Dermatology) 

(This shall be a recognized medical qualification when 
granted by Bharati Vidyapeeth Medical College, Pune 
on or after Febraury, 2007). 

“Diploma in Child Health” 

D.C.H. 

(This shall be a recognized medical qualification when 
granted by Bharati Vidyapeeth Medical College, Pune 
on or after August, 2006). 

“Doctor of Medicine (Anaesthesia)” 

MD (Anaesthesia) 

(This shall be a recognized medical qualification whpn 
granted by Bharati Vidyapeeth Medical College, Pune 
on or after August, 2006). 

“Diploma in Anaesthesia” 

D.A. 

(This shall be a recognized medical qualification when 
granted by Bharati Vidyapeeth Medical College, Pune 


on or after August, 2006). 

“Doctor of Medicine (Physiology)” 

MD (Physiology) 

(This shall be a recognized medical qualification when 
granted by Bharati Vidyapeeth Medical College, Pune 
on or after August, 2006). 


4289 GI/07—5 
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(b) against “Marathwada University”, under the heading ‘Recognized Medical Qualification' [herinafter referred 
to as column (2)], after the last entry and entry relating thereto under the heading ‘Abbreviation for Registration’ 
[hereinafter referred to as column (3)], the following shal be inserted, namely 



“Master of Surgery (Otorhinolaryngology)” MS (E.N.T.) 


(This shall be a recognized medical qualification when 
granted by S.R.T.R. Medical College, Ambajogai on or 
after 1993). 

“Diploma in Otorhinolaryngology” D.L.O. 

(This shall be a recognized medical qualification when 
granted by S.R.T.R. Medical College, Ambajogai on or 
after 1992). 

“Doctor of Medicine (Pharmacology)” MD (Pharmacology) 

(This shall be a recognized medical qualification when 
granted by S.R.T.R. Medical College, Ambajogai on or 
after 1982). 

“Doctor of Medicine (Anaesthesiology)” MD (Anaesthesiology) 

(This shall be a recognized medical qualification when 
granted by S.R.T.R. Medical College, Ambajogai on or 
after October, 1981). 

“Diploma in Anaesthesia” D.A. 

(This shall be a recognized medical qualification when 
granted by S.R.T.R. Medical College, Ambajogai on or 
after October, 1981). 

“Doctor of Medicine (Obst. & Gynae)” MD (Obst. & Gynae) 

(This shall be a recognized medical qualification when 
granted by S.R.T.R. Medical College, Ambajogai on or 
after April, 1993). 

“Diploma in Gynaecology & Obstrtrics” D.G.O. 

(This shall be a recognized medical qualification when 
granted by S.R.T.R. Medical College, Ambajogai on or 
after April, 1992). 

“Master of Surgery (Otorhinolaryngology)” MS (E.N.T.) 

(This shall be a recognized medical qualification when 
granted by Govt.. Medical College, Aurangabad on or 
after March, 1982). 

“Diploma in Otorhinolaryngology” D.L.O. 

(This shall be a recognized medical qualification when 
granted by Govt. Medical College, Aurangabad on or 
after March, 1982). 

(c) against “Dr. Babasaheb Ambedkar Marathwada University”, under the heading ‘Recognized Medical Quali¬ 
fication’ [herinafter referred to as column (2)], after the last entry and entry relating thereto under the heading 
‘Abbreviation for Registration’ [hereinafter referred to as column (3)], the following shal be inserted, namely:— 

“Master of Surgery (Otorhinolaryngology)” MS (E.N.T.) 

(This shall be a recognized medical qualification when 
granted by S.R.T.R. Medical College, Ambajogai on or 
after 1993). 
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(2) 

(3) 

“Diploma in Otorhinolaryngology” 

DL.O. 


(This shall be a recognized medical qualification when 
granted by S.R.T.R. Medical College, Ambajogai on or 
after 1992). 

“Doctor of Medicine (Pharmacology)” 

MD (Pharmacology) 


(This shall be a recognized medical qualification when 
granted by S.R.T.R. Medical College, Ambajogai on or 
after 1982). 

“Doctor of Medicine (Anaesthesiology)” 

MD (Anaesthesiology) 


(This shall be a recognized medical qualification when 
granted by S.R.T.R. Medical College, Ambajogai on or 
after October, 1981). 

“Diploma in Anaesthesia” 

D.A. 


(This shall be a recognized medical qualification when 
granted by S.R.T.R. Medical College, Ambajogai on or 
afterOctober, 1981). 

“Doctor of Medicine (Obst & Gynae)” 

MD (Obst. & Gynae) 


(This shall be a recognized medical qualification when 
granted by S.R.T.R. Medical College, Ambajogai on or 
after April, 1993). 

“Diploma in Gynaecology & Obstetrics” 

D.G.O. 


(This shall be a recognized medical qualification when 
granted by S.R.T.R. Medical College, Ambajogai on or 
after April, 1992). 

“Master of Surgery (Ophthalmology)” 

MS (Ophthalmology) 


(This shall be a recognized medical qualification when 
granted by MG.M. Medical College, Aurangabad on or 
after Januaiy, 2005). 

“Doctor of Medicine (General Medicine)” 

MD (General Medicine) 


(This shall be a recognized medical qualification when 
granted byM.G.M. Medical College, Aurangabad on or 
after Febrauiy, 2006). 

“Master of Surgery (General Surgery)” 

MS (General Surgery) 


(This shall be a recognized medical qualification when 
granted byM.G.M. Medical College, Aurangabad on or 
after August, 2005). 

“Master of Surgery (Otorhinolaryngology)” 

MS(E.N.T.) 


(This shall be a recognized medical qualification when 
granted by Govt Medical College, Aurangabad on or 
after March, 1982). 

“Diploma in Otorhinolaryngology” 

DJLO. 


(This shall be a recognized medical qualification when 
granted by Govt. Medical College, Aurangabad on or 
after March, 1982).' 

[No.U 12012/70/2006-ME(P-11)] 
S.K.MISHRA, Under Secy. 
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M 24 aw^R, 2007 

^jr.arr. 3205 —*nWq srfaWR, 1956 (1956 rt 102 ) W mt 11 W m-mi ( 2 ) sro irtt 

RWW RT 3F#T rW RRFTT RWq 3Tigf%q qfRR A WlA R^A A «TR RPF^RI "3RT WAfwi W WT 3T^^t A* 
PdHPdPsR AA AAAr t, 3T8^ :— 

3RT 3Fjq[W A- 

(R) "Ml Pd?dPcUyMd” ^ 7RR ‘RFRT5TRT 3TFjf%R aWn’ R^ RP3 (2) uAfAd ] WA A 

arep fa srfWr HpgPxi afc *yaft«t><ui ^fR^AArR 1 ( 3 ) A q<AAd] AH A srWt ^qA A*t^ yPdP^. A 

RK, PdHRiReJd T^T RURT, R*lf^ : " 

(2) . (3) 

“RR^RR AfefW TR1.W. (RRA %R fdRR) 

(*tf RR whim sugf^iPT 3Wn fW WA ^tf A.A.qri APSRR 

RT#F. 4l=Hpl<1 5RT 1973 ^FRRCHRtqAAr) I 

(^) “RiAg f^^rf^^nRT^T f f ^ Rijn ‘ HMdNim 31l^ra^H 3T^n’ [F*W «fK ^ (2) ^ Rq A A#R] AH ^ 
3 RWt 3TWq WAR 3^ 4 Wfi+RI A iRTT WArT’ (^W*!R*<m (3) A Rq A WfW) AH A 3 rHA ^qA HRS WAR A 

RR, AlRfAfisRT W 'jW^II, 31*^ j- 

u ^ReT3TTR AfeftH (WAfAmfRlR)” qR.W. (WA%R H?R) ” 

(^TF RR RRRI3IM 3TT^f%R 3Wn AW AA ^ A.A.TRT. AfeRR 

rHK srj 1987 1995 1 

C*T) TTWta AA H?R fcpRfasilRq, AHA'’ A 7RR ‘ qRrdiytkl 3ITgf%q 3lA?TT’ [FOAr^^ ( 2 ) A 

■^R Af WfW] AH A 3 rHcT aqfRR WAR 3^ ‘qWRRT A fRTT AArt’ [^qA «TR Tcfa (3) AmA AAW] AH A 3RFfa 
^-fA TTR£ yfafR A «TR, Wd Pci fed R3T RRR, 33 Ag :- 

■QR.W.ARf.iRl. (TRjfcTto) 

(RF ^ HMdiyikl 3 tA? 1T AW RF ^.Rq. AfeRR 

RTAR, ^I^hPkI SRI TRR At’lfA) I 

RE.W. (RR TR fAIA>«Hl) 

(RF RR HMdlUlkl 3H^f%n 3tAr AW RfF RF A.A.Rq. AfeRR 
RTRR, ^T'dHPlPl ^RT TRH A^A) I 

RR.W. (rtAWrI^ir) 

(RF RR RFRNM 31T^f%R 3T#dT AW RF A.A.Rq. AfSRR 
rrK rrWk! iri 1996 A &m\ ^r?W w A^A) i 
Rq.W. ( Ar TRRT) 

(RF RR HMdlMIkl 3TT^fA?H 3^11 AW RF A.A.Rq. AfeRR 
rtA^, rrWtA stotkh W qf At) 1 
Rq.TRT. ( 3 fAWs<H! ) 

(RF RR RFRRR 1 3TT^f^lR 3 tWt AW RF A.A.Rq. AfeRR 
rtAr, ^trWA ^rt trr W tiA A^) 1 
^T^j: 33TR AfepRR ( cRR IAtIR/cRR fA?R, TRT. At. (RTR tA^TR/^en ^TR, TpR W faiTH 1R1 TO W) 

AWl W IA 5 TR R3f RT3 W)” (^ T^R HMdiyikl 3Tl^j%R 3T#RT AW ^TF A.A.TRL A fe ' RR 

RTRR, WPlfl ^ET TRR W ^ At) I 

U R^ 33TR -qAA (RR RRRRT) ” TRI. T^q. (RH RR Rrfl) 

(^TF T^R TTRMM 3F^fARR 3TAR AW Wl W A.A.TRT. AfeRR 
rtrr, rrtM trh W tA At) I 

“■qq^ 33 W rAA (<hh[-t rr7 AArc^t) ” trt. tri. ( -hhi-m rr? f^pRcqi) 

(^tf qR q'Rdiyiki 3n^f%R 37 W 1 AW ^tf A.A.tri APfrr 
riAr, rrtM^eiirr W^A At) 1 


FTRIT 31TR AfAAR/qTRR 3TTR 3RfA 
( ^Hja ^ W W Pd^H) ” 

3TTR AfeRR (RR W MRoHI) ” 

u ^f^: 31TR AfefW (RFCAtRRtA?R)” 

“■SI^ 3TTR AfetW (A^rtfr)” 

“^TRT 3nq7TRfA (3TTAWFRR” 
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stfar Afefw Afsf*H) M ^t. (*pp ®t AfefeH) 

(RF T£F m-Wiy]Vi 37T^feR 3T#cTT m *t ^0^ 3T^ 

t^tr fw, fSrr frt tjfr w\ Ft) \ 

,f -m&: srfar AfFftR (^tarat) m Ft. (fatRRft) 

(RF HMdWIkl 3TFjf%F 3T#FT Fttf ^ *t 3TC? 

AP44>d RTf^T, TOT, WtRK FKT ~SRH Fit Fg Ft) I 

'‘w^ 3TR) 'R5fd/FI4d< 3Tjfqr AfsfA'd ^T.T^/T^. Ft. (TRJpT "Q^ ^T fa*TR) 

(^f HMdiwiki 3rrgf%H &gm FMt Rfc rf 4 ^tcr srtf 

Afe^hd «hiota, OH«t>l, <*>ldl< URT 3IFR R>t Ft) I 

"FR^ 3ffa AfFlSR («ITR P^rtTl) ” T^T. A (TO ^T t^cRT) 

(rf i^r HMdiyiki angfasTR 3T#m Ftnt RF 4 srcf 

Afe«t>d 'Wcta, ctH«bl, 'hlcriK £KI R>t Rif Ft) I 

*' ^R» R^Tt ( '1l c h ■*ImI) ' ’ y,H. RR. («t>l't *ll«h rrt) 

(RF TJ3> HWdiyiki srrgf^H 3T^n Ftft Rft RF 4 i$m 3Rf 
Afe«t>d RH<^I, tiH«W, «bViK ]?RT M^R R>t R^ Ft) I 

"■RTSR 3TfaT (^T HR. HR. (^FRR RF#) 

(RF H«P HMcliyikl 3TPjf%R 3T#dT #ft Rft RF Sit ^RRRT 3TRf 
AfFRiR RTT#5T, RRRF, HARR SRI TRH R?t R^ Ft) I 

RTS3T 3TFF ■TT^kT (TRRTRTR TRsTR) ^H. y.-H. (TRRiRTR TRW'T) 

(•ZTF H*F ‘ HHId l gM STFjfaiTR 3T#dT Ftlt Rft RF 3ft ^RTR 3Rf 
*t f F5 TR HRofa, RRRR, R^RK 'gRT RRH R?t Rg Ft) I 

' ‘FIRS* 3TRi AfsISH (URjlTT RR S^t TtR IrSTH) * ’ (iRJpT T^cf Tfi’T f^?TR) 

(RF T3Ri ^TRRnTRT STT^TR ST^TT ^ ^ ^ felT*f ^f^TR 
«hitrt«i, cih^, 'SRT 2004 3T*RT '3^ 3RR ^ Ft) I 

"^R?R3Tf^ AfeP^H (TJ^T^f^TR)” . T^. -£{. (^T ^ f^TR) 

(^TF l^,«h Hl-HaiyiKl 3TT^j^5TR FWt ^ifF ^TF ?ft ^tF^fTR 

^Pl^Sf, ciH<^<. SKI 2002 "^f 3fT?RT WUR "nf Ft) I 

"1TRST:3#?> ^t (fd+dOl feR)” V$. T$l (facfcdMI feR) 

(■ZTF HMdiyikl STPjf^TR 3T#T F^t ^ ^F 4 fTT^Ft AfF+d 
o*H e j^< s«l W^T, 2004 Af «<IS 3RR ^»t "nf Ft) I 

"TTR^T: 3TT>F "TT^t (*FRRRT#)” T^. T^. («PRR ^ft) 

C^TF Hi-MciiyikT srrgf^TR st^ft #ft ^ ^tf t^.^tr Afe+d 
< ^>l<r)'4, J|d a l , lf SKI y^ii i>1 Ft) I 

‘ sl«W.< 3TPF AIsPh-I (^ <«H'l) f> "QTT. Ft. ("^ TRPR) 

(^TF ATMdiyikl sngf^TR 3T#m Ftnt ^ ^TF TJR.3TR AP^+d 
^T#F, lidd^li FRT W Wt Ft) | 

"RT^T ^RF ^t (R^RR ^t) H T3?T. TJ^T. (RFTR ^#) 

O^TF HMdiyikl 3Hgft*fR ST^cTT F^t ^ ^TF '9>T^r -g^R APs4>d 
H^ldV FRI3RR RFft ^ Ft) I 

"URTR 3TR> AfFftTH (RFTR APfP^H) ” T?T. A (^RTR Afeftf^) 

(•^FT^ HMdiyikl 3TTgfeR 3T#RT #ft ^ ^FRT: "gcrR Afe=Fd 
wfk SRT 1TFR ^t M Ft) I 

"FR?R 3TPTT AfeRH (PiPti^ui ■pRR) ” ^T. Ft. (fqpM«i t^R) 

(W HWdiyi^ 3TTgf^TR 3TfcTT F^t ^ ^TF 1 PT^ AfeR 
J J[<rW J lf SRT ' f T^, 2005 At' 3T«RT «TK 3RR ^»t ^ Ft) I 
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‘' 1s*#si fh tfsst ’' st.Tnr.siRst. 

(SFSST HMdiyikl 3TFj1%H 3T#m FRft sfe SF RR 3T#T 
<fcKrM, 4^11^ "gRI 2005 "*¥ 3RISI SR 1RH sF sf FT) I 

“Sm 3THT (^RtTfoSTtSjTff)” T^.Ft. (TTTtrfSRITfSsTR) 

(SF -QST HMdiyikl RFjf^TH STi^TT FRft Sfe SF TRT.TR}. lM TifttSTR 
cbl^N, 'SRI 3RH STt s| Ft) I 

(s) “^rcf fawferciHs afa trtIs snft rttss fsins faveifataicu, sseftr’ ’^rts^ ‘rfsst sm an^flyn st^tt’ 

[(FR^SRRW (2) 3rf^TRSfsfe 3f^‘M4)+<u| Ttf f^RSitW [FRSt SRRTR (3) 

^ <H^d] ?tH st 3RRfa tr 4 W«t.& yfdf^i s> SR, Fr-ifciRaa TTJT 3TSf<^ :- 


(fssreTFrfs^H) ” 


‘ ‘ fSSW MI tS*TH 3' tWtRT ’ ’ 


“■SISJT 3TFT 3f$Rn (cSST fs^H/RTST ISWT, 

<14tpt fa sin ss s[^ "dr) ” 


“tfsS TFT faWT 4 t ?SST fa^T 4' fa'-tflHl" 


“SRS* 3#T> RfefRR (TRjfa TRJTStTlS iw) " 


rtsfcfRt) M 


“STRR 3TPT R^ft (SRTR R^fft) ” 


“SR2T 3fpqF> RfsfRR (TJSRSfa fa*lH) ” 


"W 3TPT Efef^T (^it’l M^ll )" 

(4STRRT)” 


TRT.RR. (fteb<rl|J| fasTlS) 

(SFTRF RHMIHim 3T^TT #ft sfa SF to TO i&feg 

RFP Afe+d RRfRS, 4crlKl SR! 1994 3 31SST OT# SR TO sit S^ 
Ft) I 

st. snsl 

(SF SS! SMctiyikl afPjfa^TH 3 T?FtT Ftst sfe SF fsRR SST 
3TT Afa^d RTffRS, 4cnl<l SKT 1982 R 3TSST '3RSi SR 3RH S>t sf 
Ft) ! 

TRT. Ft. (sUlefll^) 

(SF TJ^r RFScTMRT 3TRjfeRTH 3 h4cII WFH 9fa SF fa"SS H j K 
3P> 4fe<*d RTffRS, SRT SSS7t, 1982 3 31SSI STF# SR 

Wf^ Rf'BV) I 

st.4t.st. 

(^■^SRmraTR! sn^iH f^snr tr 

31R RT^R, 4^TRt ^Rl ^FRRt, 1983 SR 

y^ii S»t St) I 

TRT. "st. (y^Ri t4[ tW f^^lM) 

(RS R^T RFRcTTUM 3R^f^lH 3R^rlT SWt Rf^ RS TR 
W Rfe^eT RTSfR^T, 4Wild ?Ri ^RSTt, 1982 *f 3TRRI TR^ SR 
TRR S)t R| St) I 

SR.st. (^SIcM) 

(ss rst RMciiuim RT5f%H 3r#m #ft ^moUi 

W RlffRS, ^TRlfc ^R1 2006 R RRST TR^ SR TRR 

SJtR^St) I 

TRT. RR. (SFRRR#) 

(SF ^ HMdlMlkl 3R^SFT R^RT SHt RfR R? ^RTfeT FWlc^ji 

3TrT ^fSSiFT Rlffeaf ( SR^C ?RI "5RR 4F»t R| St) I 

TTR. 'St. (^n4)q fs^TR) 

(SF ^ R1RRTUTRI Rl^^H R#dT #ft RfR 4^Mtel 3TTT 

4fe«t>d RT^RR, SR^R 'SRI Rf, 2006 ^ 3TSST TERF SR 3RFT I 

SRSt. (SRI TFT fsfSRRT) 

(SF S*F RFSSRTRT Rl^f^dW 3T#ST SRft sFl SF ^RTtST ^<^4 
3TTT Afe'fJt'i RT^RS, 4*lc^< ^RT 3RH S>t St) I 

T£T.st. (^sRnst) 

(SF "OS’ RFSSMRT RT^f^TH 3T^TTT FFft sf^ SF STRTS 3RSSTR, RST 
RTF, dMelV ^R1 3R^ST, 2006 'F RSSITR^ SR W Sit sf Ft) I 
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■pR.Tft.T^. 7t*T t^?H) 

M Md Niki 3ngf%F 3T#flT ^ W 3.^. 

£RT 3T$?T, 2005 3W^T <J^4> 'ST^H W\ ?\$ ’Ft) I 

T^TSt (^W^T) 

(■^ ^ HWdiyM aiigtoH sr^r ^ Hz ^tr 
« t>Krl'3l, ^i?fk URT 1RH ^\ Tti Ft) I 

(^r? y.«h hi^ciimiki 3T$?di eVfl <ifcTfe *}rs«hci ^Kri^, 

^RTcftT SK! ^ Ft) I 

("^F "Q^" Hl^cilMlkl 3TRjtoH $VH ' ? Tf^ f^F^FFR 3TFT» 

<rii$f*R, ^wkI sri '»i'i^t, 1983 3 ?«rt <w«t) y^M "nf Ft) i 

[TT. ^.-12016/70/2006-TRTt C9t-H)] 

v^.^. to, sm Tito 

New Delhi, the 24th October, 2007 

S. O. 3205. —In exercise of the powers conferred by sub-section (2) of the Section 11 of the Indian Medical Council 
Act, 1956 (102 of 1956), the Central Government, after consulting the Medical Council of India, hereby makes the following 
further amendments in the First Schedule to the said Act, namely:— 

In the said Schedule — 

(a) against “Mysore University”, under the heading Recognized Medical Qualification' [herinafter referred to as 
column (2) ], after the last entry and ejjtry relating thereto under the heading 'Abbreviation for Registration* [hereinafter 
referred to as column (3) ], the following shall be inserted, namely:— 

(?) (3) 

“Doctor of Medicine (Physiology) MD (Physiology) 

(This shall be a recognized medical qualification when 
granted by J. J. M. Medical College, Davangere on or 
, after 1973 to 1986). 

(b) against “Kuvempu University”, under the heading ‘Recognized Medical Qualification’ [hereinafter referred to as 
column (2) ], after die last entry and entry relating thereto under the heading 'Abbreviation for Registration' [hereinafter 
referred to as column (3) ], die following shall be inserted, namely:— 

“Doctor of Medicine (Physiology)” MD (Physiology) 

(This shall be a recognized medical qualification when 
granted by J. J. M. Medical College, Davangere on or 
. after 1987 to 1995). 

(c) against “Raj iv Gandhi University of Health Sciences, Bangalore”, under the heading 'Recognized Medical Quali¬ 
fication’ [hereinafter referred to as column (2) ], after the last entry and entry relating thereto under the heading 'Abbrevia¬ 
tion for Registration' [hereinafter referred to as column (3) ], the following shall be inserted, namely:— 

“Doctor of Medicine/ M.D/M. S.(Obst.&Gynae) 

“Master of Surgery (Obst & Gynae.)” (This shall be a recognized medical qualification when granted by J. J. M. 

Medical College, Davangere. 

“Doctor of Medicine(Paediatrics)” MD (Paediatrics) 

(This shall be a recognized medical qualification when granted by J. J. M. 
Medical College, Davangere. 

“Doctor of Medicine(Physiology)” MD (Physiology) 

(This shall be a recognized medical qualification when granted by J. J. M. 
Medical College, Davangere on or after 1996). 

“Doctor of Medicine(Biochemistry)” MD (Biochemistry) 

(This shall be a recognized medical qualification when granted by J. J. M. 
Medical College, Davangere. 


“ Rtogrc op Tta tom) ” 
(TT^rrm)” 
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(3) 

“Master of Surgery(Orthopaedics)” 

MS (Orthopaedics) 

(This shall be a recognized medical qualification when granted by J. J. M. 
Medical College, Davangere. 

“Doctor of Medicine(Dermatol6gy/ 
Dermatology, Venerology & Leprosy) 

MD (Dermatology/Dermatology, Venerology & Lprosy) 

(This shall be a recognized medical qualification when granted by J. J. M. 
Medical College, Davangere. 

“Master of Surgery(ENT)” 

MS (ENT) 

(This shall be a recognized medical qualification when granted by J. J. M. 
Medical College, Davangere. 

“Master of Surgery(General Surgery)” 

MS (General Surgery) 

(This shall be a recognized medical qualification when granted by J. J. M. 
Medical College, Davangere. 

“Doctor of Medicine(General Medicine)” 

MD (General Medicine) 

(This shall be a recognized medical qualification when granted by 

Sri Devraj Urs Medical College,Tamaka Kolar.) 

“Doctor of Medic ine(Pathology)” 

MD (Pathology) 

(This shall be a recognized medical qualification when granted by 

Sri Devraj Urs Medical College,Tamaka Kolar.) 

“Master of Surgery/Doctor of Medicine 
(Obst. & Gynae) 

MS/MD (Obst. & Gynae) 

(This shall be a recognized medical qualification when granted by 

Sri Devraj Urs Medical Col lege,TamakaKolar.) 

“Doctor of Medicine(Paediatrics)” 

MD (Paediatrics) 

(This shall be a recognized medical qualification when granted by 

Sri Devraj Urs Medical Col lege,Tamaka Kolar.) 

“Master of Surgery(ENT)” 

MS (ENT) 

(This shall be a recognized medical qualification when granted by 

Sri Devraj Urs Medical College,Tamaka Kolar.) 

“Master of Surgery(General Surgery)” 

MS (General Surgery) 

(This shall be a recognized medical qualification when granted by 

Sri Devraj Urs Medical College,Tamaka Kolar.) 

“Master of Surgery(Orthopaedics)” 

MS (Orthopaedics) 

(This shall be a recognized medical qualification when granted by 

Sri Devraj Urs Medical Col lege,Tamaka Kolar.) 

“Doctor of Medicine!Obst. & Gynae)” 

MD (Obst. & Gynae) 

(This shall be a recognized medical qualification when granted by 

Sree Siddhartha Medical College,Tumkur on or after December,2004.) 

“Doctor ofMedicine(Microhiology)” 

MD (Microbiology) 

(This shall be a recognized medical qualification when granted by 
Sree Siddhartha Medical College,Tumkur on or after December, 2002.) 

“Master of Surgery (Orthopaedics)” 

MS (Orthtopaedics) 

(This shall he a recognized medical qualification when granted by 
Sree Siddhartha Medical College,Tumkur on or after November, 2004.) 

“Master of Surgery (General Surgery)” 

MS (General Surgery) 

(This shall be a recognized medical qualification when granted by 
M. R. Medical College, Gulbarga.) 

“Doctor of Medicine(Biochemistry)” 

MD (Biochemistry) 

(This shall be a recognized medical qualification when granted by 
M. R. Medical College, Gulbarga.) 

“Master of Surgery (General Surgery)” 

MS (General Surgery) 

(This shall be a recognized medical qualification when granted by 
Father Muller Medical College, Mangalore.) 

“Doctor of Medic ine(General Medicine)” 

MD (General Medicine) 

(This shall be a recognized medical qualification when granted by 
Father Muller Medical College, Mangalore.) 
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“Doctor of Medicine(RadiQ Diagnosis)” MD (Radio Diagnosis) 

(This shall be a recognized medical qualification when granted by 
Father Muller Medical College, Mangalore on or after May, 2005) 

“Diploma in Medical Radio Dagnosis” DMRD. 

(This shall be a recognized medical qualification when granted by 
A1 - Ameen Medical College, Bijapur on or after October, 2005) 

“Doctor of Medicine(Pathology)” MD (Pathology) 

(This shall be a recognized medical qualification when granted by 
Kempegowda Instt. of Medical College, Bangalore on or after 
May, 2006) 

“Master of Surgery (General Surgery)” MS (General Surgery) 

(This shall be a recognized medical qualification when granted by 
Kempegowda Instt. of Medical College, Bangalore.) 

“Doctor of Medicine(Microbiology)” MD {Microbiology) 

(This shall be a recognized medical qualification when granted by 
Kempegowda Instt. of Medical College, Bangalore on or after May, 2006) 
“Doctor of Medicine(Paediatrics)” MD (Paediatrics) 

(This shall be a. recognized medical qualification when granted by 
Kempegowda Instt. of Medical College, Bangalore) 

“Doctor of Medicine(Pathology)” MD (Pathology) 

(This shall be a recognized medical qualification when granted by 
Command Hospital, Air Force Bangalore on or after October, 2006) 
“Magistrar Chirugiae(Urology)” M.Ch (Urology) 

(This shall be a recognized medical qualification when granted by 
J.N. Medical College, Belgaum on or after April, 2005) 

“Doctor of Medicine(Anaesthesia)” MD (Anaesthesia) 

(This shall be a recognized medical qualification when granted by 
St. John's Medical College, Bangalore.) 

“Diploma in Anaesthesia” v D.A 

(This shall be a recognized medical qualification when granted by 
St. John’s Medical College, Bangalore.) 

“Doctor of Medicine(Physiology)” MD (Physiology) 

(This shall be a recognized medical qualification when granted by 
M. S. Ramaiah Medical College, Bangalore.) 

(d) against “ Gulbarga University & Rajiv Gandhi University of Health Sciences, Bangalore”, under the heading 
'Recognized Medical Qualification’ [herinafter referred to as column (2) ], after the last entry and entry relating thereto under 
the heading 'Abbreviation for Registration' (hereinafter referred to as column (3) ], the following shall be inserted, namely:— 

“Master of Surgery (Orthopedics)” MS (Orthopedics) 

(This Shall be a recognized medical qualification when granted by 
Vijayanagar Instt. of Medical Sciences, Bellary on or after 1994) 
“Diploma in Orthopedics D.Ortho 

(This shall be a recognized medical qualification when granted by 

Vijayanagar Instt. of Medical Sciences, Bellary on or after 1982) 

“Doctor of Medicine(Dermatology/ MD (DDVL) 

Dermatology, Venereology&Leprory” (This shall be a recognized medical qualification when granted by 

Vijayanagar Instt. of Medical Sciences, Bellary on or after January, 1982) 

“Diploma in Venereology & Dermatology” D. V. D. 

(This shall be a recognized medical qualification when granted by 
Vijayanagar Instt. of Medical Sciences, Bellary on or after January, 1983) 

“Doctor of Medicine(Obst. & Gynae.)” MD (ObsL & Gynae.) 

(This shall be a recognized medical qualification when granted by 
Vijayanagar Instt. of Medical Sciences, Bellary on or after January,1982) 

“Diploma in Gynaecology &Obstetrics” D. G. O. 

(This shall be a recognized medical qualification when granted by 

Vijayanagar Instt. of Medical Sciences, Bellary on or after January, 1983) 

. [No. U. 12012/70/2006-ME(P-n)] 

S. K. Mishra, Under Secy. 


4289 G1/07—6 
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('3T37 f^HTFT) 

B t 25 2007 

"^T. 3JT. 3206.—<N^r5|l SPTl'SR 

^ 1JR^T ) 1976 tWT -10 ^ ^7 (4) ^ 

^^< u i 3 ^ ttrfr, ^rf t^rm ^ <fnPt 19T ^fr 

80 yfa^ki <f44i(I ^ <h4^ i fM ^rf ) 4 

fpm ^>T qlH UTRT «b< RrlMl «tRdl ^ I 


TL 

r . _ 

TTRTk'ET ^>T HIO 


1. 

■gTs^T "SBTER H u ^ 

175001 

z 


175121 

3. 

^TgTST 

175033 

4. 

■sRte 

176122 

5. 

HP^eTT 

175004 

6. 


175021 

7. 

^td«RT 

175037 

8. 

^cTFT 

175032 

9. 


175040 

10. 

^lel 

176123 

11. 

RRTB 

175006 

1Z 


175007 

13. 

"3*4>ldl 

175036 

14. 

^nrofr 

175049 

15. 

^Pk<ho< 

176120 

16. 


175001 

17. 


175005 

18. 

^fcRTR 

175001 

19. 


175003 

20. 

cfe^lcrl 

176126 

21. 

r . _ _ 

175001 

2Z 


175050 

23. 


175008 

24. 

^CHt TT^t 

175001 

25. 

R*TR 

175021 

26. 


175124 

27. 


175001 

28. 

feiMR 

175023 

29. 

Tlsita 

175042 

30. 

77^T3#N^ 

175025 

31. 


175052 

32. 

Mbi 

175034 

33. 

TRTlB 

176090 

34. 

TR^TW 

175024 

35. 


175051 

36. 

RR ifl FRRT 

176120 

37. 

%7T 

175026 

38. 

%*IBT 

175140 

39. 

^TFBRT 

175139 

40. 

<nV 

175133 



4>l4lci9 ^JT 4i0 


41. 

■3^ 

175142 

4Z 

Tf^RRK '31. fal 

174402 

43. 

^rqt 

175027 

44. 

Wife 

175035 

45. 


175002 

46. 


175028 

47. 


175045 

48. 

^P1 

171303 

49. 

ihr 

175030 

50. 


175029 

51. 


175039 

5Z 

A 

'jKql 

175031 

53. 


175047 

54. 


175137 

55- 


171304 

56. 

f^Rt 

175038 

57. 


175046 

58. 

yiHPHK 

174402 

59. 


174403 

60. 

^RRR-1 

174401 

61. 

OTTHt 

171302 

6Z 

^TRT 

175048 

63. 

3R3T5T 

175101 

64. 


175138 

65. 

■^TF 7 ! 

175103 ’ 

66. 


175106 

67. 

^tr 

175123 

68. 


175125 

69. 

$ 

175102 

7a 

■RFRT 

175141 

71. 

Ffcj* 

175136 

7Z 

aMId^sl 

175143 

73. 

^5Rl 

175105 

74. 


175129 

75. 

mwcil 

175104 

76. 


175122 

77. 


175130 

78. 

TRRH 

175128 

79. 


175134 

80. 

?m?ft 

175126 

81. 


175101 

8Z 


175001 

83. 

r- \ 1_\ 

mRcTT TBT RfaT 

171004 

84. 


174303 

85. 

e4k;j< Tfal 

177001 

86. 

=6ld+! 

133302 

87. 

Tfal 

145001 


[U 11017-1/2007-Um] 
R. HglPAvicKWFWI TT5f Tl *n.) 
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MINISTRY OF COMMUNICATION AND IT 
(Department of Posts) 

New Delhi, the 25th October, 2007 

S.0.3206.— In pursuance of Rule 10(4) of the Offi¬ 
cial Language (Use for Offical Purposes of the Union ) 
Rules, 1976, the Central Government hereby notifies the 
following Subordinate Offices of the Department of Posts 
where 80 per cent staff has acquired the working knowl¬ 
edge of Hindi:— 

SI. No. Name of Office Pin Code No. 


1 . 

Mandi H. O. 

175001 

2 

AutS.O. 

175121 

3. 

BaldwaraS.O. 

175033 

4. 

BarotS. O. 

176122 

5. 

Bhambla S. O. 

175004 

6. 

Bhangrotu S. O. 

175021 

7. 

Cholthara S. O. 

175037 

8. 

Chauntra S. O. 

175032 

9. 

DhaiampurS. O. 

175040 

10. 

Drubbai S. O. 

176123 

11. 

Gagal S. O. 

175006 

12. 

GopalpurS.O. 

175007 

13. 

Gurkotha S. O. 

175036 

14. 

Jamni S. O. 

175049 

15, 

Jogindemagar S. O. 

176120 

16. 

JailroadNDSO 

175001 

17. 

Kalaula S. O. 

175005 

is. 

KhaliarNDSO 

175001 

19. 

KotliS.O. 

175003 

20. 

Ladbharole S. O. 

176126 

21. 

M. Mohalla NDSO 

175001 

71. 

MarhiS. O. 

175050 

23. 

Nerchowk S. O. 

175008 

24. 

Purani Mandi NDSO 175001 

25. 

Padhar S. O. 

175021 

26. 

Pandoh S. O. 

175124 

21 

PaddalEDSO 

175001 

28. 

RewalsarS. O. 

175023 

7). 

Rakhoh S. O. 

175042 

30. 

SajaopipluS. O. 

1.75025 

31. 

Saigloo S. O. 

175052 

32. 

SamailaS. O, 

176034 

33. 

Sandhole S. O. 

176090 

34. 

Sarkaghat S. O. 

175024 

35. 

Seoh S. O. 

175051 

36. 

S.P. House NDSO 

176120 

37. 

TihraS. O. 

175026 

38. 

Gondhla S. O. 175140 

39. 

Jahlma S.O. 175139 

40. 

LoteS.O. 175133 


SI. No. Name of Office Pin Code No. 


41. 

Udaipur S. O. 

175142 

42 

Sundemagar T/S H. O. 

174402 

43. 

Baggi S. O. 

175027 

44. 

Bagsaid S. O. 

175035 

45. 

BhojpurS. O. 

175002 

46. 

Chachiot S. O. 

175028 

47. 

Chailchowk EDSO 

175045 

48. 

Churag EDSO 

171303 

49. 

Dehar S. O. 

175030 

50. 

GoharS.O. 

175029 

51. 

JachhS. O. 

175039 

52 

Jaidevi S. O. 

175031 

53. 

Janjehli S. O. 

175047 

54. 

KanaidEDSO 

175137 

55. 

KarsogS. O. 

171304 

56. 

NihriS.O. 

175038 

57. 

PangnaS. O. 

175046 

58. 

Purana Nagar NDSO 

174402 

59. 

SlapperS.O. 

174403 

60. 

Sundemagar-I S. O. 

174401 

61. 

Tattapani S. O. 

171302 

62. 

Thunag S. O. 

175048 

63. 

A. B. Kullu NDSO 

175101 

64. 

Babeli S. O. 

175138 

65. 

Bahang S.O. 

175103 

66. 

Balichowki S. O. 

175106 

67. 

Benjar S. O. 

175123 

68. 

Bhuntar S. O. 

175125 

69. 

Bhutti S. O. 

175102 

70. 

GarsaS. O. 

175141 

71. 

HaripurS.O. 

175136 

72. 

Jagatsukh S. O. 

175143 

73. 

Jaree S. O. 

175105 

74. 

katrain 

175129 

75. 

Larankelo S. O. 

175104 

76. 

Larji S. O. 

175122 

77. 

Naggar S. O. 

175130 

78. 

Raison S. O. 

175128 

79. 

Sianj 

175134 

80. 

Shamshi S. O. 

175126 

81. 

Sultanpur NDSO 

175101 

82. 

Mandi Railway Mail Service 

175001 

83. 

Shimla Railway Mail Service 

171004 

84. 

Una Railway Mail Service 

174303 

85. 

Hairpur Railway Mail Service 

177001 

86. 

Kalka Railway Mail Service 

133302 

87. 

Pathankot Railway Mail Service 

145001 


[No. 11017-1/2007-OL] 
S. K. CHAKRABARTI, Dy. Director General (Estt. & OL) 






9216 


THE GAZETTE OF INDIA : NOVEMBER 3, 2007/KARTIKA 12, 1929 


[Part II —Sec. 3(ii)] 


•sRRfa rr r rtr^t, tstto sfrr sreNfaw ftMiui Tfrrm 
( irm^ f^nrr) 

^ fe#, 3 3TRRR7, 2007 

RR.3R. 3207,TOTH RTT, fR%cT RTfRTOt ^RI ^ RR1R RT faRR TO ^ RYRTcf RF RRTOFT FT RRT t f% 
TOT fRR* 3 Rf% RT3RT (Rt^ Rf Rf R#‘) RTC 4? RN RTTO 3Tf*#TRR, 1976 (1976 60) cTRT RTZ RTR RTTO 

(RT^RR3RpkA) fRRR, 1987 ^ TOFRT' ^ t 3^ FR RTF Rft RTRTRRT t % WMR RRtR RRfa 3 Rt TOT RTRFT 

RRRfeTT Ril*T R§TRT 3frt fRf^PR Rftf^RfcTRf <sh^«ki HRi <6101 T^Ri; 

3RT: 3R TOfa RRER, TO STfafFRR RTR 36 Rft TORKT (7) (8) 5RT TO CTfTOY RF TOT TOf ^ ^R*f 

3TFTTOT RTO RT., 1115/l,m^H|chl, 3TSR<MK-380 001, ^pTRR SIR faftftd RtRR RRPfar (RRpfaTRrf-3) RTFT "RRFT 
R^R-R} M ^3FTT R> 3T3>R> ^JRR -nfert 3TCRRTfFTF eTfaFf 'SRRRRT (°RfRF effarFT 3^qfe5) R> Hl-Sed RTT, faRF? RT5 

RR^TR“3R^” t (fs{$ FR^'S^RTO^TO RTSef RiFTRRT#) sfa SFJRTrR fR^ ^ RR ^t/09/07/435 RHI^feld 
fro RRT t, ^hYvi RRF*i RR Rflft afft TO^TF TOft t I 



TO RTFFT ^ 3IRTR RTT effe ^ 3TWTfcT 3TR=| ^ff^cl cttFFT TOTOT t I FRRtT 3tTRRRTR STRRT 200 fRT.RT. afR 
'^TcW SJRRT 4 feRT. t I RvRFR RIRRH 3RRl?T (3) RTT RTR 200 RT. t I TORT TO4<F ^TRte (RFT ^ ^t) RRSf rU'JIIM 
TOT t I TOTOT 230 rTcF, 50 ^ 9^Neff RRT fengcT RR1R RT R7pf TOT t I 

R7TN RTt RiRJRR oq^lTf ^ foR TRTeTl R ^ f^TR Rfd4^ f«BRT RfT^RT sfR RT^rT R7f ^ RF^ R[ RK 
RTRRt, RRF^e^^, fs'41^'1, Rf%3 ^FTOTR, f'T^TTR’T Wio&in 3Rf^ TTeff RT RfTR^R/RftoFfR 4Ff iRRTT ^TERTT I 

3^ RRBFR, TO 3Tft#FTRRft RRT 36 Rff RR-RRT (12) 3 RReT Vlf^elRf RTT R%T RR^ ^R RFT RfRFTI TOf i 
% TO RTF^T ^ 31RRFFT ^ FR 3TRHTO <£ TOfeT TRl f^fTOTT SRT ^Rt fefcT, f^TO ^ 3TRRR sfa ^Rt RTRdt ^ f^TRR 
arjRlf^ RTS^T MRf^FT %RT RRT t, fRM^ TO ^T3FH ^ RR R^, RRl^RT =hl44MH TOR ^RTOT Rt #T 
5 m RT RR^ 3Tf^7 ^ RH ^ f^ 500 ^ 10,000 1^ Rft ^RT 4 RTRRTR 3TO1 (RR) RfFR 100 fTOT. ^ 200 %.RT. RRT 
RH 3TfTOTR ^IRRTRT^f ’-RH 1 x 10*, 2 x 10 % RT5 x JQ*^ f, ^ RRRRR7 RT TOcRRT Ryfe R[ ^RReJrR t I 


[RTT. R. ^F^RR-21 (211 )/2006] 
3TR RT^R|RR, f^TTRT, f¥RR7 RTR fRRH 







[KIPTH—3(ii>] 


cRT TTSPTjr 3,2007 /^Nf 12, 1929 


9217 


MINISTRY OF CONSUMER AFFAIRS, FOOD AND PUBLIC DISTRIBUTION 
'(Department of Consumer Affairs) 

New Delhi, the 3rd October, 2007 

S.O. 3207.—Whereas the Central Government, after considering the Report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and M easures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to 
render accurate service under varied conditions; • 

Now, therefore, in exercise of the powers conferred by sub-sections (7) pnd (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of non automatic weighing 
instrument (Person Weighing machine-coin oj>erated type) with digital indication of “ALX-K” series of medium accuracy 
(ac curacy class-III) and with brand name “ASCO” (herein referred to as the said tnodel), manufactured by M/s Alexandra 
Scale Co., 1115/1, Pankomaka, Ahmedabad-380001, Gujarat and which is assigned the approval marie IND/09/07/435 : 

The said model is a strain gauge type load cell based weighing instrument with a maximum capacity of200 kg and 
minimum capacity of 4 kg. The verification scale interval (e) is 200g. It has a ta|re device with a 100 percent subtractive 
retained tare effect. The light emitting diode (LED) display indicates the weighing result. The instrument operates on 230 
Volts and 50-Hertz alternate current power supply. 



The sealing shall be done to prevent the opening of the machine for fraudulent practices and model shall not be 
chtinged in terms of its material, accuracy, desi gn, circuit diagram, working principle, etc. before or after sale. 

Further, in exercise of the powers conferred by sub-section (12) of the section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments of 
similar make and performance of same series with maximum capacity between 100 kg and upto 200 kg and with number of 
verification scale interval (n) in the range of500 to 10,000 for ‘e’ value of 5g or more and ‘e’ value of the form 1 x 10 1 ,2 x 10 k , 
or 5 x io k , k being a positive or negative whole number or equal to zero manufactured by the same manufacturer in 
accordance with the same principle, design and with the same materials with which, the said approved model has been 
manufactured. 

[F. No. WM-21 (211)/2006] 
R. MATHURBOOTHAM, Director of Legal Metrology 
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19 2007 

qRT,3TT. 3208 —tofa RTTO ^ fto? nfTORT TO to TTRpT toR TO? RYTO m RTOTR 1? TOT 1? 

1% 3m clf^ki RT3R ( ?to Tt nf aiii sffaRN Hii'tt SlfaPiHH, 1976 ( 1976 TO 60) "TOT M\d 3ft( him hm<^ 

(Rfe#'nT 3 ^hKH) fTOR, 1987 ^ TOtof ^ 3q?R t to 5R TO nt t fa R* ll dK to? nt 3TOfa ^RTTO? TOR 

^T^rr^frTT mi? toloi ;to ftom toT rto =f»<ctt ton; 

TO: TO TOto RTTOT, TO? tofTOF nt TO 36 ??TO-TO (7) toTO-TO (8) TO TT^rT VlRWflf nt TO?T TO? 
IT ^ toR-toto 3RR tpRT, TO? f^R to, to^, ^-400 072 TO faftfto TRTO TOto OwfcTT 

to-III) tot n toT?^t690 (T)-III” ^RTT ^ ton ^=R to? TO?RtfR? ?fa? 3MTO»1 (totf-in TO) TOR TO, 
toto TO TO ?TR “to?R toto” t (fto to fto TT?T? TO? TOR Wwt) to fto ^Hkd fto to pi 
to09/2007/391 RHI^feld tot TO f, SEjifc? 3TTOT TO to TO? t I 


SCHEMATIC DIAGRAM FOR SEALING ARRANGEMENT 



TO? TOR RTT faff? to TOR m RK to 3nto? ?1R? TOdROl f | tom?R ?TO?T 30 fn.m t to ^TOR 
&RT?T 100 3n. t I «c*lim MI4HH 3RRTR (3) 5 m t I to T^ tonjR? ^?T t Uu<b\ R? Trf?R? «^<FdHlrH+ to? 
atofrH RTO t I to? tottofe feto (Rt TO to ?tR? mRoiIH TO to? TOT! t I TWI 230 toe, 50 to TJrRltot 
TO tod TOT? RT to TOTT f I 

tot? nt TOto ^ to ton 3 to? ^ to torro tor ton to tor nt ftot r ito n to 3 
^jtot wto, R«ntof, fetod, Ttoz wi, froKd Hh^iVi 3to nt tof tc toto? "to ftor "ton i 

alfr dpr^td th^k, "3m 3rf^[?9M t? rri 36 nt 3 h-tri (12) ski Rfm?l m y<iVi nr? "m nrdt % 
■% hT-sci ^ 3^hKh ?> W hhi u i T? ^ 3Ttor ant fqPinldi ^KT anl ftoffi, Fs^i^i ^ 3 t^hk 3fr( Trft TTFfrft 'R ftoR 
Tm s^iftoT nfs<n m ftotor Inn tot i?, ttorf^r? tot ^ton n to "to, TOito ^to mtoFR ^ toR ttotot ?t "to 
■?[ 5 m n^to ton^“^ M TO^ to 500 ^ 10,000 tot nt to ^ tottototo toror (t?) to? 50 ton. ?nnt 
tonro to“^”TO 1 x 10^,2 xiotos^ 10 ^^ t,^rt nronnapnron?torn?pr^ to^to f 1 

[m. R. "S^TO-21( 1 99 )/2006 3 
to ftom, ftom to toR 




[Will—3(ii)] 
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New Delhi, the 19th October, 2007 

S.O. 3208.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to 
render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Table Top type) with digital indication of “IND 690 (T)-1II” series of medium accuracy (accuracy class-III) and 
with brand name “Mettler Toledo” (herein referred to as the said model), manufactured,by M/s. Mettler-Toledo India 
Private Limited, Amar Hills, Saki Vihar Road, Powai, Mumbai-400 072 and which is assigned the approval 
marie IND/09/2007/391; 

The said model is a strain gauge type bad cell based weighing instrument with a maximum capacity of 30 kg and 
minimum capacity of 100 g. The verification scale interval (e) is 5g. It has a tare device with a 100 percent subtractive 
retained tare effect. The Vacuum Fluorescent Display (VFD) indicates the weighing result. The instrument operates on 230 
Volts and 50-Hertz alternate current power supply. In addition to sealing the stamping plate, sealing shall also be done to 
prevent the opening of the machine for fraudulent practices and model shall not be changed in terms of its material, 
accuracy, design, circuit diagram, working principle, etc. before or after sale. 


SCHEMATIC DIAGRAM FOR SEALING ARRANGEMLN1 



Further, in exercise of the powers conferred by sub-section (12) of the section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments 
of similar make and performance of same series with maximum capacity upto 50 kg and with the number of verification scale 
interval (n) in the range of 500to 10000 for ‘e’ value of 5g or more and with ‘e’ value ofthe form 1 x 10* 1 , 2x 10 k or5x lO*, 
k being a positive or negative whole number or equal to zero manufactured by the same manufacturer in accordance with 
the same principle, design and with the Siime materials with which, the said approved model has been manufactured. 

[F. No. WM-21 (199)/2006] 
R. MATHURBOOTHAM, Director of Legal Metrology 
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Effort, 19 3TE3JET, 2007 

aFT.3TT. 3209.— EEsOe ETE>k EE, fa feci ElfEEETt £TTT Tk "U-^cl ftET^ ET fa-<m EE% Ef H^qfct.EF T3ETER F^ EEI % fET 
TEE fTE^ R Ef% ETFR (eH Et M 3R£Tfcf t^f) ER sfa ETE EHE3 3tfVfEEE, 1976 (1976 E>T 60) W ER 3?k ETE eHET 
(ETFtffEE SPfEtEE) fEEE, 1987 ^ TEE^ff it 3RJ^E t 3?k FE ER EE TEE1EET t % HMIdK EEtE <*f[ 3TEfa Tf \% 1ERETFR 
EERffTT Edfa «sfai 3}k "fatER Eflfeqicikt k 3 m^«ki tfai ERR ekcii T^ET; 

33E: 3TE E>-s)e 3«K1 3TfEfEEE Eft ETTT 36 Eft TE-ETTT (7) 33k TE-ERT (8) "SET E<at 1 ^ifankt ER EETE ERE 

l^R kTRf §Ts^i ET.fR. , 3tet fiRE, TREft fa^K Tts, EtETf, ^q^-400 072 ski fEfEfkcr t^eEER kn (EEikcu q4-n) 

ETR *‘ RE gt 690 (P) —II ’ # f^RR -% 3TETE3 T^EE TtfFR, 3R-c^lfelc1 ERR 3M<W EE^) ^ ETSR ETT.kirE^ ETE 

E3T ETE “ETRT EktFT” f (fak ^ EEETRTEE ETFR E3FT RET t) 3ftT ftk 333EtRE f^F 331^ RE Ft/09/2007/392 
EEP^fTTE fETET RET t, 3TREtRE EETR EE ERt 33k yEtfeld ERcft t I 



TEE EfeR RET kpfR EERT EE ER kR STTElftcT ERR 3WF t I FTTEft 3TfEERE 33EET 600 fE7.ET. t 3?R ^JEcTE 
itfEcTT 2.5 %.RT. t I EcETEE EIHEIH 3RRRT (^) 50 ET. t I FTRf R*F 3TTkERrR EE t fETTEE ER EfcRR 3EERRTR3E3 ETftcT 
TnEE^RR ERIE t I ^ERE E#kkr fFTERt (R^R^Ft) EtER EftRTE W ill cl ERcTT t I TEERR 230 EtEE 3^R50 FTk EcETEcTf 
ERT f3RR EETE ET EE4 ^TET ■§“ I 

eetR e4 e^r^'4 oeefrT ^Rt 4 ‘k tRr ^ err^ fERrr ^t4et 33k etfr ett tEEft H efR et er e 

3E4E ETETTt, EET^kTT, tFElfE, Tlt%3 FTEETE, fH'EKl Prl«Sld 33lf? Eft TIE? ET MRqfciE EFt 1E3ET Ef^El I 

3k( E^tE TTTEET EEE 33fafEEE EE ERT 36 EE EE-ERI (12) ^R! EEE ElkklET EE ERR ER^ EF EtREI EREt t 
fE> EEcl ETFR E^ 33^ETEE E> FTT EER1 EE ^ 3kl4a 3T31 Pq^IHldl "gRl ET3t fk^TE, fFERE ^ STJER sfk ‘3T3t T3TEE} it P433k 
TEE 33^EtfEE ETFrT f^EEfE f^ET EEl t, fafnflld f3ERT ^ FT EE3, EET«fET 3^T ERfERR ^ E^R TEER°T Et FlE ET 
1 fk.m ^ 50 fE.ET. EE7^“^ M ER^fR^ 100 ^ 50,000 EET ^ k‘ TTrETEE ETERR 3TETRT (RE) 33k 100 fk. ET. ETTTTk 
33fEET El “^ ft ER ^ klR 5000 ^ 50,000 EE> Eft kE k* 73?ETEE RTEER 3TETRT (RE) T3fFE 50 fE>.ET. ^ 5000 fE>.ET. EET Eft 
3#tERIE 8JEET EI^ t 3lk “f ER 1 x 10^, 2 x 10 % ET 5 x 10* ^ f, «jt EE1ETE3 ET E?EIE3Er R^ET ET ^E ^ RE^RT f I 

[EE. T3. F^RRE21 ( 199)/2006] 
33R. ET^T^EE, Pf^ElE>, MEET ETE feR 
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New Delhi, the 19th October, 2007 

S.O. 3209.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to 
render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Platform type) with digital indication of “IND 690 (P)-II” series of high accuracy (accuracy class-II) and with 
brand name “Mettler Toledo” (herein referred to as the said model), manufactured by M/s. Mettler-Toledo India Private 
Limited, Amar Hills, Saki Vihar Road, Powai, Mumbai-400072 and which is assigned the approval 
imirkIND/09/2007/392; 


SCHEMATIC DIAGRAM FOR SEALING ARRANGEMENT 




The said model is a strain gauge type load cell based weighing instrument with a maximum capacity of 600 kg and 
mi nimum capacity of 2.5 kg. The verification scale interval (e) is 50g. It has a tare device with a 100 per cent subtractive 
retained tare effect. The Vacuum Fluorescent Display (VFD) indicates the weighing result. The instrument operates on 230 
Volts and 50-Hertz alternate current power supply. In addition to sealing the stamping plate, sealing shall also be done to 
prevent the opening of the machine for fraudulent practices and model shall not be changed in terms of its material, 
accuracy, design, circuit diagram, working principle, etc. before or after sale. 

Further, in exercise of the powers conferred by sub-section (12) of the section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of 'the said model shall also cover the weighing instruments 
of similar make and performance of same series with maximum capacity above 50 kg and upto 5000 kg and with number of 
verification scale interval (n) in the range of 100 to 50000 for ‘e’ value of 1 mg to 50 mg and with verification scale interval 
(n) in the range of5000 to 50000 for ‘e’ value of 100 mg or more and ‘e’ value of the form 1 x 1 O' 1 , 2 x 10* or 5 x 10 k , k being 
a positive or negative whole number or equal to zero manufactured by the same manufacturer in accordance with the same 
principle, design and with the same materials with which, the said approved model has been manufactured. 

[F. No. WM-21 (199)/2006] 
R. MATHURBOOTHAM, Director of Legal Metrology 


4289 GI/07—7 
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^ toft, 19 2007 

SRT.arr. 3210.-to# *R3R'K =FT, #%<T ### ^KT It# TT 1#R q# <£ RF TFRI^IH FRI t 

% TO ft# $ #Tcf RTF?! (to Ft ^ 3TT^1?f #1) W tofWT, 1976 (1976 FF 60) F*TT W 3?ft TO TOFT 

(TO# ^T3T3#T) f#q, 1987 # ^ 3TJTO t 3?R FR TO # t % dMMK "5# qRt 3*to "ft qt TO TOrl 

F*n# q# T#T to faf*R toft## 4 3Tffcl #T TO TOT to; 

TO: TO to# TR3FR, TOT 3Tf#TR # «IRT 36 # Tq*IKT (7) to 3T%IRT (8) ^RT Tftott # ST# to ^ 
TOeR-to# T^T 30.1#, TOR ftot, TOfft fTFK TO, Ft#, #1-400 072 ?TO tof# q«qq W*fcn (W# #-111) 
#‘'#^^ 690 (P)-III M TOTOTto #TT TOTO (#?^TO) ^ FTO ^T, fa# 

#^qTq“#cR##” t (fad F# F# TOT^FFrl FTO TOT TOT i) to fad ST## %F # RF #/09/2007/393 
TO#ftRT tor TOT t, a^q# TOM TO #1 TO# f I 


SCHEMATIC DIAGRAM FOR SfiALING ARRANGEMENT 




FTO RTF?! TRF f#RT # TOTR TO FR #T 3TT«nftcT #TT TOTOM t I F#t STfaTOTF 8RRTT 1000 fa.TTT. t to ^TdR 
$FRTT 4 ta. t I TOMB MITOH toTOf (3) 200 FT. t I f#f T^T 3TT#^R #TO t faRTO 7RT Ffto ^TTOTTORE #tcT 
antorjcRT frif "I i #rjr #ttt# to# (dt 'Rqr ) #h mR u iih <jq#i?r TOtfi i? i smto u ( 230 #f, so F^f toto# 
ret fro tot to to toft t i 

TOT# TOt chTi^ 0 ! TOFFKt # faft 7#fft tt tt# # fad *il<rN*3 fTOTT ^l4MI to RIFM TOt Rrshl ^IT 

TR# 'RRRft, Trf#: si^yiH, ItT^TcT 3TTft # #T "'R mR^RcI 1#7T r 5TT#TT I 

afR rr^tr <i4d arf^rfrqq # *tkt 36 # fr^tri ( i 2) ski y^Tt ^>t tfRt ff 'qW°TT ^fRcft i? -d=w 

R^^3^5#q^FHOTnT?^3Tc##t ^37pR#F^t TO 3FfTrf# 

Ht-sH f##I r+41 TRI ■§■, fdtoci #1 ^WfT ^ # FT "W# sft c m4mic 1'1 ^#H FT^RTT ^ 5 TJl TIF# 3Tf^T 

,l f* -qn^ to 500 3 10,000 wjm to sto (^) 50 ton. ^ srto # 5000 t^.m 

37fTOR 3fk H ^”RR lx 10, * 2x10 * ^ 5 xlO * ^ t, ^ -qi ^u||rqcF qi ^ qq^ t I 

[qq. 7T. F^Trq2l (199)/2006] 

3tr. -qra^rq, ftoi^, M# -qrq toq 







[W 11—3SF5 3(ii)] 


9223 


2007/rfk 12,1929 


New Delhi, the 19th October, 2007 

S.O. 3210. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(approv al of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of sustained use and to 
render accurate service under varied condit ions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the Model of non-automatic weighing 
instrument (Platform type) with digital indication of “IND 690 (P)-III” series of medium accuracy (accuracy class-III) and 
with brand name “Mettler Toledo” (herein referred to as the said Model), manufactured by M/s. Mettler-Toledo India 
Private Limited, Amar Hills, S’aki Vihar Road, Powai, Mumbai-400072 and which is assigned the approval 
mark IND/09/D7/393; 

The said Model is a strain gauge type load cell based weighing instrument with a maximum capacity of 1000 kg 
and minimum capacity of 4 kg. The verification scale interval (e) is 200g. It has a tare device with a 100 per cent subtractive 
retained tare effect. The Vacuum Fluorescent Display (VFD) indicates the weighing result The instrument operates on 230 
Volts and 50-Hertz alternate current power supply. In addition to sealing the stamping plate, sealing shall also be done to 
prevent the opening of the machine for fraudulent practices and model shall not be changed in terms of its material, 
accuracy, design, circuit diagram, working principle, etc. before orafter sale. 


SCHEMATIC DIAGRAM FOR SEALING ARRANGEMENT 






Further, in exercise of the powers conferred by sub-section (12) of the Section 36 of the said Act, the Central 
Government hereby declares that this cert ificate of approval of the said Model shall also cover the weighing instruments 
of similar make and performance of same series with maximum capacity above 50 kg and upto 5000 kg and with the number 
of verification scale interval (n) in the range of 500 to 10000 for ‘e’ value of 5g or more and with ‘e’ value of the form 
lxl0\ 2 xlO* or 5xlO k , k being a positive or negative whole number or equal to zero, manufactured by the same 
manufacturer in accordance with the san e principle, design and with the same materials with which the said approved 
Model has been manufactured. 


[F. No. WM-21 (199)/2006] 
R. MATHURBOOTHAM, Director of Legal Metrology 
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16 31^^, 2007 

R7T.3TT. 3211.—wta RTO ^ 'SWMH (ftlPm) 1 988 -aft VRI4 (5) ^ 3F£RVl 3 TOfa 
3lfa^iRf RRRT f for fo$ 7^ TOF (it) ^ fofTJ fo*R n$H W foiRT W t: 

__ 

cKR mt&H to: Rft RR2JT 3Fpft<T ^FSTT sft? a^rffrWTCy R>T RRT 

Rft fofa 


2 3 


1. 

^14543:2004 

7779207 

2007-09-19 

2 

TO 1417:1999 

7780087 

2007-09-24 

3. 

TO 1417:1999 

7780390 

2007-09-24 

4. 

TO 1417:1999 

7780491 

2007-09-24 

5. 

TO 1417:1999 

7769406 

2007-09-24 

6. 

TO 1417:1999 

7768909 

2007-08-09 

7. 

TO 1417:1999 

7769002 

2007-08-09 

8. 

TO 2112:2003 

7769103 

2007-08-09 

9. 

TO 2062:1999 

7769810 

2007-08-06 

10. 

TO 4984:1995 

7776908 

2007-09-12 

11. 

TO 80342002 

7777102 

2007-09-12 

12. 

TO 80342002 

7781190 

2007-09-27 

13. 

TO 8034 2002 

7780289 

2007-09-04 

14. 

TO 8472:1998 

7781291 

2007-09-27 

15. 

TO 10908: 1991 

7777001 

2007-09-12 

16. 

TO 12269:1987 

7766804 

2007-08-03 

17. 

TO 12269:1987 

7780188 

2007-09-24 

18. 

TO 12269:1987 

7769204 

2007-08-09 

.9. 

TO 14543: 2004 

7767402 

2007-08-06 


WR RRtRR, 7P?fo 7HMP1 8 37 RPBfl ^ 
^ TO^, rW<H), ^3Rm-363520 

'^C'H'Jl, qW^I Rl^K, 


Tpm 362001 

RTRR, ^pRRT-362001 


^gR ^imT| 101, 

Rifol&W, Tte, TRRffe, ^|5RIrT-360001 
Tffof dlcrkt^iR 4Vq<HRTf Tpfol, 7JR RFf, 

'JSRIfT 

r F&ga cfB viHckn virf #for, ^ ^ 

RTRR RR T&g WR, ^IM^, 7 pRlcf~362630 

37fq>K fefcS'T t ?TF3fT ; rFtI Ri^E, 

q^idiRqi ^[«fn, <l'4q>V, fjRTId 360001 

3n«hK RW, ■‘iV-Si *-<rlMl, Rfeft RIRR, cbldlRiil T f[471, 

<M4»V, ’pRTrl-360001 

TR? T* RcT folfats, Tfo R. 245, TOFt TO 

tottc, ■cng^rr ntetam, w*3, ipRRT -370201 

3RJcJ 4stesr «ft 133, 37l|^ 3fet5F, 

RTORf Tfe, foffFFfe, Wife, '[pRRf~360005 
^Rr3r^RH[+H'>l, SlffeRTT TTftRT, 

5-7 <*M<, TlTOfe, ^JSRRl-360002 

WZ TT fS*?K 80 Tfe ife, forft 37W, 

*fo* TT£, Rffcoj *M+V, 7 FRTcT-360002 

rr srHrrTrt, mtz 

Vj^ll, 1RT ^ R^MfllH ^ RPR 

■ST5TS <£ ^fol its, <NchV, ^pRm-360004 
R^^TCIR RTirRvh, nfegeFFR 6 37, RR7HT 
TTRtM, 50 Rfc Tfe, RRRite, lpRRJ-360002 
Jj'SRW Atlel R^TRfvS, 

Tte, ^ ■h4)m RFFFR, ^pRRT-361007 

•Jl^d Rjwpit, 1 JR7 elfrntitri 

^ R*7(cl( 77k«ft, ti'4<W~363642 

mfk, TR7. 371^^1 Rl #7 Tte, ^ 

77. 171/1, ^cTR: 77. 15/16, ^7IR^f (WT7), <1RR»V, 
IpRRT-360002 

37§17 #^fem %., 40/41,7R7 3T[f ^ 771, TUfcTRIR, 
^ul(M), TfRRTfe, "[pRm-360002 
77?RFK ^R^sfraf, VRkl RFT, ^TTRTrfT 4R>| RT?7, 
FlfR7T 7te, TTfffaft, W53, -rpm 


[77. 77l TR7 ^1-1/13:11 ] 
clelRR, ^7 RglPl^l RiT (^R) 
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BUREAU OF INDIAN STANDARDS 

New Delhi, the 16th October, 2007 

S.O. 3211. — In the pursuance Section 4 (5) of the Bureau of Indian Standards Certification (Regulations), 1988, the 
Bureau of Indian Standards hereby notifies that Licence to use Indian Standard Mark particular of which are given in the 
Schedule hereto annexed have been issued : 

SCHEDULE 

SI. No. 

No. and Year of the 
Indian Standards 

No. and Operative 
date of Licence 

Address of Licensee 

1 

2 

3 

4 

1 . 

IS 14543:2004 

77792(17 

2007-05-19 

Sagar Beverages 

National Highway, 8-A, Opp. Kanaiya Hotel, Chotila, 
Surendranagar, Gujarat-363520 

1 

181417:1999 

7780087' 

2007-05-24 

Vinayak Jewellers, 

Chokshi Bazar, Junagadh, Gujarat-362001 

3. 

IS 1417:1999 

7780390 

2007-05-24 

Choksi Virji, 

Chokshi Bazar, Junagadh, Gujarat-362001 

4. 

181417:1999 

7780491 

2007-05-24 

Luhaar Ghelabhai Kalabhai Jawellers, 

101, Devdarshan Complex, Bhupendra Road, Rajkot, 
Gujarat-360001 

5. 

IS 1417:1999 

7769406 

2007-09-24 

Soni Lalit Chandra Giv Raj Bhai Raninga, Raj Marg, Upleta, 
Rajkot, Gujarat 

6. 

IS 1417:1999 

7768909 

200708-09 

Jaisukhlal Jivrajbha Raninga, Behind Court, Main Bazar, 

Bus Stand Road, Manavadar Junagadh, Manavdar, 
Gujarat-362630 

7. 

IS 1417:1999 

7769002 

200708-09 

Onkar Gold, Golden Plaza, Soni Bazar, Kotharia Naka, Rajkot, 
Gujarat-360001 

& 

IS 2112:2003 

7769103 

20070809 

Aakar Glod Golden Plaza, Soni Bazar, Kotharia Naka,, Rajkot, 
Gujarat-360001 

9. 

IS 2062:1999 

7769810 

20070806 

S. AL. Steel Limited, Survey No. 245, Paiki, Village: Bharapar, 
Tal: Gandhidham, Kachchh, Gujarat-370201 

10. 

IS 4984:1995 

7776908 

2007-09-12 

Amrut Polymers, G-133, GIDC Metoda, Kalawad Road, 
Kishanganj, Rajkot, Gujarat-360005 

11. 

IS 8034:2002 

7777102 

200709-12 

Swaraj Electricals, 

Atika Industrial Area, 5-7, Corner, Kishan Chambers, 

Rajkot, Gujarat-360002 

12 

158034:2002 

7781190 

200709-27 

Sharad Pump Industries, 

80, Feet Road, Virani Aghat, Dhebar Road South, Rajkot 
Gujarat 

13. 

158034:2002 

7780289 

20070904 

Jamuna Electricals & Engineering, 

Samrat Ind. Area, B/H S.T. Work Shop, Opp^Wire House, 
Gondal Road, Rajkot, Gujarat-360004 

14 

IS 8472:1998 

c 

7781291 

200709-27 

f 

Vrujraj Sales Corporation, 

Gokulnagar 6A, Parsana Society, 50 Feet Road, Rajkot, 
Gujarat-360002 

15.. 

IS 10908:1991 

7777001 

200709-12 

Gujarat Metal Industries 

Patel Mill Company Ind., Sularnagar Road.; Near Ganesh 
Storage, Jamnagar, Gujarat-361007 

16. 

IS 12269:1-987 

7766804 

20070803 

Captain Cement Co. 

Sindhoi Electronics, Underpooja Hospital, Sanala Road, 
Morbi Rajkot, Gujarat-363642 
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1 

2 

3 

4 

17. 

IS 12269:1987 

7780188 

2007-09-24 

Pruthvi Portland Pvt. Ltd. 

SIDC Main Road, Survey No. 171/1, Plot No. 15/16, 

Veraval (Shapar), Rajkot, Gujarat 

18. 

IS 12269:1987 

7769204 

2007-08-09 

Akshar Cement Pvt. Ltd. 

40/141, SIDC Santidham, Veraval (Shapar), Rajkot, 
Gujarat-360002 

19. 

IS 14543:2004 

7767402 

2007-08-06 

Sahjanand Beverages 

Bhakti Baugh, Sonawala Naka Bahar, Hajira Road, 

Kachchh, Mandvi, Gujarat 


[ Ref.: CMD-1/13:11] 
A.K. TALWAR, Dy. Director General (Marks) 


2007 

^T.^TT. 3212—^ 1WT, 1987 ^frFTE 7 ^(1) ^7^ (^) ^ fr' wfa ttfff 

^ 3qf«Rjf^cT ^Tcn 1^ 3^# Ef ‘HF^F('^f) E farqT JR 1 /M ^ t :- 


*jp 


5Ff*T 

RHcb(^jf) ^ TFSm 


FTTgifa frrf*T 

l 

2 

3 

4 

2 

3ITf Tjg 7098 (*FT3) : 1993 TRs^fT 3 

03, fOdMl, 2007 

30-09-2007 


JQ 'Mildly TRIVET ^ SfrTCT ’HKefl^l TTFFF 'TOF WT, 9, W 777 TTFf, ^ f^vft-110002, ^FlfrRff : ^ 
7Fto*id!, ^=r$, cm : ^h<nk, wik, nfrnsr, g^^u , genFrct, 

'=TT I T^ > TcFn, g4 cTOT rdt»cH'd!g<H 3 t I 

:^09/^-57] 

it. g^, %. igr 3ig® (fagci cffM) 

New Delhi, the 22nd October, 2007 

S.O. 3212.—In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987, 
the Bureau of Indian Standards hereby notifies that amendment to the Indian Standards, particulars of which are given in 
the Schedule hereto annexed has been issued : 


SCHEDULE 


S.No. 

No. & Year of the Indian Standards 

No. & year of the Amendment 

Date from which the 
Amendment shall 
have effect 

(1) 

(2) 

(3) 

(4) 

2 

IS 7098 (Part 3): 1993 

Specification for Cross-linked Polyethylene 
Insulated Thermoplastic Sheathed Cables 

Part 3 for working voltages from 66 kV up to 
and including 220 kV 

03, September 2007 

3009-2007 


Copy of this Amendment is available with the Bureau of Indian Standards, Manak Bhavan, 9, Bahadur Shah Zafar 
Marg, New Delhi-110 002 and Regional Offices : New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also Branch 
Offices : Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, 
Patna, Pune and Thiruvananthapuram. 

[Ref.: ET 09/T-57] 
P. K. MUKHERJEE, Sc. F & Head (Electrotechnical) 





imn-xm 3(u)] : rror 3, 2007/^Tfap 12,1929 9221 


M teft, 25 3R^5R, 2007 

W.3ff. 3213—RRcffa RH^T ( MMIUM) faffaR, 1988 ^ faftRR 4 ^ SR-I^IRR 5 ^ STfHTR ^ RTRlfa RH3v 

«ggft x!?^ro srftrefffra rtkit t f* ftH ffr^rcR rt[ i&M M Rrita ^ *4lta rr fcqr rrt i :- 

sFRT 

R^TT 

TO 

<rtl§4'RM]0 RJ? RIR R RRT 

*i^4*i r> 3Rnf*y MsbH 

RRR RR RRRtR RHR? 

*ifcn 

*q1<?>a «b*4 

1 

2 

3 

4 

5 

1. 

8853295 

^*R? 4>dl(l*1l 171 % 

34-44 1#7T, RMTR 

C*-%) 

3R&R 14333 : 1996 
*TR 4h 41<4 MKrflMH WT 

07-08-2007 

Z 

8851190 

A_J ^ -ft * r\ r-» 

H^ra <*q|<rile1 TpRinSmTT 

54-55 ^RS* TJR>, "31^ ^5, 

(R. 30 

3K&R1363 (RFT1) : 2002 
^RRFFT ^ R^, 3T^ id*l 

08-08-2007 

3. 

8850390 

^*Rf 

$SRf, W[* 

31T&R2062.: 1999 

09-08-2007 

4. 

8852495 

^Rf R^ftRI UT. % 

34-44 1#RT, WTR 

(R. 30 

3T1&R694 : 1990 

14-08-2007 

5. 

8851089 

^Rf RxilflRI 3fT. fH 

34-44 T^ITR, RWTR 

(R. 31.) 

3TO&R 14255 : 1995 
yj*i<ci <4q<r*i R>R 

14-08-2007 

6. 

8851291 

iRra H3R 

RR -&PZ R* 1 RIR^ ^ rOsi, 

ci^rIh-wr, ^n-^f (^jt.) 

31T&R 14543 :2004 

4«b^S RT£* 

14-08-2007 

7. 

8856204 

3n<rd*4«4'R HI®!* l***dK1 
C^feqr) in. M&s 

6, '>lt«KI q>*Hld'©, 'HI*Cl 4*1 R> Hl*1, 
tfa (RIO 

3R&R 15558 :2005 
■s]4*dlq> Rii* R>d* 

28-08-2007 

8. 

8857307 

^R?1%R^gRT5fi5RT 

117,7P<TT ^FfT3 : 5, ##II, 

R. (R.3J.) 

3?]$RR9537 (RIR3* : 1983 
'<&€%£ W* 

31-08-2007 

9. 

8858511 

4*1*1 <jhkk RT3R 

fRtRi fRfiR, irfazm rW, 

fRerTTR^* (^.R.) 

3nf^ 1786 : 1985 

07-09-2007 

10. 

8864607 

4*i*J *4*i $4> , ^(1'4 
xr-21 , rr^tstt rjf^rr, 

3TCT#T ^RT, WTT0TT, #7! 

3#^R694:1990 

24-09-2007 


[R. ^^T3mM=I/13 : 11] 


R. WRR, (^) 
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New Delhi, the 25th October, 2007 

S.O, 3213. — In pursuance of sub-regulation (5) of regulation 4 of the Bureau of Indian Standards (Certification) 
Regulation, 1988, of the Bureau of Indian Standards, hereby notifies the grant of licences particulars of which are given in 
the following Schedule: 

SCHEDULE 

SL 

No. 

Licence No. 

Name and Address of the 

Licensees 

IS No. and Title 

Grant Date 

(1) 

(2) 

( 3 ) 

(4) 

( 5 ) 

1 . 

8853295 

M/s Katana Industries Pvt. Ltd., 

34-44 Industrial Area, Ratlam 
(MP) 

IS 14333:1996 

High Density Polythelene Pipe 
for sewerage 

07-08-2007 

2 

8851190 

M/s Quality Engineering 

54-55 Sector F, Sanwer Road, 

Behind Balaji Tolkante, 

Indore (M P) 

IS 1363 (PI): 2002 Hexagon 

Head Bolts, Screw And Nuts 

08-08-2007 

3. 

8850390 

M/s Goyal Energy and steel, 

Goyal Traders, Gudivari, Raipur 

IS 2062:1999 

Strucutral Steel 

09-08-2007 

4. 

1852495 

M/s Kataria Industries Pvt. Ltd., 

34-44 Industrial Area, Ratlam 
(MP) - 

IS 694:1990 

PVC Insulated cables for working 
voltage upto and including 1100V 

14-08-2007 

5. 

8851089 

M/s Kataria Industries Pvt. Ltd., 

34-44, Industrial Area, Ratfam 
(MP) 

IS 14255:1995 

Aerial Bunched Cables for 
working voltage upto and 
including 1100V 

14-08-2007 

6 

8851291 

M/s Stair Venture 

Opposite Bus Stand, GE Road, 
Charoda, Tal - Patan, District - 
Durg (C G) 

IS 14543:2004 

PDW 

14-08-2004 

7. 

8856204 

M/s Uro Alternative Power 

Systems (India) Pvt. Limited 

6-Jawara Compound, Near 

Bharat Gas, Indore (M P) 

IS 15558:2005 

Domestic Water Heater 

with 

28-08-2007 
for use 

LPG 

8. 

8857307 

M/s King Tubes India 

117, Gupta Compound, Pipliya, 

AB Road, Indore (M P) 

IS9537(P-3):1983 

Conduits For electrical 

31-08-2007 

installations 

9. 

8858511 

M/s Yugantar Power and Steel 

Manisha,Building, Rajendranagar 
Chowk, Bilaspur (C G) 

IS 1786:1985 

HSSD 

07-09-2007 

BAR 

10. 

8864607 

M/s Meera Industries 

A-21, Navlakha Complex, Agrasen 
Chowk, Navlakha, 

Indore(M P) 

IS 694:1990 

PVC Insulated cables for working 
voltage up to and including 

1100V 

24-09-2007 


[No. CMD/13:11] 
A K. TALWAR, Dy. Director General (Marks) 




[m II—3(ii)] 


: TOR7 3, 2007/^lfe 12,1929 


^7$f?K#, 25 37?^77, 2007 

*5T.3ff. 3214—HliHk RTF3F (3WFTH) M^TR 5 ^ (6) ^ ^3W cr l 3 ’TRifa L^d^kl 

arfbi^d t % f^TR ftw^q ^ ^ 3irt M ^ 7^5 tf 7 fan wJ:- 

3^ 


TO 


2 


8813081 


878188 


8805484 


8461581 


8798923 


8836295 


cns&rorft 


iW^w^nrftroin. % 

mm% 102/2,100,111/1,111/2, 

114 7 lf^^»%r, ®eu«t> t77#*77, 

“Serf, 71*7^7 

■forcf ^far i^r nra7 Rufats 

hI«. “dW 16, OKtfl'dl <!«, 
7RTC (W.) 

4fl«7^4U dfaft 

W t 17/1, ^ Trt, 

•^TT-2, Tft^TRI, 7I^[7 

ipM f*H<^ 

-qRrcr, *rst 77 ^f, 

^#*71 (tui.) 

A*l4 ^ TR 

in. faftts, 

J&Z t 01, ^TRF i. 16/77, 

16^t, 17*7, 77 7te, 
tmj, (kk) 

^I4)d $e<Hi§*)77 

60-61, ^57^r T?fRT, R$tfa7, 
facTT Wfr (*7.37.) 


^ 3Rnf?T nsh*i 
7R*7 V? RTCcffa -RH^ 
Tlfal 


371$ ^ 1786 : 1985 
H$ 7^7*7 7£twfe ^17 


371$T7*7 8500 : 1991 "» 
7?^47ef 7^77 

371$ 77*7 398 (*7F7 2) : 1996 
37ir*jf*7falil 4>’54d*f 

371$ W 14.43 : 04 
^127 

371$ 77*7 814 : 2004 


371$ 77*7 651 : 1992 
W^?l 7^377 WT 


7^ A 


04-07-2007 


30-07-2007 


08-08-2007 


16-08-2007 


31-08-2007 


27-09-2007 


[77. ^^73TRTIPT/13 : 13] 
7$, dddK, 3HHglfd<^N> Cg?7) 

SCHEDULE 

New Delhi, the 25th October, 2007 

S.O. 3214.—In pursuance of Sub- re gulation (6) of regulation 5 ef the Bureau of Indian Standards (Certification) 
Regulation 1998, of the Bureau of Indian Standards, hereby notifies the grant of licences particulars of which are given have 
been cancelled with effect from the date indicate against each: 



4269 Gl/07—0 
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1 2 

3 

4 

5 

3. 8805484 

M/s Simplex Engineering 

Company, Plot No. 17/1, Opposite 
Vandana Globle, Fase-II, Siltara, 
Raipur (CG) 

IS 398 (P-2): 96 

Aluminium Conductor 

08-08-2007 

4. 8461581 

M/s Gangotri Minerals, 

Small Fawara, Datia, (M P) 

IS 14543:2004 

Packaged Drinking Water 

16-08-2007 

5 8798923 

M/s K M Krown Consumable Pvt. 
Limited, Industrial Estate No. 01, 
Block No. 16/A, 16 B, 17/A, 

A B Road Dewas (M P) 

18814:2004 

Welding Electrodes 

31-08-2007 

6. 88:36295 

M/s Srinil Enterprises 

60-61, New Industrial Area, 
MandiJeep, District: Raisen 

IS 651:1992 

Salt blaz Stoneware Pipes 

27-09-2007 


[No. CMD/13:13] 
A K. TALWAR, Dy. Director General (Marks) 


F$ 25 3TF^FT, 2007 

W.3TT. 3215.-FRdtF4HFT^fFF4 1987 ^ HFri 7 ^FqfFFF (1) ^73fF(7F) ^ 3 FRcTfa FHFT ^ 

3TftRjfF?r FFcTT t fer f^R FR#T FHFTt facHU| ^ F 1FTT FF t F TSfifacT Ft FF t :~ 




*H TFlfacT FRcttF 4TFFT (Ft[) FTt 4<s4l 

F*t FRrfTF 4WF 'SRI <8Pd*PHd 

TFTpTF fdrfF 

TFsFT F*f 3ff7 ^tHfT 

FRFTf FFfFT 3TFFT FTFF4, FpT 



Fit FT, FF TRsFI 3F7 FF 


1 2 

3 

4 

i. -iTfi T3^/3T Ji xr$ 3tt/3Tlf f # FT^F 23 : 1982 

^ftF F3T FFRH M^Pddl =£ FHFTt ^ T?fd 

33^Mdl FS^F Ftt tFfFFT-HHk^lFI 


30 P4d*F<, 2007 

2, 3TT^ TTQ/Sn i FFf 3TT/3Tlf 'f ^t FTfF 53 : 2005 

3F£^FFT ijc^TTFR-FFTTF WFF 3 7TFFF TpFdT 

F7 TTFTF Ft Hl4Pl^l-Hl45^IF>! 


30 1WF7, 2007 

3. 3F3 F3T/3Ff F3T 3Tt/«nf i ^t FlfF 28 : 2004 

SPJ^FFT ^ichd-FFTRt TffitF F$T FFRTF 

43 fell Ml4fd4vi-M[4^1TT 


30 1WF7, 2007 

4. 3TTf XHR. 3FTF 3TT/3Tlf i ^t FTlfe 65 : 1996 

FcFTF WFd F^IrTF? FTT STFTRF FFF FTct fFFFFt 

F?t 6141-4 ^^-■WkffTFT 


30 feFH'L 2007 

5. 3TT^ F?T/3TTF FF stf/STlf £ rit FT^F 67 : 2004 

3^’TdT ^FfFR-FFTTF FFMF FT 3TTFR-Hl4<ff tFT 

- 

30 fricFFL 2007 


^T FKrfa FTFFTr F^t Ff?TFT TOt^l FFfFT ^4, FRFr FFF, 9, FFT^: W WI Frif, Ff f^#-110002, 8]FTF FnFfcdFf : Ff 
fedt, FTfaFTFT, X|U.^J|^ > -gcff cT»TT W3FT FldW : 31SH4MK, WJ^R, ^tw, «blFH<JL 7 JFTFI7t, ^<HK, 

W(L FTFF, FHFT, wf ^«n fd^d-dl^ F fett FJ f | 

[#?4 : 7T. 3f|37R^ 1/3TT? lTR/3TTf 3Tt/3Tlf f rit FT?F 23, 53, 28, 65 67] 

FT. 3TR. Ft. FFTF, %T. f FF ( 3Tlf 3TR Ft) 
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New Delhi, the 25th October, 2007 

S.O. 3215.—In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987, 
the Bureau of Indian Standards hereby notifies that the Indian Standards, particulars of which are given in the Schedule 
hereto annexed have been established on the date indicated against each : 


SCHEDULE 


S.No. 

No. & Year of the Indian Standards No. & year of the Indian Standards, 

Established if any, Superseded by the New 

Indian Standard 

Date of Established 

~aT 

(2) 

(3) 

(4) 

i. 

IS/ISO/IEC Guide 23 :1982 Methods of 
indicating conformity with standards for 
third Party certification systems—Guidelines 


30 September, 2007 

2 

IS/ISO/IEC Guide 53:2005 conformity 

Assessment—Guidance on the use of an 
organizations quality management system 
in product certification—Guidelines 

• 

30 September, 2007 

3. 

IS/ISO/IEC Guide 28:2004 Conformity assessment 
Guidance on a Third-Party Certification system 
for products—Guidelines 


30 September, 2007 

4. 

IS/ISO/IEC Guide 65:1996 

General Requirements for Bodies operating product 
Certification systems—Guidelines 


30 September, 2007 

5. 

IS/ISO/IEC Guide 67:2004 

Conformity Assessment-Fundamentals of 

Product certification—Guidelines 


30 September, 2007 


Copy of this Amendment is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9, Bahadur Shah 
Zafar Marg, New Delhi-110 002 and Regional Offices: New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also Branch 
Offices : Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, 
Patna, Pune and Thiruvananthapuram. 

[Ref. IRD1/IS/ISO/IEC Guide 23,53,28,65 & 67] 
Dr. R. K. BAJAJ, Sc. E & Head (IRD) 

M 26 2007 

<ET.3TT. 3216 — fWl, 1987 ^ fWT 7 ^ (1) ^ ^ (^) ^ 3 

a^rqf^T TfZtU f % f^R HIH<+>1 ^ faWT ## 3 ^ t ^ ^ t 

3^* 


9^q 



R*TTfh?T fhf*J 

Rsnftci mm m^im) m- 
wtt, M 

’I'M SKI 

HKdld HH4) 3T*TafP 
■mi i\, -aft to sffc wi 

0) 

(2) 

(3) 

(4) 

1. 

mi 3097 : 2006 

-gprcNpq) 

3TT ftjq 3097 : 1980 

01-11-2007 


tTFRT aft qfhdT W&i < R*TT, 9, 7TTF ^ fccrft-110002, sNfa 

' cEWfepff : <hld<hldl , %=lf, cf*JT 7\m Wfejf ; wfa, HRM, 

^FPJR, ^TFT^R, ^3^1, ^ <WT. foPTRirgq ^ t I _ 


. [tM: RTtf^t/TRm] 
M, *TTqr' ^ 3rg^ (fqfad 
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New Delhi, the26th October, 2007 

S. O. 3216. —In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987, 
the Bureau of Indian Standards hereby notifies that the Indian Standards, particulars of which are given in the Schedule 
hereto annexed have been established on the date indicated against each : 

SCHEDULE 


SI 

No. 

No. and Year of the Indian 
Standards Established 

No. and Year of Indian Standards, 
if any, superseded by the new 

Indian Standard 

Date of Established 

(1) 

(2) 

(3) 

(4) 

1. 

IS 3097:2006 

15 3097:1980 

1 November, 2007 


for Venseered Particle Boards 




—Specification (Second Revision) 



Copy of this Standard is available for sale with the Bureau of Indian Standards, ManakBhavan, 9, Bahadur Shah 
Zafar Marg, New Delhi-110002 and Regional Offices: New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also Branch 
Offices : Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, 
Patna, Pune and Th i ru van an th apur am. 

[Ref.: CED/Gazette] 
A. K. SAINI, Scientist F & Head (Civil Engineering) 


M IWt, 29 OTJT7, 2007 

W. 3TT. 3217.—TTOT - fWT, 1987 ^ fOTT 7 T7-fTlT (I) ^755 (15) ^ 31^4' TKcfrqTOT 
TfqTjfatT TKTT t TKcfrq TOT^ T* f ^ ^TTftcf fl TJ t 






WR 

TO 

WlfMd TKdlT HOT(^f) 

^ TW, 3fjl Tfifo 

'HOT SKI 3lIdshfHd 

TITfm TOT TTTT TTOTl, Tfs 


(1) 

(2) 

(3) 

(4) 

1. 

3TT&B 15784 : 2007 


fT<1H7, 2007 


JQ TRrfa TTOT TfifTT TOT TOT OTt, 9 TTTf OT7 Tfif, ^ %rft-110002, 

'FPlfarf : Tf T^tOTFlT, OT&bl<Z, '5^ TTT TTR5T <*IH!otT : «FldU, TtOT, 

fcwm, OTJ7, OTT57, TFTg7, THTT, ^ TTI fobcH-d l ^H 3 fOTt T9OTI t I 


[TS*f: TTq 3.5] 

TT^n ^TTfOT Th. T& T3T, (TTT^) 
New Delhi, the 29th October, 2007 

S. CK 3217.—In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987, 
the Bureau of Indian Standards hereby notifies that the Indian Standards, particulars of which are given in the Schedule 
hereto annexed have been established on the date indicated against each : 

SCHEDULE 


SI. No. No. and year of the Indian No. and year of Indian Standards, if any, 

Standards Established Superseded by the New Indian Standard 

Date of Established 

(!) (2) (3) 

(4) 

1. IS 15784:2007 — 

Health care Facilities-Particular 

Requirements 

September, 2007 


Copy of this Standard is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9 Bahadur Shah 
Zafar Marg, New Delhi-110002 and Regional Offices: New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also Branch 
Offices : Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, 
Patna, Pune and Thiruvananthapuram. 

[Ref.: MHD/G-3.5] 
RAKESH CHANDER, Scientist F & Head (MHD) 




[WE-'0*? 3(ii)] W 33 71333: 33*37 3, 2007/3Jlfel2,1929 9233 

M fa#, 30 3T3537, 2007 


31T. 3TT. 3218.—'*m?fa 3FT37 frw, 1987 ^ fW7 7 ^ 33-f33*T (1) ^ (13) ^ *TT73t3 3R37 

5^ Url^Ki 3lffrljf3cT 3773T t if # 3133* (#) if 7T?it33 fa3T ^ I 3 I /M # f :- 

37^ft 


■jfrq 

w 

Tfatffa ^HKdl3 3R3> 3ft 

H1e3T 3ltl»3^ 

Wt*R 3ft 7TS3T 3^7 

7T7ft33 cl 15 t?!"} 3ft 

( 1 ) 

( 2 ) 

(3) 

(4) 

1 . 

3TT^ W 14609 : 1999 

7 T 7 ft 33 7TS3T 4, 3T373, 2007 

26 313^37, 2007 


Ff 7#*# 3ft iM *TT73t3 3H37 ^t, 3H37 WI, 9 , 3^ W 33>7 t#, 3f fa#-l 10002 , ^3 +l 4 tf 4 f : 

fa#, #rT37T3T, 3^33, 5*3^ 33T 7TMT 3ifa<rl3Y : 3TF33T3T3, 3M<rlV, ^tw, 5^737, +)3*357, ^3TFTZt, 

N7T3T3, 33J7, 3TH51:, 3TT^, 3Z3T, 5^t 33T fdTx^BI!^ if fafft % 33^ f | 


[7T3^: 3ltfst/1T333 ] 
3.^. M, %rf33T 4 33T f 33 3373 (fflfdd •^jftfWt) 
New Delhi, the 30th October, 2007 

, S. O. 3218. —In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987, 
' he Bureau of Indian Standards hereby notifies that amendments to the Indian Standards, particulars of which are given in 
the Schedule hereto annexed have been issued : 


SCHEDULE 

SI. No. No. and year of the Indian Standards 

No. and year of the amendment 

Date from which the amend¬ 
ment shall have effect 

1 2 

3 

4 

1. IS 14609:1999 

Amendment No. 4, August, 2007 

26 October, 2007 


Copy of these amendments are available for sale with the Bureau of Indian Standards, Manak Bhavan, 9, Bahadur 
Shah Zafar Marg, New Delhi-110002 and Regional Offices: New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also 
Branch Offices: Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, 
Patna, Pune and Thiruvananthapuram. 

[Ref.: CED/Gazette] 
A.K. SAINI, Sc.-‘F’ & Head (Civil Engg.) 

3^ fa#, 30 313^37. 2007 

’5 3- 33. 3219.-3R3t3 3T33T 33PH (faRR), 1988 3ft 3T7T 4(5) ^ ^333 if 3R3t3 3TW ^ ifd^gR! 

;*lf37jf33 3R3T t % 3# SFJTJ# 3 fa # 3133?(35t) # %3 ?11§^3 33H fan 33T/fat fa f :- 

_ stWft ___ 

373 3R3t3 3H3i 3ft 7Tls3T 37s3T #7 ^5^fi-d3K3> 33 33T 

^fal 3^1 fa 3ft fal 

0>_ (2) (3)~ ‘ ' “ (4) ' ' 

1. 3T3T 12269 : 1987 

2 3I3T 12269 : 1987 

3. 3T3T 12269 : 1987 

4. 3T3T 8034 : 2002 

5. 3T3T 8034 : 2002 


7727992 33J3 TFF^5f, 831 TRjfa TT33Pf , fa#, #73t, ffaff 7R3fc, 

2007/04/03 

7728994 fafad fafa, 3ft 3TT^ # Tit 7[f73T, W: 3. 175, 3FTRT 

2007/04/05 7HT33, ffaTT ; ntwy, 5333 360550 

7731478 #$3 Tltfa 3T. fa, fafe 71. 1 ,'2 53 5, 3ft # #, 3f31T, 

2007/04/16 t^TcTT 313337, ^3713 364290 

7728085 3f353 fatffafal, fa 71. 387/388, fafe 71. 37/03, 10 

2007/04/03 7TOTC fa fa3T, 3fa fa, t^TcTT 7M*ld, ^3713 360004 
7729390 #3T3 fatffaf# 3faft, 7RR faT^fa ptt3Ti tt^ 337733 # fa, 

2007/04/09 far! fa, faT <M*W, 53713 360002 
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(1) (2) (3) (4) 


6. 

RTRT 8034 : 

2002 

7729491 

2007/04/09 

7. 

RTRT 1417 : 

1999 

7732076 

2007/04/20 

8. 

TOO 1417 : 

1999 

7733482 

2007/04/24 

9. 

RTRT 1417 : 

1999 

7728186 

2007/04/03 

10. 

TOO 14543 

: 2004 

7729188 

2007/04/03 

11. 

TOO 2062 : 

1999 

7728792 

2007/04/04 

12. 

TOO 8034 : 

2002 

7729289 

9R04R2007 

13. 

TOO 694 : 

1990 

7736589 

2007/05/01 

14. 

TOO 694 : 

1990 

7736690 

2007/05/01 

15. 

TOO 4947 : 

; 1985 

7736933 

2007/05/01 

16 

TOO 8034 : 

2002 

7736286 

2007/05/01 

17 

TOO 8034 ; 

; 2002 

7738088 

2007/05/09 

18. 

TOO 12269 

: 1987 

7738189 

2007/05/10 

19. 

TORT 14543 

: 2004 

7738593 

2007/05/10 

20. 

■TORT 14543 

: 2004 

7743182 

2007/05/10 

21. 

TORT 1417 : 

: 1999 

7740782 

2007/05/14 

22. 

TORT 1417 : 

: 1999 

7740883 

2007/05/14 

23 

TORT 1417 

: 1999 

7741582 

2007/05/17 

24. 

RTRT 1417 

: 1999 

7741683 

2007/05/17 

25. 

RTRT 1417 

: 1999 

7741784 

2007/05/17 

26. 

TORT 8034 

: 2002 

7744285 

2007/05/23 

27. 

RTRT 10658 

: 1999 

7736933 

2007/05/24 


TF? k. 26, ^ffe k. TRRRf 8*1, ?1TO( 

( <kMd ), 6 1 ^44 : kRTk, fk?TT : TOFRtz, ‘^pfTTcT 

r 4<HH RTOWT kz ^ Rm, TOTFT5 3k, ZRkZT, <1*lk)d, 
TpnTrf-360490 

RcrFfR^TR MI^OJ, etJlMS 4MR, 

7imk<i, TpTm-360370 

k^rkt TOTTOTOR 3ITOR Tk kmt, kf/2-102-2, 
kfk Tk, *frfa<JHT, 1k?TT : mU«K 4, : 3 ; srRcT-362656 

TOR kkkkr, TOTt ^Jckt, dl^TO : RRk 
fTOTT : TOSTTOtZ, 

TORWT k-kTORSf m Ik., k. 270/1, ^TTZ k. 9, 

WR <Mklz k, fkh, RTTORR, ^1(6-364240 

w kkfa kkn, Rkrk kfer kk, 

TOSTO 3k, fkcTT <MklZ, RTOtm-360004 

rfji k'4d 4skl4, 3k 41 k kk, kl6 h trZz k rhN, toc k 
^ k wH, Rk k. 26, miz 3? 16, zrm Cortot), fkcro R^kte, 

%tot kror kmk. 7k k. 281/1, mfs k 13-33, km Tk k kk, 
RRR, f^lcrll TF^kk, ^11(6 

4Hlfe4l W7 TOT^ZT TO.Ik. kfe R. 8, RRR fSRjlTOT V&Z, kTTOTTF 

kr k rrIr, fksk, tkn richto, 364240 

?ft ^tot 2, wftmrc, rtt^t k. 47 k kk, Rrokrz, 

TpRRT-360004 

tototot kr to Ik. mffe k 6,3k k. i6i trt wi k kl xte, koror 
(?rm), krz^rkrok, fk^n rmtoiz, ^im-360024 

kk3H ktkz mlk., w k i,R*f k 88, s4Rcimt ko, 

kk ktem krok 3Dikk, titorct-360002 

kTror kkkkr krk, 819/33, ksrk kt kl krfkroT, kzteT, totort^ 
fte, kkiro, tken Rrokz, tftoict-360035 

HTOTOTT tk0301 TOZ7, 262 k RT^ k kt TTOFftTO, 8-3?', R^fa 
3330331, Hi<k, fa*ll RTOTOlZ, 3jmiO-363642 
3nR»qH kofTSf, Rtk TOTOR, fkrTT: 333lktZ, ^1(6 

kk Mid44 WH TTcf kO, ko TOR - ^FO 4TWK, 3sftk, 
iTO : 4!M44<, TjmrO-361540 

k 9kkT "^rr womk ikk, kfk kk, roto, tkdT: tohjk, 
k 5 RTO-360510 

3irt k^crH'4, kkifkn ii^i, kroT kk k rtro, Ikon : Tjokrz, 

■5^1310-360001 

omt ^d<-4, Rikkt zto 3 3ite, kk tor, tooo3, Ikon: ■oinom, 

4^0310-361001 

33^7 #1k50TO, 6/7, 4HI+M zklWR, TOkl miTZ, Ikon 3Jokz, 
TpTO^' 360004 

TOifeor wm mrfz3 9T. Ik., mfrz k. 8, tom troi 
okoow kk k okk, kkk, Ikon rttor, 4jroro-364240 


[ W] n-jgc® 3 (ii)] 
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(1) 

(2) 

(3) 

28. 

RIRT 8034 : 2002 

7746996 

2007/05/28 

29. 

TOR 1417 : 1999 

7745287 

2007/05/28 

30. 

'TOR 12269 : 1987 

7746087 

2007/05/29 

31. 

■TOR 1417: 1999 

7747493 

2007/06/04 

32:. 

TOTT 694: 1990 

77*18697 

2007/06/04 

33 

TOR 1554: TOT l: 1988 

7748701 

2007/06/04 

34. 

TORT 14543: 2004 

7748802 

2007/06/05 

35. 

TOR 8034: 2002 

7750179 

2007/06/06 

36. 

TOR 1417: 1999 

7749602 

2007/6/07 

37. 

'TOTT 1417: 1999 

7749703 

2007/6/07 

38, 

TORT 8034: 2002 

7749804 

2007/06/07 

39. 

TORT 371: 1999 

7751888 

2007/06/11 

40. 

TOR 12269: 1987 

7750482 

2007/06/12 

41. 

TOR 1417: 1999 

7751080 

2007/06/13 

42. 

TOR 8034 : 2002- 

7751686 

2007/06/14 

43. 

’TOTT 8034 : 2002 

7751787 

2007/06/14 

44. 

TOR 14220: 1994 

7751989 

2007/06/14 

45. 

TOR 13429: TORI : 1999 

7752890 

2007/06/14 

46. 

TOR 8034: 2002 

7752991 

2007/06/18 

47. 

TOR 8034 : 2002 

7753084 

2007/06/18 

48. 

TOR 1417: 1999 

7753185. 

2007/06/19 

49. 

TOR 1417: 1999 

7753892 

2007/06/21 


_(4)__ 

T^taT *T?to fa., to R. 580, R^ RWf 15, URfeRk#, RRTJT; 
TO#, d«blfe#l, CTT^T TO, ton RP^, "3RR?T-370150 
^T^fr SlffHZd to, 37# Rt 37# Rt 37# to ^ TTOTR, *JR, 

ton RvE^, ■35RRT-370001 

tTet^t toz toft, to, to, tort, ton : <M<*to, 

TJRRR-363642 

a^ffcRT 4cto , RTOtoTRTR tol ^ R#tR, RRT RHt ^ 1^, TO# 

RTRK, itor, ton <M<hk, ^pTCTcT-360311 

TOrofto to#fa to r 251 , "'totz r. i, toro toftor # it#, tont 

(#TTR?T) ton i\*\<bV, "JRTTcT 

TOTTOfto to R. 251, R. 7, ^9R tofto # it#, TO 

(#RRR) ton "JRRcT 

M^iy^l toW)*|, to; R. 88, -Rt 37# #t Rt f^kTR T&Z, fel, 
WFR, "3TOT-364004 

torz tor, 50 toz to to, to, ton : irtotz 

TJRRRT-360002 

#to ##TOTMto RTF#, 12 fto to, W1 #h? , to R. 59, 

3T5TR, P^icni : TO^5, "3^TO 

#t 3ffton mV-S ##R, to: R. 258, TO# 12-«T, far <4 MR, 

RT#tTOR, ton TO 1 **?, "35RR-370201 

TOR fafaRT Tjfaz, TOT# # to^F, 

3TfZTOT to#TOT, Rt# R. 8, FTOTTO#t to # 3RT fa : <M=bM, 
3JRTOT-360002 

to tofafa, tot to to, to# # RTto, fa# tot# # 

R#R, ton: TjfaTOTT, 7JTOTOT-7363001 

Rfa fato RT.fa., TO? R. 169, to fall, faTTOR-TOR, TOffaz, 
■3RW 

R$fat 5^RR, ##R to, 3=PH fa. 1M, RTR^ i#R, RR fa? RRTR 
ifar TORT # RTRi, faRT TOTfaz, ^Rkl-360001 

-4d<lM #f#ZTORTO, 1, 3RT# faRTR#, to? #5, (Rfz^T *#*#Rd 
fa?RT ^OftoT), Rtoz, "35RIZ-360002 

to# Rtotor iq, ^tor tot, 80 to tonrokr totot, 
to #5, tom (3ton), Rtoz, : 35 rr-360002 

to to totor to?km too 3^ toto ^ it#, 

Rtoz, fto Rtoz, 3^RRT-360004 

Ri to RR tot ill too -JFZ, (TTcPRT R^x^q) R# toto to^" 1 > 

tor toto ^ it#, Rto wni 8 -r, Rto, fto : wto 

RR #^jtoRRR, RR fRRRTR ?^'RR toz, 8R, R^tR R5RT#,#tR 
zto ^ rrW, ton Rtorz, 3^<id-360003 

ton toto, rF^rrtr to to, # ^ Rto ^ ^ rtto, 

Rtoz, ton Rtoz, "3^-360004 

Rttor TOTOTR RTTORT R# toft, ftoto to, RftolR, 

ton : 3toRtora-36200i 

to, tot RTRR, to to, ton: Rtoz, "3RRR-360001 
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(1) 

—----*- 

(2) 

(3) 

(4) 

50: 

14543: 2004 

7754490 

2007/06/27 


qcK'JtM, 9 -cihk TPW ^ aKrj,chi-dviivll 

CPTT) (frO f^TcTT TpRTcT-362150 

51. 

RM 2202 : *TFT 1:1999 

7756595 

2007/06/29 

mtcT., 910, 911 ^ft 3TT^ 7T) RT3 TJcJ rfcz 

f^TcTT ^H J K, ^5^W-363520 

52. 

RM 303 : 1989 

7754894 

2007/06/13 

mfvT., 910,911 ^ TTt T3R&, T TR TT$ xff^ 

4IRH4K, ^pRRT-363520 

53. 

'TRT 1659 : 2004 

7756696 

2007/06/29 

mfvT. 910,911 7ft 

Witdl, f^TcTT lpTCRT-363520 

54. 

*P1T 1417 : 1999 

7756393 

2007/06/29 

^LOT-364001 


[U TTt ^ lat/13:11] 


rTeletR, (TJS7) 


New Delhi, the 30th October, 2007 

S. O. 3219.—In pursuance of clause 4(5) of of the Bureau of Indian Standards Certification (Regulations). 1988, 
the Bureau of Indian Standards hereby notifies that Licence to use Indian Standard Mark, particulars of which are given in 
the Schedule hereto annexed have been issued : 


SCHEDULE 


SL 

No. 

No. and Year of the 
Indian Standards 

No. and Operative Address of Licensee 

Date of Licence 

(1) 

(2) 

(3) 

(4) 

1. 

IS 12269:1987 

7727992 

03/01/2007 

Amrut Cement Industries, 8A, National Highway, Pipli, Morbi, Distt. 
Rajkot, Gujarat 

2 

IS 12269:1987 

7728994 

05/04/2007 

Tirupati Cement Factory GIDC Area, Plot No. 175, At:Vanana, 

Ranavav, Distt. Porbandar, Gujarat-360550 

3. 

IS 12269:1987 

7731478 

16-04-2007 

Sandip Cements Pvt. Ltd. Plot No. 1,2 & 5 GIDC, Mahuva Distt. 
Bhavnagar, Gujarat-364290 

4. 

IS 8034:2002 

7728085 

03-01-2007 

Active Electrical Engineering Survey No. 387/388, Plot No. 37/03, 

10, Samrat Industrial Area, Gondal Road, Distt. Rajkot Gujarat- 
360004 

5. 

IS 8034:2002 

7729390 

09-04-2007 

Shreenath Engineering Co. Samrat Industrial Area, Behind S.T. 

Work Shop, Gondal Road, Distt. Rajkot, Gujarat-360002 

6. 

IS 8034:2002 

7729491 

09-04-2007 

Shreenath Industries, Survey No. 26, Plot No. 1-B, N.H. 8B, at Shapar 
(Veraval), Tal.: Kotda, Sangani, Distt. Rajkot, Gujarat-360002 

7. 

IS 1417:1999 

7732076 

2001-2007 

Sarvdaman Prataprai Sheth & Sons, Dharbargadh Road, Upleta, 

Distt. Rajkot, Gujarat-360490 

8. 

IS 1417:1999 

7733482 

24-04-2007 

Vallabhdas Gordhandas Parekh, Kapad Bazar, Jetpur, Distt. Rajkot, 
Gujarat-360370 

9. 

IS 1417:1999 

7728186 

03-04-2007 

Chowksi Jamnadas Pradhan & Co., C/2-102-2, Ghandhi Road, Kutiyana, 
Distt. Porbandar, Gujarat-362656 

10. 

IS 14543:2004 

7729188 

03-04-2007 

Boss Beverages Nani Vavdi, Taluka: Morbi, Distt Rajkot, Gujarat 

11. 

IS 2062:1999 

7728792 

Prakash Re-Rollers Pvt Ltd. Survey No. 270/1, Plot No. 9, Bhavnagar, 
04-04-2007 Rajkot Road, Sihor, Distt. Bhavnagar, Gujarat-364240 
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(1) 

(2) 

(3) 

(4) 

12 

IS 8034:2002 

7729289 

09-04-2007 

M/s Jalsagar Engineers Maruti Industries Area, Momai Garages Street, 
Gondal Road, Distt: Rajkot Gujarat-360004 

13. 

IS 694:1990 

7736589 

01-05-2007 

M/s Mayur Cable Industries B/H Ravi Tiles, Near Soham Estate, Opp. 

R. P. Food, Survey No. 26, Plot No. 16, Shapar (Veraval) Rajkot Gujarat 

14. 

IS 694:1990 

7736690 

01-05-2007 

M/s Krishna Cable Industries, Suvey No 281/1, Plot No. 13-A, Behind 
Best Agro, Shapar, Distt. Rajkot, Gujarat 

15. 

IS 4947:1985 

7736933 

01-05-2007 

M/§ Kanadiya Fyr Fyter Pvt. Ltd. Plot No. 8, Paras Industrial Estate, 
Near Garibshar Pirsihor, Distt Bhavnagar, Gujarat-364240 

16. 

IS 8034:2002 

7736286 

1-5-2007 

M/s Hari Krishna Electric, 2, Laxminagar, B/H School No. 47, Rajkot, 
Gujarat-360004 

17.- 

IS 8034:2002 

7738088 

09-05-2007 

Alidhra Pump Pvt. Ltd., Plot No. 6, Survey No. 161, Side Road, Veraval 
(Shapar), Tal: Kotdasanghani, Distt: Rajkot, Gujarat-360024 

18. 

IS 12269:1987 

7738189 

10-05-2007 

Godson Cement Pvt. Ltd., Plot No. 1, Survey, No. 88, Hadamtala 
Industrial Zone, Village Hadamtala, Kotda Sanghani, Rajkot, Gujarat 

19. 

IS 14543:2004 

7738593 

1005-2007 

Sheetal Beverages Co., 819/A, GIDC Lodhika, Metoda, Kalwad Road, 
Lodhika, Distt: Rajkot, Gujarat-360035 

20. 

IS 14543:2004 

7743182 

1005-2007 

Maharaja Mineral Water, 262 GIDC Rafleshwar, 8A, National'High 
way, Morbi, Distt: Rajkot, Gujarat-3^3642 

21 

IS 1417:1999 

7740782 

14-05-2007 

M/s Ashvin Jwellers, Soni Bazar, Distt: Rajkot, Gujarat 

22 

151417:1999 

7740883 

14-05-2007 

M/s Soni Malchand Valji & Sons, Main Bazar-Viajamnagar, Kharedi, 
Distt: Jamnagar, Gujarat-361540 

25. 

IS 1417:1999 

7741582 

1705-2007 

M/s Shree Pravin Kumar Shamjibhai Soni, Gandhi Chowk, Bhanvad, 
Distt: Jamnagar Gujarat-360510 

24. 

IS 1417:1999 

7741683 

1705-2007 

M/s Radhe Krishna Jewellers Kotharia Naka, Opp. Khjoa Sheri, 

Distt: Rajkot, Gujarat-360001 

25. 

IS 1417:1999 

7741784 

1705-2007 

M/s Gayatri Jewellers Mandvi Tower Road, Chandi Bazar, Distt: 

. Jamnagar, Gujarat-361001 

26. 

IS 8034:2002 

7744285 

23-05-2007 

Arun Electricals, 6/7 Umakant Udyognagar, Mavdi Plot, Distt: Rajkot, 
Gujarat-360004 

27. 

IS 10658.1999 

7736933 

24-05-2007 

M/s Kanadiya Fyr Fyter Pvt. Ltd., Plot No. 8, Paras Industrial Estate, 
Near Garibsha Pir, Sihor, Distt. Bhavnagar, Guj arat-364240 

28. 

IS 8034:2002 

. 77469% 
2805-2007 

M/s Aroma Hightech Ltd. S. No. 580, N.H. 15, Samkhyali Radhanpur 
Highway, Lakadia,Taluka Bhachau, Distt: Kachchh, Gujarat 

29. 

IS 1417:1999 

7745287 

2805-2007 

M/s Laxmi Jewellers Hospital Road, Oppo-ICICI Bank, Bhuj, 

Distt: Kachchh, Gujarat-370001 

30: 

IS 12269:1987 

7746087 

29-05-2007 

Royal Cement Company, Lakhdhirpur Road, Ghuntu, Morbi, 

Distt: Rajkot, Gujarat-363642 

31. 

181417:1999 

7747493 

0406-2007 

M/s Amit Jewellers Near Swaminarayan Temple, Opp. Dera Street, 

Nani Bazar, Gondal, Distt: Rajkot, Gujarat-360311 

22 

IS 694:1990 

7748697 

0406-2007 

M/s Allwyn Industries, Survey No. 251, Plot No. 7, 

B/H Devsion Ceramics, Shapar (Veraval), Distt: Rajkot Gujarat 

33. 

IS 1554: Part 1:1988 

7748701 

0406-2007' 

M/s Allwyn Industries, Survey No. 251, Plot No. 7, 

B/H Devsion Ceramics, Shapar (Veraval), Distt: Rajkot, Gujarat 

34. 

1314543:2004 

7748802 

0506-2007 

Aquafresh Beverages, Plot No. 88, GIDC Industrial Estate, Chitra, 
Bhavnagar, Gujarat-364004 


4289 C31/07—9 
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(1) 

(2) 

(3) - 

(4). 

35. 

188034:2002 

7750179 

06-06-2007 

Virat Pumps, 50 Feet Main Road, Kothariya Road, 

Distt: Rajkot, Gujarat-360002 

56. 

IS 1417:1999 

7749602 

07-06-2007 

M/s Soni Mohanlal Samji 12 Mitar Road, Custom Chowk, Plot No. 59, 
Anjar Distt: Kachchh, Gujarat-370201 

37. 

IS 1417:1999 

7749703 

07-06-2007 

M/s Sri Ambika Gold Palace Plot No. 258, Ward 12-B, Main Bazar, 
Gandhidham Distt: Kachchh, Gujarat-370201 

38. 

IS 8034:2002 

7749804 

07-06-2007 

Santan Electric Industries, Moliya Estate, Near Satani Industries, 

Atika, Industrial Street No. 8, End Hasanwadi Main Road, 

Distt: Rajkot, Gujarat-360002 

39. 

IS 371:1999 

7751888 

11-06-2007 

M/s Prem Electrical Industries, Dali Mill Road, Opp.- Church, Near 

Soni Wadi, Distt: Surendranagar, Gujarat-363001 

40. 

IS 12269:1987 

7750482 

02-06-2007 

Patel Cement Pvt. Ltd., Sr. No. 169, Plot No. 11, Veraval (Shapar), 

Distt: Rajkot, Gujarat 

41. 

IS 1417:1999 

7751080 

13-06-2007 

M/s. Laxmi Jewellers, Palace Road, Shop No. 1/B, Samju Palace, 

Opp. Ram Aur ShayamGoIa Wala, Distt: Rajkot, Gujarat-360001 

42. 

IS 8034 : 2002 

7751686 

14-06-2007 

Jaldeep Electricals, 1, Arti Society, Dhebar Road, (South, 

Atika Ind. Area), Rajkot, Gujarat-360002 

43. 

IS 8034,: 2002 

7751787 

14-06-2007 

M/s. Kaveri Submersible Pump, New Nehru Nagar, 80 Ft. Road, 
Kailashpati Society, Dhebar Road, South (Atika), Distt : Rajkot, 
Gujarat-360002 

44. 

IS 14220:1994 

7751989 

4-06-2007 

Meera Agro Equipment, Dharamjivan Industrial Area, 

B/H S. T. Workshop, Distt: Rajkot, Gujarat-360004 

45. 

IS 13429: Parti: 1999 

7752890 

14-06-2007 

Serve Seva Sangh Khadi Gramodhyog Trust, (Assembling Unit), 

Rani Industries Estate-I, B/H Parin Furniture, National Highway 8-B, 
Vavadi, Distt : Rajkot, Gujarat 

46. 

IS 8034:2002 

7753084 

18-06-2007 

Yash Manufacturers, Jay Siyaram Industrial Estate, 8-B, 

National Highway Near Mira Udyog, Distt : Rajkot, Gujarat-360003 

47. 

IS 8034:2002 

7753084 

18-06-2007 

Ajanta Industries, Gokuldham Main Road, Opp. J. K. Machine Tools, 
Rajkot, Distt: Rajkot, Gujarat-360004 

48. 

IS 1417:1999 

7753185 

19-06-2007 

M/s. Choksi Vachhraj Makanji & Co., Shishumangal Road, Gandhigram, 
Distt: Junagadh, Gujarat-362001 

49. 

IS 1417:1999 

7753892 

21-06-2007 

M/s. Zevar, Soni Bazar Main Road, Distt: Rajkot, Gujarat-360001 

50. 

IS 14543:2004 

7754490 

27-06-2007 

Gayatri Beverages, Nr. Panch Peer Dargarh, Sasan Road, Taluka-Talala 
(GIR) Borvav, Junagadh 

51. 

IS 2202: Part 1:1999 

7756595 

29-06-2007 

Galaxy Decor Pvt. Ltd., 910,911 GIDC. Estate Vill. & Post-Bamanbore, 
Chotila Distt: Surendranagar, Gujarat-363520 

52. 

IS 303:1989 

7754894 

28-06-2007 

Galaxy Decor Pvt. Ltd., 910,911 GIDC. Estate Vill. & Post-Bamanbore, 
Chotila Distt: Surendranagar, Gujarat-363520 

53. 

IS 1659:2004 

77566% 

29-06-2007 

Galaxy Decor Pvt. Ltd., 910,911 GIDC. Estate Vill. & Post-Bamanbore, 
Chotila Distt: Surendranagar, Gujarat-363520 

54. 

IS 1417:1999 

7756393 

29-06-2007 

M/s. Hem Jewellers^Vora Bazar, Distt: Bhavnagar, Gujarat-364001 


[No. CMD/13:11] 
A. K. TALWAR, Dy. Director General (Marks) 
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31 3rag«rc, 2007 

W.3TT. 3220.—RRdh RHd> IfWT, 4987 ^ 1WT 7 ^ awPiRH (1) (^T) ^ 3ig<-K*J[ xf RKdl4 *111=0 

®^Tl ^cT^Ri STftHjFdd =Mdl T? f3» I^RT Hii=t> ^5T fqq<,«i 3 h^^ 1 ^f f^TT 'RRT 1? off WTf^RT TRT ^ :— 



^rR 

RRTfacT RKdld HH«b(^f) 

WIT, ^ sfk 'yfafa 

^TTTefr^T Hii^ UKT ^IflShPHcl 

RTT#R 'RPTRT 3T«rar -RR^f, 

¥t, ^ "WT sfa ^ 

t^iPhci fhRr 

(1) 

(2) 

(3) 

(4) 

1. 

3TT^ TRT 15042 (Part 2) : 2007/ISO 
9564-2 : 2005 tf%R-°Rf*Pld 
^ WET T^r ^raTT-'RFT 2 : fRR 
#g srgRtfer g^ilRa? 
(RFefT gRt^T) 

3TT^ TRT 15042 (Part 2): 2001/ 

ISO 9564-2 : 1991 

30 PudW<, 2007 


TR WTten Trfrrqr srrcdfa tthrt "sjjf, "rh^ w, 9, srsrgr w wf* *mf, 1 ^#-i 10002, : 

^i '^ U ^*W, ^i, i W +ufcnT : 3T^RW^, 'Rfam, 

WR, ^ffgc dPTJT, ■RSRT, ^ cT*TT Pd^dd’dl^H t^ft tg Wpa* f I 

[Wf: Ttr trt ^t/^ft-8] 
Rt. RZRFTC, i TPJ® (W*T <T3Q 


NewDelhi, the 31st October, 2007 

S. O. 3220.—In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987, 
the Bureau of Indian Standards hereby notifies that the Indian Standards, particulars of which is given in the Schedule 
hereto annexed has been established on the date indicated against each : 


SCHEDULE 

SI. 

No. 

No. & Year of the Indian Standards 
Established 

No. and Year of Indian Standard, 
if any, superseded by the new 

Indian Standard 

Date of Established 

1 

2 

3 

4 

1. 

IS 15042: (Part 2): 2007/ISO 

9564-2:2005 Banking-Personal 

Identif ication Number management - 
Part 2 : Approved algorithms for PIN 
encipherment (First Revision) 

IS 15042: (Part 2): 2001/ 

ISO 9564-2:1991 

September 30,2007 


Copy of above standard is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9, Bahadur 
Shah Zafar Marg, New Delhi-110002 and Regional Offices: New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also 
B ranch Offices: Ahmedabad, Bengaluru, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, 
Patna, Pune and Thiruvananthapuram. 

[Ref.: MSD/G-8 Notification] 
P. BHATNAGAR, Scientist ‘E’ & Head (MSD) 
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fTOt, 31 s&ga, 2007 

tCT,3Tr. 3221.—^TRcf^f fTpr^FT (3E4FH) falTO, 1988 ^ fafTO (5) ^ TOrfWT (6) ^ a^UT&T 3 'Wl 
TO tTr^KI, ^ ^ fTO^T TO TTTTOTrf TO sTO 3 Wt TOft TO <lTO 3 7?TOTO PR7 TO 


WIT 

A _ _ 


dl^flTO oFTT -=TP=T ^ ■qcTT 


dli?‘TOl ^ TOTO ^/TsFTT 
74*^ Wfa “RFW ^T TOTO 


T^/7*4fTO TO TO 
1?ff«? 


TTTOw 7471276 


#rm?T 7591286 


TOt*=T/TO 0767868 


TTO/T^T 2224436 


TTlTOrcT 7245166 


tTO/^ 7315868 


TlTO^T 7318268 


TO 4 /P 7 T 73 742J 8 


TO3^T/TO 7414062 


^R/ttcI 7479902 
74TO^ 7467285 


<l^ll c bl/ J l'j|<d/04 - 0 7 


^rc TOTOk TOTOK 

tffiTOE ^-iWl^dl, TOcJlR^ll f<M 0'S, 
4MTO<i, TpRm-360004 I 

TT ^ 74tTO TOTOK 
8-3CT TFTO TTWf, 

3TtJcT <U<rl fr^T TO <HlTO , 

fTOrTOt> TOTO, fTOrr trTO, 

TJ^RRT-363642 I 

TO TO: TO., 

6/2 T^tTO 7T5, 

TpsRRT I 

ttTOt TOTO to. TO. , 

^ sEEfTOTO TO* TOTOs, 

<^.^{1*1 41-S, cflqn^, 

fTO : TtTOz, ^TTTcT-363622 1 

34*47 TOfa nWfl =£h ITT. TO., 

W 71 2222, TOTO TO 34lf TO 74t, 
tTO 3 TO TOst, 

TTT^FT : TOfTOl, fTOTT TRTOz, 
TP7RT-364458 I 
7§TO?f iHlHM, 1/4, 

ttrr TOtt, 

^ TO tTO, 

TO fTOr ttfTO TO 
J lY-S<r1 41-S, TT^TOd, 

7F*7TcT-3 60004 I 

3tTO TO*t ^TOtTO^ mTO., 
3 tTO TOt wt- 2, TO TO 
Hiq-sl TOfe, <MTOd, 

^<1(1- 360004 I 

TOTO^r, TOTO TO, 

*FT7ETT f^TO 3 !, *1 J MI*T HI«TO^, 
TTSfTOd, TpRm-360004 I 
T4g^ TOd 3rT.TO., TOf 74. 83/1, 
TO^ 347^f, rtl(^«6l TO7S7 -HMlit, 
TTSlTOd, TpETtT I 
tTOl 74T TO., TO 
TTT^FT TO; 370415 

ttTO TOtTO, 

14, TOWR, TO 1TOTT7 TO, 
TO TOl TO TO 7TTTO < HI°H j K, 
■5^7RT-36400l I 


TOl (TOTOf^ 2007/05/01 

■gTfrTO TOb TO stptftt)- 

TOTOTO *4T*4T 14543 : 2004 

43 TO 7TT*TTm TOTO TftTO 2007/06/22 

EE4T 8112 : 1989 


TOtTOt TO TOfTtTH TOl 2007/05/03 

fTOTOTO 

EETI 4344 : 1978 

TO TO 1TO TOt 2007/05/03 

TOTOTO 

EF4T 4174 : 1977 

TO ^T 3TTTO» 2007/05/30 

t^t TO TOftTO TOTO* 

^lirq PTcfiTOfN Hl$H 
^4FTT 4984 : 1995 


TO4 '^T^-fHlebcK TOl- 
fTOTO 'tpt i TOtTOfN TOt 

^4FTT 14151 : ^TFT : 1999 


2007/05/30 


sTO TO^BET TOff ^ 741*4 2007/06/20 

y^«Ki TO 
^4F4T 4246 : 2002 

fTO^ ^4W-fTO474 TOl- 2007/06/18 

fTOTO *tft i TOtTOTO TOt 

^RT 14151 : *4FT : 1999 

43 TO 74TCT4TJT TOTO TfrTO 2007/05/3 1 

*4F4T 8112 : 1989 

TO 2007/06/04 

^TET 5504 : 1997 

TOt^ TO *TPT (TOttsR 2007/06/27 

TOttqt ^ 3tttm)- 

TOtTO 

^4F4T 14543 : 2004 


[74. 7Tt. VF. ^t./13:I3] 
■q, cTeT^TC, ^ ttTOTOw (^F7) 



[Witt —-WS 3(ii)] : TOHR3, 2007/3flffoU2,1929 924*1 


New Delhi, the 31st October, 2007 

S. O. 3221. —In pursuance of sub-regulation (6) of the regulation 5.of the Bureau of Indian Standards 
(Certification) Regulations 1988, of the Bureau of Indian Standards, hereby notifies that the licences particulars of which are 
given below have been cancelled/suspended with effect from the date indicated against each : 

SI. 

No. 

Licences No. 
CM/L- 

Name and Address of the 
Licensee 

Article/Process with Relevant 
Indian Standards Covered by ■ 
the Licence 

Date of 

Cancel laiion/the 
Licence Cancelled/ 
Suspension 

1 

2 

3 

4 

5 

1. 

CM/L-7471276 

M/s. Jay Khodiyar Industries 
Hariom Society, Kothariya 

Ring Road, Rajkot-360004. 

Gujarat-360004. 

IS 14543; 2004 

Packaged drinking water 
other than mineral water 

2007/05/01 

2 

CM/D7591286 

M/s. A-One Cement Industries 
8-A, National Highway 

Opp. Amual Pulse Mill, 

Timbadi, Morbi, Distt: Rajkot 
Gujarat-3631342. 

IS 8112:1989 

43 grade OPC 

2007/06/22 

3. 

CM/IA)767868 

M/s. Excel Crop Care Ltd., 

6/2, Ruvapari Road, 

Bhavnagar, Gujarat-364005 

IS 4344:1978 

Endosulfan Technical grade 

2007/06/13 

4. 

CM/L-2224436 

M/s. Solar Packaging Pvt. Ltd., 
Shri Amarsinhji Mills Compound, 
Station Road, Wankamer, 

Distt: Rajkot, Gujarat-363622. 

IS 4174:1995 

Typewriter Ribbons, Cotton 

2007/05/03 

5. 

CM/L/7245166 

M/s. Amar Jyot Poly Chem. Pvt. Ltd., 
Plot No. 2222, Lodhika GIDC, 

* Opp. Radhe Wey Bridge 

at Metoda Tal .Lodhika, 

Distt: Rajkot, Gujarat-364458. 

IS 4984:1995 

High density polyethylene 
pipes for potable water supplies 

2007/05/30 

6. 

CM/l/7315868 

M/s. Khyati Polymers 

1/4, Samrai Industrial Area, 

Near Ban Lab, Dr. Vikram 

Sarabhai Marg, Gondal Road, 
Rajkot, Guj<;irat-360004. 

IS 14151 : Part 1 : 1999 

Irrigation Equipment- 
Sprinkler pipes Part 1 
polyethylene pipes 

, 2007/05/30 

7. 

CM/1.7318268 

M/s. Ashok Home Appliances 

P. Ltd., Ashok Udyog Bhavan-II, 
Tanti Road, Mavdi Plot, 

Rajkot, Gujiiirat-360004. 

IS 4246:2002 

Domestic Gas Stoves for 
use with LPG 

2007/06/20 

8. 

CM/L-7374278 

M/s. Krishna Plastics 

Gondal Road, Behind Mansatta 
Industries, Opp. Jagnath Marbles, 
Rajkot, Gujarat-360004. 

IS 14151 : Part 1 : 1999 

Irrigation Equipment-Sprinkler 
pipes Part 1 polyethylene pipes 

2007/06/18 

9. 

CM/1.7414062 

M/s. Pramukh Cement Pvt. Ltd., 
Survey No. 83/1, Village Ardoi, 
Taluka Kotdasangani, 

Rajkot, Gujarat. 

IS 8112:1989 

43 grade OPC 

2007/05/31 

10. 

CM/L-7479902 

M/s. Jindal Saw Ltd., 

Village : Nankapaya, Taluka 
Mundra, Distt; Kachchh, 
Gujarat-370415. 

IS 5504:1997 

Spiral Welded Pipes 

2007/06/04 

11. 

CM/L.7467285 

M/s. Perfect Beverages 14, 
Vishramnagar, Chitra-Sidrar Road, 
Opp. Water Tank, Bhavnagar, 
Gujarat-364001. 

IS 14543:2004 

Packaged drinking water 
other than mineral water 

2007/06/27 


[No. :.CMD/13:13] 
A.K. TALWAR, Dy. Director General (Marks) 
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3k MI«hld<+> % JRTFRT 

31 2007 

3TT. 3222—?5en^j?r WEE 3 MdlMgg m Tgfrg gi$>MI$H (gft 3 3W1 3#eRE cRI 3PT3), 
1962 (1962 50) (M « 2TFT 3Tmf^DT 3*3 W I) 33 TO 3 3TT T 

(1) % 3T#T 3Tt ^ ^TRcT 7TWT % #T yic^cR % 43M3 3ft 3#-EJ5RT WIT 33.3TT. 

1936 cTlftTST 04 ^Tf 2007 5F1 TT 3Tt^pRT % ^ 4 gfa *1, HW 

faTfe cfi 3im^$T 4 WHT3Tt % STREET WT ft g=ft J kld[| % fftfftR 33^33133 
gg> gi^fri* % % gftgsg % fcifft^ set mism^ish 

telft % TTFiTrH % fag 3W1 % SlfacRF 33 3pfa £ 3PR 3TTvrg 3ft ^PTm 3ft 2TI ; 

#T ”33^ TRWSlf^HT 3ft gTrETT jRcIT cRI TEWOS 3TW 20 07 gft 312131 3W ^3 3W4 3ET 

^ gf; 

3OT 7 gi^g^T ten 35 ^ 4 OTT 3ft 3TTT H 3ft? 3TOT WT # §3IT I ; 

3 TF HOT gitoft ft 333 31^333 cjft gT 7 T 6 c|ft iWI ( 1 ) % 3 T#T *TOrT WTF 3 ft 3 RR 1 frftft ft 

#ryfiQ7T wttt ft, '^crt xmi gr fagp 3Eft % wrm #c g? wgn ftr ^et g 7 333 gfft 
gi ^i fg iftrsift % fag srgfag 37 m 3g#T % sftta 7 33 3fag gpft 33 fafftfagg fa^rr I; 

3 ft: m^ror wrf, 333 sifaftgg 3 §wt 6 i iggm (1) set g^r sTfaggi 33 gmg sett §g, 

gs wi gpfti % fftj 3T^pfggT ft w sFjgftt ft gfft ft fen % fag sg#r % 

3Tfag3T gg 3T3fti fftjgT Jim 1 ft ", 

#r, 'Jtot wet 333 srfafftgg 3 ft ?jet 6 ftft otjpt (4) set ggri sifaggt 33 ggpr |q, g? 

^ I ^ g 3 ggPi m 3 #jw ip wan ^ gggsn aet gpfe g irpTr w 4 e#t 
% ggrg, ggt tewti g ggg. Reirgg gp g 

mi i 




*isws aiwi\g 

feraT s ^ gtgigft 


w s 3 ihi g^sr 

- - 

7 fe ^>T ^T*T 

n 

gt g./ g*r g. 

3TTT ^ swl^n 


q?iT 

ft q?iT 

1 

2 

3 

4 

5 

1) HH^PH 

126 

0 

21 

50 


600/6ii 

0 

13 

20 


600/6gi 

0 

13 

15 


60 l/5gr 

0 

01 

80 


604 

0 . 

02 

10 


658/3 

0 

05 

95 


658/4 

0 

00 

40 


659/2 

0 

09 

75 


663 

0 

06 

30 


6 64/2 

0 

12 

75 
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1 ■ 1 

2 

i s n 

4 

5 .1 

2)q>%J 

213/2 

0 

05 

60 


377/3 

0 

21 

00 


378/1* 

0 

02 

40 


380/1 

0 

04 

65 

4i?r srtjt 

. %raft 


TF*U 3TW9^9T 

ijW'j'j 

19/6 

Q 

01 

55 


24/1 

0 

00 

60 


2 6/4* 

0 

02 

55 


25/1<t 

0 

02 , 

55 


2 6/1* 

0 

02 

30 


3 6/5 

0 

00 

70 

- 

36/6 

0 

00 

25 


145/3 

0 

05 

20 


145/5^ 

0 

07 

80 

HSvft 

fcrar s 


Wmt 3TFS 9^9T 

1)^19cH,K 

. 9/1 ' 

0 

00 

10 

2) 

80/1 

0 

00 

10 


80/2 

0 

00 

10 

W18 <W4*»T 

fasn s nteraft 


TF»T 8 3fHT 9^91 

1)^1^ 

47/5 

0 

00 

40 

2) a&iKM 

2 99/4 

0 

00 

20 


32 0/4 

0 

07 

30 


531/1 

0 

20 

00 


532/2 

0 

08 

20 

SWMfcf 

ftrar 8 ijcjf 


tf*t s 3iw s&r 

1 ) TIHcKH 

106/1 

0 

00 

95 

2) qn^ 

110/1 

0 

08 

20 


139/4* 

0 

01 

00 

MS^4T 

frSTT 8 *geSf 


IFHI 8 3IRT 

1) 3*TrFJT 

56/1 

, 0 

05 

45 

2 ) |UHMI§ 

23/2 

0 

01 

55 

3) 

36/5 

0 

10 

00 


50/1 

0 

04 

85 


50/2 

0 

01 

00 


108/10 

0 

07 

60 


110/3 

0 

01 

80 


110/5 

0 

00 

55 


121/1 

0 

07 

25 

pESSHHB 

152/6 

0 

01 

90 

E?-r, kIc: ikTT?MMMB 

8 <£* 


TFjST g T 

1 ) jlreii^ 

2 5/7 

0 

18 

55 

2) d’addW 

67/18 

0 

27 

70 


68/4 

0 

07 

80 


70/5 

0 

00 

95 


117/2 

0 

12 

65 


118/2 

0 

17 

35 



[m U T^r-140 14/39/2006-^ *.] 
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PETROLEUM ANDNATURALGAS 
New Delhi, the 31 st October, 2007 

S. O. 3222. —Whereas by a notification ofthe Government of India in Ministry of 
Petroleum and Natural Gas, number S.O. 1936 dated 4 th July 2007, issued under sub¬ 
section (1) of Section 3 of the Petroleum and Minerals Pipelines (Acquisition of Right of 
User in Land) Act, 1962 (50 of 1962) (hereinafter referred to as the said Act), 'thefobveYnmttff 
of j-ncJua declared its intention to acquire the Right of User in the land, specified in the 
Schedule appended to that notification for the purpose of laying pipeline for 
transportation of natural gas from structures in Andhra Pradesh of M/s Reliance 
Industries Limited, by M/s Reliance Gas Transportation Infrastructure Limited to 
various consumers of district East Godavari in the State of Andhra Pradesh; 


And whereas the copies of the said Gazette notification were made available to the public 
on or beforeo^* August, 2007; 

And whereas no objections were received from the public to the laying of the pipeline; 

And whereas the Competent Authority has under sub-section (1) of Section 6 of the said 
Act, submitted report to the Giovc'nrwnerd oflv^cL'o 

And whereas the Gtov^in me after considering the said report and on being 

satisfied that the said land is required for laying the pipeline, has decided to acquire the 
Right of User therein; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of Section 6 of the 
said Act, theGvoVevrjmenl nereby declares that the Right of User in the land, 

specified in the Schedule, appended to this notification, is hereby acquired for laying the 
pipeline; 


And further, in exercise of the powers conferred by sub-section (4) of Section 6 of the 
said Act, the (hovernYpenj hereby directs that the Right of User in the said land for 

laying the pipeline shall, instead of vesting in the &oVe GQhokq Vest on the date of 

publication of the declaration, in M/s Reliance Gas Transportation Infrastructure Limited, 
free from all encumbrances. 




Village 

Survey No. 1 Sub-Division No. 

Area to be acquired for ROU 

Hectare 

Are 

C-Are 

1 

2 

3 

4 

5 


2) Polekurru 


600/6A 
600/6C 
601/5B 
604 
658/3 
658/4 
659/2 
663 
664/2 


213/2 

377/3 

378/IB 
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r~ .i.. . 

2 

3 

4 

5 

Mandai: Kara pa 

District: East Godavari 

State: Andhra Pradesh 

1) Siripuram 

19/6 

0 

01 

55 


24/1 

0 

00 

60 


26/4B 

0 

02 

55 


25/1A 

0 

02 

55 


26/IB 

0 

02 

30 


36/5 

0 

00 

70 


36/6 

0 

00 

25 


145/3 

0 

05 

20 


145/5A 

0 

07 

80 

Mandai: Ramachandrapuram 

District : East Godavari 

State : Andhra Pradesh 

1 JKapavaram 

9/1 

0 

00 

10 

2) Chodavaram 

80/1 

0 

00 

10 


80/2 

0 

00 

10 

Mandai : Rayavaram 

District : East Godavari 

State: Andhra Pradesh 

1 ) Nadurubada 

47/5 

0 

00 

40 

2) Vedurupaka 

299/4 

0 

00 

20 


320/4 

0 

07 

30 


531/1 

0 

20 

00 


532/2 

0 

08 

20 

Mandai: Anaparthl 

District: East Godavari 

State: Andhra Pradesh 

1)Ramavaram 

106/1 

0 

00 

95 

2) Polamuru 

110/1 

0 

08 

20 


139/4B 

0 

01 

00 

Mandai: Mandapeta 

District: East Godavari 

State: Andhra Pradesh 

1) Artamuru 

56/1 

0 

05 

45 

2) Ippanapadu 

23/2 

.0 

01 

55 

3) Palatodu 

36/5 

0 

10 

00 


50/1 

0 

04 

85 


50/2 

0 

01 

00 


108/10 

0 ' 

07 

60 


110/3 

0 

01 

80 


110/5 

Q 

00 

55 


,21/1 

0 

07 

25 

4) Velagatodu 

152/6 

0 

01 

90 

Mandai: Atreyapuram 

District: East Godavari 

State: Andhra Pradesh 

1) Vuchchili 

25/7 . 

0 

18 

’ 55 

2) Vasantavada 

67/18 

Q 

27 

70 


68/4 

0 

7 

80 


70/5 

0 

00 

95 


117/2 

0 

12 

65 


118/2 

0 

17 

35 


[F. No. L-14014/39/2006-G.P. ] 
S. B. MANDAL, Under Secy. 


4289 Gi/07—10 
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31 2007 

3223.— %fnjrHT^TT % OTT tTOT (^T % TTOT ^ SitRSR TOT), 

HTTOpi 1962 (1962 3T 50) (fa% TORT TOT TO W %) 3% TOT 3 cf?T TORT 

(i) % 3 p?r tot ^ to htor & ^ott 3 ft? %h hotrt 3 % 3#^rt tot tottt. 

1935 rnfp^ 04 -pf 2007 TOT 3H 3#^RT % HOT TO^T % 'ifft %, %H% frTORT 

$[TOTO^T % OTRT3% % TOTO&T TO % W^fl %ITORT TOOT 3% 

OT %H % T^IFH % %% OT%R %7T FOTT^OT fc#T^ TOT 

f%T5T% % MI%MH % ftlR OTJtn % 3Tf%TO ^T cfe 3RJ% 3TT9RT 3% ROT RTT %T ; 

3?RTO 7TTOR" TlflRJTOl Tlf^RTT TOcTT HlfFl 11 3RTRT 200 7 3% 3TRRT 37T% ^ TOPR RRT £l 
3%T RTF’OTT tel% £ #1 % TORT 3% 3%T % SBt# 3TT%H TOT f3TT % ; 

^TH81H OTOT % TO SffaOT 3% TOT 6 eft 3RTOT (1) % 3T#T H7W 3TT% % <% 

»; 

#7 *577^ OTFJR %, TO HT f%TO RR% =fe TOITcT 3%7 RF HTOff Ft OT HT TOT ijft 
TOTO OT% £ f?TR 31%tel, TOT TORT £ 3Tfte RjT TOT TO% cfcT ftf^cRr foqr % ; 

TO 3TH, ’*TRR HTOR, TO 3Tfaf%TO 3% TOT 6 TORT (1) TOT TOT STOTft RTT TOT OT §R, 
RF ROT OTT F FH 3#TJOT % HOT 3R££HT % fclftfe % ROTOT f%HT% % TORT & 
3Tf%RjR 3RP1 l^qt TOP % j 

3fR, -STOTT HTOR TO 3 tRtRrHT 3% TOT 6 R?T TORT (4) TOT TOT Slfcpfl ^T TTTT TO% |q, HF 
f^§T %%l| % TOT ^ % 3THW ^T 3#TO- FH HtW ^ TO5R ^T rTT% % «TO?T TOR % Prf%rT 
^t% A HTOt, 7R% ^IHM'fl % 3TT, %7# f^cTRRT % TO^Tt^^RT FOTT^OT folRt^ % ^ft?T FtHT i 
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*UdS 

$m 8 #$*T# #4M^ 



8 3THJ 9#9T 

*ffa 'SfTI ’TFT 

#/ TT^ fef^3FT # 

3TTT # ^ 3f>T% 

•s ^ 

! 

xpxx 

fo xrqx - 

1 

2 

3 i 

4 

5 

1) Hl§^ 

150/1^ 

0 

00 

fe5 


150/lqt?} 

0 

04 

95 

*T5?T8 \j?»!^FT 

f^MT 8 


■1HESSm 

1) 

154/1 

0 

16 

80 


154/3 

0 

04 

50 

L..""'ig:?i : !TMH 



7T5q 

g OTTO 9^91 

1)^ 

912x1 

0 

01 



11/1^ 

0 * 

01 


2) <4 J MI<<*^ 

557 

0 

,06 

15 


716 

0 

03 



734/3<r 

0 

04 

70 


797/2 

0 

02 

05 


830/1q 

0 

02 

65 

3) 

237/1 

0 

01 



238/2 

0 

01 



239/1? 

0 

01 



2 57/2# 

0 

08 

45 


2 60/4# 

0 

01 

35 


276/1 

0 

01 



2 93/1# 

0 

02 

75 


293/15 

0 

01 

30 

tSES^MKKKBKKM 

154/1 

0 

02 

35 

5) 

182/1 

0 

06 

65 


18 2/4 

0 

14 

55 


2 33/2 

0 

00 

30 


234/2 


01 



2 52/1 


00 


6) 

600/2# 

0 

03 

65 


641 

0 

67 

95 


642/1 

0 

24 

60 


865/25 

0 

01 

10 


8 qfMt 


TMT 8 3THJ 


317/3 

0 

07 

10 


318/3 

0 

26 

70 


323/2 

0 

03 

80 


32 5/1# 

0 

01 

35 


324/3 

0 

18 

75 


325/3 ' 

0 

03 

40 
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1 

2 

3 

4 

5 

1 ) (PkcK) 

32 5/4 

0 

00 

70 


2 33 / 1 # 

0 

28 

50 


344/3 

0 

02 

10 


357/2 

X) 

46 

30 


358/2 

0 

43 

80 


358/1 

0 

00 

50 


359 

0 

20 

10 


360/3 

0 

02 

85 


360/2 

0 

22 

20 


360/1 

0 

24 

75 

2)3=351 

452/4 

0 

08 

95 


1063 

0 

44 

20 


12 2 6/1 

0 

10 

05 

3) ##73 

377 

0 

05 

10 


399 / 1 # 

0 

04 

90 


425/1 

0 

06 

80 


485/1 

0 

12 

90 

4 ) 

585/1 

0 

06 

75 


f#?TT o 



TFHJ 8 flraT 

1) 

331/1 

0 

17 

50 


657/2 

0 

02 

55 

2)fal#g ■ 

747/1 

0 

11 

50 


772 

0 

00 

70 


778 

0 

30 

55 

3 ) 

500 / 1 # 

0 

10 

15 


640 / 1 # 

0 

00 

10 

*t5pTo ^ 5^5 

fcwi 8 ‘lUk-lO 



TFHJ g v3TF^T 939T 

1 ) 

86 / 1#1 

0 

11 

10 

2)^5 

2 62/6 

0 

00 

10 


2 69/1 

0 

02 

55 


270/1 

0 

13 

40 


276/1 

0 

48 

95 


276/2 

0 

00 

10 


277/2 

0 

00 

90 


278/1 

0 

01 

05 


309 

0 

01 

75 


310 / Itt 

0 

05 

90 


310 / 2 # 

0 

10 

50 


311 / 2 # 

0 

00 

30 


311 / 1 # 

0 

12 

65 


311 / 3 # 

0 

00 

10 


543/2 

0 

02 

90 


572/2 

0 

00 

40 
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1 

2 

3 

4 

5 

3) <3WlW?<vl 

133/1^3 

0 

00 

10 


133/5 

0 

00 

10 


134/1 

0 

00 

10 


136/1 

0 

00 

10 

^TB^TS ^ 

2 tfMt 



im 2 on^r 


36/2 

0 

00 

10 


38/2 

0 

00 

10 


41/8 

0 

00 

10 


4 2/3 

0 

00 

10 


46 

0 

00 

10 


49/1 . 

0 

00 

10 


51/1 

0 

00 

10 


51/2 

0 

00 

10 


114/1 

0 

00 

10 


127 

0 

00 

10 

*r^T2 




7THT 8 3TRJ 

1)*B 

39/6 

0 

00 

10 


87/1 

0 

00 

.. 10 


9 2/3 

0 

00 

10 


159/1 

0 

00 

10 


175/2 

0 

00 

10 


183 

0 

00 

10 


186 

0 

00 

10 


189 

0 

00 

10 


191/3 

0 

00 

10 


203/2 

0 

00 

10 

2) 

2 2/4 

0 

40 

15 


31/2 

0 

17 

25 


47/ m 

0 

00 

20 

3) i*|UH4)l 

116/2 

0 

00 

10 


117 

0 

00 

• . 10 


118 

0 

00 

10 


120/1 

0 

00 

10 


120/2 

0 

00 

10 


120/4 

0 

00 

10 


120/5 

0 

00 

10 


120/7 

0 

00 

10 


160/8 

0 

00 

10 


193 ' 

0 

00 

10 


194/4 

0 

00 

10 


195/2 

0 

00 

10 


19 6/3 

0 

00 

10 


197/3 

0 

00 

10 
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1 

2 

3 

4 

1 5 

3) (farcTT) 

197/4 

G 

12 

05 


203/2 

0 

00 

10 


2 05/3 

0 

00 

10 


2 24/1 

0 

00 

10 


2 24/2 

0 

00 

10 


2 2 6/3 

0 

00 

10 


2 2 6/10 

0 

00 

10 


788/1 

0 

00 

10 


778/3 

0 

00 

10 


778/4 

0 

00 

10 


789/1 

0 

00 

10 


789/3 

0 

00 

10 


956/2 

0 

00 

10 


956/3 

0 

00 

10 


956/4 

0 

00 

10 


956/5 

0 

00 

10 


998 

0 

00 

10 


100 6/4 

0 

00 

10 


[TO Tf. ^-14014/3/2006-^. it] 


TTR. it. TOSef, 3RR 

New Delhi, the 31st October, 2007 

S. O. 3223.—Whereas by a notification of the Government of India in Ministry of 
Petroleum and Natural Gas, number S.O. 1935 dated 4 th July 2007, issued under sub¬ 
section (1) of Section 3 of the Petroleum and Minerals Pipelines (Acquisition of Right of 
User in Land) Act, 1962 (50 of 1962) (hereinafter referred to as the said Act), thefoovett^enf 
Of declared its intention to acquire the Right of User in the land, specified in the 

Schedule appended to that notification for the purpose of laying pipeline for 
transportation of natural gas from structures in Andhra Pradesh of M/s Reliance 
Industries Limited, by M/s Reliance Gas Transportation Infrastructure Limited to 
various consumers of district West Godavari in the State of Andhra Pradesh; 

And whereas the copies of the said Gazette notification were made available to the public 
on or before 11 th August, 2007; 

And whereas no objections were received from the public to the laying of the pipeline. 

And whereas the Competent Authority has under sub-section (1) of Section 6 of the said 
Act, submitted report to the CnoVefcTorwt of ]v\cL<x; 

And whereas the Govwhwevrf of j^o6‘o after considering the said report and on being 
satisfied that the said land is required for laying the pipeline, has decided to acquire the 
Right of User therein; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of Section 6 of the 
said Act, the&ioveiwTnerffof nereby declares that thefUght of User in the land, 

specified in the Schedule, appended to this notification, is hereby acquired for laying the 
pipeline; 
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And further, in exercise of the powers conferred by sub-section (4) of Section 6 of the 
said Act, the GiovernYnetft nereby directs that theftight of User in the said land for 
laying the pipeline shall, instead of vesting in theGioVeynnnexvt o£fy>c6’a vest on the date of 
publication of the declaration, in M/s Reliance Gas Transportation Infrastructure Limited, 
free from all encumbrances. 


Schedule 


Mandai; Peravaii District: West Godavari__ State : Andhra Pradesh 


Village 

■■ 

Survey No. / Sub-Division No. 

Area to be acquired for ROU | 

Hectare 

Are 

C-Are 

1 

2 

3 

4 

5 

1) Nadupalle 

150/IE 

0 

00 

65 


150/IF 

0 

04 

95 

Mandai: Undrajavaram 

District: West Godavari 

State: Andhra Pradesh 

1) Velivennu 

154/1 

0 

16 

80 


154/3 

0 

04 

50 

Mandai: Tadepalligudem 

District: West Godavari 

State : Andhra Pradesh 

1) Nandamuru 

9/2A 

0 

01 

70 


11/1A 

0 

01 

• 40 

2)Jagannadhapuram 

557 

0 

06 

15 


716 

0 . 

03 

60 


734/3A 

0 

04 

70 


797/2 

0 

02 

05 ' 


830/1A 

0 

02 

65 

3) Arugolanu 

237/1 

0 

01 

80 


238/2 

0 

01 

60 


239/IE 

0 

01 

• 10 


257/2B 

, 0 

08 

45 


, 260/4C 

0 

01 

35 


276/1 

0 

01 

30 


293/1C 

0 

02 

75 


293/IE 

0 

01 

30 

4) Kunchanapalli 

154/1 

0 

02 

35 

5) Kondruprolu 

182/1 

0 

06 

65 


182/4 

0 

14 

55 


233/2 


00 

/ 30 


234/2 

0 

01 

50 


252/1 

0 

00 

10 

6) Tadepaile 

600/2B 

0 

03 

65 


641 

0 

67 

95 


642/1 

0 

24 

60 


865/2E 

0 

01 

10 

Mandai: Unguturu 

District :West Godavari 

State: Andhra Pradesh 

1) YeilamHIi 

317/3 

0 

07 

10 


318/3 

0 

26 

' 70 


323/2 

0 

03 

80 


325/IB 

0 

01 

35 


324/3 

0 

18 

75 


325/3 

0 

03 

40 


325/4 

0 

00 

70 


233/IB 

0 

28 

50 
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1 

. 1 2 

3 


1 5 

1) Yellamilli (contd...) 

344/3 

0 

02 

10 


357/2 

0 

46 

30 


358/2 

0 

43 

80 


358/1 

0 

00 

50 


359 

0 

20 

10 


360/3 

0 

02 

85 


360/2 

0 

22 

20 


360/1 

0 

24 

75 

2) Unguturu 

452/4 

0 

08 

95 


1063 

0 

44 

20 


1226/1 

0 

10 

05 

3) Chebrolu 

377 

0 

05 

10 


399/IB 

0 

04 

90 


425/1 

0 

06 

80 


485/1 

0 

12 

90 

4) Kaikaram 

585/1 

0 

06 

75 

Mandal :Bhimadolu 

District: West Godavari 

State : Andhra Pradesh 

1) Pulla 

331/1 

0 

17 

50 


657/2 

0 

02 

55 

2) Bhimadolu 

747/1 

0 

11 

50 


772 

0 

00 

70 


778 

0 

30 

55 

3) Gundugolanu 

500/IB 

0 

10 

15 


640/ID 

0 

00 

10 

Mandal: Denduluru 

District: West Godavari 

State : Andhra Pradesh 

1) Komirepalle 

86/1C1 

0 

11 

10 

2) Denduluru 

262/6 

0 

00 

10 


269/1 

0 

02 

55 


270/1 

0 

13 

40 


276/1 

0 

48 

95 


276/2 

0 

00 

10 


277/2 

0 

00 

90 


278/1 

0 

01 

05 


309 

0 

01 

75 


310/1A 

0 

05 

90 


310/2D 

0 

10 

50 


311/2B 

0 

00 

30 


311/IB 

0 

12 

65 


311/3C 

0 

00 

10 


543/2 

0 

02 

90 


572/2 

0 

00 

40 


133/1H 0 00 10 

133/5 0 00 10 

134/1 0 00 10 

136/1 0 00 10 


3) Challapalli 
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Mandal: Eluru 

District: West Godavari 


Stats: Andhra Pradesh 

1)Chodimella 

36/2 

0 

00 

10 


38/2 

0 

00 

10 


41/8 

0 

00 

10 


42/3 

0 

00 

10 


46 

0 

00 

10 


49/1 

0 

00 

10 


51/1 

0 

00 

10 


51/2 - 

0 

00 

10 


114/1 

p 

00 

10 


127 

o 

00 

10 

Mandal: Psdavegl 

District: West Godavari 


Stats: Andhra Pradesh 

1) Vanguru 

39/6 

0 

00 

10 


87/1 

0 

00 

10 


92/3 

0 

00 

10 


159/1 

-0 

00 

10 


175/2 

0 

00 

10 


183 

0 

00 

10 


186 

0 

00 

10 


189 

0 

00 

10 


191/3 

0 

00 

10 


203/2 

0 

00 

10 

2) Pinakadlmi 

22/4 

0 

40 * 

15 


31/2 

0 

17 

25 


47/2A 

0 

00 

20 

3) Koppaka 

116/2 

0 

00 

10 


117 

0 

00 

10 


118 

0 

00 

10 


120/1 

0 

00 

,10 


120/2 

0 

00 

10 


120/4 

0 

00 

10 


120/5 

0 

00 

10 


120/7 

0 

00 

10 


160/8 

0 

00 

10 


193 

0 

00 

10 


194/4 

0 

00 

10 


195/2 

0 

00 

10 


196/3 

0 

00 

• 10 


197/3 

0 

00 

10 


197/4 

0 

12 

05 


203/2 

0 

00 

10 


205/3 

0 

00 

10 


224/1 

0 

00 

10 


224/2 

0 

00 

10 


226/3 

0 

00 

10 


226/10 

« 0 

00 

10 


788/1 

0 

00 

10 


778/3 

0 

00 

10 


778/4 

0 

00 

10 


789/1 

0 

00 

10 


789/3 

0 

00 

10 


956/2 

0 

00 

10 


• 956/3 

0 

00 

10 


956/4 

0 

00 

10 


95Q/5 

0 

'' 00 

10 


998 

0 

00 

10 


1006/4 

0 

00 

10 


[F. No. L-14014/3/2006-G. P. ] 
S. B. MANDAL, Under Secy. 


4289 GI/07—11 
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m it*im FRinq 

4 3T^T, 2007 

^r.3TT. 3224.-^1si>pT<T 3Tf%tf^RTR, 1947 (1947 
14) ^ mi 17 ^ fe sw 

3^T fmK 3 sfrsfrfafT 

37ferJT/?R (TT^f 7E2?n ' 

76/2004) 4>ld) WebKit 04-10-2007 

3CTRT 137T ini 

[77. T^-12011/30/2004-3U|.37R. (^-H)] 
TlfaPS ^ER, 37ftmd 

MIMSTTRY OF LABOUR AND EMPLOYMENT 

New Delhi, the 4th October, 2007 

S.O. 3224.—In pursuance Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hare by punishes the Award Ref. 76/2004 of 
the Central Government industrial Tribunal-cum-Labour 
Court No. 2, New Delhi as shown in the Annexure, in the 
Industrial Dispute between ti>t> management of Bank of 
Baroda, and their workmen, .received by the Central 
Government on 04-10-2007. 

[No. El^'011/30/2004-IR(B-II)] 
RAJINDER KUN/fAR* Desk Officer 
ANNEXURE 

'E 1 HEPRESIDINGOFFICER. CENTRAL 
/Avx nv vfr ^ INDUSTRIAL TRIBUNAL CUM- 
GOV IABOl t [R NEW DEITIICOURT-II 

PresidlngOfrjc^^^ 


In the matter of 
Shri Sharwan Kumar, 

Ex. Sweeper, 

Through 

General Secretary, 

Bank of Baroda Employees’ Union, 
4824/24, Ansari Road, Darya Ganj, 

New Delhi. 

Versus 

The General Manager, 

Bank of Baroda, 

Regional Office, 16, Parliament Street, 
New Delhi-110001. 


.. .Workmen 


.. .Management. 


jpearances: None 

AWARD 

The Ministry of labour by its letter No. L-12011/30/ 
104 lR-(B-lI) Central Government Dated 31-05-2004 has 
ferred the following point for adjudication. 

The Point runs as hereunder: 

“Whether the action of the management of Bank of 
arod , New Delhi in dismissing the services of 
hri Sharwan Kumar, Ex. Sweeper vide order dated 


02-11-1998 is just, fair and legal ? If not, what relief the 
workman in entitled to and from which date.” 

The workman applicant has filed claim statement. 
In the claim statement it has been stated that the workman 
Shri Sharwan Kumar was initially appointed as a part-time 
sweeper in the banks service in the year 11983. He became 
a full time sweeper in the year 1991 arid was posted at 
Nawada, Delhi Branch. The work and conduct of the 
workman was found satisfactory by his superiors. That 
the Branch Manager, Nawada Branch deducted one day 
salary of one of the employee namely Shri A.P.*Dua for 
the month of April, 1994. Therefore, the union organized 
demonstrations/agitation in the branch in the month of 
June-July, 1994 against the unwarranted wage cut of the 
said employee for the day. The workman being an active 
trade unionist, he too participated in the agitation led by 
the union in the months of June-July, 1994. The Branch 
Manager agreed to restore the wage cut of Sh. Dua which 
was refunded to him in the month of August, 1994. 

That it is pertinent to mention that the active 
participation of the workman in the demonstration/ agitation 
held at the branch during the above period was not at all 
liked by the Branch Manager as the workman belonged to 
the lowest category of Staff i.e. Sweeper. The participation 
of the workman in the union’s action programmes caused 
great annoyance to the Branch Manager that he became 
inimical and thoroughly biased towards the workman to 
teach him a lesson for his activities. 

That to victimize for trade union activities of the 
workman, the Branch Manager, Shri D.K. Kohli, procured 
six complaints from the customers of the branch during the 
period betv/een 14th August & 22nd August, 1994 against 
the workman consequent to withdrawal of agitation by the 
union aE t er the refund of the wage cut of Shri Dua. The 
workman was suspended from the service in October, 1994 
without any show cause or memo. The action of the 
management of the bank in suspending the workman was 
in v iolation of the provisions of the BPS and the suspension 
wus unjustified and unreasonable. However, the 
suspension was revoked in April, 1995. The sequence of 
events itself is indicative of victimization and oblique motive 
of the management. 

That the workman was issued a chargesheet dated 
021.01.1995 levelling false allegations at the instance of the 
B ranch Manager Shri D.K. Kohli. The bank management 
even did not bother to ask for reply or explanation but 
st raight away constituted a departmental inquiry itself 
c learly indicate pre-set of mind of the management. This 
a ction of the management is violative of clause 19.1 of the 
13PS. This is indicative of pre-determined to punish the 
workman. The victimization is also evident from the fact 
that the bank did not bother to call for any reply to the 
chargesheet. The Disciplinary Authority seemed to be in 
great hurry to penalize the workman and by-passed even 
the normal rules laid down in the BPS. It is pertinent to 
mention that in the chargesheet itself one Shri S.K. Malhotra 
was appointed as an Inquiry Officer and he had instructions 
to intimate the chargcsheeted employee the time, place 
and date for the inquiry. The Disciplinary Authority has 
taken all these decisions to hold the inquiry and punish 
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the workman without affording reasonable opportunity to 
the workman of submitting his reply to it. The oblique 
motive of the Disciplinary Authority is evident that it 
confidently presumed that the reply of the workman to the 
chargesheet would never be satisfactory and in turn it 
would have to appoint the Inquiry Officer and initiate 
disciplinary proceedings against the workman. Such 
preconceived notions vitiate the entire action In the instant 
case the Disciplinary Authority had thrown into the 
dustbin the procedure prescribed in Para 19,1 01 the BPS 
by instructing the workman to send the reply of the 
chargesheet to the Inquiry Officer. It is unheard that the 
reply of the chargesheet should be adjudged by the Inquiry 
Officer who has been appointed for the purpose of 
conducting the inquiry proceedings and give his findings. 

That the management held inquiry into the 
chargesheet dated 02.01.1995. The Inquiry Officer rendered 
the findings dated 29.09.1997 holding that the charges were 
proved against the workman. The Disciplinary Authority 
passe d order of dismissal dated 02.11.1998 dismissing the 
workman from the services. The workman preferred an 
appeal dated 14-01-1999 challenging the order of 
punishment dated 02.11.1998. However, the Appellate 
Authority rejected the appeal of the workman vide order 
dated 23.03. 1999. The workman also preferred an appeal to 
the Chairman of the bank dated 27.01.2000 but of no avail. 

That the action of the bank in dismissing the workman 
from the service of the bank is illegal and invalid on the 
following grounds amongst others. 

The action of the bank in constituting inquiry directly 
without calling for reply or explanation to the chargesheet 
is violative of the provisions of the BPS. This also is 
indicative of pre-determined mind td punish the workman. 

That the findings of the Inquiry Officer in holding 
the charges were proved against the workman as per 
chargesheet is perverse without there being any evidence 
in the inquiry. None of the authors to the complaints were 
produced in the inquiry. The sole witness to prove the 
charges was the Branch Manager, Shri D K. Kohli who 
was biased against the workman. It was only at the instance 
of Shri D.K. Kohli, the Branch Manager, the very 
chargesheet dated 02-01-1995 was issued and who was 
instrumental in getting the workman suspended and having 
issued chargesheet and ultimately dismissed for trade union 
activities of the workman. 

That since Shri D. K. Kohli, the Branch Manager, 
had developed ill-will towards the workman after his 
participation in the agitation/ demonstrations at the branch 
in June-July, 1994, with a view to teach Ihe workman a 
lesson, had procured complaints from the customers, the' 
very initiation of the inquiry was at his instance and the 
main charges framed against the workman were based on 
the complaints of the customers. None of the customers/ 
complainant was produced as a witness. This was done 
primarily to avoid embarrassment to the management as 
the customers would tell the truth that the complaints were 
procured by-the Branch Manager. The action of an officer 
of the rank of Sr. Branch Manager in procuring complaints 
against a lowest staff itself in indicative of malice. The 


Inquiry Officer completely ignored the evidence on record 
and rather relied upon the sole statement of Shri D.K. Kohli 
who was biased against the workman. Hence the statement 
of Shri D.K. Kohli was unreliable in law. Therefore, the 
findings of the Inquiry Officer holding that the workman is 
guilty of the charges is nothing but perverse. In fact there 
is no evidence to prove the charges. 

One of the charges leveled against the workman was 
of unauthorized absence between April-August, 1994 and 
the MW1 himself had admitted before the Inquiry Officer 
that his leave stand ing to his credit was adjusted towards 
the period of his albsence and, therefore, condoned the 
absence. Having done so there remains no misconduct, if 
any. Therefore, holdi ng the workman guilty of the charge 
of unauthorized absence is not only without any evidence 
but also there was no- misconduct. This fact has neither 
been appreciated by the Inquiry Officer nor by the 
Disciplinary Authority nor the Appellate Authority. In fact 
the very charge made out in the chargesheet itself is 
indicative of the non -application of mind of the Disciplinary 
Authority. The very absence having been regularized to 
join duties and also having debited the leave account of 
the workman, there remai ns no misconduct of unauthorized 
absence. Therefore, the issuance of the chargesheet was 
nothing but indicative of victimization for trade union 
activities of the workman. 

The management has filed written statement. -In the 
written statement it has been* stated that averments in para 1 
of its SOC are not disputed to the extent that the workman 
Shrawan Kumar was, in the first instance, engaged as a 
part time sweeper in the bank’s Vasant Vihar Branch in 
Delhi on 15-07-1983 and thereafter he was employed as a 
regular sweeper in the year 1991 on scale wage rate and 
posted in the bank’s Nawada Branch, also in Delhi. All 
other averments of the union in para under reply are 
incorrect and hence not admitted. 

It is denied that the Branch Manager has any animus 
towards the workman, let alone as alleged by the union. 
The union’s averments are nothing but a. figment of 
imagination and an attempt to cover up acts of grave 
misconducts the workman was found to have indulging of 
remaining unauthorizedly absent from duty and of cheating 
the gullible customers of the bank by inducing them to 
believe his words. The modus operand! adopted by the 
workman for duping the bank’s elastomer of their money 
has been narrated by them in their complaints submitted to 
the management. It is stated that si nee the workman was 
reported to have indulged in serious acts of misconduct 
specified in the chargesheet therefore, the management 
had placed him under suspension pending initiation and 
conclusion of departmental inquiry against him. In placing 
the workman under suspension pending initiation of 
departmental inquiry, the management committed no 
illegality and thus the union’s averments to the contrary 
are based on misconception and ignorance 
of law. 

That there is no denying the fact that a chargesheet 
dated 02-01-1995 was issued by the bank to the workman 
as the workman was reported to have committed acts of 
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grave misconduct; that the management initiated 
departmental inquiry giving full opportunity to the workman 
to defend himself which he availed; that on the conclusion 
of domestic inquiry the Inquiry Officer submitted his report 
and findings to the Disciplinary Authority for his necessary 
actiop; that on consideration of inquiry officer’s findings 
and report the Disciplinary Authority terminated the 
workman vide orders dated 02.11.1998; that feeling 
aggrieved with the Disciplinary Authority’s order dated 
02.11.1998, the workman preferred statutory appeal before 
the Appellate Authority, that finding no substance or merit 
in theiworkman’s grounds of appeal, the appellate authority 
dismissed the workman’s appeal vide his orders dated 
23.03.1999. Thereafter, the workman moved the bank’s 
Chairman and Managing Director also though there is no 
such provision either in any of the two natural awards or 
the HPS. AH other submissions of the union casting 
aspersions oil the management’s intentions or the passing 
of orders are based on factual and legal misconceptions as 
well fas ignorance of law and thus the management 
emphatically repudiates the same. It is reiterated that the 
mana|ement’s action taken against the workman is just, 
fair add legal The workman’s termination is suitable and 
appropriate considering the gravity of misconducts 
committed by him and proved against him. 

It is stated that imposition of quantum of nature of 
punishment cannot be universalized in different cases as 
is suggested by the union due to ignorance of law. The 
Hon’He Court would kindly nonce that recently the Hon’ble 
Supretne Court has held that imposition of punishment is 
the management’s province and the courts’ won’t tread 
upon the same without sufficient ground. 

The workman applicant has filed rejoinder. In the 
rejoinder he has reiterated the averments of his claim 
statement and has denied most of the paras of the written 
statement. The managemeat has also denied most of the 
paras of the claim statemeat. 

Evidence of both the parties has been taken. 

Heard argument from both the sides and perused the 
papers on the record. 

It was submitted from the side of the management 
that Mr. Oberai, Proprietor of M/s. New Oberai was standing 
in queue to deposit Rs. 2350/- towards sales tax on 
11.08.1994. Hie workman went to him and requested him 
not to stand in queue. He took the money for depositing it 
but he did not deposit the same. 

It was further submitted that on 23.05.1994, Mr. Ajit 
of M/s. Ritu Garments went to deposit Rs. 2000/- in Current 
Account no.739 on 23.05.1994. The workman again went to 
him while he was standing in queue and took the money 
with the assurance to deposit. 

It was further submitted that one Shri Purosottam 
Lai, A/C No. 9540 stood in queue in the bank to deposit Rs. 
500/-, the workman look the money from him and assured 
him for depositing it, in the same way the workman 
took Ra. 500/- from Sh. K.L. Arora and Rs. 350/- from 
Mr. B. L. Agarwal with the assurances that they need not 


stand in the queue and he will deposit the money but he 
did not deposit the same in the account. He mis¬ 
appropriated the entire amount. 

It was further submitted that when Mr. Ajit made 
complaint to the bank that the workman gave him a-post 
dated Cheque No. 22413 for Rs. 2000/ - and he deposited 
but the cheque was returned with the endorsement “in¬ 
sufficient funds”. 

The workman gave a withdrawal slip on 31.08.1994 
for Rs.500/- for payment to Shri Purusottam Lai and the 
same was deposited against Rs. 500/-. 

Similarly the workman issued a cheque dated 
31.07.1994 for Rs. 350/- when Shri Lalit Kumar demanded 
the money. It could not be withdrawn due to “in-sufficient” 
ftmds. The workman gave a cheque of Rs. 2350/- to 
Mr. Oberai for being deposited against the money obtained 
from him but this cheque also could not be encashed. It 
was further submitted that all these account holders made 
a complaint to the Asstt. General Manager, Bank of Baroda. 

It was further submitted that the workman remained 
unauthorisedly absent from April to August, 2000 for 
almost 20 days and the charges have been framed for 
unauthorized absence also. It was further submitted that 
the management examined Sh. M. S. Kohli as MW1. He 
proved all the complaints made by the customers and 
defence representative of the workman cross-examined him 
and filed D - 6 to D -10 letters written by the same customers. 

It was submitted from the side of the workman that 
Mr. M. S. Kohli, MW1 cherished ill-will against the workman 
as the workman participated in the agitation in the months 
of June and July for illegal wage-cut along with the staff of 
Nawada Branch. The workman took active part so the then 
Branch Manager, Mr. M. S. Kohli was annoyed with the 
workman and he obtained complaints from the customers 
in order to punish him. 

It was further submitted that Shri Ajit Kumar Rai, 
MW2 and Ms. Manju B. Singh were also named as 
witnesses but they are not presented in the inquiry for 
evidence. 

It is correct that there was wage-cut of certain staff 
by Shri M. S. Kohli, Branch Manager and the same was 
refunded to those employees. 

It was further submitted that after the preliminary 
investigation the workman was reinstated. 

It was submitted from the side of the workman that 
all the complainants have sent letters D - 6 to D -10 and 
they have stated that the workman took the money by way 
of loan and they have no complaints against him and they 
withdrew the complaints. The Presenting Officer did not 
believe the letters D-6toD-10as the workman could not 
produce the authors of the letter by which the previous 
complaints have been withdrawn. 

The workman wrote a letter to the management that 
he had taken the loans from the complainants/customers 
and due to illness of his family he could not return the loan. 
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It is of course not the admission of the guilt of the 
workman. However, the complaints prove that he has taken 
the money from the different customers named above. Had 
he taken die loan then it was the duty to go to the customers 
and return them the loan. He has not given the money to 
the customers but he gave to the management withdrawal 
slips and cheques against the money taken from these 
customers for being deposited in their respective accounts 
when complaints were made to the AGM. 

It appears that when the complaints were made the 
workman tried to make payment to the customers whose 
money he has obtained for being deposited in their 
respective accounts through withdrawal slips and cheques. 
He issued the cheques against A/c No. 6480, his own 
account but the cheques/withdrawal slips were returned 
as the amount was not sufficient in his account. These 
transactions of the workman do not inspire faith that he 
took the money by way of loan from the customers. Had he 
taken the money then he would have returned it amply by 
going to them. 

It was further submitted from the side of the workman 
that all the complaintant have written letters to withdraw 
their complaints. In case a misconduct has been committed 
by the workman, withdrawal of complaints carry no 
meaning. However, the workman has not examined those 
complainants to ascertain the truth of withdrawal of the 
complaints when the Presenting Officer disbelieved those 
withdrawal of complaints. The Inquiry Officer has also 
observed that the letters regarding the withdrawal of 
complaints are not believable. In the circumstances the 
workman should have examined those cornplaintants in 
the inquiry or atleast before the Court but he has not 
done so. 

From perusal of the inquiry report it becomes quite 
obvious that the workman has been given ample 
opportunity to cross-examine the management witnesses 
and to adduce his evidence. I have perused the order of 
the Disciplinary Authority and the Appellate Authority 
and the findings of the Inquiry Officer. It is true that the 
management has not examined the customers/ 
complainants. It is settled law that the management is not 
bound to summon a customer and to examine him. So the 
management was not duty bound to examine the 
complainants. 

It is settled law that in a domestic inquiry strict and 
sophisticated rules of Evidence Act are not applicable. 
Even the Inquiry Officer can hold the charge proved on the 
basis of hearsay evidence provided it has a reasonable 
nexus and credibility. 

It is also settled law that the Tribunal has nq 
jurisdiction to consider the sufficiency of evidence of a 
domestic inquiry. The Tribunal can hold findings of the 
domestic inquiry perverse when there is absence of 
evidence in support of the findings of the Inquiry Officer 
or some evidence not relevant under the Evidence Act has 
been relied upon by the Inquiry Officer to prove the charges 
as in that case there would be an error of law apparent on 
the face of the record. 


It becomes quite obvious from the perusal of the 
inquiry report and the findings of the Inquiry Officer that 
six customers of the bank made complaint to the AGM 
regarding taking their money while they were standing in 
queue to deposit it in their account. The workman 
approached them and requested them not to stand in queue 
and he assured them that he would deposit their money. 
The workman has not denied the writings and signatures 
of the complainants made to the AGM. It is rather admitted 
that the complaints were written and signed by the six 
customers whose accounts have also been mentioned in 
the complaint letters. So sending of the complaint by all 
these six customers \s admitted. 

It also transpires that the contents of the complaint 
have been disputed and the workman has taken the case 
that he obtained loan from all these six customers. He could 
not return it in time, so they made complaint to the AGM. It 
is also the case of the workman that Shri M. S. Kohli, the 
Branch Manager was annoyed with him and he procured 
all these complaints. The complaints have been addressed 
to the AGM and sent to the AGM. The Branch Manager, 
i Sh. Kohli may be annoyed with the workman but it cannot 
be said that he was instrumental in getting the complaints 
of the customers sent to the AGM. The customers have 
addressed the AGM regarding their money being taken by 
the workman for deposit and has not deposited it. 

It also transpires from perusal of the inquiry 
proceedings that the workman has not taken loans from 
the complainatnts. When the complaints were made to the 
AGM and the workman came to know o f the same, he issued 
withdrawal slips and cheques in his account but the 
withdrawal slips and cheques could not be credited to the 
accounts of the complaintants/customers as there was no 
sufficient amount in the account of the workman. 

It also becomes obvious that all the cornplaintants 
have written letters to the AGM for withdrawal of their 
complaints. In case a workman has committed grave 
misconduct there is no meaning of the withdrawal of the 
complaints by the cornplaintants. Once the complaint of 
the misconduct is made they have no right to withdraw 
their complaints. The bank can initiate inquiry for 
ascertaining the truth of the cornplaintants and find out 
whether his employee has committed the misconduct. In 
such circumstances withdrawal of the complaints by the 
cornplaintants is immaterial. The withdrawal letters of 
cornplaintants have got no meaning as the management 
was to ascertain the misconduct of the workman. 

It also transpires from perusal of the record that the 
workman took the money of the customers while they were 
standing in to deposit the same with malafide intention of 
misappropriating the same for a temporary period. The 
customers, when they did not find their money deposited 
In their accounts must have approached the workman and 
requested him to deposit their money. When they became 
sure that the workman did not take their money with 
bonafide intention and he does not intend to deposit the 
same, they made complaints in writing to the AGM. The 
theory of loan being taken from the customer is 
afterthought. 
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I have perused the findings of the Inquiry Officer 
and the proceedings of the inquiry. The findings of the 
Inquiry Officer are based on proper analysis of evidence. 
The workman took money from the customers, he tried to 
return the money but he could not def it as he had no 
sufficient balance in his own accoupf. 

So far. as the charge of unauthorized absence is 
concerned it is not found proved as 30 days notice has not 
been given to the workman by the management. All the 
other charges are found proved. The inquiry is fair and 
proper. The workman is not entitled to get any relief. 

It has been held in 1972 (25) FLR 45 as under:— 

“An industrial Tribunal would not be justified in 
characterizing the finding recorded in the domestic inquiry 
as perverse unless it can be shown that such a finding is 
not supported by any evidence, or is entirely opposed to 
the vyhole body of the evidence adduced before it. In a 
domestic inquiry once a conclusion is deduced from the 
evidence, it is not permissible to assali that conclusion 
even though it is possible for some other authority to arrive 
at a different conclusion on the same evidence.” 

It has been held that in domestic inquiry evidence of 
a solitary witness is sufficient to hold the charges proved. 

It has been held in 2001 (89) FLR 427 as under:— 

“It is well settled that a conclusion or a finding of 
fact arrived at in a disciplinary inquiry can be interfered 
with by the court only when there is no material for the said 
conclusion; or that on the materials, the conclusion cannot 
be that of a reasonable man.” 

From perusal of this judgment it becomes quite 
obvioys that the Tribunal can interfere with the findings of 
the Enquiry Officer in case it is perverse. The Enquiry 
Officer has based his findings on oral as well as 
documentary evidence. It cannot be said that there is 
absolute absence of any evidence in support of the findings 
of the Enquiry Officer. 

It was submitted from the side of the workman that 
the punishment is not proportionate to the misconduct 
alleged. At the worst the workman took the money from 
the customers with an assurance to deposit the same and 
due to unavoidable circumstances he could not deposit 
the same. 

The Bank is a financial institution. It deals with public 
money. In case money is taken with an assurance to deposit 
the same and it is not deposited, such an act is grave 
misconduct as the bank renders public utility/customers 
service. In the circumstances the punishment is not harsh, 
disproportionate and shocking to the conscience of the court. 

The reference is replied thus :— 

The action of the management of Bank of Baroda, 
New Delhi in dismissing the services of Shri Sharwan 
Kumar, Ex. Sweeper vide order dated 02.11.1998 isjust, fair 
and legal. The workman applicant is not entitled to get any 
relief as prayed for. 

The aw'ard is given accordingly. 

Date: 28.09.2007. R. N. RAI, Presiding Officer 


^ ftc#, 8 2007 

W.3IT. 3225.-^1^1'* fam 3#lfWT, 1947 (1947 

14) 

T 3H«t> 4>4<*>l7f 

-qraidd t-1, M ^ w wn 

154/2003) TrenfTTcr ^ 

05-10-2007 *TTI 

[43^-1201 l/200/2003~33#3TR(«ft-ll)] 

New Delhi, the 8th October, 2007 

S.O. 3225. —In pursuance of Section 17 of the 
Induastrial Disputes Act, 1947 (l4 of 1947), the Central 
Government hereby publishes the Award Ref. No. 154/ 
2003 of the Central Govt. Indus. Tribunal-cum-Labour Court 
No. 1, New Delhi as shown in the Annexure, in the industrial 
dispute between the management of Indian Bank and their 
workmen, received by the Central Government on 
05-10-2007. 

[No. L-1201 l/200/2003-IR(BTI)j 
RAJINDER KUMAR, Desk Officer 
ANNEXURE 

BEFORE SHRI SANT SINGH BAL PRESIDING 
OFFICER 

CENTRAL GOVT. INDUSTRIAL TRIBUNAL NO. I 
NEW DELHI 
I.D. NO. 154/2003 

In the matter of dispute between : 

Shri Satya Narain & others 
Through The General Secretary, 

Indian Bank Staff Union Regd. Delhi 
C/o Indian Bank, 

309 Main Road, Chandni Chowk, 

Delhi-110006. —Workmen 

Versus 

The Asstt.General Manager, 

Indian Bank, 

World Trade Center, Baber Road, 

New Delhi -110001. —Management 

Appearances : Workmen in person with their A/R 
Sh. Hameer Singh. 

Shri K.B.Raju with Shri V.Raman Manager 
♦ for Mgt. 

AWARD 

The Central Government in the Ministry of Labour 
vide its Order No. L-120U/200/2003 (1R(B-II) dated 28.11.2003 
has referred the following industrial dispute to this Tribunal 
for adjudication: 

“Whether the demand of the union for regularization 
of services of S/Sh. Satya Narain, Bashir Ahmed, 
Krishan Avtar, devendra Prasad Kamal, P .Marimuttu, 
Risi Kumar Hooda, Personal Drivers of Officers of 



[%m n—Tgns 3(ii)] 


: W3*3, 2007/#fo 12,1929 


9259 


the Indian Bank is just, fair and legal? If yes, what 
relief the workmen are entitled to and from what 
date?” 

2 Brief facts of this case as culled from record are 
that the workmen are personal Drivers of the Officers of 
the Indian Bank and claimed regularization as regular drivers 
of the Bank with all benefits. 

3. Claim was contested by the management by filing 
written statement denying the claim of the workmen and 
praying for dismissal with exemplary costs. 

4. Written statement was followed by rejoinder in 
which controverted facts of the written statement were 
refuted and those of the claim statement were reiterated to 
be correct. 

5. After completion of pleadings following issues 
were framed: 

1. Whether the dispute is not maintainable as alleged 

in W.S., ? OPM 

2 Whether the reference is bad for want of proper 
espousal as alleged? OPM 

3. Whether there exists any relationship of employer 
and employee between the parties? OPW 

4. As in terms of reference? OPW. 

6. Workmen filed five affidavits of workmen on 
15.1.07 and case was then posted for cross of workman on 
13.3.07 and Shri Satya Narain workman examined as WWI 
and discharged and for further evidence of the workmen 
case was adjourned to 2.7.07 when on the request of A/R 
for workman case was adjourned to 25.9.07. On 25.9.07 
Shri Hameer Singh A/R for the workmen moved an 
application for withdrawal of the case and he was directed 
to appear on 28.9.07 for recording statementof the workmen 
for withdrawal of the case. Today i.e. on 28.9.07 all the 
workmen except Shri P .Marimuttu are present and their 
statements have been recorded. In view of the statements 
of the workmen and Shri Hameer Singh on behalf of 
Shri P. Marimuttu. No Dispute Award is passed in this 
case. File be consigned to record room. 

Dated: 28-9-07 

SANT SINGH BAL, Presiding Officer 
Rf fa#, 9 2007 

^T.3TT. 3226.—3^fa$ 1947 (1947 

sr 14) #rrt 17^3^(01^,^#^^^#. 

wicfa ^ W^chT afk ^ 

% 2, Rf ^ W&JJ 68/2003 ) # 

RRSR # 09-10-2007 # W<\ 

f3TT «1TI 

[U t^-42012/272/2002-3n|3W: (#1^-11)] 

3F5PT ^TR Rfa, #**3# 

New Delhi, the 9th October, 2007 

S.O. 3226.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award Ref. No. 68/2003 


of the Central Govt. Indus. Tribunal-cum-Labour Court No. 
2, New Delhi as shown in the Annexure, in the industrial 
dispute between the management of Central Public Works 
Department, and their workmen, received by the Central 
Government on 09-10-2007. 

[No. L-42012/272/2002-IR(CM-II)] 
AJAY KUMAR GAUR, Desk Officer 

ANNEXURE 

BEFORE THE PRESIDINGOFHCER : CENTRAL 
GOVERNMEKTINDUSTRIALTRffilJNAIXTJM- 
LABOURCOURT-n 
NEW DELHI 

Presiding Officer: R.N .Rai. I.D. No. 68/2003 

In the Matter of: 

The General Secretary, 

All India CPWD (MRM) Karamchari Sangathan, 

4823 Balbir Nagar Extension, Gali No. 13, Shahdara, 

Delhi -110032. 

VERSUS 

The Director General (Works), 

CPWD, 

Nirman Bhawan (Elect) Division - II, 

CPWD, LARI, Pusa, 

New Delhi-110 Oil. 

AWARD 

The Ministry of Labour by its letter No. L-42012/272/ 
2002-IR(CM-II) Central Government Dt. 08.05.2003 has 
referred the following point for adjudication. 

The point runs as hereunder :— 

“Whether the non-regularization of the services of 
the claimant workman by the management of the 
Director General (Works), CPWD (Elect), Division 
No.II, IARI, Pusa, New Delhi from the date of his 
initial appointment is just, fair and legal? If not, to 
what relief the said workman is entitled and from 
which date.” 

The case of the workman is that the claimant was 
employed by the management through contractor. The 
contract is sham. He worked directly under the control and 
supervision of the management. He shall be deemed to be 
directly employed by the management. 

The management has filed reply. In reply it has been 
stated that the workman was engaged through the 
contractor. He worked under the control and supervision 
of the contractor and payment to him was made through 
the contractor. 

The workman has filed rejoinder, but after filing 
rejoinder, he did not turn up. He has filed case through 
union. The union representative stated that the workman 
is not turning up. It is also vivid from the order sheet that 
he has been given several opportunities to file affidavit 
but he has not done so. The workman has failed to prove 
the averments of his claim by cogent documentary and 
oral evidence. The workman is not entitled to get any relief. 
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The reference is replied thus : 

The non-regularization of the services of the claimant 
workman by the management of the Director General 
(Wdrks), CPWD (Elect), Division No. 11, IARI, Pusa, 
New Delhi from the date of his initial appointment is just, 
fair *nd legal. The workman applicant is not entitled to get 
any relief as prayed for. 

Date: 04-10-2007 R. N. RAI, Presiding Officer 

R^ iRRvft, 9 3FRJRL 2007 

^T.3H. 3227.-3^nich f^.3#lf5m, 1947 (1947 
•3E7 14) ^TTT 17 ^ 

°h^4i<T ^ irfa, 3Fpm $ fRfe aMfw 3 

TTTRtTC 3?la]fM+ -4I4M4 R. 1, Rf ^ 

RRTR ( wf WTT 26/2004) M=hlf?ra RRrft t, Wl 
7RR4T RTt 09-10-2007 ^ 3TT=cT rT3TT an I 

[R. Tt^T- 14012/32/2003-3^3tR(^)] 
fVi*5, 3rfRR>iO 

New Delhi, the 9th October, 2007 

S.O. 3227. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hareby publishes the Award (Ref. 26/2004) of 
the Central Government Industrial Tribunal-cum-Labour 
Court No. 1, New Delhi as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management of Military Engineering Services and their 
workipen, which was received by the Central Government 
on 09-10-2007. 

[No. 1.-14012/32/2003-1R (DU)] 
SURENDRA SINGH, Desk Officer 

ANNEXURE 

BEFORE SHRI SANT SINGH BAL, PRESIDING 
OFFICER 

CENTRA 1. GOVERNMENT INDUSTRIAL TRIBUNAL 
NO.l 

NEW DELHI 
I.D. NO. 26/2004 

In the matter of dispute between : 

Shri. Vinod Kumar and others, 

C/o Delhi Labour Union, 

Aggarwal Bhawan, 

G.T.Kamal Road, Tis Hazari, 

Delhi* 110054. 

...Workmen 

Versus 

The Garrison Engineer (I) R & D, 

Military Engineering Services, 

Lucknow Road, Timar Pur, 

Delhi-110054. ...Management 

Appearances: None 


AWARD 

The Central Government in the Ministry of Labour 
vide its Order No. L-14012/32/2003-lR(DU) dated 19-4-2004 
has referred the following industrial dispute to this Tribunal 
for adjudication: 

“Whether the demand of the Union in regard to the 
regularization of the services of workmen worked as contract 
labourers (as per list enclosed) on the establishment of 
Garrison Engineer (1), R * I, Military Engineering Service 
(MES), Lucknow Road, Timarpur, New Delhi is just, fair 
and legal? If yes, what relief these workmen are entitled 
and from which date?” 

Reference was received on 5-5-04 and notice to the 
parties were issued for 7-7-04 and till today claim statement 
is on filed. None is appearing for the workman for the last 
six hearings A/R for the workman last appeared in this case 
on 23-11 -05 and thereafter none appeared for the workman 
on 8-3-06,24-5-06,23-8-06,20-11-06,14-5-07,24-7-07 and 
today on 4-10-07. It appears that the workman is not 
interested in prosecution of this dispute. Hence No Dispute 
Award is passed. File be consigned to record room. 

SANT SINGH BAL, Presiding Officer 

Dated: 4-10-07 

R^f^rft, 10 STRtJRT, 2007 

RR.RT. 3228.-3tWn* fRRTR arfkrfWT, 1947 (1947 
RH 14) R>T RTTT 17 ^ 3T^nT°Tfr',RtRfctRRfiTC^R 
% Rf 7JRRRR ^ RRR^ «b4«W<f ^ 

r frife Irrtr 3 trrtr aMto 

SlfRRTTR R. 1, R^ fRwft ^ RRTR (RTR*f WTT 01/2003) R4 
TTEfilfVld RTRT f , ^ft 7TRRI Rh 10-10-2007 Ri) 3TRR 
1[3TT SRI 

[R. R^T-41012/98/2002-3R^3TRC^t-1) ] 
3TRR R7RR, srfRRRfr 
New Delhi, the 10th October, 2007 

S.O. 3228. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 01/2003) 
of the Central Govt. Industrial Tribunal-cum-Labour Court 
No. 1, New Delhi as shown in the Annexure, in the industrial 
dispute between the management of Ircon International 
Ltd. and their workmen, received by the Central Government 
on 10-10-2007. 

[No. L-41012/98/2002-IR(B-I)] 
AJAY KUMAR, Desk Officer 

ANNEXURE 

BEFORE SHRI SANT SINGH BAL 
PRESIDING OFFICER 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 
NO.l NEW DELHI 

ID. NO. 1/2003 

In the matter of dispute between : 

Shri Yogender Prashad Veima, Ex-driver 
S/o. Shri Ram Nath Prasad, 

R/o. Vill. & Post Office Sikri, Ballabhgarh, 

District Faridabad (Haryana) 

...Workman 
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Versus 

The General Manager, 

M/s. Ircon International Ltd., Palika Bhawan, 

Stator-13, 

R. K. Puiam, 

New Delhi. ... Management 

Appearances: None 

AWARD 

r rhe Central Government in the Ministry of Labour 
vide its Order No. L-41012/98/2002-1 R(B-I) dated 
18/22-11-2002 has referred the following Industrial dispute 
to this Tribunal for adjudication: 

‘Whether the action of the management of M/s. Ircon 
International Limited, New Delhi in terminating the 
services of Shri Yogender Prashad, Ex-driver with 
effect from04-06-1998 is justified? If not, what relief 
he is entitled and from which date?” 

2. Brief facts of this case as culled from record are 
that, the respondent is a Government of India undertaking 
and a company formerly known as Indian Railway 
Construction Company Ltd., having its Corporate/Regd. 
Office at Palika Bhawan, Sector 13, R. K. Purum employing 
more - than 1000 employees in and abroad the country and 
the workman was initially appointed as Driver on daily 
wages @ Rs. 17 per day w.e.f. 1-1-1985 by the respondent 
company through its Regional Manager Jrcon-Anpara 
Project (Mirzapur U.P.) and an office order No. 20/85 dated 
14-2-1985 was issued. That the GGM(P) Ircon, New Delhi 
vide his letter No. Ircon/Estt/35/10249 daited 2-1-1988 
sanctioned the grant of the scales of pay to the workman 
vide office order No. 9/88 bearing Endst. No. Ircon/Anp/ 
Estt/15/C/268 dated 11-1-1988 was issued by Regional 
Manager, Ircon Anpara, communicating the sanction 
granting pay in the scales of 260-400 w.e.f. 24-12-1985 to 
the claimant to concerned offices and officials, 
/appointment letters dated 19-5-88 were issued by Regional 
Manager Ircon Anpara and a copy of the same was sent to 
the Group General Manager (T) Ircon, New De lhi for training 
\ide office Order No. 79/91 da tec} 25/26-9-1991 issued from 
office of Regional Manager Ircon, Rihand Nagar. Claimant 
was directed.to report at Faridabad for training as Operator 
in terms of General Manager (P) Office Ord er No. 946/91 
wide office order dated ‘9-10-93. Workman was directed to 
r epo it M/s. Escorts Ltd. Industrial Equipment Division, 
Faridabad for training vide letter dated 910-91 and he 
successfully completed his training as operator. After 
completion of his training he was directed to report to 
Regional Manager, Rihand Nagar Project, vide Office Order 
dated 18-11-91 under intimation to GM (P) Ircon. He was 
transferred on sanction of the competent authority vide 
Office Order No. 1202/1991 from Rihand Nagar Project to 
Delhi Mathura High Way, Faridabad. Thereafter he 
appeared for trade test of Driver on 15-12-1995 at 9.00 a.m.. 
Again in 1997 he appeared for trade test for re gularization of 
drivers and he was informed that his bkxfeia was sent for 
consideration for regularization and he was advised to submit 
documents by 31-3-97. His last drawn wages were Rs. 4408. 
His services were regularized by Head Office, Ircon, New Delhi 
and on 3-8-88 after noon claimant was not allowed to report 


for duty and his services were terminated illegally and 
arbitrarily in violation of all rules, legal procedures and 
principles of natural justice through he was not offered 
any alternative job opportunity. This also amounts to unfair 
labour practice and is in violation of provisions of Section 
25 G and 25-N and other provisions under I.D. Act, 1947. It 
is pertinent to mention that company is running many 
projects and 1000 employees were working there at the 
time of termination of the claimant Claimant filed writ 
petition in the High Court and was directed to approach 
this Industrial Tribunal. He also made representation to 
the respondent employer company by sending demand 
notice through post but of no avail. He requested the 
respondent to allow him to join duty but of no use. He 
requested for reinstatement in service with continuity of 
service and full back wages and consequential benefits. 

3. Claim has been contested by the management by 
filing written statement denying the claim of the workman 
and praying for dismissal of the claim. 

4. Written statement was followed by rejoinder 
wherein the controverted facts of the written statement 
were refuted and those of the claim statement were reiterated 
to be correct. 

5. Thereafter after framing of issues vide order dated 
27-9-05 the case was fixed for evidence of the workman by 
way of affidavit and posted to 1-12-05. On. 1-12-05 The 
case was adjourned to 22-2-06,3-7-06, 9-10-06,6-12-06 
which was changed to 7-12-06,13-2-07 and on 11-4-07 Shri 
K, P. Singh A/R for the workman requested for adjournment 
and stated that the affidavit of the workman is ready but 
not signed by the workman due to illness of the workman. 
Hence case was adjourned to 12-6-07 for filing w/affidavit 
and workman was given last opportunity to adduce 
evidence by way of affidavit and thereafter also case was 
adjourned to 17-7-07 then to 25-9-07 i.e. for today the case 
was awaited upto 3.30 PM but none appeared on behalf of 
the workman despite several calls since morning- From the 
above it appears that the workman is not interested in 
prosecution of this claim. Hence no dispute award is 
.accordingly passed and file be consigned to record room. 

SANT SINGH BAL, Presiding Officer 
^ 10 3 ttga, 2007 

*m«f. 3229.-3^1^ fem Slfafiran, 1947 (1947 
14) WX 17 ^ 31 

3T3^sr 3 3fl«ilPlcb 3fteffip5F 

srfosRnr, fare (wtf wn 252/2000) ^ 

Wft R ^ 10-10-2007 ^ ^ 

[UT^-i20ii/i3/2000-3ni3nt 

3T^*FT 3Tffy c t>lO 

New Delhi, the 10th October, 2007 

S.O. 3229.—In exercise of the Section 17 of the 
Industrial Disputes Act, 1947 (14. of 1947), the Central 
Government hareby publishes the Award (Ref No. 252/ 
2000) of the Central Government Industrial Tribunal-cum- 
Labour Court, Nagpur as shown in the Annexure, in the 
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Industrial Dispute between the management of State Bank 
of Hyderabad, and their workmen, received by the Central 
Government on 10-10-2007. 

[No. L-1201 l/13/2000-lR(B-l)J 
AJAY KUMAR, Desk Officer 

ANNEXURE 

BEFORE SHRI A, N. YADAV Presiding Officer CGIT- 
CUM-LABOUR COURT, NAGPUR. 

Case No. GGIT/NGP/252/2000 Date: 03/10/2007. 

Petitioner The President/Secretary, 

Shram Soshan Virodhi Kamgar 
Sanghatan, Gautam Nagar, Opp. Bus 
Depot, 

Latur:- 413531 (MJS.). Party No.l 

Terms' 

Reyondeqt (1). The Managing Director, 

State Bank of Hyderabad, IRD Head Office, 
Gunfoundary, Hyderabad (A.P). 

(2). The Regional Manager, 

State Bank of Hyderabad, Region-1, 
Nanded, District:-Nanded (M.SJ. 

AWARD 

[Dated: 3rd, October, 2007] 

The Central Government after satisfying the 
existence of disputes between The President/Secretary, 
Shram Soshan Virodhi Kamgar Sanghatan, Gautam Nagar, 
Op^. Bus Depot, Latur (M. S.), Party No.l and The 
Managing Director, State Bank of Hyderabad, IRD Head 
Office, Hyderabad and The Regional Manager, State Bank 
o f Hyderabad, Region -1, Latur (M.S.), Party No.2 referred 
the fiame for adjudication to this Tribunal vide its Letter 
No L I 2013/13/2000-IR(B-l)Dtd. 10/08/2000 under clause 
(d) of sub section (1) and sub section (2A) of Section 10 of 
Industrial Dispute Act, 1947 (14 of 1947) with the following 
schedule : 

(2) "’Whether the action of the management of (1). 
Managing Director, State Bank of Hyderabad, H.O., 
Hyderabad (A.P.) and (2). Regional Manager, State Bank of 
Hyderabad, H.G., Nanded (M.S.) in not regularizing the 
sendees of enlisted 10 employees timely as per provisions 
of the Bank and terminating the services of 4 employees 
out of 10 employees without notice was legal and justified? 
If not, what relief the said workman is entitled to and from 
what date?” 

(3) T he petitioner Secretary, Shram Soshan Virodhi 
Kamgar Sahghatan has approached to the Tribunal with 
ihe allegation that its member Balaji Patil, Raosaheb 
Gangawane, Ashok Surwashe, Angad Kamble were 
remdved from the service w.e.f. 17-03-1999 without any 
notice and even the written order. The names of Raosaheb 
Gangawane, Ashok Surwashe and Angad Kamble are even 
removed from the Muster Roll. According to it the removal 
amounts to a retrenchment that has been affected by the 
management without following the proper procedure. The 
list of these persons was not displayed before 7 days. 
Even the seniority list is not displayed on the board. 


(4) . In all four junior workman namely Shri Birajdar. 
Shri Shinde, Shri Waghmare were engaged, without 
publishing the seniority list and notice showing the 
availability of the work. It is also contended that some of 
the juniors to them were retained and continued on the 
work. It is a breach of Section 25 (H) of I. D. Act. The 
petitioners have given name of 10 persons at Page No.4 of 
•the Statement of Claim and contended that they have 
worked continuously from the dates mentioned against 
their names which ranges from 1982 to 1998, except Sweeper 
SK Habib Haidar sab who is working from 1978; still they 
are not made permanent. The management is taking 8 hours 
duty. It is taking the work of 3 posts paying for only one 
post. They are not given a cadre pay. 

(5) It is also contended that the Management is 
threatening the members of the petitioner Union. They are 
not paid cadre pay as per revised rules. Finely they have 
prayed to direct the Respondents to reinstate the 4 
members mentioned above with back wages. They shall be 
made permanent given the work of one post only. The 
management be directed not pressurize the members of the 
petitioner Union. 

(6) The respondent Bank filed the Written Statement 
and resisted the claim of the petitioner. It has contended 
that the Indian Bank Association on one hand and the 
various federations of the Bank Employees Union on other 
hand had entered in the settlement governing 95% of the 
Banks under Sections 2 (p) and 18 (l)of 1. D. Act which are 
called as by partite settlements. At present fifth by-partite 
settlement of April, 1989 is in force and it governs the 
service conditions including the scale wages, basic pay, 
city compensatory allowances, special allowance, house 
rent, dearness allowance payable to the full time worker 
and other employees of the Bank. The part time employees 
not drawing scale wages shall be eligible only for fixed 
monthly payment to them by the Bank. 

(7) According to it permanent subordinate 
employees can be classified into six categories depending 
upon the numbers of the hours they worked in a week. The 
management giving the six categories on the basis of the 
working hours submitted that the workmen who are working 
for less than six hours in a week, granted wages on a 
consolidated basis. The permanent employees who have 
been working for more than six hours in a week are generally 
given a scale wages prescribed under the by-partite 
settlements. A circular letter No. 98-99/42 Dt. 23-05-1998 is 
meant for absorption/conversion of the few permanent part 
time employees on the scale wages in Messenger Cadres 
subject to the certain conditions/qualification by the eligible 
candidates. This policy was subject to the availability of 
the work for the required hours at a particular centre and 
availahility of the vacancies. The wages are revised from 
time to time as per settlements and the management has 
given the various part time wages paid to part time workman 
on the basis of the number of working hours. These 
instructions were applicable to the part time employees 
working on the consolidate wages whose appointments 
were duly approved by the Controlling Authority. The staffs 
working as a Sweeper or with the multiple designations 
were governed by the policy laid down under circular No. 
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98-99/20 Dtd. 17-04-1998. The circular was applicable from 
the date of its issuance. The services of scavengers are 
governed by the circular No. BER. 98-99/38 Dtd. 07-09-1998. 

(8) In a emergent circumstance with a due 
consideration of the safety and security of the Bank, some 
branches were constrained to appoint Watchman/ 
Chowkidar for the period of 90 days. The services such 
as appointment were made in the year 1998. The 
Government of India now has taken a policy decision and 
directed the Banks not to engage the labours on the 
temporary basis. 

(9) According to the Management six workmen 
who are demanding regularization have already been 
made permanent in the bank services and now their case 
does not exist. So far as termination of 4 (four) employees 
is concerned the bank has denied that they have 
completed the 240 days continuous service in the 
relevant period of 12 months. They being daily wagers 
bank is always entitled to disengage them because their 
services were utilized as and when required and 
existence of the work. 

(10) According to the Management the petitioner is 
misunderstanding the expression appearing in the schedule. 
In fact it means making the job permanent from the status 
of’Temporary " there is no provision in any law or rule 
making it obligatory to bank to give permanent; jab to daily 
wagers. These four workmen have worked for less than 
100 days there is no contractual or legal obligation jin the 
Bank to provide them permanent job. 

(11) Giving the details in respect of each workman/ 
petitioner the Management has denied the allegations of 
the petitionerAJnion. It has denied that petitioner/Union 
is the Union of the employees working under the 
management. The four persons have not completed the 
240 days continuous service. Neither the no tice nor the 
compensation as per sec. 25 (F) of I.D. Act was necessary. 
These 4 workmen were not disengaged 17-03 1999. It has 
denied that it has not prepared the seniority list and the 
names of the above 4 employees were removed from 
muster roll. It has denied that by engaging Birandar, 
Shinde and Waghmare it has committed the breach of 
sec. 25 (H). It has denied they were working for 8 hours. 
Though they were given multiple designations the 
working hours were not increased. The bank has paid the 
wages as per bi-partite settlements and the circulars 
issued from lime to time. The Bank has given the 
appointment letters which are in their possession and the 
union is not entitle for any relief as claimed. Finely it has 
prayed to dismiss the reference by answering it in the 
negative.. 

(.12) l have heard Mr. Saikh for the union and 
Mr. S.K. Kumar for the management. So far as the Claim in 
res pect of regularization of the 6 workmen, now there exists 
no dispute since they have been already regularized. The 
representative of the Union has also restricted his 
submissions only to the cause of four workmen whose 
removal has been challenged. 


On the basis of the above pleadings, the following 
points arise for my consideration 

1. Whether Balaji Patil, Raosaheb Gangawane, 
Ashok Suroshe and Angad Kamble have worked 
continuously for more than 100 days in one 
calendar year? 

2 Whether the management Bank has committed a 
breach of Section 25-F of ID, Act by terminating 
their services without any notice? 

3. Whether the management engaged Bitajdar 
Shinde and Waghmare who were juniors to above 
4 persons and committed a breach of Section 
25-(h)? 

(13) In order to prove their respective contention, 
the petitioner union has examined its President, 
Shri Paramshwar Gaikwad while the management examined 
its Deputy Manager. They both have supported their 
contention and they are cross examined on behalf of 
opposite party also. It seems that no body from the above 
4 persons is examined by the petitioner’s union. No doubt 
the President of the union is claiming thai he has a full 
knowledge about the claim of the each workman but his 
evidence lacks about the details of their services. From his 
cross examination it seems that he has no knowledge about 
working days each workman and in what capacity the 
petitioner workmen were working. Apart from the question 
whether it waiTcontinuous or not the evidence of the 
President of the Union is very vague in all respect. 

(14) According to the respondent it has given the 
written orders on every time and it was obligatory on the 
workman to produce those orders to prove their contention. 
While according to the petitioner union, despite of t aeir 
notice no document as demanded are produced, therefore 
an adverse inference should be drawn against the 
management. In fact the initial burden lies always on the 
party who claims to have completed specific continuous 
service under the respondent management and had 
acquired permanency. If the written orders were given and 
are in their possession it was necessary to produce them. 
The management has brought the copies of statement of 
the working days of the above 4 employee and the same 
has repeated in the Written Statement as well as in the 
evidence. This statement show that Angad Karqble has 
completed only 85 days during the period from 29-10-1997 
to 11-06-1998 as a Watchman during the leave period of a 
regular Watchman. Ashok Suroshe has worked only for 82 
days during the period from 13-05-1998 to 24-09-1998. 
Shri Raosaheb Gangawane has worked as Watchman at 
Latur Main Office between the periods from 13-05-1997 to 
09-10-1997 for 82 days on a leave period of regular 
Watchman. Balaji Patil has worked for 147 days during the 
period from 07-04-1995 to 04-02-1999. 

(15) Perusal of the cross of thw President 

of the union shows that he has no detail knowledge about 
the period they have worked. tn the cross examination he 
has admitted that Angad Kamble has worked for 85 days. 
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It is not the case or it is not deposed even in the affidavit 
by the President of the union that the petitioner workmen 
were working for 240 days or more during the preceding 12 
months from the date of removal from the service in one 
calendar year. The witness of the union has admitted that 
he worked for 91 days. Similarly according to the 
management Ashok Suroshe worked for 82 days as a 
Watchman purely on a daily wages in a temporary capacity. 
Raosaheb Gangawane has worked for 82 days according 
to the management and Balaji Patil has worked for 147 days. 
There are no pleading on the behalf of the petitioners that 
ail the above 4 persons have completed 240 days. {Tie 
President of the union has nowhere stated that they have 
completed 240 days continuous service with in 12 months 
preceding to the order of removal. They have even not 
produced any document to show that they worked for more 
than even 100 days. As against this the evidence of the 
Bank specifically discloses the actual working days and 
that has been supported by their statement filed hy the 
Bank. No doubt the Bank has not produced the original 
Muster Roll or any other documents as demanded by the 
petitioner but no adverse inference can be drawn against 
the management since no evidence has been produced by 
the petitioner in respect of their claim for permanency. In 
the cross-examination the witness of the management, as 
submitted hy the petitioner has admitted that he has no 
knowledge on what basis the statement was prepared, still 
the evidence on behalf of the petitioner by examining the 
workman who have actually worked, was necessary to show 
that they have completed more than year. It was also 
necessary to produce the orders received to them. It is the 
case of Management that they have worked in leave period 
of the regular workman of the bank. They were engaged 
purely on the temporary basis. Nobody except Balaji PatiT 
has even worked for more than 100 days. Balaji has worked 
lor 147days but it is not continuous. He was working as 
sweeper once in a week form 10-07-1995. It means he has 
completed 147 days from 1995 till the date of alleged 
retrenchment. He was part time workman. They were paid 
as per Bipartite Settlements which are applicable to the 
bank employees. In the relevant year 5th bipartite which 
took place in April 1989 was applicable. In such 
circumstances it is difficult to accept the submissions of 
the union that they are entitled for the compliance of 
Sec. 25 and it is a retrenchment. The petitioner has cited 
one case C.A. No. 181 lof 1992 between Central bank of 
India and S. Satyamof Hon Supreme Court reported in FLR 
1996(74) Page 2063 and submitted that there is no need to 
have continues service for regularization and payment of 
compensation but the facts the cited case and the issue 
before the Hon’ble S.C. was of Sec. 25 H only, 1 discussed 
the evidence regarding case before me in next para. In my 
humble view it is restricted for 25 (H) and it is not of the 
assistant of petitioner. 

(16) The petitioner Union has also made the 
grievances regarding the appointment of Birajdar. Shinde 
and Suroshe. They were appointed in place of above 
workmen/ Petitioners The management has admitted that 
due to urgency they were given the work for short period 
of 90 days, but later on as soon as the position has become 
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normal they were removed. At present none of them is 
working. In fact Reference does not cover the aspect of 
breach of Section 25H of I.D. Act, and findings in this 
respect will be exceeding the jurisdiction. Apparently at 
present none of the above persons are working. Now the 
Central Govt, has taken the decision for not engaging any 
daily wager. Therefore now the question of engaging the 
juniors has no consequences. 

(17) The same thing about the allegations of the 
petitioner that the management is taking the work of three 
post from the petitioners and they are paid only for one 
post. It is also contended that the management is taking 
the excess work up to 8 hours from them daily though they 
are paid for the less hours. All these submissions arc not 
covered in the reference. The schedule is only in respect of 
non-compliance of Section 25-F i.e. one month notice and 
payment of retrenchment compensation amount. The 
petitioners by filing a Statement of Claim added more 
pleading and giving findings on them would be exceeding 
its jurisdiction. However it seems that the management 
was paying to the petitioners as per bipartite settlements 
and there is nothing on record to show that work for 
8 hours was taken from them. No doubt they were 
designated as a Sweeper-cum-Waterman etc. but their 
working hours were not increased. Similarly there is nothing 
to prove the allegations of the threats extended by the 
management to the workman and alleged activities of 
breaking the Union. In such circumstances no inference 
can be drawn that the management is indulging in unfair 
practices. In the result in opinion the petitioners failed to 
prove lhai they are entitled for the notice and retrenchment 
compensation and the management has committed the 
breach of Section 25-F. Hence the reference is answered in 
negative in respect of the above four removed workmen 
and there remained no dispute about the six workmen who 
are made permanent. 

Dated 3-10-2007 A.N. YADAV, Presiding Officer 

10 2007 

^T.33T. 3230.- 3fteilPl4> fenr srfkrfWT, 1947 ( 1947 

14) 4ft qRl 17 TfRBK^ WI 

4. 2, *FRK ^ W (#r4 43/2003) 

WlfTTct t, 'aft 9-10-2007 UTRT 

f 3TT ^TT I 

[Tf. TTcU 12012/183/2002-33^ 3TK Oft-H)] 
Tff'3T : ?\ 3Tf4<Fl<l 

New Delhi, the 1 Oth October, 2007 

S.O. 3230. —In pursuance of Section’ 1 7 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 43/ 
2003) of the Central Government Industrial Tribunal-cum- 
Labour Court No.-2, Dhanbad as shown in the Annexure 
in the industrial dispute between the management of UCO 
Bank, and their workmen, received by the Central 
Government on 

9-10-2007. 

[No. L-12012/183/2002-1R( B-H)] 
RAJINDER KUMAR, Desk Officer 
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ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (No^) AT DHANBAD. 

PRESENT 

Shri Nagender Kumar, Presiding Officer 

In the matter of an Industrial Dispute under Section 10(1) 
(d)ofthel.D. Act., 1947. 

REFERENCE No-43 OF 2003 

PARTIES: Employer in relation to the management of 
UCO Bank, Patna and their workman. 

APPEARANCES 

: Mr. B.N. Singh, 

Advocate. 

: Mr. D.K. Verma, 

Advocate. 

Industry : Banking. 

Dated, Dhanbad, the 27th Sept., 2007 

AWAfcD 

The Government of India, Ministry of Labour & 
Employment, in exercise of the powers conferred on them 
under Section 10(1) (d) of the l.D. Act., 1947 has referred 
the following dispute to this Tribunal for adjudication vide 
their Order No.L-12012/183/2002-IR(B-II) dated, the 17th 
March, 2003. 

SCHEDULE 

"Whether the action of the Management of UCO 
Bank. Patna in terminating the servic es of Shri Mithu 
is legal and justified ? If not, what relief is the disputant 
entitled to?" 


11 aragsrc, 2007 

W.3*T. 3231.—affislfop ferc stfqtwr, 1947 (1947 
^»T 14) *TTCl 17 

T>. fa. ^ SWTO ^ afa ‘3^ 

^ cfm, i^f fmK 

sMffar r.-i, w (wf wn 

13/1993) ^y+llvid 10-10-2007 

TTIRT i 

. [U^I-17012/55/92-3n|3TRC^-Il)] 

New Delhi, the 11th October, 2007 

S.O. 3231. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 13/ 
1993) of the Industrial Tribunal No.-l, Hyderabad as 
shown in the annexurc in the industrial dispute between 
the employers in relation to the management of Oriental 
Insurance Company Limited and their workmen, which was 
received by the Central Government on 10-10-2007. 

[No. L 17012/55/92-IR(B-II)] 
RAJINDER KUMAR, Desk Officer 
ANNEXURE 

BERORE THE EMPLOYEES INSURANCE COURT, 
AT HYDERABAD 

PRESENT 

Sri G. Chakradhara Rao, B.Com., B.L, Chairman (FAC) 

Dated this the 20th day of September, 2007 

I.D. No. 13/93 

BETWEEN: 


workman 

On behalf of the 
employers 

State: Jharkhand 


2 In this case both the parlies appeared through 
their authorised representative and filed their respective 
Written Statement etc. Subsequently at the stage of filling 
documents, Ld. Advoacte for the concerned workman by 
filing a petition submitted prayer to pasesd a 790 dispute' 
Award in this reference as the concerned workman is not 
interested to proceed with the hearing of this case. No 
objection raised on behalf of the management in view r of 
the prayer made by the workman side. 

Since the concerned workman involved in the 
reference is not interested to proceed wilh the hearing of 
the case and as no objection raised on the side of the 
management, 1 do not find any ground to adjourn the 
case sue moto for years, together. Under such 
circumstances, a No dispute' Award is passed in this 
reference presuming non-existence of any industrial 
dispute between the parties. 

N AGENDRA KUMAR, Presiding Officer 


Sri K. Hanumantha Rao, 

Podanandipadu post, 

Guntur District, A.P. ...Petitioner 

And 

Tiie Regional Manager, 

Oriental Insurance Co. Ltd., 

Regional Office. 

P.B.No. 45, Greensland Road, 

Banumpet, Hyderabad-16 
...Respondent 

This Industrial Dispute is coming on before me for 
hearing on 11-9-2007, upon perusing the petition, counter 
and other material available on record and upon hearing 
the arguments of Sri A. K. Jayaprakash Rao, Advocate for 
the petitioner, Smt. A. Anusuya, Advocate for the respondent, 
and the matter having stood over for consideration, till this 
date, this Court passed the following : 

; 
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AWARD 

i. The (rovemmeni of India, Ministry of labour. New 
Delm by its order number held as 17012/55/92- 1R (ITU) do 
I o 2 :993 m; de a reference under Sec. 10 ( I t (d) and 2 (A) 
of Industrial Dispute Aei, 1947 for adjudication of the 
Iniiusliiai Dispute mentioned in the schedule which reads 
us to hows; 

"Whether the action of the management Oriental 
Insurance Company Limited in removing Sri K. Hanumantha 
Pao. LT-inspector from service is justified ? 

If not, to what rekil’Sri K.Hanumantha Rao n. entitled 

U i . 

■ Al ter receipt’of the notice the workman approach 
the Tribunal and filed his claim contending by inter alia as 

to mows; ■ 

’’tic piv.ii inner joined the service-of the Oriental 
Insurance Company Limited in the year 1980 and now 
di--signaled as Development Officer at Pedanandipadu. He 
was served with a ehargesheet dt. 26-11 -1986 alleging that 
during !98-. T abused his position as a public servant 
issued 8 cover rotes wilh ami dates in collusion with private 
parties lifter a lire accident took place on 15-8-1984. ) he 
petitioner submit led a detailed explanation, and an enquiry 
was cot dueled. The order of removal from service was 
honed and it was confirmed by the appellate anthoiuy on 
j ’-9-149] Lite tespendcut accepted the premium paid by 
the parties without any demur. Lhc ehargesheet was served 
two veins three months after the fire accident. The 
petitioner posted the cover the notes and cheques on 
! 4-8-1984 itscli.. On earlier occasions also the petitioner 
is* tied cover notes worth • if R*. 40,00.000 without informing 
the t (udroliing officer either by telegram or by telephone 
' >r in person. ! ’T re are ro instructions from issuing telegram 
whenever higher risks are cohered. The petitioner hooked 
a A'lcpbtme call on 14-8 1984 to the residence of Branch 
Manager and Divisional Manager out of abandoned caution 
but the call did not fructify. The CBi also enquired in this 
regard and found that the petitioner booked the cals The 
cover notes weic issued at 4 p.m. on 14-8 1984 and the 
leuv.i could rust be cleared from box till 16-84 984 as the 
unit; for clearin'.: expired on 14-8-1984 and 15-8-1984 was 
national holiday. Lbe CBI found nothing against Tc 
petitioner and go no action was initiated against him. The 
parlies who insuied the goods filed suit against the 
respondent. So the petitioner was made scapegoat, The 
petitioner wa.> appointed by the respondent at 
iVdanamiipadu with full knowledge of his relationship with 
Sri 4 Veera 13admiah. Therefore the petitioner is entitled for 
r<; V if of reinstatement as prayed for 

2 The respondent filed its counter bv denying rhe 
averments in 'be petition on 21 -3-1994 and amended counter 
on 25 -3-199-- T he respondent admitted that the petitioner 
was qppoimod : <s Inspector on 20-2-1980. ft is further 
eon tended that the petitioner is close relative ol Veera 
Badraiah, who is the* Managing Partner of M/s Vsera 
Badraial* Company and Pedanandipadu Cotton Pres?, which 
am sister concerns. The.Petitioner colluded with Veera 
B.idr tirah and other anil issued 8 cover notes for a sum of 
Rs 82.50 lakhs with ar anti date 14-8-1984 after the fire 


accident look place on 15-8-1984. He posted the covered 
containing the duplicate cover notes and cheques on 
i 6-8-1984 and the Branch Manager Guntur received the 
same on 22-8-1984. The'petitioner has not done the business 
of 82 lakhs on any earlier occasions. The said Veera Badraiah 
and company has not insured the plant and building till the 
cover note for 50 lakhs was issued for more than one year. 
The petitioner informed the Branch Incharge about the out 
hrvak of fire on 15-8-1984, but he failed to intimate the 
issuance of cover notes. The petitioner should Jwtve 
acquainted himself with circular dt. 15-10-1976 by which an 
Inspector is required to inform the controlling office 
tclcphonically or telegraphically about the issuance of the 
cOv-cr notes. The petitioner clearly violated the rules. The 
CBi did not initiate criminal action against the petitioner 
tun suggested departmental enquiry for major punishment. 
.So them was no delay in issuance of charge sheet. The 
acceptance of premium docs not prevant for taking action 
against the employee if there is any serious misconduct 
indulged in by him conic to their notice later. The petitioner 
is net a workman. His work involves recruitment, training 
and conn-oiling the agents to dev lop the issuance business 
to sere xi, the business and other functions; as such this 
t ribunal has no Jurisdiction. 

4 7 ins Tribunal haft the validity of the domestic 
enquiry and by an order cl!. 31-5-1995 held that the domestic 
enquiry is defective and as such why the respondent filed 
1. A. No. 124/95 to decide as to whether the petitioner is a 
v. m'kman or not as a preliminary point, which was dismissed 
with an observation that the said point will be decided in 
the Award. The same was confirmed by A. F. High Court 
on 6-2 1996 in W. P. No. 28782795 

5. Lite respondem/managenienl examined M, W-l to 
MAY-5 aid marked Lx. M-l to M-44. The petitioner side he 
was examined as W. W.-l and marked Lx. W-l to W-9. 

6. Heard both sides. 

L The points for consideration are:~ 

“ Whether the action of the management Oriental 
insurance Company Limited in removing Sn K. 
Hanumantha Rao, Ex-Inspector from sendee is 
justified? 

If not, to what relief Sri K. Hanumantha Rao is 
entitled to?” 

Point 

8. The petitioner filed a claim statement against the 
respondent to set aside the order of removal dt. 28 -11 -1990 
passed by the respondent holding it as an illegal and invalid 
and giants the relief of reinstatement into service with full 
backwagc.s, continuity of service and ah attendant benefits. 

9 . The respondent case is that the petitioner was 
close relative of S. Veera Badraiah. who is the Managing 
Director of M/s Veera Badraiah company and M/s 
Peilanamiipadu Cotton Press and he colluded wilh beera 
Badraiah and issued 8 cover notes lor a sum of Rs. 82.50 
lakiw with an anti date 14-8-1984 after fire accident took 
place on 15-8-1994 and posted covers containing duplicate 
cca or notes and cheques on 16-8-1984 and the Branch 
Manage.- Guntur received the same on 22-8-J984, so a 
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(i) to recruit, train, direct and control the agents under 


charge sheet was issued on 26-11-1986 and therafter 
removed him from service vide order dt. 28-11-1990. 

10. Thereafter he approached the Government, who 
referred the same for disposal for adjudication and to submit 
an Award. 

11. Thereafter W. W.-l was examined on behalf of 
the petitioner and marked Ex. W-l to Ex. W -9, M. W-l to 
M.-W-5 were examined on behalf of the respondent and 
marked Ex. M-l to Ex. M-44. 

12. After hearing both sides this Tribunal passed an 
Award vides order dt. 18-1-1997 by holding that the 
reference is not maintainable in this Tribunal. 

13. Aggrieved by the same the petitioner herein filed 
a W. P. No. 29323/97 and W. P. No. 24259/99 before the 
Honble High Court, in which the Hon hie High Court held 
that once the petitioner was not a workman within the 
meaning of Sec. 2-s of the I. D. Act it had no jurisdiction. 
Thereafter to examine the merits of the dispute and direct 
the payment of compensation, since, however the Award 
is being quashed on the ground that the Tribunal had failed 
to assign reason in support of its conclusion that the 
petitioner is not a workman within the meaning of Sec. 2-s 
of the I. D. Act. This question becomes an academic. The 
Award is accordingly, quashed and the matter was 
remanded back for its consideration afresh qn the basis of 
evidence already addused before it, to determine the 
question whether the petitioner is/is not a workman within 
the meaning of Sec. 2-s of the I. D. Act and thereafter 
passed an Award in accordance with law. 

14. Thereafter both sides appeared before this Court 
and submitted their arguments. 

15. As per the directions of the Honble High Court 
and in view of the reference it is necessary to determine 
the question as to “Whether the petitioner is/is not a 
workman within the meaning of Sec. 2-s of the Industrial 
Dispute Act?” In this regard, it is not in dispute that the 
petitioner was appointed as Inspector in the respondent 
company during 1980 vide order dt. 14 9-1980, as a 
Inspector initially he wqs appointed for probation of 12 
months on completion of the same with certain conditions 
he will be eligible for appointement of probationary 
Inspector Gr-I and during the probation period as a trainee 
Inspector or as a probationary Inspector Gr-I he should 
pass Inspector examination conducted by the Federation 
Insurance Institutes or such other exam which may be 
stipulated. On satisfactory completion of probationary 
period as Probationary Inspector Gr-I and subject to his 
passing the Inspector examination of the federation of 
the insurance institution is eligible for confirmation as 
Inspector Gr -I by placing in a particular scale with 
attending allowances such as D. A, HRA, CCA, 
Entertainment Allowance, Conveyance allowance as 
applicable under rules. His duties and functions are he is 
appointed on an old time basis and he shall devote his 
full time and attend the company. He shall organize and 
develop general insurance for the company in and his 
duties and functions will include other things the 
following; 


him. 

(ii) to introduce develop and service general insurance 
business in the area under his jurisdiction. 

(iii) to prepare and issue kutcha receipts and cover 
notes and to maintain business statements. 

(iv) to service any business which may be assigned 
to him by the company and to discharge such order 
functions as may be assigned to him by the company. 

16. Ex. M-17' further shows in recommending 
appointment every care shall be taken by him to ensure 
such persons are recommended and introduced by him, 
who are expected to and likely to engage in the general 
insurance selling on behalf of the company, however the 
company reserve the right to reject the recommendation 
and he should abide by all rules and regulations of all 
tariffs in respect of tariff business and rules and regulations 
of the company and he shall not exceed in any way the 
authority given to him. His responsibility to issue cover 
notes in respect of business agents secured under him and 
he will issue all documents and only in accordance with 
the authority given to him by letter of authority and the full 
records with rules and regulations of the company and 
tariff. And his responsibility sends to H1-D.0 necessary 
cover notes, receipts, correspondent on other document 
immediately on their being issued and follow strictly the 
procedure and underwriting laid down by the company 
from time to time on behalf of the company. And his duty is 
to see that proper service rendered by him and by the 
agents working under him to the policy holder and 
concerned parties and it will be his duty and responsibility 
to collect necessary premium and credited to the company 
according to the instrutions laid down by the management 
or by its duly authorized officers. He must sign on muster 
rolls maintain a diary of day to day activities in the books 
supplied by the company, carryout all the .functions laid 
down by the respondent as indicated in schedule-a 
appended to Ex.M-17. And he requires to create permanent 
organization of several active agents who shall be recruited 
by him from time to time. And he is liable to transfer from 
one company/unit to another company/unit subject to 
amendments from time to time and rules and regulations as 
may be in force from time to time. And schedule-a contains 
Inspector functions with regard to his operations and his 
liabilities therein. 

17. It is not dispute that the post of Inspector was 
re-designated as a Development Officer in the year 1987 by 
Ex.M-18 dt. 13-2-1987 in which enumerated the duties and 
functions of an Inspector that is as per clause 8 of Ex.M-17. 
The development officer shall to carry on General 
Insurance and required to maintain a record procured by 
them; they were all admitted by the petitioner. 

18. Basing on the above functions and duties both 
sides argued at length. As per the arguments advanced by 
the petitioner counsel the petitioner will come within the 
meaning of Sec.2-s of the l.D. Act and submitted that he is 
a workman. In this regard the learned counsel for the 
petitioner relied upon a decision reported in 1998 LLJI in 
the case between Mahajan Borewell Company, Banglore 
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and other Vs. Rajarum Bharat and another, as per the said 

-ad e merit tnt of proving is not lies on the management 
Tru learned counsel for tile petitioner also relied upon a 
decision reported in LLN 9 1991 at page 1131 R. M. 
Narelkar Vs. C hief Commercial Superintendent, as per 
the '-aid judgment Commercial Railways are workmen as 
deli nod in ID. Act. The learned counsel for the petitioner 
has submitted development officers who are whole time 
employees oJ corporation are discharging no control over 
agents and are not subordinate to them, therefore the 
development officers are workmen, for which he replied 
upon i decision reported in 2001(1) FLR1104 in the ease 
between Iof India Vs. Industrial Tribunal of Kerla 
High Court. 

19. Against which the learned counsel for the 
respondent has submitted at length that in S. K. Varma 
Vs. Mahesh Chandra reported in 1983 SSC 510, the 
ilon’bie 3. (’. held that the Development Officer of lJC was 
workman as defined U/s 2-s of the I.D. Act were workman 
within the meaning of Sec. 2-s of I.D. Act, had been held to 
lx perineurium in H. R. Adyanthaya Vs. Sandoz (India) ltd., 
and sMhmitted that the judgment in S. K. Varma to the affect 
that the development officer was a workman was not judical 
precedent r equired to be followed. She has further submitted 
that what are the nature of work to be taken into 
consideration for determining the employee as a workman 
and argued a ! length by referring the S. C. judgment in 
Sandoz (India) I id., which is reported in 1994 AIR S.C. C. 
5 737. I'hc learned counsel for the respondent has further 
submitted that a person to he workman must be employed 
to do the work of any of the categories viz; manual, unskilled, 
skilled, technical, operational, clerical, and supervisory for 
high cr reward and the same must be established even if a 
person docs not perform managerial or supervisory duties. 
And further submitted that the onus was on the workman 
to prove that he is a workman and the duties and obligations 
of the development officer of the corporation by no stretch 
of imagination can be held to be performed by an apprentice 
and in such a c ase the development officer cannot be said 
as a workman and she further submitted that to raise a 
contention ot his status to a workman he must plead and 
pro\ ! the requisite facts and in absence of any such 
pleading or proof thai either by novation of contract or by 
reason of conduct of the parties such a change has been 
brougni about, for which she relied upon a decision 2004 
8 S. <’ cases 387 in the case between Mukesh K. Tripati 
appelant Vs., Sr. Divisional Manager, IJC and others. She 
has !u r thcr submitted about the requirements of the 
work mar. U,s 2-s by relying upon the decision reported in 
2005 3 SVC 232 in the case between Sonepat Cooperative 
Sugar Mills Ltd., Appelants Vs. Ajith Singh. 

2u. The learned counsel for the respondent further 
submitted that he colluded with the policyholders and 
created loss to the respondent corporation, when there is 
loss of confidence on the petitioner the termination is proper 
tnt 1 \ iiid for which she relied upon a decision reported in 
2007 (l i.Si 137468 in the case between Muraiidharan 
k. Vs. management of M/s Circle Fright INTL. (India) 
PTtd., 


21. Originally an Award was passed in this matter 
vide order dl. 18-1-1996, against which the petitioner herein 
filed a Writ Petition wherein the Hon'ble High Court 
observed that the tribunal has failed to analyze and examine 
the evidence on record and assign reasons in support of 
his conclusion that the petitioner is.not a workman U/s 2-s 
of the I.D. Act and the conclusion of the Tribunal more so 
w hen it relates to jurisdictional issue w hither the petitioner 
is a workman or not within meaning of Sec.2-s of the I.D. 
Act must be based on reasons and since the Award of 
Industrial Dispute bereft of reasons in support of its 
conclusion that the petitioner was not a workman within 
tlie meaning of Sec. 2-s of I.D. Act. The Award must be 
passed by the Tribunal. According the Award was passed 
mainly on the ground this Tribunal has failed to assign 
reason that the petitioner is not a workman within the 
meaning of Sec. 2-s of the I.D. Act and reminded back for 
fresh consideration. 

22. For the purpose of filing application U/s 2-A of 
the I.D. Act the petitioner has to establish that he is a 
workman U/s 2-s of the I.D. Act when he failed to establish 
that he is a workman he is not entitled for the relief as a 
workman, w'hcrcin an employee has multifarious duties and 
the question raised whether he is a workman or someone 
other than workman the Court must find out what arc the 
primary and basic duties of the person concerned and if he 
incidentally asked to do some other work may not be 
necessarily in tunc w r ith the basic duties. These additional 
duties cannot be changed the duties of the person the 
dominant purpose of employment must be taken into 
consideration and the class of duties must be rejected while 
determining the status and character of the person. The 
definition of the workman clearly shows that the person 
concerned would ceases to be workman if he perform some 
other supervisory duties, but he must be a person who 
must be engaged in supervisory cadre as mentioned in the 
decision reported in 2005 3 SCs 232 in the ease between 
Sonaput Cooperative Sugars Vs. Ajith Singh, as per the 
said judgment a person w'ho perfonmed one job mentioned 
in provision of Sec. 2-s of the I.D. Act only would come 
within the purview of the workman. The workman must 
establish that he employed in the resondent as 
contemplated in Sec. 2-s of the I.D. Act and to do the work 
of any of the categories mentioned therein and the same 
must be established even if a person does not mention 
managerial or supervisory functions and it is not enough 
that he is covered by any of the exemptions. The question 
is whether employee is a workman with a reference to nature 
of duty and to be determined with nature and facts of 
circumstances of each case on the basis of circumstances 
and facts and material on record. When an employee is 
doing types of works enumerated in Sec. 2-s of the I.D. 
Act. There is hardly difference in treating the workman but 
in a large number of employees have to do more than one 
kind of work in such case it becomes necessary to determine 
under w'hich classification the employee will fall for the 
purpose of deciding whether he comes within the defination 
or not and the designation of the employee is not much 
important, which is important is natural of duties. The 
determine factor is main dutv and not some w'ork 
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incidentally done. But incidentally or for fraction of time 
does some manual work the employee should be held to be 
doing supervisory work, controversially, if the main work 
is manual, clerical, or of a technical nature, mere fact of 
supervisory or other work also performed by the employee 
incidintally or only for fraction of time devoted to some 
supervisory work the employee will come under the 
definition of 2-s of the I.D. Act, as per the settled Law. 

23. When coming to the evidence of the petitioner it 
shows that he is a workman of the respondent/corporation. 
It is an admitted fact that he did not file the appointment 
order given to him which is a material document. On the 
other hand the respondent filed Ex.M-17 which is the 
appointment order. In this regard he stated the schedule 
contain the inspector function now attached to Ex.M-17 
was not given to him along with appointment order. But 
there is no material to prove that. On the other hand he 
stated that he knows the duties and function of a 
development officer. As per the respondent the duties and 
functions of the Inspector are as per the schedule-A 
attached to Ex.M-17 was not given to him along with 
appointment order. But there is no material to prove that. 
On the other hand he stated that he knows the duties and 
function of a development officer. As per the respondent 
the duties and functions of the Inspector are as per the 
scheduled-A attached to Ex. M-17 was not given to him 
along with appointment order. But he specially stated that 
he knows the duties and functions of the Inspector. He 
stated that Inspector designation was re-designated as 
Development Officer in 1987. His evidence mainly shows 
that the Inspector does not give instructions to the Agent, 
but his admission is very clear that he agreed that clause 8 
(a) (1) of the appointement order reads thal an Inspector 
can recruit, train and control the agents working under 
him. On the other hand he stated that hedo not supervise 
the work of agents. But it is very clear as pe:r sub clause E 
in clause 8 in his appointment order reads that it is his duty 
to see the proper service rendered by him and by the agents 
working under him to the policyholders and concerned 
parties. As per Ex.M-18 notification of the Ministry of 
Finance it is very clear that is scheme of the insurance 
business further amended the general insurance 
rationalization of a pay scale and other conditions of 
services of the stag scheme 1976, which shall apply to all 
development officers who are in whole time employment in 
the company.,As per the said notification under clause 9 
(a) Development Officer means member nf the development 
staff, who immediately commencement of scheme 1987 were 
categorized or appointed as Inspector Gr-1 and Inspector 
Gr-II and on such commencement disignated respectively 
as a Development Officer Gr-1 and Development Officer 
Gr-II, which shows that they are officer category and having 
particular pay scale as mentioned therein. Apart from that 
he has to introduce six new successful agents in a year as 
per clause 8 of the appointement odrer. 

24. M.W-1 evidence is also clear thal the petitioner 
worked as Development Officer. M.W-2 also categorically 
stated that Development Officers are governed by General 
Insurance retionalization scheme and other development 
officers' scheme 1976. And it is prove that the petitioner 
appointment was also as per the above said scheme and 
their functions are to recommend and recruitment of agents, 
assist them and trained them and coordinate procurement 


of general business. It is also clear that Development Offiver 
Function is that they have to procure general insurance 
business and service them in their area of business. And 
they are supposed to keep a dairy regarding business and 
produce it as and whin called. He gave specific evidence 
with regard to functions which is not within any clerical 
work. It is also clear from M.W-2 that Development Officer 
are not assigned with any clerical work and they have 
separate supervisory work for their organization and they 
governed by their scheme. He also gave about the 
particulars of the salary of the Sr. Development Officer. As 
per his evidence agents are routed through Development 
Officers and get commission tor the business and the 
Development Officer get business procured by the agents 
under him. As per M.W-3 evidence with reference to 
Ex.M-17 and Ex.M-18 notification and stated about the 
functions of the Development Officer. M.W-4 also gave 
evidence that the petitioner joined the service of the- 
petitioner on 20-2-1980 and his services were confirmed 
about one year later and he was provided Motorcycle. 
Nothing was elicited from the evidence of the respondent 
to show anything that his work is manual, unskilled, skilled, 
and technical, operational, clerical or supervisory work 
covered U/s 2-s of the I.D. Act. The work of the petitioner 
cannot be manual, unskilled, skilled, and technical, 
operational, clerical or supervisory work. His work 
involves recruitment, training and controlling the agents 
to devlop the issuance business to service, the business 
and other functions; and nothing on record to show that 
he was a workman within the meaning of Sec. 2-s of the 
Industrial Disputes Act. And nothing was elicited from 
the respondent side evidence to show anything that he 
was a workman, and the evidence of the petitioner is not 
sufficient to show that he was a workman within the 
meaning of Sec. 2-s of the I.D. Act, as such this Tribunal 
has no jurisdiction. 

25. With regard to the second point that is whether 
the respondent was justified in removing the petitioner 
from service is concerned the respondent mainly alleged 
under Ex.M-1 charge sheet while the petitioner was doing 
as Inspector at Pedanandipadu during 1984 he abused his 
position by colluding with private parties that is M/s Sekala 
Veera Badraiah company and Pedanandipadu cotton 
company and others in antedating dated 8 cover notes to 
an extend of 82.50 lakhs for uninsured property kept in the 
joint premises of M/s'Sekala Veera Badraiah company and 
M/s Pedanandipadu cotton press in the fire accident 
dt. 15-8-1984 and facilitating them in performing heavy 
undue claim to the said claim as detailed in the statement of 
imputation of misconduct mainly on the ground he exhibited 
lack of integreted and conduct and committed a grave 
misconduct. For which he submitted an explanation under 
Ex.W-6 to Ex.M-1. The respondent side marked Ex.M-10 
which i$ the domestic enquiry in which the enquiry officer 
submitted repory, thereafter the disciplinary authority 
removed the petitioner from service and his appeal was 
also dismissed under Ex.M-16. 

26. It is an admitted that the petitioner was son in law 
of M/s Sekela Veera Badraiah and appointed on behalf of 


4289 (31/07—13 



9270 


THE GAZETTE OF INDIA : NOVEMBER 3, 2007/KART1KA 12,1929 


[Part H—Sue. 3(ii)] 


the respondent company and his address was also given 
as C./o Sekala Veera Badraiah which clearly established the 
relationship between the petitioner and the main insurance 
policyholder. 

27. There was a fire accident in ginning mil] and both 
the mills were insured even before 14-8-1984 as exhibited 
by M.W-3 and for about and core of rupee and odd 
mentioned in Ex. M-16 report of CB1. 

28. In this regard the learned counsel for the 
respondent submitted that the petitioner created false 
policies and defrauded the respondent corporation, even 
though he is having relationship with the main policyholder. 
Th<ire is no bar to obtain a policy in the name of their kith 
and kin or in the name of anyone of his relatives. Naturally 
most of the friends and relatives will come forward to pay 
subscription of policies cither on his request or voluntarily. 
It is a general trend in the policyholders to take policies 
through their known persons or relatives. Therefore the 
relationship is not a ground to take adverse view against 
the Development Officers; therefore it is not a ground to 
disallow the claim of the petitioner. 

29. As seen from the material available on record it 
shows that there was a fire accident on 15-8-1984 in the 
premises of the main policyholder. The mills as well as 
cotton press was insured even before 14-8-1984 for Rs. 50 
lakhs. Therefore it is not the first time that the petitioner 
obtained policy for heavy amount. The material available 
on record it show's that the petitioner informed the then 
General Manager M.W-3 about the fire accident who visited 
aloqgwith fire surveyor and he informed the issue 8 cover 
noted on 14-8-1984 for about 82 lakhs. The petitioner 
version is that the duplicate cover notes along with 
6 cheques 14-8-1984 to the Branch Office, Guntur and he 
sent 2 more duplicate copy of cover notes on 16-8-1984. 
As a party gave cash on the evening of 14-8-1984 after 
bank hours and 15-8-1984 being holiday in connection with 
Independence Day. It is also clear that the respondent 
encashed them and issued receipt without prejudice to 
them as contended by them. They respondent suspected 
the conduct of the petitioner. They suspended the 
petitioner and gave a report to the CBl, who enquired into 
the matter and submitted Ex. M-36 report. The respondent 
did not honour the claim of the policyholders, but it is an 
admitted fact that the Civil Court decreed the suit against 
the respondent except one matter and the respondent 
preferred an appeal in the High Court under Ex.W-7 to 
Bx.W-9 and Ex. M-37 to Ex. M-43. They are judgments and 
decrees and stay orders of the Hon’ble High Court. The 
material available on record shows that the petitioner first 
issued cover notes for heavy amount o f Rs. 82 lakhs. The 
respondent version is that the petitioner did not inform on 
phone on 14-8-1984 about the issuance of. cover notes. 
And material further show's that he booked a call on the 
date of cover notes on 14-8-1984 and it was not matured. 
He gave a detailed explanation abouf the policy notes and 
he handed over the original cover notes and posted 
immediately on 14-8-1984 but the fire accident w'as took 
place on 15-8-1984. He would have been sent a telegram to 
the respondent but he failed to send it except booking of 


telephone call to the respondent but he did not fructify 
and he did not talk to the respondent company- The material 
shows that he previously he did the same but the respondent 
has not questioned him. It is not the first time of issuing 
cover notes but he also issued earlier also and sends the 
duplicate cover notes and cheques for the premium to the 
branch office. Earlier he issued cover notes for maximum 
amount of Rs.70,000 whichis not disproved by the 
respondent. Under these circumstances it cannot said that 
the conduct of the petitioner is doubtful. There is no 
evidence from the respondent side that the petitioner 
prepared cover notes subsequent to the accident. The 
evidence of the respondent is not sufficient to disbelieve 
the petitioner version. There are suspicious circumstances 
connecting to the second point but in this matter previously 
also the petitioner put up cover notes even for huge 
amounts the respondent also encashed D.Ds and cheques, 
however subject to with out prejudice to their rights. But in 
the present matter the policyholders filed a suit against the 
respondent and obtained decree.in their favour which is 
connecting to cover notes in this matter. Apart from that 
the matter is pending in the appellate Courts. 

30. Upon persuing all the documents and evidence I 
did not find any point in favour of the petitioner wath regard 
to the removal of the petitioner fronvservice though this 
Court has no jurisdiction. It is necessary to answer the 
point that whether the petitioner is/is not a workman within 
the meaning of Sec. 2-s of the l.D. Act, in view of the 
reference and direction given by the Hon’bie High Court. 
Moreover it is necessary to answer all the points relevant 
to the reference. 

31. Upon persuing the circumstances in this matter 
the action of the management of the Oriental Insurance 
company removing the petitioner from service is not 
justified, but he is not entitled to the relief as he is not a 
workman within the ambit of Sec. 2-s of the Industrial 
Disputes Act 1947- 

32. In the result Award is passed by holding that the 
action of the management of Oriental Insurance Company 
Ltd., in removing the petitioner Sri K. Hanumanthu Rao, Ex- 
Inspector from service is not justified. But he is not entitled 
for reinstatement as the reference is nut maintainable since 
the petitioner is not a workman within the ambit of Sec. 2-s of 
the Industrial Disputes Act. No costs. 

Dictated to the Stenographer, typed by her on 
Computer, corrected and pronounced by me, in the open 
court, on 20th day of Septemher 2007. 

G. CHAK RADHARA RAO. Chairman (FAC) 
ID 13/93 

Appendix of evidence 

Witness examined for Witness examined for 

the Petitioner the Respondent 

WWI. Koteswara Rao MW. 1 BRC Prasad 

MW. 2 N. Chandra Mohan 
MW. 3 G. Rama Rao 
MW. 4 T. Tira Paiah 
MW. 5 Umesh. 
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Document Marked for the Petitioner Ex M13 26-5-90 


ExWl 

29-2-88 

Copy of the Representation given by 
the Workman to the enquiry officer. 

ExMI4 

26-5-90 

ExW2 

3-3-90 

Copy of the Representation given by 
the Workman to the enquiry officer. 

Ex MLS 

284-91 

Ex W3 

6-3-90 

Letter from The enquiry officer to 
Sri. K. Hanumanth Rao. Devi. 





officer (undersuspension) Comp. 
Vijayawada. 



ExW4 

12-3-90 

Copy of the Representation given by 
the Petitioner to the enquiry officer. 

ExM16 

27-9-91 

ExWS 

12-3-90 

Statement of fire Insurance for the 
year 1980 (Feb 20th to December) 

ExM17 

4-2-80 

ExWti 

22-1-87 

Reply submitted by WW1 to the 
Regional Manager Oriental Insurance 
Co. Ltd. 

ExM18 

13-2-87 

ExW7 

30-3-95 

Xerox Copy of the order copy in 
O.S. No.4-14/87 in the Court of Addl. 
Subordinate Judge Guntur. 

Ex Ml 9 

16-10-76 

ExW8 

19-7-93 

Order Copy in O.S No 27/88 of the 
Principal Subordinate Judge Guntur. 

ExM20 

16-10-76 

Ex W9 

27-4-95 

Copy of the O.S No. 53 7/89 dated 
274-95. 




Documents Marked for the Respondent 

ExM21 

14884 

Ex Ml 

26-1186 

Letter addressed to Sri K. Hanumatha 





Rao by the Regl Manager, enclosing 
the articles of charges— level 1 against 
for K. Hanumanth Rao. 



Ex M2 

22-1'87 . 

Representation submitted to the 
Regional Manager oriental 

Insurance Co. Ltd by K. 

Hanumantha Rao. 

ExM22 

14884 

Ex M3 

22-6-87 

Order of appointment of enquiry 
officer appainting Sri. P. Umesh 
Branch Manager CBC-1 : Hyd. as E.C. 

ExM23 

14884 

ExM4 

28-10-88 

Order of appainting Sri B.R.C. Prasad 
Asst. Manager Hyderabad as 

ExM24 

14884 



enquiry officer. 

ExM25 

14-884 

ExM5 

1-5-89 

Order of appainting of Sri C.B. Rao 
Inspector CBI as enquiry officer 

ExM26 

14884 

ExM6 

29-2-83 

List of address Submitted by K. • 
Hanumantha Rao in the domestic 





enquiry. 

ExM27 

14884 

ExM7 

3-3-90 

Letter addressed by Sri K. 




• 

Hanumantha Rao to the enquiry 
officer, BRC Prasad 



ExM8 

6-3-90 

-do- 



ExM9 

12-3-90 

List of witness Submitted by K. 
hanumantha Rao to the domestic 

ExM28 

14884 



enquiry. 



ExMlO 

12-3-9(3 

Procedings of the domestic enquiry. 



ExMll 

4-5-90 

Enquiry officer letter forwarding 
Prosecution "brief in RC 12/65-VSP 
against K.Hanumantha Rao. 

ExM29 

14884 

ExM12 

26-5-90 

Letter from K. Hanumantha Rao BRC 




Prasad enquiry officer forwarding of 
defence brief of CO A in RC 12/85 in 
domestic enquiry. 
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Enquiry report submitted by BRC 
Prasad E.O. 

Letter enclosing the enquiry 
Procedings for delinquent workman. 
Appeal of Sri K. Hanumantha Rao 
ex- Development Officer Branch-I, 
Guntur Submitted to the Asst. GM 
per Department, Oriental Insurance 
Co. 

Order of the Asst. Genl. Manager & 
Competent Disciplinary Authority 
Passed against K. Hanumantha Rao. 
Appointment order Issued to 
K. Hanumantha Rao 
Notification issued by the Ministry 
of Finance Dept & Economic affairs. 
Circular Issued to Inspectors and 
Agents regarding issue of Cover 
notes. 

General Insurance Rationalisation of 
Pay scales and other Conditions of 
Service of Development Staff Scheme 
1976. 

Cover note No. 91009 Covering the 
Cotton Kappasunit Cotton seed and 
fully pressed Colton bales belongs 
to Sri Skala Veerabhadraiah and Cost 
for Rs. 15 lakhs. 

Telegram issued by Skala Vccra- 
bhadraiah on 16-8-84 regarding the 
occurrance of the fire accident to the 
building and slocks. 

Cover note of Insurance Co. 

Regarding Srce Lakshmi Cotton 

Traders Pedanandipadu for 14-8-84 to 

16-10-84 

Cover Note 

Cover Note 

Cover note insured in this cover note 
in Bank of Baroda on A/c of Sakala 
Veerabhadraiah and Co. for the Perico 
from 14-8-84 to 14-9-85 for 50 lakhs. 
Cover note the insured parly is stock 
of Harion Krishna Traders, 
Abbinanguntala Padulying in the 
Premises of M/s S. Veerabhadraiah & 
Co. paid insurance from 14-8-84 to 
14-9-84 for 1 lakh 50 thousand. 

Cover note insurred in this cover note 
to M/s Tirumala Cotton Trading Co. 
Pedanandipadu for the period from 
14-8-84 to 14-10-84 for sum insured 
Rs.7 lakh 

Cover Note insured in this cover note 
is M/s. Srinivasa Cotton Traders 
Pedanandi P&di. for a sum of Rs 1.50 
lakhs for the period from 14-8-84 to 
14-10-84. 
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Ex M29(A) 

Ex M30 

Ex M31 

ExM32 

Ex M3 3 

ExM34 

Ex M35 

ExM36 

Duplicate xerox copy of Ex M 29 
Policy bearing No 91061 

Policy bearing No 91008 

Telegram issued by the Petitioner 
dt.31-3-84. 

-do- 

-do- 

Telegram issued on 16-8-84. 

CBI Enquiry report. 

Ex M3 7 

7-8-95 

Xerox copy of interim suspension 
order CMP No 10844 of 1995 of the 
Honble High Court of DP. 

ExM38 

9-2-84 

Xerox copy of the order in CMP No 
1560/94 in A.S. No 95/94 of the Honble 
High Court. 

Ex M39 

1-9-95 

Order copy in CMP No 11114/95 in 
A.S. No 936/95 and order of the 
Honble High Court. 

Ex M40 

17-1-96 

Xerox copy of the Honble Supreme 
Court on SCA Co/ML. No 737-739/ 
96. 

Ex M41 

25-1-96 

Xerox copy of the order SLP No. 
(civil) No. 737-739/96 of Honble 
Supreme Court, 

Ex M42 

25-2-84 

Order copy in O.S. No. 18/91 of III 
Addl. District Judge Guntur. 

Ex M43 

25-2-84 

Dcscreed order in O.S. No. 18/91 of 
III Addl. District Judge Gunter. 

Ex M44 

25-2-84 

Conduct Discipline and Appeal Rules 
of General Insurance 1975. 

After remand 


-Nil- 

II 2007 

^.3JT. 3232.—aflOlPMi GWK arfvPm, 1947 (1947 
14) qm 17^ V, ^#4 TRRTR RT. Et. 

TTET. iE ERT5 f44HTi1 ^ 

3EpFR 3 3fWlPl+ felT E RT^R 3lWhch 

3Tf^ETtn II, ^ TETR TRsqT 74/2005/1 ) 331 

TOlfeld f, ^sfcf ETTR 34 I 1-10-07 34 343 

?R4T an [ 

[E. 3^1-20012/14/2005-3Jl£m om-D] 
7% rph ^ m , 

New Delhi, the 11th October, 2007 

S.O, 3232.— In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 74/ 
2005/1) of the Central Government Industrial TribunaMI, 
Dhanbad now as shown in the Annexure in the Industrial 
Dispute between the employers in relation to the 
management of M/s. BCCL, and their workmen, received 
by the Central Government on 11 -10-2007. 

[No. L-20012/14/2005-IR(C-I)] 
SNEH LATA JAWAS, Desk Officer 


ANNEXURE 

BEFORETHECENTRALGOVERNMENT 
IM)l STRL4LTRIBLNAL(No.2) AT DHANBAD. 

PRESENT 


Shri Nagendra Kumar, Presiding Officer. 


In the matter of an Industrial Dispute under Section 10(1) 
(d) of the I.D. Act., 1947. 

REFERENCE NO-74 OF 2005 
PARTIES 

Employer in relation to the management of 
BCCL’s Block-11 Aera and their workman. 

APPEARANCES 

On behalf of the : None 

workman 


On behalf of the 
employers 

State : Jharkhand 


Mr. D.K. Verma. 
Advocate. 


Industry : Coal. 
Dated, Dhanbad, the 27th Sept., 2007. 

AWARD 


The Government of India, Ministry of Labour & 
Employment, in exercise of the powers conferred on them 
under Section 10(1) (d)of the I.D. Act., 1947 has referred 
the following dispute to this Tribunal for adjudication vide 
their Order No.L-20012/14/2005-1R (C-I) dated, the 
21st July, 2005. 


SCHEDULE 

"‘Whether the demand of the Rashtriya Colliery 
Mazdoor Congress from the management of BCCT 
Block-II area that Sh. Birendra Rajak may be 
regularised as Tyndal in Cat. IV w.c.f. 1-8-98 and 
promoted in Cat-V w.e.f. 1-8-2002 is justified 7 If so, 
to what relief is the workman entitled ?” 

2 In this case neither the concerned workman nor his 
representative appeared before this Tribunal. Management 
side, however, made appearance through their authorised 
representative. It transpires from the record that registered 
notices and show cause notice were issued consecutively 
to the concerned workman/sponsoring union. In terms of 
rule 10B of the I.D. Central Rules, 1957 it is manadatory on 
the part of the concerned workman/sponsoring union to 
file statement of claim, list of reliance, documents evidence 
etc. before the Tribunal within 15 days from the date of 
receipt of the order of reference. The concerned workman/ 
sponsoring union not only violated the above rules but 
also even did not consider necessary to respond to the 
notices issued by this Tribunal. Gesture of the workman/ 
sponsoring union if is taken into consideration will expose 
clearly that they are not interested to proceed with the 
hearing of this case. Under such circumstances, this 
Tribunal finds no ground to adjourn the case suo niolo for 
months together. Hence, the case is closed and a 'No 
dispute'Award is passed in this reference presuming non¬ 
existence of any industrial dispute between the parlies. 


NAGENDRA KUMAR, Presiding Officer 
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4 Rcrcfl, 11 2007 

W.3ff. 3233.—441*1* f*W4 3#?R, 1947 (1947 
14) 4 m\ 17 4 SP^ROT4, 44*1 WsZK A. 4. 4. 4. 
T55i. 4 ^ 4 lH4ta4f afa ^i4 444 4 4ei, 

4 3il)€ilP(cn (qqi^ 4-41 W*H 3f}WlPt* 
3?f4FRT-II *R^ 4 'T^TS (4r*f TOIT 76/2005/4) 4t 
3Rcft i, 4 44f ^FK 4 11-10-2007 4t 3JTRT 
fan «rr i 

[U 15R-20012/34/2005-^, 37R. (4-1)] 

7% Ren *ram, 44*4 

New Delhi, the 11th October, 200? 

S.O. 3233.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 76/2005/4) 
of the Central Government Industrial Tribunal II, Dhanbed 
now as shown in the Annexure in the Industrial Dispute 
between the employers in relation to the management of 
M/S B C C L and their workman, which was received by 
the Central Government on 11-10-2007. 

[No. L-20012/34/2005-IR (C-l)] 

SNEH LATA JAWAS, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERW4ENT 
INDUSTRIAL TRIBUNAL (No-2) 

AT DHANBAD 
PRESENT 

Shri Nagendra Kumar, 

Presiding Officer 

In the matter of an Industrial Dispute under Section 10(1) 
* (d) of the I. D. Act, 1947. 

Reference No. 76 of2005 

Parties 

Employers in relation to the management 
of M/s. BCCLs Katras Area and their workman. 

Appearances 

On behalf of the workman : None 

On behalf of i he employees : Mr. D. K, Verma, 

Advocate. 

State : Jharkhand Industry : Coal. 

Dated, Dhandab, the 27th Sept., 2007. 

AWARD 

The Government of India, Ministry of Labour & 
Employment, in exercise of the powers conferred on them 
under Section 10(1) (d) of the I. D. Act., 1947 has referred 
the following dispute to this Tribunal for adjudication vide 


their order No. L-20012/34/2005-IR (C-l) dated, the 26th 
July, 2005. 

SCHEDULE 

“Whether the action of the management of Ram Kanali 
Colliery of M/s. BCCL in dismission Sri Ram Ratan 
Das from the services of the company vide order 
dated 15/16.8.2004 is fair and justified ? If not, to 
what relief is the concerned workman entitled?” 

2. In this case neither ihe concerned workman nor 
his representative appeared before this Tribunal. 
Management side, however, made appearance through their 
authorised representative. It transpires from the record that 
registered notices and show cause notice were issued 
consecutively to the concerned workman/sponsoring 
union. In terms of Rule 10B of the I. D. Central Rules, 1957 
it is mandatory on the part of the concerned workman/ 
sponsoring union to file Statement of claim., list of reliance, 
documents evidence etc. before the Tribunal within 15 days 
from the date of receipt of the order of reference. The 
concerned workpian/sponsoring union not only violated 
the alcove rules but also even did not consider necessary 
to respond to the notices issued by this Tribunal. Gesture 
of the workman/sponsoring union if is taken into 
consideration will expose clearly that they are not interested 
to proceed with the hearing of this case. 

Under such circumstances, this Tribunal finds no 
ground to adjourn the case suo moto for months together. 
Hence, the case is closed and a * No dispute ’ Award is 
passed in this reference presuming non-existence of any 
industrial dispute between the parties. 

NAGENDRA KUMAR, Presiding Officer 
11 SttgK, 2007 

gjr.air. 3234. —sftajPi* arfafwr, 1947 (1947 

14) 4 1 7 4 3T33RT4 r. 4. 4.4. 

■qtr. 4 wrr 4 tto frr4^4f 4 t tt4 374*4 4 4*, 

3Pj4r -fr A 444 TR*TT 4WlPl* 

3ifacfRtJT-n,. w 4 (4r4 im 86 / 2005 / 3 ) 4t 

t, 4 444 ER*T7 4l 11-10-2007 4 UTRl 

Han «n 1 

[7T. 1551-20012/72/2005-34.3311.(4-1) ] 

4t? <rTcTT ^cji 4, 3Tf4T[fr 

, New Delhi, the 11 th October, 2007 

S.O. 3234.-— In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 86/2005/ 
3) of the Central Government Industrial Tribunal II, Dhanbed 
now as shown in the Annexe*^ in the Industrial Dispute 
between the employers in relacon to the management of 
M/S BCC Land their workman, which was received by 
the Central Government on 11-10-2007. 

[No. L-20012/72/2005-IR(C-l)] 
SNEH LATAJAWAS, Desk Officer 
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ANNEXURE 

BEFORE THECENTRALGOVERNMENT 
INDUSTRI AL TRIBUNAL (No-2) 

AT DHANBAD 
PRESENT 

Shri Nagendra Kumar, 

Presiding Officer. 

In the matter of an Industrial Dispute under Section 10(1) 
(d) of the I. D. Act., 1947. 

Reference No. 86 of2005 

Parties 


11 344^13,2007 

<FT.37T. 3235.—fFFK 3?fafFFR, 1947 (1947 
FR 14) Fit RRT 17^ fe, FRFiR fefel, 

Srarft RRFFF 3TF1£ M«l«bY 3ife +4 f;kY ^ 

Ffel, 3RJFR i\ fef^e fFFK ^ afWlfhR RfetFRR 

STrAt^RW (^#1 09/1998) Fit RFRftffi ^Trfr t, 
Rfl FtFfa FRFRT -aft 11-10-2007 Fit RM f37T RT I 

[FT- t^-41012/93/1997-34T|.3TR.(^I)] 
3-UTR arfVFflft 

New Delhi, the 1 Ith October, 2007 


Employers in relation to the management 

of Hurriladih Colliery of M/s. BCCL’s and their workman. 

Appearances 

On behalf of the workman ; None 

On behalf of the employers : Mr. D. K. Verma, 

Advocate. 

State : iharikhand Industry : Coal. 

Dated, Dhandab, the 27th Sept., 2007 

AWARD 

The Government of India, Ministry of Labour & 
Employment, in exercise of the powers conferred on them 
under Section 10(1) (d) of the I. D. Act., 1947 has referred 
the following dispute to this Tribunal for adjudication vide 
their order No. L-20012/72/2005-IR (C-l) dated, the 
13 th September, 2005. 

SCHEDULE 

"Whether the action of the management of Hurriladih 
Colliery of M/s. BCCL in dismissing Sri Sunil Lai 
Bouri, M/Loader from the services w.e.f. 9*11 -98 is 
justified ? If not, to what relief is the concerned 
workman entitled?” 

2. In this case neither the concerned workman nor 
his representative appeared before this Tribunal. 
Management side, however, made appearance through their 
authorised representative. It transpires from the record that 
registered notices and show cause notice were issued 
consecutively to the concerned workman/sponsoring 
union. In terms of Rule 10B of the I. D. Central Rules, 1957 
it is mandatory on the part of the concerned workman/ 
sponsoring union to file Statement of claim., list of reliance, 
documents evidence etc. before the Tribunal within 15 days 
from the date of receipt of the order of reference. The 
concerned workman/sponsoring union not only violated 
the above rules but also even did not consider necessary 
to respond to the notices issued by this Tribunal. Gesture 
of the workman/sponsoring union if is taken into 
consideration will expose clearly that they are not interested 
to proceed with the hearing of this case. 

Under such circumstances, this Tribunal finds no 
ground to adjourn the case suo moto for months together. 
Hence, the case is closed and a No dispute’Award is passed 
in this reference presuming non-existence of any industrial 
dispute between the parties. 

NAGENDRA KUMAR, Presiding Officer. 


S.O. 3235.—In pursuance of Section 17 of the 
Industrial Disputes.Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 09/1998) 
of Industrial Tribunal cum Labour Court, Ajmer as shown 
in the Annexure in the Industrial Dispute between the 
management of Western Railway Ajmer, and their workman, 
received by the Central Government on 11-10-2007. 

[No. L-41012/93/1997-IR (B-1)] 
AJ AY KUMAR, Desk Officer 

FRTRR 

( rjirihr snr ttc* aMPbb stftAf 

TIFT. 

srferff : sfr 3HT. -Ahm, 3 Trt^t^r 
RFTF07 FT335T-*ft. 3Tlf. 3TTT. 09/98 ) 

R. T^-41012/93/97 3*T^. ) 

7-3-98 

FtSTFFi TlfFF, FRF? RF 

^ eii2018, fft, 

RiAf 


frtr 

fegFI tvT RFFFi, 4&FM TFtF, 

arawf 

FRfe*7cT : *t FFHfth?, 3TfeR4FFT, RlMf I 

: *t ^ricidR, arfaFFi, 3^rrstft i 

fcTfar24-9-2007 

FRFiR gRT Afar! fFFTF feoH t:- 

“FFT ^ WW, RfelFR TetF 3F5P44 ^ £RT 
%\ RltHHER ^ HUflclIcH aft f^TRF 29-5-84 3 28-5-89 
FFi Fc'te.R Ft R? R7 oftTMcfl R 'FRT 3T?t ^ ” 

FfeRFf eft FfaFi fFRT TIFF FR SffelFRTt f ?” 

Fife*? ^ W TDTFR^T RRfFFR 37^1 RT*ff RtKRFfTFf 
A FRA jfeiAz 3ffq> F?7R A‘ 37%rt fFRR t FRFt RJR A' 
3t<41"^ RTfRT fFRR RffFR FtRR Ft RF FT. 3 Af Ffefa Tffel FR 
3 ,23,45 'FIR FFlfFi fA 1983 3 ^ifel Ft RF R7 

FiRfeFFT rA AM fArA c£ %t( ^ %r ^ ^ 

feFTFT 29-5-84 Fit FR ^ FfFT FR feRT fFFK 
FFfe R7 Fft-3 ^ AfS+vl FRFIFR 28~8~89 3 AvTFF 
^ RF R3 FfeTRcT tl FFF 37 ^Fi1fFkTT ^ FUR FT<?I 
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New Delhi, the 12th October, 2007 

S.O. 3236. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 192/ 
1997) of Central Government Industrial Tribunal-cum- 
Labour Court Bangalore, as shown in the Annexure in the 
Industrial Dispute between the management of Konkan 
Railway Corporation Ltd., and their workmen, received by 
the Central Government on 12-10-2007. 

[No. L-41012/168/1995-IR(B-l)] 
AJAY KUMAR, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL -CUM-LABOUR COURT 

“Shram Sadan”, G.G. Palya, Tumkur Road, 
Yeshwantpur, Bangalore-560022 
Dated : 4th October 2007 

Present SHRI A.R. SIDDIQUI, Presiding Officer 

C.R. No. 192/1997 

I Party: 

Sri Parameshwar Kansali, 

Thammu Shetty Compound 
Agalamelu, Surathakal, 

Bangalore-57 4158 

II Party 

The Chief Engineer, 

Konkan Railway Corporation Ltd., 

Hebbar Bldg, Kadiyali, Kunjibettu, 

UDUPI-576102 

Appeameces 

I Party ; Shri J. Ravindra Naik, Advocate 

II Parly: ShriP.P. Hegde, 

Advocate 

AWARD 

1. The Central Government by exercising the powers 
conferred by Clause (d) of sub-section (1) and sub-section 
2A of the Section 10 of the Industrial Disputes Act, 1947 
has referred this dispute vide Order No. L 41012/468/95- 
IR(B.I) dated 29-01-1997/05-02-1997 for adjudication on the 
following schedule: 

SCHEDULE 

“Whether the action of the management of 
Konkan Railway Corporation Limited in terminating 
the service of Sri Parameshwar Kansali is justified? 
If not, to what relief the workmen is entitled?” 

2. The case of the first party workman as made out in 
the claim statement, in brief, is that while he was working 
as Gangman under the Southern Railways, there was a 


[Part II—Skc. 3(ii)J 


formation of Konkan Railway Corporation and an option 
was given to the Gangmcn working under the Southern 
Railways to join Konkan Railway Corporation and he opted 
for the same. He obtained a service card from the Southern 
Railways and gave it to one Mr. Gangayya his co-worker 
who promised him to help to join the services of the Konkan 
Railways. He being accompanied by the said Gangayya 
produced the said service card with the office of the Konkan 
Railways. He did not know the contents of the service card 
heing illiterate. He contended that the Chief Engineer. 
Konkan Railways Udupi by his letter dated 06-10-1994 
rerpoved him from service 'alleging impersonation for 
securing employment by manipulating the said service card 
belonging to one Mr. Charles Suvares. He contended that 
he was removed from service without any opportunity of 
hearing being given to him much less no notice or show 
cause notice issued to him or any enquiry having been 
conducted against him in the matter, and therefore the 
management violated the principles of natural justice in 
removing him from service; that on enquiry he came to 
know that the said Gangayya presently working in Southern 
Railway at Nanjangud held back his service card “and in 
its place submitted the labour service card of Mr. Charlie, 
therefore before he was removed from service, the 
management ought to have enquired with the Southern 
Railway authorities and not giving him opportunity of 
hearing the order removing him from service is illegal, 
arbitrary and unjust. He therefore requested the 
management by his letter dated 31-10-1994 to reinstate him 
into service with all consequential benefits. Therefore, he 
requested this, tribunal to set aside the impugned 
punishment order and to reinstate him into service with all 
consequential benefits. 

The management by its counter statement, while, 
not denying the fact that the Gangmen working under the 
Southern Railways who were retrenched were given an 
option to join the services of the Konkan Railways on the 
basis of the service card issued by the Southern Railways, 
however, contended that the first party produced a 
manipulated labour service card of one Mr. Charles by 
erasing his name on the card and putting his own name 
there on and thereby joined the services of the management 
in the year 1992 misrepresenting the facts. The management 
contended that a newspaper article appeared in a local 
Kannada Newspaper daily” Hosa Sanje” on 17-10-1984 
mentioning that the first party obtained the job with Konkan 
Railways playing fraud by producing a manipulated casual 
labour service certificate which belonged to said 
Mr. Charles. There upon on the issuance of the notice and 
in the presence of the first party Domestic Enquiry was 
conducted in accordance with the principles of natural 
justice and on the basis of the statement given by the first 
party and on the basis of the finger print experts opinion 
and the report submitted on the basis of the Domestic 
Enquiry, he was rightly removed from service. 

4. During the course of the trial, the management 
examined one K. Jayasimha and got marked nine documents 
at Ex M-l to Ex M-9. MW 1 in his examination in chief while 
referring to the above said documents has just repeated 
the contentions taken by the management in its counter 
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statement. The first party on his part filed his affidavit 
evidence by way of examination in chief and reiterated the 
averments made by him in his claim statement. In his further 
examination in chief he got marked five documents at 
ExW-ltoEx.W-5. 

5. The documents produced by the management are 
as under: 

i: Ex W-l: Letter of Confirmation dated 19-09-1992 
Lx W-2: Office Order dated 25-09-1993 
Lx W-3: Letter of Removal dated 06-10-1994 
Lx W-4: Representation of I party dated 31 -10-1994 
Lx W-5: Reply Legal notice by 2nd Party dated 
06-11-1994" 

6. The documents marked for the first party are as 
under: 

“Ex M-1: Officer Order dated 01-10-1992 
Ex M-2: Casual Labourer Card of first party 
Ex M-3: Affidavit of first party dated 23-09-1992 
Ex M-4: Newspaper cutting of Hosa Sanie dated 
17-09-1994 

Ex M-5. Letter of Management dated 30-09-1994 
Ex M-6. Fingerprint report dated 03-10-1994 
Ex M-7. Note dated 05-10-1994 
Ex M-8. Removal order dated 06-10-1994 
Ex M-9. Enquiry Proceedings dated 28-09-1994" 

7. 1 would like to come to the statements of MW I 
and first party in their cross-examination and the documents 
referred to supra as and when it is found relevant and 
necessary. 

8. The facts undisputed, as noted above, are that on 
the formation of Konkan Railways, the retrenched workers 
of the Southern Railways were given option lo join Konkan 
Railways and in the process the first party said to have 
produced the above said service card to show that he was 
working under the Southern Railways and it is on the basis 
of the said service card he along with other 15 casual 
labourers were appointed vide appointment order dated 
1-10-1992 marked at Ex M-l. The fact that sometimes there 
after there was a news in the local newspaper to say that 
first party obtained the job fraudulently, the management 
appears to have conducted some Departmental Enquiry 
i.e., recorded the statement of the first party, obtained finger 
prims experts report with regard to the service card and on 
coming to know that it was the card manipulated, he was 
removed from service. 

9. The learned counsels for the parties have submitted 
their written arguments and one of the main arguments 
advanced for the first party is that the impugned 
punishment order removing him from service on the ground 
that he committed misconduct of playing fraud upon the 
management in obtaining the job by producing a 
manipulated service card is illegal and unjustified for the 
reason that the management did not adhere to the principles 
of natural justice giving an opportunity of hearing to the 
first party workman or conducting any regular Domestic 
Enquiry against him by issuing a charge sheet for the 
alleged misconduct. Learned Counsel submitted that when 
the first party took up the contention that he had given his 


service card to one Mr: Gangayya who in turn produced 
the card belonging to Mr. Charles back his own card and 
that he being illiterate man did not know the contents of 
the card, it was necessary on the part of the management 
to have conducted a full dress enquiry issuing a charge 
sheet and giving an opportunity to the first party workman 
to defend himself during the course of the enquiry. He 
contended that the Departmental Enquiry said to have 
bpen conducted by the management is farce of enquiry as 
that appears to have been conducted at the departmental 
level itself putting certain questions to the first party 
workman and then obtaining the so called the experts 
opinion with regard to the service card. He contended that, 
infact, in the so called statement of the first party said to 
have recorded by some of the officers of the Konkan 
Railways never disclosed that he admitted the guilt or that 
he was put any question by the officials as to whether he 
produced any manipulated card and obtained the job. 
Therefore he contended that when there was no proper 
Domestic Enquiry conducted giving opportunity to the 
first party and so called the statement of the first party did 
not reveal the fact that he was pleading guilty to the charge 
of misconduct merely basing upon the aforesaid experts 
opinion that too, without recording the statement of said 
expert, the so called report made against the first party vide 
Ex M-7 is illegal, unfair and unjust. 

10. Whereas learned counsel for the management on 
the point of the Domestic Enquiry, in his arguments said 
that when the fraud was detected in the light of the news 
published in the newspaper and on going through the 
service card as well as on the basis of the experts opinion 
management was not obliged in such cases lo once again 
conduct a regular and full dress Domestic Enquiry giving 
opportunity of hearing to the first party in as much as 
when his statement was recorded in an formal enquiry 
conducted at the office level. He contended that in such a 
ease principles of natural justice cannot be invoked when 
I party obtained the employment by committing of fraud 
upon the management. To support his arguments learned 
counsel relied upon the decision of Hon’ble Supreme Court 
reported in AIR 1996 SC 689. Therefore in the background 
of the aforesaid pleadings and the arguments advanced by 
the respective parties as well as the oral and documentary 
evidence brought on record, the most important fact to be 
considered would be whether in the absence of a regular 
and full dress Domestic Enquiry conducted against the 
first party the impugned punishment order passed against 
him would be justified by the management or not. There 
can be no two opinion to say that the first party workman 
was thrown out of the service on the ground that he 
committed a misconduct of playing fraud upon the 
management in obtaining the employment by producing a 
manipulated and fabricated service card production of 
which was condition precedent in appointing the first party. 
Therefore, a question arises <is to whether for such a 
misconduct alleged, the-management was justified and 
competent under the law to get rid of the services of the 
first party without giving him an opportunity of hearing 
i.e., by conducting a regular Domestic Enquiry allowing 
him to participate in the enquiry and to defend himself. As 
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seen above there has been no notice, no memo, no show 
cause notice end no charge sheet alleging the misconduct 
was issued against the first party calling upon him to submit 
his explanation in the matter. It is said that having taken 
into consideration above said news in a local daily paper, 
the management took it upon itself to enquire into the matter 
at the office level and some of the officers of the 
management, then, questioned the first party putting certain 
questions in the matter and after having obtained the 
experts opinion about ,the manipulation of the service card 
submitted his report under the heading L NOTE’ at Ex M-7 
giving out the aforesaid facts recommending the authority 
concerned to take appropriate action and it is on the basis 
of the said ‘NOTE’ the authority superior to the authority 
who submitted the ‘NOTE’ passed the impugned 
punishment order at Ex M-8. TlJe above said report at Ex 
M-7 is certainly not at the result of a regular Domestic 
Enquiry. Its perusal will disclose that the officer who made 
the report just put certain questions to the first party 
workman and taking into account the above said news 
item and the experts opinion came to the conclusion that 
first party w-as guilty of the misrepresentation rather 
inpersonation in obtaining the job. Therefore the above 
said report rather a ‘NOTE’ prepared by the officer 
concerned cannot be regarded to be the findings given by 
the Enquiry Officer after having admitted a regular 
departmental proceedings. The management was not 
supposed to jump to the conclusion on the basis of the 
above s&id ‘note’ to issue the letter at Ex M-8 removing 
services of the first party workman that too on the ground 
that he is being removed from service on charge of 
impersonation in securing the employment. This action of 
the management in removing the first party from service on 
the charge of misconduct which was not brought out during 
the course of a regular enquiry giving an opportunity of 
hearing to the first party certainly will not sustain in the 
eye of law as it attached stigma to the career and the 
character of the first party, he being condemned unheard. 
Now, it is well settled principles of law that no employee 
can be removed from service for any misconduct committed 
by him without there being a full dress and regular Domestic 
Enquiry affording him an opportunity of hearing as well as 
opportunity to defend himself taking the assistance of co¬ 
worker or office bearer of the union, or by engaging any 
lawyer if found necessary. In the instant case as noticed 
above there was absolutely no basis for the management 
prima facie to hold that the first party was guilty of the 
aforesaid charge of misconduct. The management could 
not have acted upon the news item nor could have acted 
upon the experts opinion before any opportunity was 
opportunity of hearing was given to the first party workman 
particularly when the so called statement of first party 
workman was silent upon the fact as to whether he tendered 
manipulated service card in obtaining the employment or 
whether he pleaded guilty to the charge. In fact the stand 
taken by the first party in his statement ’ as that he was 
illiterate man and depended upon his co-w ^er Gangayya 
in seeking job with the Konkan Railway ndering his 
service card for the purpose. Therefore ther*. ng no case 
of admission or acceptance of the guilt of first party at any 
stage, the management cannot take it for granted that it 


was a clear case of fraud committed by the first party so 
as to remove him from service by taking unilaterally action 
in the matter. The principle laid down by their lordship of 
Supreme Court in the decision cited on behalf of the 
management referred to supra, will not come to the help 
of the management, though, on facts it was also a case of 
the workmen concerned obtaining jobs on the basis of 
the production of bogus and forged casual labourer 
service card. In the said case management, infact had 
conducted a regular Domestic Enquiry against the 
workmen concerned. 

11. At para 6 of the decision their lordship noted 

that 

“Para 6: cards on the basis of which they got 
employment is clearly established on record of the 
departmental enquiry held against the concerned 
employees” 

in the same para it was noted that 

“Para- 6: Once the fraud of the respondents in getting 
such employment was detected the respondents'were 
proceeded against in departmental enquiries and were 
called upon to have their say and thereafter have been 
removed from service. Such orders of removal would amount 
to recalling of fraudulently obtained erroneous appoint¬ 
ment orders which were avoided by the employer-appellant 
after following the due procedure of law and complying 
with the principles of natural justice”. 

in the same para their lordship further observed that 

“Para 6: Therefore, it cannot be said that the 
appellants are estopped from recalling such 
fraudulently obtained employment orders of the 
respondents subject course to following due 
procedure of law and in due compliance with the 
principles of natural justice on which aspect there is 
no dispute between the parties " 

12. Therefore from the reading of the aforesaid facts 
noted and observed by their lordship of supreme court it 
becomes crystal clear that in the aforesaid case, 
management concerned proceeded with a regular Domestic 
Enquiry against the delinquents concerned on the allegation 
that they obtained employment fraudulently producing 
some bogus and forged cards and it is on the basis of the 
findings of the Domestic Enquiry holding them guilty of 
the charge; those delinquent were dismissed from service. 
In the instant case as noted above, nothing of this sort has 
been done. In the result, the impugned punishment order 
passed on the first party for the alleged misconduct without 
conducting a regular Domestic EInquiry giving him an 
opportunity of hearing and an opportunity to defend 
himself cannot be sustained in the eye of law it being illegal 
and void much less suffering from violation of principles 
of natural justice and in the result the consequences to 
follow will he his reinstatement in service. 

13. Now coming to the question of back wages to be 
awarded to the first party, at para 7 of his affidavit he has 
stated that he has not been gainfully employed from the 
date of his termination and had no other means of survival 
than employment in quesation. There is no counter affidavit 
filed on behalf of the management challenging the aforesaid 
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statement of first party nor the management witness in his 
examination in chief stated anything about the gainful 
employment of the first party after he was removed from 
service. However, it will not be safe for this tribunal to 
come to the conclusion that first party has been idling his 
tiipe and life without earning his livelihood to maintain 
himself and his family doing some sort of work or the job. 
Therefore, keeping in view the above said factor and the 
fact that a period of more than 1 2 years has been elapsed 
from the date of impugned punishment order till today and 
so also taking into account, the fact that the first party did 
not raise the dispute till the year 1997, it appears to me that 
ends justice will be met if he is granted back wages at the 
rate of 50% from 05-02-1997 i.e., the date of reference, till 
the dale of his reinstatement with continuity of service and 
other consequential benefits, however with a liberty to the 
management to proceed against the first party with regular 
Domestic Enquiry for the misconduct in question, if so 
advised. Hence the following award: 

ORDER 

The management is directed to reinstate the first 
party workman into its service with 50 % of the backwages 
from 05.02.1997 till the date of his reinstatement with all the 
consequential benefits including continuity of service. The 
management is at liberty to proceed against the first party 
with a regular Domestic Enquiry for the misconduct alleged 
against him giving him opportuni ty of hearing if so advised. 
No order to cost. 

(Dictated UDC, transcribed by him, corrected and 
signed by me on 4th October, 2007) 

A. R. SIDDIQUI, Presiding Officer > 
12 313^, 2007 

•95T.3TT. 3237.—sflstfw twi 3|f*rfw*, 1947 (1947 
«pt 14) 17 ^ g'd'ilc* 

4FC3TC 3Tfa«MU|/9FI -fIcrtl< ^ TO 

(TTOf wn U-58/2003) Ttq 59/2003 

-Qzm ^rr 12-10-2007 «jt 1 

iJi (1) t^vt -4301 1/8/2003-snfsnr (vp) (2) 

^T-43011/7/2003-3nf31R (T^t)] 
1^*1. y.'H. «tl<l, /jtr'b 
New Delhi, the 12 th October, 2007 

S.O. 3237.^—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. C.R. 
No. 58/2003 & 59/2003) of the Central Government 
Industrial-Tribunal-cum- Labour Court, Bangalore, as 
shown in the Annexure in the Industrial Dispute between 
the employers in relation to the management of Hutti gold 
Mines Co. Ltd. Raichur arid their workman, which was 
received by the Central Government on 12-10-2007. 

{No. (1) L43011/8/2003-IR(M) 
(2) No. L43011/7/2003 IR(M)] 

N. S. BORA, Desk Officer 


ANNEXURE 

BEFORE TW CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL -CUM -LABOUR COURT 

“Shram Sadan’% HI Main, III Cross, II Phase, 
Tumkur Road, Yeshwantpur, Bangalore-560022 

Dated: 24th September, 2007 

Present Shri A.R. Siddiqui, Presiding Officer 

C.R. No. 58/2003 

I Party: II Party 

Sri Shamsuddin, The General Manager, 

Ex. T. No. 37, M/s. Hutti Gold Mines Co. Ltd., 

House No. 47/6 P.O., Raichur, Dist, Karnataka, 

GR. Colony, Hutti Gold Mines, Raichur. 

Co. Ltd., Raichur, Hutti VilL 
& P.O. Li ngasugaur Taluk, 

Raichur 

C.R. No. 59/2003 

II Party 

Shri Narasappa, The General Manager 

Ex. T. No. 267, M/s. Hutti Gold Mines Co. Ltd. 

House No. 27/4, P.O. Raichur, Distt. Karnataka, 

Jetti Colony, Raichur. 

Hiyyi Gold Mines Co. Ltd., 

Hutti Vill. & P.O. Lingasugur 
Taluk, Karnataka, Raichur. 

COMMON AWARD 

1. The Central Government by exercising the powers 
conferred by clause (d) of sub-section 2A of the Section 10 
of the Industrial Disputes Act, 1947 have referred these 
disputes vide order Nos.L-43011/8/2003-(IR(M) & No. L- 
4301177/2003-IR (M) dated 14th October 2003 & 21st 
October 2003 for adjudication on the following schedules: 

SCHEDULE (CR.. 58/2003 ) 

“Whether the action of the management of Hutti Cold 
Mines Co. Ltd., Hutti Raichur Distt. (KN) in dismissing 
Shri Shamsuddin Ex. T. No.37 from the service is justified.? 
If not, to what relief the concerned workman is entitled ?” 

SCHEDULE (CR.. 59/2003 ) 

“Whether the action of the management of Hutti Gold 
Mines Co. Ltd., Hutti Raichur Distt. ( KN) in dismissing Shri 
Narasappa EX. T. No. 267 from the service is justified? If 
not, to what relief the concerned workman is entitled?” 

2. Two separate charge sheets dated 19-09-2001 came 
to be issued to the two first party workmen involved in 
these two proceedings on the allegation that they together 
along with another person by narne Shri Palani committed 
theft of about 120 Kgs of copper wire belonging to the 
company and interalia entered into deal for disposal of the 
same by selling it illegally at about 4 pm on 14-09-2001 
resulting into the confiscation of the stolen property by 
the Hutti Police. Therefore, the above acts of these first 
part workmen were held to be in contravention of the 
Company’s Standing Order No. 19 (36 & 47) and they were 
called upon to submit their explanation to the aforesaid 
charge sheets it appears that both the first party workmen 
had given their%xplanation separately, not being found 
satisfactory to the disciplineary authority thereby giving 
rise to two separate enquiry proceedings held against them 
holding them guilty of the charges of above said 
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misconduct of theft by way of enquiry findings given by 
the enquiry officer concerned and thereuon, the first party 
were heard in the matter and ultimately they were removed 
from service by way of dismissal order impugned in these 
two proceedings. 

3. The first party workmen by their separate claim 
statements challenged the aforesaid enquiry proceedings 
as opposed to the principles of natural justice, enquiry 
findings as suffering from perversity and that the impugned 
punishment order passed against them were unjust and 
illegal. 

4. The management by way of separate counter 
statements however, asserted and maintained that the 
enquiry proceedings held against the first party workmen 
were in accordance with the principles of natural justice; 
that die enquiry findings holding them guilty of the charges 
were based upon sufficient and legal evidence and the 
impugned orders of dismissal, passed against them were 
legal and justified. 

5. Based on the pleadings of the respective parties 
with regard to the validity and fairness or otherwise of the 
enquiry proceedings, this tribunal framed separate 
preliminary issues on the said point in both the cases and 
allowed the parties to lead evidence at their command. The 
management in the case against workman, Shri Shamsuddin 
in CR No.58/2003 (hereinafter referred to by name) examined 
the enquiry officer as MW1 and in his examination chief 
got marked documents at Ex. Ml to M15. Whereas, in the 
case against the workman, Shri Narsappa in CR No.59/ 
2003'. the management examined the enquiry officer as Ml 
getting marked 17 documents at Ex.Ml lo M17. In both the 
cases the first party workmen examined themselves by way 
of rebuttal evidence. 

6. After hearing the learned counsels for the 
respective parties, this tribunal in CR No. 58/2003 in The 
case against the workman. Shri Shamsuddin passed orders 
on the DE dated 15-05-2006 setting aside the same as unfair 
and not proper. Similarly, in the case against the workman 
Shri Narasappa this tribunal by order dated J0-04-2006 
recorded a finding on the above said issue against the 
management setting aside the enquiry proceedings. 
Thereupon, the management on merits of the case tendered 
the evidence of three witnesses namely, MW2 to MW4 
and got marked about 5 documents at Ex.M16 to M21 and 
these witnesses were cross examined on behalf of the first 
party. Both learned counsels for the respective parties filed 
joint memos to read the evidence recorded in CR No. 58/ 
2003 as an evidence also in CR No.59/2003. Therefore, 
common award is being passed in both these cases. 

7. Now. coming to the oral testimony of MW2, 
relevant for the purpose is that on 15-09-2001 he received a 
phone call from the DGM bv name Shri Gangal stating that 
at about 5 pm they need to go to the Police Station to 
identifv some copper wire belonging to the management 
vaid to have been seized by the police. Then at about 5 pm 
he himself, said DGM. Chief Security Officer, Halappa and 
lunior Electrical Engineer went to the Police Station w'here 
they happened to sec the abovesaid copper wire weighing 
of about 120 to 130 Kgs and they identified the same as the 


property belonging to the management. He stated that 
according to the police this was the property they seized 
from one Davalsab, the Scrap Dealer. The police further 
told them that they have arrested Shri Shamsuddin, 
Narasappa and said Palani and they have already been 
sent to the judicial custody by the court. In his further 
examination chief he slated that the aboye said property 
was kept in main store after being removed from over 
headlines being replaced by ACSR conductor. He stated 
that after having verified and identified the property he 
made a report to the DGM accordingly at Ex M16 and he 
then referred to the FIR issued by the police in this 
connection at Ex. Ml7. He further stated that the criminal 
prosecution against these culprits is still pending in the 
Criminal Court. In his last sentence he stated that earlier to 
this incident also Shamsuddin was caught by the police 
for the theft of Copper Wire. In his cross-examination it 
was elicited that neither he nor Mr. Doddamani, Hallappa 
and BS Gangal were connected to the main store and that 
one Mr. Seetharam who was working as a Senior Manager, 
materials was the incharge of the said store and the property 
in question was in the custody of said Seetharam. It was 
elicited that there was no report or complaint made by Shri 
Seetharam or anybody for missing of the property in 
question from the main store. He also admitted that neither 
himself nor the other officers visited the Police Station 
have made any complaint with regard lo the theft property. 
He admitted that there was no mahazar draw^n for the 
property on behalf of the management. He denied the 
suggestion that Ex. Ml6 was prepared by him under the 
directions of the superior authority and that the facts 
mentioned therein .do not reflect the truth. He denied the 
suggestion that the workman involved in this case namely, 
Shamsuddin did not commit any theft earlier to the incident 
in question. 

8. MW3 by name, Tcli in his examination chief stated 
that after having received information from the police station 
he went to the police station along with Shri Doddamani 
and found there the copper wire, belonging to the company. 
He then staled that he found Shamsuddin and Narasappa 
along w'ith the other person with the stolen copper wire 
and in his presence the statement of Davalsab, the Scrap 
dealer was recorded by the police on 19-09-2001. In his 
further examination chief the statement of said Davalsab 
was marked at Ex.MIS. He denied the suggestion that on 
14-09-2001 Shri Shamsuddin and Narasappa were not 
caught by the police selling the Copper Wire and were not 
found in possession of the same and that there was ‘no 
scrap dealer by name Dhavalsab. 

9. MW4, the said Hallappa has just repeated the 
averments made by MW3 in his examination chief. In his 
further examination chief the letter said to have been given 
by the Chief Security Officer by name Basavaraj Doddamani 
dated 06-07-2001 marked at Ex. M18. His another letterdated 
26-07-2001 addressed to the security department along with 
the copy of the FIR was marked atEx.M19and Ml 9(a). The 
complaint with regard to the theft in question was marked 
at Ex.M22. Another letter dated 19-07-2001 by the Chief 
Security Officer written to the Director with regard to the 
theft property were marked at Ex. M2I. In his cross 
examination it w-as elicited that Ex.M18 &M 19 do not bear 
his signature and he denied the suggestion that they were 
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not sent to the Engineering Department by the said Chief 
Security Officer and that they have been created for the 
purpose of this case along with the other iwo documents 
at Ex. M20 &21. he admitted that all these: documents do 
not bear his signature. He has shown his ignorance to the 
suggestion that these two workmen have already been 
acquitted by the criminal court. 

10. By way of rebuttal Shri Shamsuddin & Narasappa 
filed their affidavits denying the charges of misconduct 
and their case is that on 15-09-2001 both of them were 
taken to the Hutti Police Station and were asked to identify 
some material and thereafter a false case of theft was foisted 
upon them. They stated that both of them were charge 
sheeted in criminal case and they have been acquitted by 
the competent JMFC court by judgment dated 30-11-2002. 

In their cross examination they have denied the suggestion 
that on 14-9-2001 both of them along with Shri Palani were 
found selling theft copper wire to Dawalsab and they were 
caught by the police. They have shown their ignorance if. 
any official of the company visited the Police Station and 
identified the theft property. It was elicited in their cross 
examination that they have not seen the Dawalsab in the 
Police Station and do not know about any statement given 
by Dawalsab to the police that he purchased the property 
from them. This is all the oral and documentary evidence 
brought on record on merits of the case. 

11. Learned counsel Srnt. Usha Rani for the 
management vehemently argued that the evidence 
produced in the statements of MW 2 to MW4 coupled 
with the aforesaid documents is sufficient enough to prove 
the guilt of the first party workmen. She submitted that as 
per the documents at Ex, M18 and M20, theft of the property ' 
in question was reported by way of complaint and report 
by the Security Officer of the Officer’s concerned and there 
after on 14-09-2001 these three witnesses had gone to the 
Police Station to identify the property. She submitted that 
as per the statement of Ex. Ml 8 said to have been made by 
said Dawalsab to the police, it is yery much clear that he 
purchased the theft property in question from these two 
workmen who were accompanied by the said Palani and 
thereafter the police had recovered the same from his 
custody. 'Fherefore, learned counsel submitted that the / 
statement of said Dawalsab, the strap dealer is very much 
relevant, and important to connect the first party with the 
guilt. She submitted that the non-examination of said 
witness, Shri Dawaisab before this tribunal is not a 
circumstance to go against the management as his statement 
has been marked before this tribunal at Ex. M 18 in the 
deposition of MW3. Learned counsel also took the court 
through the explanations submitted by the first party 
workmen to the charge sheets issued to them wherein they 
have stated about the amount paid to them as a 
consideration against the theft property which fact now 
they have denied before this tribunal during the course of 
cross examination. Learned counsel to support her 
arguments that even the hearsay evidence can be taken 
into consideration in order to substantiate the charge of 
misconduct against the delinquent concerned cited a 
decision reported in 1982 I LU SC page 54. She also took 
support of the decisions.as to what evidence in fact is 


sufficient to be produced during the course of departmental 
enquiries to substantiate the charges of misconduct and 
that in the criminal proceedings charges of misconduct 
against the delinquent concerned need not be proved 
beyond all reasonable doubt. She also contended that the 
acquittal of the first party workmen by a criminal court 
cannot be taken to be a circumstance suificicnt to hold 
that the charges of misconduct of theft is not proved against 
them by the management or that the management cannot 
proceed with the departmental enquiry against them in the 
face of their acquittal from a criminal court for the very 
incident of misconduct committed by them. In this respect 
also she cited certain rulings and further contended that 
the two decisions cited on behalf of the first party workmen 
on the point of acquittal of the first party workman are not 
applicable to the present case. The Seven decisions cited 
on behalf of the management in support of her arguments 
are as under: 

1. 19821 LU SC page 54 

2 19821 LU SC page 46 

3. 1992IILLN page 1059 

4. ILR 2002 Kar. 1069 

5. 2001 (2)LLN page 275 

6. 19971 LU SC page 746 

7. 2006 SCC(L&S)page 35. 

12. Whereas learned counsel for the first party, Shri 
Muralidar argued that the charge of theft which is very 
serious in nature has not been proved by the management 
in the aforesaid oral testimony of MW2 to MW4 and the 
above referred documents, there being no direct or 
circumstantial evidence produced by the management to 
connect the workmen with the guilt. He contended that the 
statement of above said Dawalsab cannot be found basis 
for the proof of the charge of theft levelled against the first 
party workmen as neither the said witness is produced 
before this tribunal nor the police concerned who are said 
to have recorded his statement are produced before this 
tribunal to testify the above fact. He contended that the 
very management case on the point as to from whose 
custody the property in question was recovered by the 
police is self conflicting as once it is said that the property 
was recovered from said Dawalsab and at another place it is 
said that the first party workmen were found in possession 
of the property when they were selling the same to the said 
Dawalsab. He submitted that the recovery of the property 
itself, from the of the possession of the first party workmen, 
has not been proved before this tribunal as MW2 to MW4 
are not the witnesses to the recovery of the property either 
from the said Dawalsab or from the first party workmen. He 
also took the court through the statement of MW2 in his 
cross examination to suggest that in fact for the property in 
question, there was no complaint either by the custodian of 
the property or by any of the officials of the management 
company at any point of time and that the documents now 
produced in the form of reports with regard to the theft 
property are created subsequently for the purpose of these 
cases. His next contention was that the police concerned 
who are said to have recovered the property from said 
Dawalsab and registered the case against the first party 
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workmen, the said Palani and one another resulting into 
the criminal prosecution of the first party workmen, have 
failed to prove the charges of misconduct against them 
during the course of criminal trial and that the first party 
workmen along with others have been acquitted by the 
competent court on the ground that there was no iota of 
evidence produced by the workmen to the police concerned. 
He submitted that the first party have not been acquitted 
giving any benefit of doubt but honourable. Therefore, in 
the face of the said judgement of the criminal court produced 
before this tribunal, the impugned punishment order passed 
against them dismissing them from service cannot be 
maimained as sustainable in the eye of law. In this 
connection he cited the following three decisions: 

1. 1995 JLU page 547 
Z 199711LU page 489 

3. 1LR2005 Kar.3449 

13. As far as the decision cited on behalf of the 
management reported in 1982 1 LLJ SC page 54, learned 
counsel for the first party submitted that it is not applicable 
to the facts of the present case as the observations made 
in the above decision by their Lordlisip of Supreme Court 
will bo relevant when a question as to what should be the 
evidence sufficient to hold the workmen guilty ol the 
charges in the departmental proceedings, arises. As far as 
the other decisions cited on behalf of the management 
with, regard to the criminal prosecution against the 
delinquent concerned and the powers of the disciplinary 
authority to conduct the departmental enquiry against the 
delinquent is concerned, learned counsel submitted that 
there cannot be any dispute on the said fact. However, he 
contended that when the first party workmen have been 
acquitted by the competent criminal court on the very set 
of evidence and facts that too not giving any benefit of 
doubt, then the dismissal order passed against them cannot 
be allowed to continue. 

14. Alter having gone through the evidence brought 
on record I find substance in the arguments advanced on 
behalf nf the first party workmen. The evidence of M W2 to 
MW4 as brought out in their examination chief as well as in 
their cross examination, certainly as argued for the first 
party workmen will not be of any assistance to the 
management in establishing the fact that the first party 
workmen have committed the theft of the property in 
question. All these 3 witnesses have simply spoken to the 
fact that on the information received from the police station 
they had gone to the police station and identified the 
property as belonging to the management company. Infact 
the very visit of these officers to the police station becomes 
doubtful when we look into their statements, closely. MW2 
in his examination chief itself says that when he went to 
the police station he was told by the police that they had 
arrested the first party workmen and one Shri Palani in 
connection with the said property and they were sent to 
the judicial custody by the court. Whereas, MW3 &4 in 
their examination chief itself, have not uttered a single word 
to the effect that when they visited the police station these 
two workmen were not in the police station or that they 
were sent to the judicial custody. Infact in their examination 
chief what they have stated is that when they went tci the 


police station they found the workmen Shri Shamsuddin 
and Narasappa and in his presence the statement of said 
Dawalsab was recorded. Whereas, MW2 never says about 
the presence of the first party workmen or the presence of 
said Dawalsab in the Police Station or to the fact that in his 
presence and in the presence of MW 3&4 statement of 
said Oawalsab was recorded. Even otherwise testimony of 
MW2 to 4 stating that they have identified the stolen 
property at the police station and they were told by the 
police that as per the statement of Dawalsab that the first 
party committed the theft of the same cannot be taken to 
be evidence legal and sufficient or direct or circumstantial 
to connect the first party workmen with the guilt. The most 
important evidence in order to substantiate the charges of 
theft against the first party workmen would have been in 
terms of direct evidence, circumstantial evidence or by way 
of recovery of the theft property from the possession and 
custody of the culprits. All these factors are missing in the 
present cases. First of all as argued for the first party the 
fact that there was any theft of the property belonging to 
the company at any point of time was not at all established 
by any satisfactory evidence. The reports relied upon by 
the management to show that there was theft of the property 
in question certainly are not reliable as no complaint as 
such was registered with the police about the theft of the 
property belonging to the company at any point of lime. 
This fact as noted above, in the statement of MW2 in his 
cross examination has been very much brought nut. He 
has admitted that there was absolutely no complaint hy 
himself or hy any officials of the management company to 
the police with regard to the theft property in question. 
OneSitaram was said to be in the custody of the main store 
where the property like cable wire were being stored. But 
there is no complaint from him either to bis superiors nr to 
the police to the effect that some property form his main 
store much less copper wire was stolen. He was also not 
produced before this tribunal. Therefore, the very fact that 
there was theft nf the property helonging to the company 
itself not established. 

15. Now coming to the question of the recovery nf 
the property. There arc two different versions. It is staid 
that this property is recovered from the possession of 
Dawalsab and on the basis of the statement of Dawalsab it 
was disclosed that he had purchased the property from the 
first party workmen. MW2 in his examination chief as noted 
above, has stated that the police told him that they have 
seized the property from nne Dawalsab, the scrap dealer. 
According to MW3 the statement of Dawalsab was 
recorded in his presence on 19-07-2001 and whereas, MW4 
in his examination chief has stated that an 14-09-2001 the 
first party workmen along with said Palani were caught by 
the Huttt Police w'hilc selling the Copper wire to the scrap 
dealer by name Dawalsab. In the cross examination of the 
first party workman, Narasappa also a suggestion was in 
the cross made to the effect that on 14-09-2001 when he , 
said Palani and Shamsuddin were selling the theft property 
to Dawalsab, they were caught by the Police. Therefore, 
these two conflicting versions brought out in the evidence 
of the management itself will falsify the story of the very 
recovery of the said property cither from the possession of 
Daw’alsab or from the possession of the first party workmen. 
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If one is to believe that the police recovered the property 
from Dawalsab, then we must discard the story of the 
management that the property was recovered from the 
possession of the first party workmen when they were 
found selling the same to the said Dawalsab and vice versa. 
Moreover, no witness to the recovery pamchama, much 
less, the police who conducted the recovery panchama 
has been produced before this tribunal to show that the 
property either was recovered from Dawalsab or it was 
recovered from the first party workmen. Therefore, here is 
the case where there is no direct or circumstantial 
evidence to speak to the fact that the first party workmen 
were responsible for the misconduct of theft alleged 
against them in the charge sheet. Therefore, there cannot 
be any hesitation for this tribunal to come to the 
conclusion that the management fails to establish the 
charges of misconduct of theft against the first party 
workmen. As argued for the first party, the decision 
reported in 1982 1 LU SC page 54 will not come to the 
rescue of the management in the present case to suggest 
that even the ,’hearsay’ evidence can believed. From the 
reading of the above said decision, it can be gathered 
that their Lordship of Supreme Court held the view that 
ever some evidence by way of hearsay can be taken into 
consideration while establishing the charges of the 
misconduct in the departmental enquiry where charge of 
misconduct need not be proved beyond any reasonable 
doubt, We are not now concerned as to whether the 
evidence which was let in during the course of enquiry 
was hearsay evidence or legal and sufficient evidence to 
establish the charge of misconduct against the first party 
workmen as those enquiry proceedings itself have been 
set aside by this tribunal and charges of misconduct were 
required to be substantiated by the management before 
this tribunal by sufficient and legal evidence and not on 
the basis of any ‘hearsay’ evidence. Therefore, 1 must 
record a finding to the effect that charge of misconduct 
levelled against the first party workmen that they 
committed theft pf the property belonging to the 
management company fails to establish and in the result, 
the impugned punishment order passed against them 
dismissing them from service will have to be held as illegal 
and void abinitio. 

16. That apart, the dismissal order passed against 
the first party workmen also cannot be maintained as 
undisputedly the first party workmen have been acquitted 
from the very charge of misconduct levelled against them 
by way of criminal prosecution before the competent 
criminal court by judgement dated 30-11-2002 produced 
before this tribunal. A perusal of the judgement will disclose 
that the first party workmen along with 2 others including 
said Dawalsab and Palani were charge sheeted for the 
offence of theft ‘property belonging to trffe management 
company involved in the present charge sheet against the 
first party workmen. After due trial of the case the learned 
magistrate in his judgment observed that there was no iota 
of evidence to show that the accused were involved in the 
offence punishable under 371 of the 1PC. During the course 
of criminal trial as could be seen from the judgment there 
were six witnesses examined and documents were marked 


and it is after the appreciation of the oral and documentary 
evidence, the learned magistrate acquitted the first party 
workmen and others not giving any benefit of doubt but 
on the ground that‘there was no iota of evidence against 
them. It is in this context one must appreciate the arguments 
advanced for the first party workmen that when the first 
party workmen have been acquitted for the misconduct of 
theft alleged against on the very set of facts and evidence, 
the dismissal order _passed, against them cannot be 
allowed to maintain. In the case cited above, reported in 
2006(3)LU SC page 1075 their Lordship at Para 20 of the 
judgment laid down the principle that when in a criminal 
case the delinquent was honourably acquitted and that 
case was based on the same set of evidence and facts, 
the dismissal against the delinquent was liable to be set 
aside. Similar is the view held by their Lordship of our 
Hon’ble High Court in the aforesaid decision reported in 
2003(1 )LLJ page 148. Their Lordship while upholding the 
contention of the management that the acquittal in criminal 
trial will not take away the right of an employer to proceed 
with departmental proceedings against the employee upon 
the same charges but there would be an exception to the 
rule aforesaid if the acquittal was a honourable acquittal 
by the criminal court. In the instant case as noted above, 
the acquittal was honourable and therefore, keeping in 
view the principle laid down by their Hon’ble Supreme 
Court and our High Court, the dismissal order passed 
against the first party workmen cannot be maintained on 
this count, also. In the result the dismissal order passed 
against the first party workmen are held to be illegal and 
void abinitio. 

17. When the dismissal orders are held to be illegal, 
then it goes without saying that the first party workmen 
are entitled to reinstatement in service. 

18. Coming to the question of back wages, both the 
workmen have filed their affidavits stating that after their 
dismissal from service they have not been gainfully 
employed and this statement of the first party workmen 
has not been controverted or challenged by the 
management by way of counter affidavit or by way of other 
evidence. Therefore, the proper order with regard to the 
payment of back wages under the facts and the 
circumstances of the case would be to direct the 
management to pay full back wages to the first party 
workmen from the date of impugned dismissal order till the 

' date of their reinstatement along with other consequential 
benefits including their continuity of service. Hence the 
following award: 

AWARD 

The management is directed to reinstate the first 
party workmen into its services with full back wages from 
the date of dismissal till the date of their reinstatement 
with continuity of service and other consequential 
benefits. Keep a copy of the award in CR No.59/2003. No 
costs. 

(Dicated PAtranscribed by her conected and signed 
by me on 24th September, 2007) 

A R. SIDD1QUI, Presiding Officer 
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New Delhi, the 12th October, 2007 

S.O. 3238. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. C R. 
No. 11/2004) of the Central Government Industrial Tribunal- 
cum-Labour Court, Bangalore now as shown in the 
Annexure in the industrial dispute between the employers 
in relation to the management of Steel Authority of India 
Ltd. Bhadravati and their workmen, which was received by 
the Central Government on 12-10-2007. 

[No. L-29011/25/2002-IR (M)] 
N. S. BORA. Desk Officer 

ANNEXURE 

BEEORETHE CENTRAL GOVERNMENT 
INDUSTRIAL TRffiUNAIXTJM-LABOUR COURT 

“SHRAM SADAN”, 

III MAIN, III CROSS, O PHASE TUMKUR ROAD, 
YESHW4NTHPUR, 
BANGALORE-560 022. 


Dated the 3rd October, 2007 

PRESENT 

SHRIA. R. SIDDIQUI, 
Presiding Officer 

C. R. NO. 11/2004 


I Party 

The President. 

Visvesvaraya Iron & Steel 
I.td. Contract Employees 
Union (Regd.) Couse Sab Lane 
Old Town. Bhadravati-577301 


II Parly 

The Management of 
Steel Authority of India 
Ltd. Visvesvaraya Iron 
& Steel Plant, 
Bhadravati-577301 


AWARD 


1. The Central Government by exercising the powers 
conferred by clause (d) of sub-section 2A of the Section 10 
of the Industrial Disputes Act, 1947 has referred this dispute 
vide order No. L- 29011/25/2002-IR (M) dated 12th February', 
2002 lor ad judication on the following schedule:— 

SCHEDULE 

"Whether the prayer of the workmen in their Writ 
Petitions (33248-33253/99 & WP Nos. 33485-33963/ 
99 & WP Nos. 1492-1622/2000) filed in the High Court 
of Karnataka for absorption and regularisafion of 


service by the management of Steel., Authority of 
India Ltd, Visveswaraya Iron & Steel Ltd, Bhadravati- 
57730 1 justified? ” If so, to what relief the workmen 
are entitled?” 

2. In the light of the orders of Hon Trie High Court 
dated 5-12-2001 in W. P. Nos. 33248-33253/1999 C/w 33485- 
33963/1999 & 1492-1622/2000 and confirmed by the Division 
Bench of our Honfale High Court in Writ Appeal No. 1198- 
1813/2002, the Govt, of India referred the following 
reference to this tribunal: 

“Whether the pr.ayer of the workmen in their Writ 
Petitions (33248-33253/99 & WP Nos. 33485-33963/ 
99 & WP Nos. 1492-1622/2000) filed in the High Court 
of Karnataka for absorption and regularisation of 
serveie by the management of Steel, Authority of 
India Ltd. Visveswaraya Iron & Steel Steel, Ltd, 
Bhadravati-577301 justified? ” If so, to what relief 
the workmen are entitled?” 

, 3. In pursuance to the notices issued by this tribunal, 
the parties made appearance and the first party union 
through its President filed its Claim Statement. Thereupon, 
learned counsel appearing for the management filed 1. A. 
No. 1 requesting this tribunal to hear the question with 
regard to the maintainability and the validity of the present 
reference to this tribunal as a preliminary issue. The first 
party union resisted the said application and this tribunal 
by order dated 14-2-2005 rejected the said application filed 
by the management holding that the reference is very much 
maintainable and this court has got jurisdition to entertain 
the same. Thereupon, the matter came to be adjourned lor 
filing of the Counter Statement by the management. 

4. On 06-04-2006, counsel for the management filed a 
memo along with the letter of the advocate appearing for 
the management before the Suprerme Court stating that 
the proceedings before this tribunal have been stayed in 
the light of the Civil Appeal filed by the management before 
the Hon’ble High Court against the judgement of Division 
Bench of Hon’ble High Court referred to supra. On 
30-05-2006, a memo with the copy of the slay order issued 
by the Hon’ble Supreme Court was filed and the matter 
came to be adjourned awaiting further orders of Hon’ble 
Supreme Court. On 05-10-2006, on behalf of the management 
it was brought to the notice of this tribunal that the above 
said Civil Appeal filed by the management has been allowed 
and the case came to be posted for production of judgement 
copy of Supreme Court. On 15-11-2006, learned counsel for 
the management filed a memo with Xerox copy of the 
Hon’ble Supreme Court’s Order requesting this tribunal to 
dismiss the reference in the light of the aforesaid Supreme 
Court’s judgement, where under the orders of Hon’ble High 
Court in Division Bench have been quashed. On 6-6-2007, 
learned counsel for the first party submitted his say on the 
above said memo filed by the management counsel and the 
matter came to be posted to hear on the said memo. On 
30-7-2007, learned counsel for the management filed a memo 
along with the Xerox copy of ALC’s letter and the copy of 
the petition of the first party union filed before the ALC and 
the matter w r as adjourned for hearing on the aforesaid tw'O 
memos. On 20-09-2007,the first party union President and 
the learned counsel representing the first party union, both 
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submitted to close the present proceedings in the light of 
the above said Supreme Court’s Judgement in Civil Appeal 
referred to supra. 

5. After having heard the learned counsels for the 
parties, the case is posted this day for award. As seen 
above, the present reference came to be referred to this 
tribunal by the Government of India in the light of the 
aforesaid orders dated 05-12-2001 passed by the Hon’ble 
High Court sitting in Single Bench in Writ Petition No. 
33485/1999 and others, which orders of the Hon’ble High 
Court came to be confirmed by Division Bench of Hon’ble 
High Court dated 18-12-2003 in the aforesaid appeal 
numbers. As noted above, the management aggrieved by 
the judgement of our Hon’ble High Court in Division Bench 
dated 18-12-2003, preferred Civil Appeal No. 4263/06 arising 
out of SLP (Civil) No. 12621-13236/2004 and their Lordship 
of Supreme Court by judgement dated 26-09-2006 have set 
aside the above said judgement of our Hon’ble High Court 
in the aforesaid Writ Petitions and confirmed by the 
Hon’ble High Court in Writ Appeal in Division Bench. 
Therefore, now the learned counsel for the management 
has filed a memo along with the copy of the above said 
Supreme Court’s judgement requesting this tribunal to 
reject the reference as the very judgement of the Hon’ble 
High Court under which the present reference is made to 
this tribunal has been set aside. As noted above, the first 
party union President and the learned counsel for the first 
party union have submitted to close the present 
proceedings in the light of the Supreme Court’s judgement 
as requested by the learned counsel for the management. 

6. Therefore, having gone through the aforesaid two 
judgements of the Hon’ble High Court and the judgement 
of their Lordship of Supreme Court, it is now clear that the 
present reference which came to be referred to this tribunal 
by the Govt, of India in the light of the directions of the 
Hon’ble High Court in the aforesaid two judgements no 
more surv ive and is liable to be disposed off accordingly. 
Hence the following award: 

AWARD 

The reference stands rejected as survives no more. 
No. costs. 

(Dieated to PA, transcribed by her, corrected and 
sighed by me on 3rd October, 2007) 

A. R. SIDDIQUI, Presiding Officer 
12 31SRJ3R, 2007 

■^r.arr. 3239.—Pw sifatwr, 1947 (1947 
14 ) 17 ^ ar w w 

II, ^ 
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m* FT7 12-10-2007 ^ JJRT «TTI 

[U T^-29011/7/2005-3^ 3TN(^)] 
T^T. P/H. gKI f 3Ti^TR] 


New Delhi, the 12th October, 2007 

S.O. 3239. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 51/2005) 
of the Central Government Industrial Tribunal-cum-Labour 
Court II, Dhanbad now as shown in the Annexure in the 
industrial dispute between the employers in relation to the 
management of Pathar Khadan & Crusher Malik Sangh, 
Dumka and their workmen, received by the Central 
Government on 12-10-2007. 

[No. L-29011/7/2005-IR (M)] 
N. S. BORA, Desk Officer 

ANNEXURE * 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIALTRIBUNAL(NO. 2) AT DHANBAD 

PRESENT 

Shri NAGENDRA KUMAR, 

Presiding Officer 

In the matter of an Industrial Dispute under Section 
10(lXd)of the I.D. Act., 1947 

REFERENCE NO. 51 OF2005 

Parties Employers in relation to the management 

of Pathar Khadan & Crusher Malik 
Sangh and their workmen. 

APPEARANCES: 

On behalf of the workmen : None 

On behalf of the employers : None 

State : Jharkhand : Industry : Stone 

Dated, Dhanbad, the 27th Sept., 2007 
AWARD 

The Government of India, Ministry of Labour & 
Employment, in exercise of the powers conferred on them 
under Section 10(l)(d) of the I.D. Act, 1947 has referred the 
following dispute to this Tribunal for adjudication vide 
their Order No. L-2901 l/7/2005-IR(M) dated the 3rd May, 
2005. 

SCHEDULE 

1. Whether the claim of the Jharkhand Pathar Tore 
Mazdoor union for getting wages from 
16-8-2004 to 25-8-2004 to the workers engaged by 
the management of Pather Khadan Evam Crusher 
Malik Sangh, Sarsdangal Bock— Sikaripada, Distt. 
Dumka (Jharkhand) for declaring lockout disentitling 
the workman from their legal right to work or refusing 
the term of their employment is justified? 

2. Whether the application of principle of‘no work 
no pay’ in case of striking empoyees be applied on 
the above mine owners who for no fault of the 
workers have refused to continue to work from 
16-2-2004 to 25-8-2004? Are the mine owner liable to 
pay wages for the above period or not? If yes, to 
what relief the above workmen represented by the 
union are entitled':'' 
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It appears from the record that at first the instant 
reference was fixed in the Lok Adalat held by this Tribunal 
on 22-8-2005 when Mr. Islam Mian, Secretary Jharkhand 
Pathar Tor Mazdoor Union appeared on behalf of the 
concerned workmen and Mr. Lau Kant Jha Owner’s 
President made appearance on behalf of the management. 
They also filed copies of settlement petition without its 
original. Since the original settlement was not filed by them 
the copies of the same could not be accepted by the 
Tribunal. Thereafter several adjournments were granted 
by this Tribunal with direction to file the original settlement 
but neither they appeared before this Tribunal nor they 
filed the original settlement. 

It also further appears that workmanside even did 
not consider necessary to file Wirtten Statement in 
compliance of Rule 10B of the I.D. Central Rules, 1957. 
Under such circumstances, this Tribunal finds no ground 
to adjourn the case suo moto for months together. Hence, 
the case is closed and a ‘No disput’ Award is passed in 
this reference presuming non-existence of any Industrial 
dispute between the parties. 

NAGENDRA KUMAR, Presiding Officer 
^ ftr#, 12 3 T^r, 2007 
SFT.3JT. 3240.—3^1* SlfafW?, 1947 (1947 

14) m 17 ^ 3T5^RT>T Tnwftt 

^ ^ 7TO PRfal4>T 

sfa 4 j 4<+)R1 sffa, WlUi fqqi^ 

sMta 3Tfaq*tJT/STC ^114H4 1, fwt ^ 
(7TT4 TRs^T 3TTi ^t. 7T. 64/2003) ^ 

^ TR^TT 12-10-2007 TIRT ^3TT 8TT1 

[7?. 11012/1/20033TTC.(TB)] 

■Q/T. QTh. 

New Delhi, the 12th October, 2007 
S.O. 3240. —In pursuance of Section 17 of the 

Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. I.D. 
No. 64/2003) of the Central Government Industrial Tribunal/ 
labour Court, I, New Delhi now as shown in the Annexure 
in the Industrial Dispute between the employrs in relation 
to the management of Airport Authority of India, New 
Delhi, and their workman, which was received by the Central 
Government on 12-10-2007 

[ No. LI 1012/1/2003-IR (M)] 
N. S. BORA, Desk Officer 

ANNEXURE 

BEFORE SHRI SANT SINGH BAL : PRESIDING 
OFFICER CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO. I NEW DELHI 

I.D. NO. 64/2003 

In the matter of dispute between : 

Shri G.L Sharma 

Through the General Secretary, 

Delhi Karamchari Sangh, 

5239, Ajmeri Gate, Delhi-6 Workman/Applicant 


Versus 

General Manager, 

Airport Authority of India, 

Cargo Terminal II 

New Delhi-110037 Management/Respondent 

Appearances : None 

AWARD 

The Central Government in the Ministry of Labour 
vide its Order No.L-11 0 12/1 /2003(IR(M) dated 5-5-2003 
has referred the following industrial dispute to this Tribunal 
for adjudication: 

“Whether the action of the management of Airport 
Authority of India in terminating the services of Shri 
G.L.Sharma, Ex-Computer Operator -Clerk through 
contractor w.e.f. 25-6-2001 is just, fair & legal? If not, 
to what relief the workman concerned is entitled and 
from which date?” 

2. Brief facts of this case as culled from record 
are I that the workman was appointed by the 
management in November, 1997 for the post of 
Computer Operator/Clerk and the last drawn salary was 
Rs. 2604/-, the applicant/workman had worked to the 
entire satisfaction of the Respondent Management and 
there w r as not a single complaint against; the workman 
regarding his work and conduct during the entire period 
of his service. The management used take extra work 
from the workman but no extra payment was made. No 
EL and CL was granted to the workman. On 25-6-2001 
when the workman went to resume his duties he was 
not allowed by the management to enter inside the 
premises and he w r as verbally told that his services 
were no more required. No notice /charge sheet was 
issued to the workman. Applicant /workman had sent a 
registered, A.D. demand letter on 23-10-2001 with a 
request to reinstate him with full back wages/arrears 
but the management did not reply. It is, therefore, 
prayed that the Hon’ble Labour Court may kindly 
reinstate the service of the workman with full back 
wages and continuity of his service alongwith all 
benefits. 

3. Management filed written statement denying the 
claim of the workman praying for dismissal of the claim of 
the workman with costs. 

4. Written statement was followed by rejoinder 
wherein the controverted facts of the written statement 
were refuted and those of the claim were reiterated to be 
correct. 

5. Workman filed his affidavit in support of his 
case and he was cross examined on 14 hI- 07 and case 
was adjourned to 14-3-07 for evidence of the 
management by way of affidavit. On 14-3-2007 None 
appeared for the workman and Sbrj^lanmohan Singh 
appeared for management and filed affidavit with one 
application for September 28, 2007 dismissal of the claim 
and case was fixed for 4-6-2007 for reply and disposal 
of application. On 4-6-2007,13-9-2007 and today also 
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none appeared for the workman. It appears that the 
workman is not interested in prosecution of this dispute. 
Hence No Dispute Award is passed. File be consigned 
to record room. 

SANT SINGH BAL, Presiding Officer 

Dated: 27-9-2007 

12 ,2007 

eR3tr. 3241.—1947 (1947 
14) *IKT 17 it SFpiTJT 4f, 7TT=FR T&ltt 

31TT ifzm, ^ ^ % ^5 fNtor 

afk «*>4«bKY ^ 4f 4f 

TOTt sMfiTF Sflfe^/9PI II, ^ 

^ W (^tf -Rtsm 3Tl£ *T. 20/2003) ^ y+lfvid 
t, 12-10-2007 ^t3fF?r^3TT «ITI 

[U TJef-11012/1 l/2002-’Snf. 31 R(T 3 T 7 )] 

■Q71. PR1. Rkl, srflf^TRt 
New Delhi, the 12th October, 2007 

S..O. 3241.-»-In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. I.D. 
No. 20/2003) of the Central Government Industrial 
Tribunal/Labour Court, II, New Delhi now as shown in the 
Annexure in the industrial dispute between the employers 
in relation to the management of Airport Authority of 
India, New Delhi, and their workman, which was received 
by the Central Government on 12-10-2007 

[No. LI 1012/11/20G2-IR(M)] 
N. S. BORA Desk Officer 

ANNEXURE 

BEFORE TOE PRESIDING OFFICER : CENTRAL 
GOVERNMENT INDUSTRIAL TRffiUNALrCUM- 
LABOUR COURT-D, RAJENDRA BHAWAN, 
GROUND FLOOR, RAJENDRA PLACE, NEW 

delhi 

PRESIDING OFFICER 1 : R.NJLAL 
I.D. No. 20/2003 
IN THE MATTER OF: 

The President, 

Airport Employees Union, 3-V.P. House, 

Rafi Marg, 

New Delhi-110001. 

VERSUS 

The Chairman (1AD) 

Airport Authority of India, 

I.G.I. Airport, 

New Delhi -0. 

AWARD 

The Ministry of Labour by its letter No. L-11012/ 
11/2002 (IR(M) CENTRAL GOVERNMENT Dt. 13-02-2003 
has referred the following point for adjudication. 

The point runs as hereunder : 

“Whether the action of the Management of Airport 
Authority of India, (1AD) New Delhi, in terminating 
the sendees of 7 workers namely Sh. Babu Lal-II, 


Shri Kaptan, Shri Natrajan, Shri Mahadesh II, Smt. 
Usha, Shri Umesh Kumar Nd Ms. Imarti Safai 
karamcharies w.e.f. 3.8.98 after recruiting them on 
the basis of judgment of Honorable Supreme Court 
dt. 6.12.96 on the plea that their particulars could not 
be verified is just fair and legal? If not, to what relief 
the workmen are entitled to and from what date?” 

The workmen applicants have filed claim statement. 
In the claim statement it has been stated that this claim is 
being filed on behalf of the workmen at whose instance a 
reference has been made in respect of the Industrial 
Dispute to the Tribunal in the following terms by an order 
dated 13-2-2003. 

“Wherein the Central Government opined that an 
industrial dispute exist between the employees and 
management of Airport Authority of India and referred 
the matter. In exercise of the powers conferred by 
clause (d) of sub-section (1) and sub-section (2A) of 
Section 10 of the Industrial Disputes Act, 1947 (14 of 
1947) to Central Government Industrial Tribunal-cum- 
Labour Court for adjudication.” 

That the aforesaid claimants belong to the lowest 
rungs of the society who were appointed on different dates 
as contract labourers through the contractor, to work as 
Sweepers/Cleaners under the direct control and supervision 
of the Management i.e. Airport Authority of India. The 
Management got the police verification at the time of the 
initial appointment of the claimants, in this regard. The 
particulars of the petitioners are complied in a form of a 
chart, which is annexed as Annexure-1. The other relevant 
documents pertaining to their employment are filed herewith 
and marked as Annexure-2 (Colly). 

That the appropriate authority under the Central 
Labour (Abolition & Regulation) Act, 1970, had issued a 
notification dated 9-12-1976 prohibiting the employment 
of contract labour for the work of sweeping, cleaning, watch 
and ward in all the establishments in respect of which the 
Central Government was the appropriate Government. 
However, the management of the establishment, which was 
covered under the said notification, continued to employ 
the Contract Labourers in violation of the said notification 
until the Hon’ble Supreme Court in the judgement in Air 
India Statutory Corporation Vs. United Labour Union 1996 
(9) Scale 70 dated 6-12-1996 was pleased to hold that on 
abolition of the Contract Labour System by issuance of 
notification by the appropriate Government u/s 10 of the 
Contract Labour (R & A) Act, 1970, the contract labour 
had to be deemed to be directly employed by the principal 
employer and it was statutory duty incumbent upon the 
principal empfoyer to absorb the contract labourers as its 
regular employees. The Hon’ble Supreme Court further 
directed for a preparation of a seniority list on the basis of 
the date of initial engagement as criteria for the seniority 
and absorb the contract labour against the available 
vacancies. 

That in view of the judgment of the Hon’ble Supreme 
Court, the respondent initiated steps for regularization of 
the workmen, employed as Contract Labour for the work of 
cleaning/sweeping in the establishment as its permanent 
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employer- arc the pronouncement of the judgment. In 
the process, the management asked the claimants to submit 
an aJJidavii regarding their particulars including the period 
worked with the Airport authority. The claimants 
accordir :2\ submitted the affidavits along with the relevant 
documents. 

That the management issued individual circulars to 
all the workers including the claimants, stating therein that 
their semees will be regularized in the light of the judgment 
of the 1 lon’ble Supreme Court of India. The true copy of 
the Circular dated 23-4-1998 showing their names is hereby 
aniie wd with thc*i individual documents. 

’if at oc. completion of this phase all contract 
labourer- " * > w no on r ol!s as on 6-12-1996 and whose 
<d t id ; .'!■:• t ;• : olh received by the department were called 
upon \< i .r before a committee of officers constituted 
' •> the Director, LOT. Airport including the claimants. The 
w•■)<: also called to appear before the committee 
and i■ i. e had also undergone the relevant medical tests 
and ’heir Rob a.’ Verification was also conducted. 

That, th t a Mouse Keeping Supervising 

•• ormriitcc ! a,,pointed to ascertain the physical identity 
of eoiiiraci lab--mars and to ascertain whether the 
employees were c. oil as on 6-12-1996 i.e. on the date of 
the jn iguicn ■■'■'/, ?r India 

i cat. tnui; , !!:■■: claimants herein were told that 

hey were not j• >l«. to be genuine candidates upon 

st.ru'iny by the l ouse Keeping Supervising Committee 
’ic they ,oe;e Issued a communication dated 3-8-1998, 
.o ruinating he r •vi ices, without giving an opportunity 
1 being iieara.. a .-n 'he lamination order was non speaking 
without .giving aip => o-.t #. there fore. The true copy of the 
impugned term'nation order is filed herewith and marked as 
Annex ure* 3. The petitioners in spile of having all the relevant 
documents with regard their to employment with the Airport 
unhurity were rcjecled by the Flousekeeping committee. 

: he claimants have annexed all the documents which testify 
that they had worked with the Airport Authority of India. 

That being aggrieved by the act of the management, 
the claimants moved a writ, petition bearing CWP No. 4752/98 
before the 1 lon’ble High Court for regularization and 
absorption. Moreover, the Management opposed the writ 
petition on the claimants on the ground that the 
genuineness of the claimants could not be established by 
the house keeping c■■■■mmitlev. 

• f hat ■ most re spec'' oibnutted that the 
.inpoinuTte:i; ; i iocse Kecpim ’>u . remittee lo 

ascertain the physical idemio • *•<» c.-minc workers 
is illegal, arhitraiy and . i i.ii ,.cw to engage 
.n -se person- i« . , . ;■ "w employment. The 

seiXK'.s it! .. ( ?a«.' * ids;', ers could have been 

examined ' m independent . .uhority. 'Instead of 
appon ‘ d ,ae S iousc Keeping Supervi. n.-\ Committee, 
b 1 ■ ’ - that se p' 1 . is. .ielibcriiteiv raised 

: • : ■- : -t .• > 'fiov ... r -■ ■ . d me identity of the 

• s ir k cv•» o - ; o-..Cr to dv legitimate claim of 

..hsotpttnn an ieguiari/..o. ;, dopile the fact that there 
•.'V.sna.t lied .locumenlsi wcora which prove that they 


were genuine contract labourers employed w r ith the 
respondent No.l. 

That the Hon’ble Supreme Court apprehending such 
a situation and to'save the genuine contract workers 
directed in R.K. Panda & others Vs. Sail & others 1994 (5) 
SCC 304 case that, if in case, there is any dispute in respect 
of identity of any contract labour to be absorbed, such 
dispute shall be decided by the Chief Labour Commissioner 
(Central). 

That in view of the above said ruling of the Hon’ble 
Supreme Court, the claimants sought permission to 
withdrawal the writ petition with a liberty to approach the 
Labour Court to establish their claim. Therefore, petition 
was withdraw on 27-3-2001. A true copy of the order dated 
27-3-2001 passed by the Hon’ble Court granting liberty to 
the claimants is annexed herewith and marked as 
Annexure-4. 

That the perusal of the documents annexed along 
with this elaim highlighting that the claimants are genuine 
contract labourers. 

The Management has filed written statement. In the 
written statement it has been stated that the appropriate 
Govt, has passed the reference order mechanically and 
arbitrarily without application of mind to the facts and 
circumstances of the case. The reference is bad and this 
Hon’ble Tribunal has no jurisdiction to try litis matter. 

That the statement of claim is bad under section 2(k) 
and 2(s) of the Industrial Dispute Act, 1947 and this 1 lon'ble 
Tribunal has no jurisdiction lo try the matter. 

That the statement ol claim filed by the workman is 
not maintainable for mis-joinder and non-joinder of 
necessary parties, the contractor, hence this Ilon’ble 
Tribunal has no jurisdiction to try the mailer. 

That the regulation and abolition of the contract 
labours will come under the purview of Contract Labour 
“Regulation and Abolition Act. 1970” and as such the 
appropriate court to decide the matter pertaining to contract 
labour is the Central Govt, through the advisory as provided 
in the Act. No Industrial Dispute can said to be existence. 

I lence. this Hon’olc Tribunal had no jurisdiction to try the 
matter, 

That the claimant has not approached this HoTbie 
Forum W'ilh clean hands and has suppressed the material 
lacts. Hence, is not entitled for any relief whatsoever. 

That the claim is belated, maiafide and has been 
raised after several years by misusing the process of law 
and to harass and blackmail the management/ 

That Shri Babu Lal-II and others have categorically 
admitted in the statement of claim that they had w-orked as 
a contract labourer through contractors, hence, it clearly 
shows that no employer-employee relationship existed 
between the management and workman and therefore no 
Industrial Dispute can exist. 

That no valid demand notices were served on the 
management by the claimant before filing the ease before 
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the conciliation officer.! m any event no Industrial Dispute 
can he said to have bee ,n validly raised. The reference is 
bad and the Hon’ble Tr ibunal has no jurisdiction to try the 
matter. 

That without f jrejudice to the above-mentioned 
preliminary objectior , it is submitted that the claim has not 
been validly espouse* j either any union having locus-standi 
to do so, or the su' ostantial body of the workmen. No 
Industrial Dispute c an be said to be in existence. Hence, 
this Hon’ble Tribur ial has no jurisdiction to try the matter. 

It is further s ,ubmitted that the claimants themselves 
have stated and a dmitted that they were engaged by the 
contractor. Henc e, no employer-employee relationship 
existed betwee n the workman and the answering 
management. It is further submitted that prior to the Hon’ble 
Supreme Court J udgment In “AIR INDIA STATUTORY 
CORP. VERSUf S UNION OF INDIA AND OTHERS”. The 
management of Air Port Authority of India had engaged 
the services o f contractor for sweeping, cleaning and 
d us ling. The < contractor was solely responsible for the 
engagement supervision, administration and police 
verification of the workers in the field of sweeping/ clearing 
and dusting. It is further submitted that pursuant to the 
said judgmer it, the contract system was abolished. It is 
pertinent to mention here that the claimants were never 
appointed b} i the management of Airport Autho rity of India 
and there existed no relationship of employer and 
employee. 

That the contents of para No. 3 of the statement of 
claim as s tated are wrong and denied. It is vehemently 
denied tha t any provision of notification dated 9-12-1976 
were igno red and violated, it is further submitted that the 
Govt, of It idia. Ministry of Labour vide letter dated 4.6.1992 
had clear ly mentioned the decision not to abolish contract 
system i n sweeping/cleaning/dusting and watching or 
building owned by or occupied by establishme nts of India. 
Airlines , Air India, Airport Authority of India and ONGC. 
Hence ii a view of the above said letter, no notification have 
been sa id to be ignored or violated. It is further submitted 
that tb .e Air India case has been over ruled and not 
appli o able as on date. 

In reply to this para it is further submitted that for the 
pun poise of implementing the judgment dated 6-12-1996 of 
the Hon’ble Supreme Court for regularizing the contract 
wc rke rs engaged in sweeping, 'cleaning and dusting, the 
m; mag ;ement of Airport Authority of India outlined a detailed 
pi oce< lure for regularization of genuine Ex-contract workers. 
T he d etailed regularization procedure followed by the 
n nanag ;ement of Airport Authority of India is here under: 

i Consequent upon the Hon’ble Supreme Court order 
dated i 5-12-1996, Ex-Contract Workers employed at the 
termin al building and engaged in the fields of sweeping, 
clearin g and dusting were taken under care of Airport 
Authoi r ity of India (1AD), Indira Gandhi International 
Airpor t with effect from 1-2-1997, pending sc rutiny by the 
Manag cment. 

1 "lie house keeping department was instructed to 
collect affidavits from the ex-contract workers and forward 


the same to the department of personnel. These affidavits 
were accordingly forwarded to the department of personnel 
in May, 1997. 

The completion of this phase all contract workers 
whose affidavits had been received by the department were 
called upon to appear before a committee of officers 
constituted by then Airport Director, IG1 Airport. ’ 

The committee was required to examine date of the 
excontract workers regarding their experience, age etc. A 
medical Board was also constituted comprising of the 
medical officers and one Medical Officer from the Govt. 
Department, the Medical Board conducted medical 
examination of Ex-contract workers with respect to their 
fitness condition, age etc. 

Thereafter, a house keeping supervisory committee 
was appointed to physically identify the ex-contract 
workers. The committee consisted of a Housekeeping 
superintendent, house keeping supervisors and caretakers. 
These officers had previously interacted with the Ex¬ 
contract workers on a regular basis by virtue of taking 
work from them. The committee was required to record 
details in the following: 

Security of pay bills/acquaintance rolls for the period 
September to December, 1996 In order to ascertain 
continuity of a person in the employment of respondent 
Authority, on sweeping/cleaning/dusting job. Further in 
order to also ascertain whether the employee was on the 
rolls as on 6-12-1996. 

It is further submitted that the management had never 
given an assurance to any of the ex-contract workers 
engaged in the field of sweeping, cleaning, and dusting 
that their services will be regularized. It is further submitted 
that the circular dated 23-4-1998 was issued only in view of 
the problems faced by the management in process of the 
regularization of genuine ex-contract workers. It is pertinent 
to mention here that there was no direction by the Hon’ble 
Supreme Court to the answering management to absorb all 
the contract labour which were working through various 
contractor. 

It is respectfully submitted that consequent upon 
Hon’ble Supreme Court Judgment dated 6-12-1996, the 
answering management took all proper legal steps 
following due process. The claimants are not entitled to 
any relief whatsoever. It is pertinent to mention that the 
claimants were not found fit and genuine. 

It is further submitted that the writ petition filed by 
the claimants could not stand on its legs and hence ho 
relief was granted by the Hon’ble High Court. It is further 
submitted that the claimants is gambling with litigation 
and have filed the present claim to put undue pressure on 
the management. 

It is further submitted that house keeping supervisor 
committee’s consisted of house keeping Superintendent, 
Housekeeping Supervisor and Caretakers. It is further 
submitted that they were fully acquainted with genuine ex¬ 
contract workers. It is peTtinent to mention that these 
claimant are not covered under the judgment dated 
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6-12-1996. As per the Judgment of the Hon’ble Supreme 
Judgment of dated 6-12-1996, the management of Airport 
Authority of India was required to consider the 
regularization of only those ex-contract workers in the filed 
of sweeping/cleaning/dusting and were on rolls with 
ex-contract workers as on 6-12-1996. Airport Authority of 
India scrupulously implemented the judgment and 
regularized the services of genuine/bonafide ex-contract 
workers. It is further submitted that the claimants named in 
the claim statement have in fact no claim at all but are 
trying to circumvent the petition by one pretext or the other 
to gain undue advantage of regularization. 

The claimants are not the genuine workers at all, 
hence the Chief Labour Commissioner (Central) has also 
not considered their claim. 

in reply to this para it is further submitted that the 
claimants when realized that there writ petition would be 
dismissed they preferred to withdraw it to unnecessarily 
prolong the litigation before this Hon’ble Tribunal by filing 
fresh statement of claim. It is pertinent to mention that in 
one such matter bearing writ petition No. 4108 of 1998 the 
Hon'ble High Court has not granted any relief to the 
claimants w'ho were not considered fit and genuine after 
scrutiny. The claimants are not the genuine contract 
workers and are not entitled for any relief whatsoever. 

The workmen applicants have filed re joinder. In their 
rejoinder they have reiterated the averments of their claim 
statement and have denied most of the paras of the written 
statement. The management has also denied most of the 
paras of the claim statement. 

It transpires from perusal of the order sheet that the 
ease is pending since 2003. The workmen have filed affidavit 
in evidence on 10-05-2005 after several adjournments. 
Evidence of the applicants was concluded on 09-05-2006, 
thereafter the management was asked to file affidavit by 
05-10*2006 but the management has failed to file any 
affidavit in evidence till today. The opportunity for filing 
affidavit was closed on 01-10-2007 and the argument of the 
workmen was heard. 

From perusal of the pleadings of the parties the 
following issues arise for determination : — 

1 Whether the workmen are entitled to reinstatement/ 
regularization in view of the judgment of the Hon’ble 
Supreme Court dated 06-12-1996 (AIR India Statutory 
Corp. Vs. United Labour)? 

2. Whether M/s. DEAL is necessary party? 

3. Whether there is proper espousal of the dispute? 

4. To what amount of back wages the workmen 
applicants are entitled? 

5. Relief if any? 

ISSUE NO. 1. 

It was submitted from the side of the workmen 
applicants that they were not regularized in view of the 
judgment of the Hon’ble Supreme Court in Air India 
Statutory Corporation’s case and their services were 


terminated by order dated 03-08-1998. The workmen were 
illegally restrained from performing their duties by the 
management on 15-12-1998. These workmen have been 
working continuously. Their services have been illegally 
terminated on 15-12-1998. 

It was further submitted that the management 
constituted House Keeping Supervisory Committee 
(HKSC) to as certain whether the workmen were engaged 
on 06-12-1996 in view of the judgment of the Hon’ble 
Supreme Court. The act of the HKSC created and 
established by the management to identify the contractor’s 
men who were on the rolls of the contractor on 06-12-1996 
acted illegally and the order of the committee is absolutely 
illegal and arbitrary. 

The case of the management is that consequent 
upon the judgment of the Hon’ble Supreme Court dated 
06-12-1996 the eligibility for ex-contract workers was 
considered by the HKSC. The committee was appointed to 
physically identify the ex-contractor’s men after scrutinizing 
the pay bills, acquaintance rolls for the period from September 
to December, 1996. The committee was asked to get 
personal knowledge by identification of the contract 
workers. The committee interviewed the workmen and cross¬ 
checked the authenticity with the attendance record etc. 
The tabulations were accordingly drawn by the said 
committee and recommended the names of ex-contractor’s 
workmen would be regularized. 

It is further case of the management that those ex- 
contractor workmen are to be given regularization who were 
on rolls on 06-12-1996. These workmen were not found on 
the rolls by the IIKSC. 

The management has not filed any document in 
regard to scrutiny and tabulation by the HKSC. The 
workmen have filed photocopies of documents and original 
Identity Cards. Photocopies have not been denied as not 
being photocopies of the originals. 

The attendance sheets and other documents relating 
to the engagement of these workmen are with the 
management. The workmen can at best file photocopies of 
attendance sheets etc. as the originals are admittedly in 
the possession of the management. The management has 
not filed even photocopy document. 

The substantial question involved in this case is 
whether the workmen were on the rolls of the management 
on 06-12-1996. The management has made scrutiny and it 
has been stated in the written statement that the workmen 
were not found on the rolls of the management, so their 
cases for regularization were not considered. 

It was the duty of the management to file atleast the 
records of the scrutiny made by the HKSC and the 
documents relied upon by the said committee. No such 
documents havu been filed by the management. There is 
even no affidavit of the management. 

It has been further submitted that the Hon’ble 
Supreme Court apprehending such a situation and to save 
the genuine contract workers directed in R.K. Panda & 
Others Vs. Sail & others 1994 (5) SCC 304 case that, if in 
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case, there & any dispute in respect of identity oi any 
contract labour to be absorbed, such dispute shall be 
decided by the Chief Labour Commissioner (Central). 

In the instant case it has nowhere been pleaded by 
the management that the decision of Chief Labour 
Commissioner (C) was taken in respect of the identity of 
any contract labour to be absorbed. 

All the workmen have filed affidavit and they have 
been cross-examined in detail by the management. 

It is the plea of the management that the committee 
did not find the workmen on the rolls of the management 
on the basis of pay rolls, attendance sheets etc. The 
workmen have filed photocopies of the attendance sheets. 
The photocopies have not been denied by the management 
not to be genuine photocopies of the attendance sheets, 
identity cards etc. 

In the circumstances the photocopy becomes 
admissible in evidence as the originals are in the possession 
of the management. The management has not filed any 
document in support of the reply. The authenticity and 
legality of the order of the scrutiny of the HKSC have been 
challenged. It has been alleged that with malafide intentions 
and ulterior motives the committee did not take genuine 
workmen. It took certain workmen for ulterior consideration 
and these workmen were not found entitled. There is no 
document regarding the scrutiny and tabulation of the 
committee and no affidavit of the management. The 
workmen have filed photocopies documents which have 
not been denied by the management. In such circumstances 
it is found proved that the workmen were on the rolls in 
December, 1996 and deserve regularization in view 9! the 
judgment ofthe Hon’ble Supreme Court dated 06-12-1996. 
The workmen are entitled to reinstatement/regularization 
w.e.f. 06-12-1996. 

This issue is decided accordingly. 

ISSUE NO. 2 

This issue has been decided by order dated 
10-08-07. The order will form part of this award. It has been 
held that M/' s. DIAL is not a necessary/proper party and 
the Airport Authority of India is the only necessary and 
propel party. 

This issue is decided accordingly. 

ISSUE NO. 3. 

The case of the management may be that there is no 
proper espousal of the case of the workmen by any union. 
It is true that this case has been filed by an Advocate. The 
dispute has not been espoused by the union. The dispute 
relates to the termination of the services ®f the workmen 
vide order dated 15-12-1998, so it is an individual dispute 
and espousal is not required. 

In view of the insertion of section 2 (A) in ID Act, 
1947 there is no need of espousal for termination, dismissal 
retrenchment and discharge. In the instant case the services 
ofthe workmen have been terminated by the management, 
so this dispute is covered under section 2 (A) of the I Act, 


1947. No espousal is required in view of the judgment of 
the Hon’ble Supreme Court as Supreme Court directed the 
management to regularize the services of the contract 
workers who were on the rolls on 06-12-1996. The 
management did not regularize the services of these 
workmen, so they have raised this case. Espousal in such 
cases is not required, as such dispute becomes individual 
dispute in view of section 2 (A) of the ID Act, 1947. 

This issue is decided accordingly'. 

ISSUE NO. 4. 

The workmen have been working as sweepers. They 
are manual workers and they were engaged for the work of 
weeping, cleaning, dusting etc. 

The workmen are manual workers. It cannot be said 
that they were sitting idle during their unemployment. They 
must be doing some job off and on. They are not employed 
in any establishment but they have disclosed the source 
of their livelihood. In the circumstances they may be 
presumed that they must be doing some sort of work. 

In the facts and circumstances of the present case 
the workmen applicants are entitled to 25% back wages 
only. 

This issue is decided accordingly. 

ISSUE NO. 5 

From the decision of the above 4 issues it becomes 
quite obvious that the services of the workmen have been 
terminated illegally and arbitrarily and the workmen are 
entitled to reinstatement along with 25% back wages. After 
reinstatement of the workmen the management will consider 
the case of these workmen afresh for regularization alter 
giving proper opportunity to them. 

It transpires from perusal of the order sheet that the 
management has sought several un-necessary 
adjournments. Several applications have been given by 
the management. The management has tried its best to 
delay the proceedings by filing frivolous applications. The 
workmen are also entitled to cost of Rs. 25,000/- (Rs. Twenty 
FiveThousand) . 

The reference is replied thus: — 

The action of the Management of Airport Authority 
of India, (IAD) New Delhi, in terminating the services of 7 
workers namely Sh. Babu Lal-II, Shri Kaptan, Shri Natrajan 
Shri Mahadesh II, Smt. Usha, Shri Umesh Kumar and 
Ms. Imarti Safai karamcharies w.e.f. 3-8-98 after recruiting 
them on the basis of judgment of Honorable Supreme Court 
dt. 6.12.96 on the plea that their particulars could not be 
verified is just neither fair nor legal. The management 
should reinstate the above named workmen w.e.f. 06-12- 
1996 alongjyith 25% back wages and cost of Rs. 25,000/- 
within two months from the date of the publication of the 
award and consider their case for regularization. 

The award is given accordingly. 

Date5-10-2007 R.N. RAI, Presiding Officer 
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W.3TT. 3242.—4iVjlPl<+ 1947 (1947 

^| 14) STTCT 17 ^ 3T^U1 FTTH IJW 

awrftHi 3srf^ f? f^rf! ^7 3 ^^ ^ fafaetf 
3^T TTT NETTIE ^ F fafe WTHTF E 

‘HFEP 3TF3Tfe STf^vTE/^R ~4l4ld4 11, E? f^rft 
^ TO (TK^ WH STTf. ^t. Ef. 104/2000) F7 !TTlfUd 
ETTf f, TI m*M EH 12-10-2007 FR FTFT^37T 54] | 

[F. TeT-11012/10/2000-^ 3TR(PF.) ] 
TT T7T. W7T, S T<4< 3rfit«hlfl 

New Delhi, the 12th October, 2007 
S.O. 3242 .—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. I.D. No. 
104/2000) of the Central Government Industrial Tribunal/ 
labour Court II, New Delhi now as shown in the Annexure 
in the Industrial Dispute between the employers in relation 
to the management of Airport Authority of India, New Delhi 
and their workmen, which was received by the Central 
Government on 12-10-2007. 

[No. L-l 1012/10/2000-1R (M)] 
N. S. BORA. Desk Office r 
ANNEXURE 

BEFORE THE PRESIDING OFFICER : CENTRAL 
GOVERNMENT INDUSTRIAL TRIBINAL-CUM- 
LABOUR COURT-II, RAJENDR4 BHAWAN, 
GROUND FLOOR, RAJENDRA PLACE, 

NEW DELHI 

Presiding Officer : R. N. Rai, ID.No. 104/2000 


IN HIE MATTER OF: 

Shri V. Varadha Rajan & • 4 Ors., 

S /o Shri Veera Sarny, 

R/o H. No. 203, JJ Colon y, 

Shakurpur, Delhi. 

VERSUS 

The Airport Director, 

Airport Authority of Ir idia, 

I.G.I. Airport, 

New Delhi-11003. 

AWARD 

The Ministry of Lai >our by its letter No. L -11012/10/ 
2000 -1R(M) CentraL Go^ 'emment Dt. 20-9-2000 has referred 
the following point for adjudication. 

The point runs at; hereunder : 

‘‘Whether the ae tion of the Management of Airport 
Authority of Ind ia. New Delhi, in not regularizing the 
services of 'S/Shri V. Varadarajan S/o Shri 
Vecraswamy, Chinnuswamy S/o Kondon, Mahadesh 
S/o Shinnuswamy, P. K. Sw'ami, S/o Pcrumal and Raja 
S/o P.K. Swami, Sweepers in accordance with the 
judgment of. the Hon’bie Supreme. Court of India 
dated 6-12-96 given in Air India Statutory Corporation 
Vs. United Labour Union and another (AIR 1997 S.S. 
’652) and stopping them from their services 
w.e.f. 3-8-1998 is justified? If not, to what relief they 
are entitled ?" 

The workmen applicants have filed claim statement. 
In the claim statement it has been stated that the above 
said workmen had been working in the above said 
management since long times, details of which are given 
below: 


S.No. 

Name of workmen 

Since 

Post 

Name of the Contractor (s) 

Date of Termination 

1. 

V.Vardha Rajan 

1991 

Sweeper 

M/s.KVW & Co. 

M/s. Arun Enter 

15-12-98 

T 

Chinnu Swamy 

1996 

Sweeper 

M/s. Sarvan Services 

15-12-98 

3. 

Mahadesh 

1989 

Sweeper 

M/s. Arun Enterprises 

M/s. Office care service 

15-12-98 

4. 

P.K. Swami 

1991 

Sweeper 

M/s. Office Ca.re Service 

15-12-98 

5. 

Raja 

1996 

Sweeper 

M/s. Office Caire Service 

15-12-98 


That it is pointed out that the Hon’bie Supreme 
Court of India passed and order/direction in “Air lindia 
Statutory Corporation etc. Versus United Labour Union 
and Another (AIR 1997 Supreme Court of India, 652) and 
International Airport Authority Employees Union and 
another etc. Versus Airport Authority of India and another 
etc. etc. (SLR - 1997, Supreme Court-24) thereby the 
Hon’bie Supreme Court of India directed to the above 
said management to take services of the workmen directly 
with the management j.e. Hon’bie Supreme Court of India 
abolished the contractor system of the above said 
management. 


That as per direction/) udgment of the Hon’bie Supreme 
Court of India, the above said management directly took over 
the services of the said workmen including others from the 
months of February, 1997, and the above said workmen had 
been working since 15-12 -1998 (date of illegal termination). 

That the above said management has issued an office 
order vide letter No. AAD/PKRS/38(l)./98/62 on August. 3. 
1998 thereby deciding to discontinue the services of some 
workmen including the above said workmen and the said 
workmen have been illegally restrained to perform their duties 
by the said management on 15-12-1998. 
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It is submitted that the said workmen had been 
working since long time with the management 
continuously, sincerely, honestly, whole-heartedly 
faithfully and hsve not given any chsnce of complaint to 
the management in the sntire service tenure. 

It is further submitted that after taking over of their 
services in the management, directly in compliance of the 
order of the Hon’ble Supreme Court of India, the workmen 
have been deemed to be the Employees of the management 
directly snd the mediation of or the question of the contractor 
ship has been abolished with the compliance and direction 
of the said Order/Judgment of the Appex Court. 

That in the ambit end perview of the above ssid order 
regarding illegal termination of the said workmen, is highly 
illegal, unlawibl and without compliance of the due process 
of law on 15-12-1998 imentionaliy and deiiburatsly. Only 
with Intention to harass snd victimize the said workmen. 

That the abovesaid management illegally terminated 
the services of 34 workmen vide letter No, AAD<PER$/38(1)/ 
98/62 but the said management reinstated the services of 
the workmen mentioned at SI, No, 29,30,31 and 32 in the 
said letter. This act of the said mansgement regarding the 
taking back of the services of the above workman is sn act of 
step-motherly treatment, and is highly illegal, arbitrary and 
against the canons of law and natural justice. 

That by the act of the said management I he workmen 
became unemployed and are willing to joint the services of 
the management. 

That the workmen having been disappointed have 
served the legal notice of demand to the mansgement on 
13-8-1999 by Speed-post but the management did not reply 
to the same intentionally and deliberately. 

Thai the above said workmen have filed their 
statement claim before the Conciliation Officer (Central) 
and the same is assigned to Shri G.S. Srivsstava, 
ALC-Cum-Concilaiion Officer (Central) where the 
management has put its appearance and filed W,S. thereby 
adapted the ground of that the said workmen did not 
identify by House-Keeping, Supervisors Committee of the 
management and has not turned up before the same 
Committee for further clarification. The act of the Home- 
Keeping Supervisors committee which has been created 
and established by the management is not proper and the 
same is bad and against the eye of law due to the said 
management has taken over the services of the said 
workmen directly and has further victimized and deprived 
the workmen through the stepmotherly snd illegal acts and 
behavior by not reinstating the services of the workmen in 
question in concilistion proceedings. Therefore, the same 
matter has been referred by Appropriate Government and 
the same is pending before this Hon'ble Court for 
adjudication. 

That the said workmen have become unemployed 
since dsted 16-12-1998 till date and willing to join the 
services with the management, 

The Management has filed written statement, In the 
written statement It has been ststed that the present claim 
of the claimant workmen is liable to be dismissed because 
the claimant workmen have misrepresented before this 
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Hon’ble Tribunal about their entitlement to be in the 
services of the Answering Management, knowing very 
well that on scrutiny of their respective applications and 
supporting they had been Pound ineligible and could not 
be regularized in the services of the Answering 
Management, On this score alone the claim of the claimant 
workmen be dismissed, 

Neither the workmen nor the Management can go 
beyond the decision of the Hon'ble Supreme Court of India 
in the case titled Air India statutory Corporation Versus 
United Labour Unions etc, for regularization of services of 
the workers under the contractor in the field of aweeping, 
cleaning, dusting and watching the building wherein the 
cut off dste is given as 6th December 1996. The plaintiff 
being not qualified as, per the decision of the Hon’ble 
Supreme Court of India should not have filed the present 
claim which deserves dismissal, 

» 

That the claimant workmen were never employed by 
the Answering management as such there is no relationship 
of employer snd employee between the claimant workmen 
and the Answering Management as such the claim of the 
workmen is not maintainable and as such the same Is liable 
to be dismissed, 

It is denied that the workmen as mentioned in the 
para under reply had been working with the Answering 
Management since long time. It is pertinent to mention 
here that the workmen to the present statement of claim 
have themselves stated in the para under reply that they 
were working at the post of sweeper with the contractors 
for a long time and not with the Answering Management. 

It is pertinent to mention here that the said decision 
of the Hon’ble Supreme Court ia for regularization of workers 
working as on 6th day of Dec,, 1996 for the Answering 
Msnagement through contractors in the field of sweeping, 
cleaning, dusting snd watching the buildings only. 

It is submitted that consequent upon judgment of 
the Hon'ble Supreme Court dated 6-12-96, ex-contractor 
workers working in the terminal building engaged in the 
filed of sweeping, cleaning and dusting were taken under 
the care of AAI w.eX 1-2-97 pending detailed scrutiny |o 
ascertain the eligibility for regularization, Mouse keeping 
department of the Answering Management was instructed 
to obtain affidavits from ail the persons and forward the 
same to the department of personnel. These affidavits were 
forwarded to Department of personnel by HI IK - II in May 
1997, After this all the ex-contract workers those who were 
on the rolls as on 6-12-96 and whose affidavits had been 
received by the Department of Personnel were called to 
appear before the committee of officers constituted by the 
Airport Director to elicit the data from the ex-contract 
workers regarding their experience, age etc. A medical hoard 
was also constituted'consisting of the Medical Officers of 
AAI (1AD) and a medical officer form the Government 
Department for medically examining ail the workers with 
respect of their fitness condition and age. 

After this, a committee consisting of House Keeping 
supervisors were appointed to physically identify the 
excontract workers. 
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Shri V.Varadha Raj an S/o Shri Veeraswamy 

As the cut date of the Hon’ble Supreme Court was 
given as 6th December, 1996 hence attendance sheet and 
the pay bill of the contractor far the month of December, 
1996 were taken for consideration and scrutiny. On scrutiny 
of the documents furnished in respect of V. Varadharajan, 
it was tound that his name entered into records of the 
contractor only on 17-12-1996 and during the month of 
December, 1996 he performed duty only for 6 days. More 
so, the claimant workman could not be identified by the 
House keeping Supervisors committee. Even in the second 
stage when he was personally interviewed/seen by the 
HKS committee it could not identify his person. 

It is cleared that the name of claimant workmen No. 1 
V. Vardha Raj an was inserted subsequently to get benefit 
of the judgment of the Hon’ble Cdurt. Hence not covered 
under the Hon’ble Supreme Court judgment as cut off date 
6th December, 1996. His case was rejected and his services 
were dispensed with on 3-8-98. 

Shri Chinnuswamy S/o Shri Kodan 

On perusal and scrutiny of records it was found that 
no body in the name of Chinnuswamy has worked at Airport 
with any of the contractors. The workman could not be 
identified by the House keeping Supervisors committee. 
At the time of personal appearance of the workman his 
identification was also not confirmed by the committee 
and hence his case was rejected and his services were 
dispensed with on 3-8-98. 

Shri Mahadesh S/o Shri Shinnuswamy 

The name of the workman was not found in the pay 
hil! nor in the attendance sheet for the month of December 
1996 and so not covered under the Hon ‘ble Supreme Court 
judgment for regularization, he was also discontinued on 
3rd August, 1998 from reporting on job. 

Shri. P. K* Swamy S /o Shri Perumal and Shri Raja 
S/o Shri. P. K. Swamy:— 

On scrutiny of the records and documents of these 
two workmen it was revealed that these two persons have 
never worked at Airport with any of the contractors and no 
records are available with the Authority and thus these 
persons being totally forged and outsiders, they were not 
taken under the care of the AAI (IAD) w.e.f. 1 -2-97 and as 
such these two persons have no claim for regularization in 
the organization of the Answering Management. 

The claimant workmen have wrongly stated that they 
had been illegally restrained to perform their duties by the 
Answering Management on 15-12-96. the fact is that the 
services of the claimant workmen No. 1 to 3 duty as worker 
under care was discontinued on 3rd Aug., 1998. It is wrong 
and denied that the claimant workmen had been working 
since long time with the Answering Management. The 
workmen have wrongly represented before this Hon’ble 
Tribunal that they were working as sweeper with the 
respective contractors, they had become regular employee 
directly under the Answering Management w.e.f. 6-12-96 
in terms of the judgment of the Hon’ble Supreme Court in 
view of the hereinbefore mentioned submissions as has 
already been clarified hereinbefore the proceeding paras 


and the claimant workmen No. 4 to 5 have never worked at 
the Airport and as such were not taken under the care of 
the AAI (IAD) so their claim is liable to be rejected/ 
dismissed. 

It is denied that the office order dated 3rd Aug.-1998 
of the Answering Management thereby deciding to 
discontinue the services of the claimant workmen No. 1 to 3 
is illegal, unlawful and without compliance of the due 
process of law and is with the intention to harass of law 
and is with the intention to harass and victimize the claimant 
workmen. It is submitted that the decision to discontinue 
the sendees of the claimant workmen had been taken by 
the Answering Management after due application of mind. 

It is denied that the Answering Management has 
ever acted in step-motherly manner. It is pertinent to mention 
here that each and every case of the workmen has heen 
dealt on the basis of its own merits. 

It is denied that the workmen have become 
unemployed due to the act of the Answering Management. 
That the contents of para No. 8 of the statement of claim 
arc wrong, false and hence denied. It is denied that the 
workmen served the legal notice of demand to the 
Answering Management an 13-8-99. 

It is denied that the House Keeping Supervisor’s 
Committee which had been created and established by the 
Answering Management was not proper and the same was 
bad and against the eyes of law. It is denied that the claimant 
workmen are unemployed since dated 16-12-98. 

The workmen applicants have filed rejoinder. In their 
rejoinder they have reiterated the averments of their claim 
statement and have denied most of the paras of the written 
statement. The management has also denied most of the 
paras of the claim statement. 

It transpires from perusal of the order sheet that the 
case is pending since 2000. The workmen have filed affidavit 
in evidence on 18-01-2005 after several adjournments. 
Evidence of the applicants was concluded on 19-10-2006, 
thereafter the management was asked to file affidavit by 
05-10-2006 but the management has failed to file any 
affidavit in evidence till today. The opportunity for filing 
affidavit was closed on 1-10-2007 and the argument of the 
workmen w>as heard. From perusal of the pleadings of the 
parties the following issues arise for determination : — 

1. Whether the workmen en titied to are reinstatement/ 
regularization in view of the judgment of the Hon’ble 
Supreme Court dated 6-12-1996 (AIR India Statutory Corp. 
Vs. United Labour) ? 

2. Whether M/s. DIAL is necessary party? 

3. Whether there is proper espousal of the dispute? 

4. To what amount of back wages the workmen 
applicants are entitled ? 

5. Relief if any? 

ISSUE No. 1 

It was submitted from the side of the workmen 
applicants that they were not regularized in view of the 
judgment of the Hon’ble Supreme Court in Air India 
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Statutory Corporation’s case an their services were 
terminated by order dated 03-08-1998. The workmen were 
illegally restrained from performing their duties by the 
management on 15-12-1998. These workmen have been 
working continuously. Their services have been illegally 
terminated on 15-12-1998 

It was further submitted that the management 
constituted House Keeping Supervisory Committee 
(HKSC) to ascertain whether the workmen were engaged 
on 06-12-1996 in view of the judgment of the Hon’ble 
Supreme Court. The act of the HKSC created and 
established by the management to identify the 
contractor’s men who were on the rolls of the contractor 
on 06-12-1996 acted illegally and the order of the committee 
is absolutely illegal and arbitrary. 

The case of the management is that consequent upon 
the judgment of the Hon’ble Supreme Court dated 06-12-1996 
the eligibility for ex-contract workers was considered by the 
HKSC. The committee was appointed to physically identify 
the ex-contractor’s men after scrutinizing the pay bills, 
acquaintance rolls for the period from September to 
December, 1996. The committee was asked to get personal 
knowledge by identification of the contract workers. The 
committee interviewed the workmen and cross-checked the 
authenticity with the attendance record etc. The tabulations 
were accordingly drawn by the said committee and 
recommended the names of ex-contractor’s workmen would 
be regularized. 

1*. is further case of the management that those ex- 
contractor workmen are to be given regularization who were 
on rolls on 6-12-1996. These workmen were npt found on 
the rolls by the HKSC. 

'flic management has not filed any document in 
regard to scrutiny and tabulation by the HKSC. The 
workmen have filed photocopies of documents and original 
Identity Cards. Photocopies have not been denied as not 
being photocopies of the originals. 

The attendance sheets and other documents relating 
to the engagement of these-workmen are with the 
management. The workmen can at best file photocopies of 
attendance sheets etc. as the originals are admittedly in 
the possession of the management. The management has 
not filed even photocopy document. 

The substantial question involved in this case is 
whether the workmen were on the rolls of the management 
on 6-12-1996. The management has made scruting and it 
has been stated, in the written statement that the workmen 
were not found on the rolls of the management, so their 
cases for regularization were not considered. 

I: was the duly of the management to file atleast the 
records of the scrutiny made by the HKSC and the 
documents relied upon by the said committee. No such 
documents have been filed by the management. There is 
even no affidavit of the management. 

All the workmen have filed affidavit and they have 
been cross-examined in detail by the management. 


It is the plea of the management that the committee 
did not find the workmen on the rolls of the management 
on the basis of pay rolls, attendance sheets etc. The 
workmen have filed photocopies of the attendance sheets. 
The photocopies have not been denied by the management 
not to be genuine photocopies of the attendance sheets, 
Identity cards etc. 

In the circumstances the photocopy becomes 
admissible in evidence as the originals are in the possession 
of the management. The management has not filed any 
document in support of the reply. The authenticity and 
legality of the order of the scrutiny of the HKSC have been 
challenged..It has been alleged that with malafide intentions 
and ulterior motives the committee did not take genuine 
workmen. It took certain workmen for ulterior consideration 
and these workmen were not found entitled. There is no 
document regarding the scrutiny and tabulation of the 
committee and no affidavit of the management. The 
workmen have filed photocopies documents which have 
not been denied by the management. In such circumstances 
it is found proved that the workmen were on the rolls in 
December, 1996 and deserve regularization in view of the 
judgment ofthe Hon’ble Supreme Court dated 6-12-1996. 
The workmen are entitled to reinstatement/regularization' 
w.e.f. 6-12-1996. 

This issue is decided accordingly. 

ISSUE No. 2 

This issue has been decided by order dated 
10-08-2007. The order will form part of this award. It has 
been held that M/s. DIAL is not a necessary/proper party 
and the Airport Authority of India is the only necessary 
and proper party. 

This issue is decided accordingly. 

ISSUE No. 3 

The case of the management may be that there is no 
proper espousal of the case of the workmen by any union. 
It is true that this case has been filed by an Advocate. The 
dispute has not been espoused by the union. The dispute 
relates to the termination of the services of the workmen 
vide order dated 15-12-1998, so it is an individual dispute 
and espousal is not required. 

In view of the insertion of Section 2 (A) in ID Act, 
1947 there is no need of espousal for termination, dismissal 
retrenchment and discharge. In the instant case the 
services of the workmen have been terminated by the 
management, so this dispute is covered under Section 
2(A) of the ID Act, 1947. No espousal is rquired in view of 
the judgment of the Hon’ble Supreme Court as Supreme 
Court directed the management to regularize the services 
of the contract workers who were on-the rolls on 
6-12-1996. The management did not regularize the services 
of these workmen, so they have raised this case. Espousal 
in such cases is not required, as such dispute becomes 
individual dispute in view of Section 2 (A) of the ID Act, 
1947. 

This issue is decided accordingly. 
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ISfcUENd, 4. 

The. workmen have been working as sweepers. They 
art! manual workers and they were engaged for the work of 
wdeping, cleaning, dusting etc. 

The workmen are manual workers. It cannot be said 
thill they were sitting idle during their unemployment. They 
mtist be dding some job off and on. They are not employed 
in any establishment but they have disclosed the source 
nl their livelihood. In the circumstances they may be 
presumed that they, must he doing sonic sort of work. 

In ike facts and circumstances ol the present case 
thd workmen applicants are entitled to 25% back wages 
only. 

Thi4 issue is decided accordingly. 

ISiiUENd. 5 

From the decision of the above 4 issues it becomes 
quite obvious that the services of the workmen have been 
terminated illegally and arbitrarily and the workmen arc 
entitled to reinstatement along with 25% back wages. After 
reihsUilenifcnt of the workmen the management will consider 
the case of these workmen afresh for regularization after 
giving proper opportunity 10 them. 

It transpires from perusal of the order sheet that the 
management has sought several unnecessary 
adjournments. Several applications have been given by 
the management. The management has tried its best to 
delay the proceedings by filing frivolous applications. The 
wofkmen dre also entitled to cost of Rs.25.000 (Rs. Twenty 
FiVcThnudand ) . 

The reference is replied thus: 

The action of the Management of Airport Authority 
of India. New Delhi, in not regularizing Ihe services of 
S/Shri V. Varadarajan S/o Shrl Veeraswamy. Chinnuswamv 
S/o, Konddn, Mahndesh S/o Shinnuswamy. P.K. Swami, 
S/o Peru in a 1 and Raja S/o P.K. Swanii, Sweepers in 
accordance with the judgment of the Hon'ble Supreme 
Court of India dated 06-12* 19% given in Air India Statutory 
Corporation Vs. United Labour Union and another (AIR 
19d? S.S. 652) and stopping them from their services w.e.f, 
03-Ob- i 99*1 is not justified. The management should reinstate 
the hhovc mimed workmen w.e.f. 6-12-19% alongwilh 25%' 
back wage! and cost of Rs.25.000 within two months from 
the dale of the publication of the award and consider their 
cast for regularization. 

The toward is given accordingly. 

Dart: 05-10-2007. 

R. N. RAI. Presiding Officer 
12 3 m&t, 2007 

W,3fr. 3243.—afltfiPwfttSTO atfVfom. 1947 (1947 

U) m 17 f 333 ^ A, f. f. ft. 
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fm &ti, ft. f 394/2005) ft *WftW ft 

12-10-2007 ft TITRT %&\ *TT I 

[f 30012/136/98-3^ 3TR(^-i)] 

trar. tr. fm, atfvmft 

New Deihi, the 12th October, 2007 

S.O. 3243.“-in pufsuahee of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947). the Central 
Government hereby publishes ihe award (Ref. No. l.D. No. 
394/2005) of the Central Governmenl industrial Tribunal/ 
Ubour Court ii, Chandigarh now fes shown in the Annexure 
In the industrial Dispute between the employers in relation 
to the managemenlof BPCL, Bhatinda and their workmen, 
which was received by the Central Government on 12-10- 
2007. 

[No. 1,-30012/i36/9H-lR(B-l)| 
N, S. BORA, Desk Officer 
ANNEXURE 

CENTRALGOVERNMENT INDUSTRIAL TRIBUNAL 
C UM-LABOUR COURT - tt, CHANDIGARH 

Presiding Officer:Shrl Kuldlp Singh 

CASE LD. NO *. 394/2k5 
Registered on: 19-08-2005 

Date or Decision; 12-07-2007 

Mewa l,a! Yadav S/o Sltri Ilarbans Singh Pradhan. Gali 
No,I, Near Bangi Nugar. BHATINDA. 

PETITIONER 

Versus 

The Depot Manager. BPCL. Foods Mandi, Bhatinda 

RESPONDENT 

APPEARANCE 

For the Workman Sliri Saravjit Singh 

AR 

For the Management Shri V. K Sharma 

AWARD 

The reference, which is required to be adjudicated 
upon by this Tribunal, has come (torn Ministry of labour. 
Government of India and is received in this Tribunal under 
their Order Nu.L-30()12/i36/9N-iR(B-i) dated 30th March. 
1999. it reads ar, under*. 

"Whether the action of the Management through 
depot Manager. BPCL, Bhatinda in not allowing to 
ci'- 'nue to work as Mali Id Shri Mewa Lai Yadav 
w.e.f. 1st January.. 1997 is legal and just? If not to 
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what relief the concerned workman is entitled and 

from which date?’ 1 

The workman has submitted his claim in the shape of 
Claim Statement and the Management* in the shape of 
Written Statement. The workman has further supported 
his claim by filing the rejoinder and affidavit in support of 
the pleadings. The Management has supported their claim 
with the afildavit of Shrl Sanjlv Kumar, their witness. They 
have also placed oh record photo copies of the contract 
and of other documents. The Management has also filed 
the affidavit of their another witness A.P.S Ahluwalia duly 
supported by the pholo copies of a number of cash 
payment vouchers, register of Employee and other 
documents. The workman has appeared as a witneas and 
the Management has produced Shri A.P.S AhluwaHa and 
Devlnder Prashad as their witnesses. 

Stated in brief, the claim of the workman is that he 
had been employed as Mall by the Management on 1st 
Dec., 1993 and his services were terminated on 1st January, 
1997, without any notice, charge sheet, inquiry or 
compensation. That he was working on a permanent job, 
drawing Rs. 2500 aa his salary. He was also member of 
Employees PP. He haa further claimed that the Management 
retained his juniors but terminated his»un ices. They also 
engaged fresh hands, like Jagdish Singh who has been 
employed as Mali and thereby nave violated the provisions 
of the Act. His further claim is that he Is unemployed since 
the day of his termination. 

The Management has opposed the claim of the 
workman stating that their never existed a relationship of 
employer and employee between the parties. According to 
them Shrl Mewa Lai had entered Into a contract with the 
Management for the maintaining of lawn and plants besides 
for providing drinking water to the establishment at 
Bhatinda. The contract was for service, therefore, the 
workman did not fall In the category of the workman and 
the reference made is bad In law. On merits it is their 
submission that the claim made by the workman is totally 
wrong and baseless. Since the Management did not have 
any post of Mali, in their establishment, therefore, the 
engage muni, of the workman as Mali on 1st Dec., 1993, was, 
therefore, out of qusstion. According to them they had 
awarded the contract of maintaining the gardens/lawns 
and plants of the Management and for the supply of 
pesticide and fertilizer to Messrs, Navjot Enterprises, for a 
period from 1st August, 1993 to 31st July, 1994. Shri Sar^jeev 
Kumar, the proprietor of the said firm had informed the 
Management that he has engaged Shri-Mewa Lai as an 
associate of his firm and requeated for issue of entry pass 
to the said Mewa Lai, to enter premises of the Management 
since the Management had stores of highly inflammable 
products, therefore, the ingress and egress of the depot 
was to be regulated to ensure the entry of only authorized 
person. Therefore, the entry pass was given lo the workman 
in that contingency but that could not create a relationship 
of employee and employer of the parties. 

According to them, the payment for contract service 
used to be made lo Messrs. Navjot Enterprises, whose 


agreement was renewed till 31st March, 1996. Messrs, 
Navjot Enterprises informed the Management thBl they 
will not be in a position to continue with the contractual 
relationship thereafter. Thereupon fresh quotations were 
invited, Among the three contenders, the contract was 
allotted to Shri Mewa IjLvide order dated 19th May, 1996 
for the period 1 st April, 1996 to 31 st March, 1997 since his 
quotation was the loweat. The contractual relationship with 
the earlier firm ended. There never existed a relationship of 
employee and employer between the workman and the 
Management. They got engaged In the contract for service 
and not of service. Tne Management neither put Mewa Lai 
In their service nor there was any question of termination 
bf his services by them. Even otherwise the Management 
did not have any post of Mali on their establishment in any 
units of It. Moreover the work of maintenance of garden 
and lawns was a small job of two hours and almost the 
same time was required for providing drinking water, that 
too twice or thrice a week. Denying the claim, made by the 
workman in paras 4,5 and 6 of his statement of claim it is 
slated by them that whatever payment was made to Shri 
Mewa Lai, was against a contractual relationship. They 
further denied that they had engaged him as Mail in their 
Bhatinda Branch. They submitted that the workman is not 
entitled to any relief. 

The workman in the rejoinder denied the claim of the 
Management that he had worked for the Management under 
a contract and he was paid contractual charges. He asserted 
that the Management had engaged persons after the 
disengagement of the workman. 

1 have gone through the file and have also considered 
the submission made hy the parties. 

Stated in brief the claim of the workman is that he 
was engaged by the workman as Mall on 1st Dec., 1993 
and he served them upto 1st January, 1997 when his 
services were terminated without any notice, charge sheet 
or Inquiry and without any compensation. His further claim 
is that he was engaged as a permanent Mali and was drawing 
1255/- as his wages; and that he was the member of the 
employees PF. The other claim made by him is that the 
Management retained his juniors and also engaged fresh 
jiands such as Jagdish Singh after the termination of 
services and for all these reasons his disengagement by 
the Management waa Illegal, unjustified, therefore, the same 
is required to be quashed. The Management has denied all 
these claims of the workman and has supported their 
version with their own evidence, 

In support of his claim the workman has placed on 
record a photo copy of documents, which according to 
him, is 1-Card, Issued by the Management and which 
according to the Management is only an entry pass. Since 
the workman could not produce the original 1-Card, 
therefore, the copy was marked as “A“. The copy of card 
contains the photograph of the workman and on the back, 
it is titled as “ID/Entry Pass" The word “ID” are clearly 
scraped by drawing a long line and apparently it looks to 
be an “entry pass.” The Management, In the Written 
Statement explained the circumstances in which the “entry 
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pass" was issued in favour of the workman. According to 
them they had allotted the contract of maintenance of 
gardens/'lawns besides supply of pesticide and fertilizer to 
Messrs Navjot Enterprises and Sanjeev Kumar, the 
proprietor of the said firm requested the Management to 
issue an entry pass to Shri Mewa Lai enabling him to enter 
the premises of the Management. They further claimed 
that since the Management had stores inside the premises 
containing highly inflammable products, therefore, the entry 
of any person in premises was to be monitored so as to 
avoid any mishap. Ii was in those circumstances that an 
'‘entry pass” was issued in favour of the workman. They 
categorically denied that the card issued was not an I- 
Card, as the workman was not their employee. They have 
supported these contentions with the copy of letter dated 
21st January, 1994, marked as ME-1/12 issued by Sanjeev 
Kumar proprietor of Navjot Enterprises and addressed to 
Deputy Manager Management. In the said letter, he 
informed the Management that he has engaged Mewa Lai 
as his associates. He requested that an entry pass be issued 
in favour of Mewa Lai for executing the work. He also 
forwarded the photograph of Shri Mewa Lai for this purpose. 
The authority directed to issue an entry permit in favour of 
Mewa Lai on behalf of Navjot Enterprises. Shri Sanjeev 
Kumar of Navjot Enterprises also tendered his affidavit in 
support of the claim of the Management duly attested by 
an Oath Commissioner, Chandigarh. In his affidavit, he 
claimed to have engaged Shri Mewa Lai as his associates. 
He further claimed that he has deposited contribution of 
ES1 in the name of Shri Mewa Lai; and that in the year 1996 
fresh quotations were called and besides him, Mewa Lai 
also submitted separate quotation and that quotation, being 
the lowest was accepted by the Management. No doubt 
Shri Sanjeev Kumar did not appear as a witness to provide 
an opportunity to the workman to cross-examine him, but 
the workman also neither rebutted the assertions made in 
the affidavit, by his own affidavit or of any of his witnesses. 
He also produced no evidence to rebut that the Messrs 
Navjot Enterprises had registered him as their employee 
with the EiSI Corporation or that whatever is claimed by 
Sanjeev Kumar is nothing but a lie 

The Management has also placed on record a photo 
copy of an agreement marked as ME-2/1 which supports 
the claim of the Management that the contract of 
maintenance of iawrns at Bhatinda was given to Messrs 
Navjot Enterprises for an amount of Rs. 13,000/-, payable 
by 12 monthly installments of Rs. 1350/-. The contract was 
extended further on the same terms and conditions. The 
Management has also placed on record photo copy of 
cash payment vouchers which read that the payments were 
made to Sanjeev Kumar Gupta during the period 1993 to 
1994. There are also photo copies of contract marked as 
ME-1/21 to ME-1/22, which reads that the contract of 
watering was given to Mewa Lai C7o BPCL. Bhatinda for 
the period 1st April, 1996 to 21st March, 1997, for a 
consideration o f Rs.1600. They have also placed on record 


the photo copies of cash payment vouchers by w r hich Shri 
Mewa Lai was paid different amount on 15th June, 1996, 
8th July, 1996, 4th August, 9th Sep. These documents 
supports the claim* of the Management that there was 
contractual relationship between the workman and the 
Management. There is absolutely no evidence to show 
that there was the relationship of employer and employee 
between the parties to this reference, as is claimed by the 
workman. 

There is another cogent evidence supporting the 
claim of the Management. The Management examined Shri 
Dcvinder Prashad, a handwriting expert, as their witness. 
Shri Parshad examined the question of thumb impressions 
on documents tendered on the direction of the court with 
the thumb impressions taken from the workman in the court, 
which the witness marked as 0 1 to 0 7 question thumb 
impression and compared with S-l to S-4. S-l and S-2 were 
the left hand thumb impression of the workman taken in 
the court and S-3 and S-4 were the right thumb impression 
was also taken again in the Court. After giving reasons for 
his conclusions in the report, Exhibit M-9, he stated that as 
per his conclusions thumb impression marked as S-3 and 
S-4 were the right hand thumb impression of Shri Mewa Lai 
and that the questioned impressions 2 to 7 were the 
standard thumb impressions similar to S-l and S-2 which 
were of Shri Mewa Lai. Against this evidence the workman 
has stated nothing nor has produced any evidence to show 
that the statement of expert was wrong, manipulated and 
patently unbelievable. 

As stated earlier the workman has not produced any 
evidence, much less cogent evidence, to show that there 
existed a post of Mali with the Management against which 
he w r as appointed. He has also produced no evidence to 
show that his engagement as Mali was in accordance with 
the settled procedure currently with the Management to 
make appointments; and that he was recruited after due 
process and competition. There is rather no evidence to 
show that any procedure w'as followed to recruit the 
workman by the Management. There is equally no evidence 
to show that the services of the workman were terminated 
by the Management w.e.f. 1st January, 1997. The workman, 
therefore, has utterly failed to show that he w r as engaged 
by the Management as Mali; and that the Management 
had disengaged him from service on 1st January, 1997, 
without following the provisions of law and rules, therefore, 
his disengagement was bad in law. The evidence available 
on record rather shows that the relationship of workman 
was through the contract and before that he had worked 
for the Management as an employee of the Management 
Navjot Enterprises. In view of this the reference is answered 
against him holding that he is not entitled to any relief. Let 
a copy of this award be sent to the appropriate Government 
for necessary action and the file be consigned to records 
after due completion. 


KULDIP SINGH, Presiding Officer 
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[7T. R^f-3801 l/3/98-3Tr|-3TR.(R7T)] 
tpl. PT1. WRl, 3lftR»Rt 
New Delhi, the 12th October, 2007 
S.O. 3244.—In pursuance of Section 1 7 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 190/ 
2001) of the Central Government Industrial Tribunal-cum- 
Labour Court, Bhubaneswar as shown in the Annexure in 
the Industrial Dispute between the employers in relation 
to the management of Paradip Port Trust, Jagatsingpur 
and their workman, which was received by the Central 
Government on 12-10-2007. 

[No. L-38011/3/98-IR(M)] 
N. S. BORA, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIALTRIBUNAL-CUM-LAliOUR COURT, 
BHUBANESWAR 

Present 

Shri N. K. R. Mohapatra, 

Presiding Officer, 

C. G. I. T.-cum-Labour Court, 

Bhubaneswar. 

TR. Industrial Dispute Case No. 190/2001 
Date of Passing Award-29th August, 2007 
Between 

The Management of the Chairman, 


Paradip Port Trust, 

Paradip, Jagatsingpur-754 142. 

1st Party- 
Management 

And 


Their Workmen, 

Represented through. 

The General Secretary 

Paradip Port Worker’s/ 

Union, Qr. No. D-5, 

“V” Point, Paradip Port, 
Jagatsingpur, 

2nd Party-Union. 

APPEARANCES 

None 

For 1st Party- 
Management. 

None 

For 2nd Party-Union. 


AWARD 

The Government of India in the Ministry of Labour, 
in exercise of powers conferred by Clause (d) of sub-section 
(1) and sub-section 2(A) of Section 10 of the Industrial 
Disputes Act, 1947 (14 of 1947) have referred the following 
dispute for adjudication vide their Order No. L-38011/3/98/ 
IR(M), dated 3-9-1998 

“Whether the action of the Management of Paradip 
Port Trust in putting the Senior Persons in Lower 
Pay scales than Junior persons who have been 
promoted between 30-6-1995 to December 1995 after 
being deprived the pay benefit as per Ministry of 
Surface Transport letter dated 19-9-1995 is justified? 
If not, to what relief the employees are entitled to?” 

2. After receipt of the above reference the parties 
filed their Claim Statement and Written Statement and 
accordingly necessary issues were framed. When the case 
was posted from time to time for hearing the Union almost 
on every occasion filed petition for time instead of adducing 
evidence. While this being the position on 6-11-2006 a 
similar petition for time was filed by the Union stating that 
they are in the process of effecting compromise. Thereafter 
on 5-2-2007 and 21-2-2007 similar petitions were filed by 
the Union for time on self same ground. Thereafter on 

12- 6-2007 the Union again came up with a petition for time 
stating that they are going to settle the dispute outside the 
court. Though on this occasion time was granted till 

13- 8-2007, neither the Union nor the Management could 
take any step on that day or on the following dates. Since 
both parties have withdrawn themselves from taking step 
since 13-8-2007 it pre-supposes that, they have perhaps 
compromised the matter in the meantime outside the Court 
and therefore there is no other go but to pass an award 
holding the Industrial Dispute as solved and nonest. 

3. The reference is answered accordingly. 

N. K. R. MOHAPATRA, Presiding Officer 

12 2007 

cFT.31T. 3245.—1947 (1947 
RTT 14) RRI 17 ^ SPprcnr 

(Wf TRoRT 6/2005 ) wfcm RR# f; ^ W&K 

■stf 12-10-2007 5fTRT an I 

[k. ^-29012/111/2000-srrl.mC^)] 
TR. TRL ^kl, 

New Delhi, the 12th October, 2007 

S.O. 3245.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 6/2005) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Bhubaneswar now as shown in the Annexure in the 




[Part II— Shc:. 3(ii)] 


9300 TUB GAZETTE OF INDIA;NOVEMBER3,2007/KARTIKA 12,1929 


Industrial Dispute between the employers in relation to 
the management of TISCQ Ltd., SInghbhum and their 
worknjan, wtych was received by the Central Government 
on 12 - 10 - 2007 - 

(No. L-29012/111/2000-IR (M)j 
N, S. BORA, Desk Officer 
ANNEXl'RL 

BEFORE IKE CENTRALCiOVERNMENT 
INDLSTRIALTRIBUNAL- CUM-LABOUR COURT, 
BHUBANESWAR 

Present 

Shri N. K. R. Mohapalra, 

Presiding Officer, 

C. G. 1, T.-cum-Labour Court, 

Bhubaneswar, 

Industrial Dispute Case No. 6/2005 
Date of Passlng Award-31 st August, 2007 
Between 

The M ana g e Wem 

of the general Manager (OMO), 

TISCQ Ltd., P, O. Noamundi, 

Singhbhum- 833217 1st Party- 

Management 

And 

Their \Vorkm*n, 

Shri B|tubane$war 7’hakur, 

Or. No, FR-2/3, New Camp 
TISCQ Ltd., At./Po. Joda, 

Hist. Keonjhar(0rissa)-7580(11. 2nd Party-Workman. 

APPEARANCES 

Mr. M, Z. M. Ansari, For 1st Party- 

Aurhofised Representative Management. 

Shri Bhubaneswar Thakur For Himself- 2nd 

Party 

Workman, 

AWARD 

| he Government of India in the Ministry of Labour, 
in exerpise of Powers conferred by Clause (d) of sub-section 
(1) an<J suh-sfetion 2(A) of Section 10 of the Industrial 
Disputes Act, J947 (14 of 1947) have referred the following 
dispuiq for adjudication vide theirOrderNo.L290I2/l 11/ 
2000-(lR(M)'dated 28-01-2005: 

■‘Whether the action of the Management of Joda 
Iron Mines ofTlSCO Ltd,, Joda in terminating the 
services of Shri Bhubaneswar Thakur, Driver-cum 
Havildajon Medieal Separation Scheme with effect 
ff-om 2-J1 -1999 is legal and justified? If not, what 
relief the workman is entitled to?” 

2. The admitted background of the ease as narrated 
by both parties is that while the disputant workman was 


working as a Driver-cum-Havildar in the establishment of 
the Management on 29/30-7-1998 in **C" shift he was 
attacked and injured by some miscreants at about 3 A.M. 
for which he was removed to the Management’s nearby 
TISCO Hospital at Joda and was discharged on I-8-1998 
after medical treatment with an advise to take rest for three 
days expiring on 4-8-1998, declaring him unfit during the 
said period, During'these unfit period he got his left arm 
fractured on 3-8-1998 due to a fall in his bathroom. 
Therefore, he was again admitted In the same hospital, 
which for helter treatment referred him to TISCO hospital 
at Jamshedpur. He remained there under treatment from 
4-8- 1 998 and was discharged on 21 -8-1998. After his above 
discharge he remained under the treatment in the company's 
hospital at Joda as he had already been declared sick earlier 
for six weeks from 4-8-1998, During treatment the hospital 
at Joda again referred him to the TISCO Hospital at 
Jamshedpur and he was admitted there on 14-9-1998, While 
discharging him on 16-9-1998 he was advised to appear 
before a Special Medical Board in respect of his fitness as 
allegedly he had developed some mental problem during 
his treatment period. Consequently he appeared before 
the Medical Board on 17-9-1998 and was declared unfit for 
another six months on psychiatric ground, After expiry of 
six months when he appeared before the Medical Board to 
lest his fitness he was found not eurccj of his mental ailment 
and therefore on 4-3-1999 he was declared further unfit for 
another six months. 

3. It is here the workman has alleged that while he 
was undergoing treatment at TISCO hospital at Jamshedpur 
lor treatment of his fractured arm he complained to the 
Managing Director of the hospital about taking of diet 
food by some outsiders related to the Doctors of the 
hospital, On this issue the Management took a vindictive 
attitude and by hatching a strategy declared him unfit from 
time to lime and ultimately declared him mentally unsound 
even though he was otherwise fit. It is further alleged by 
the workman that while declaring him mentally unsound 
the last Medical Board in their order Jated 4-3-1999 further 
recommended to settle his case medically and accordingly 
he was terminated from service under Medical Separation 
Scheme with effect from2*11-1999. 

4, As against the ahove stand of the workman the 
Management contended that after the workman was 
declared last as mentally unsound by the Medical Board 
on 4-3-1999 for a period of six months, the workman 
submitted a special application opting to quit the job under 
Medical Separation Scheme. The Management having 
accepted the same on 2-11-1999 paid all his dues on 6-11- 
1999. As during the said period one petition filed hy the 
workman before the Asst. Labour Commissioner (Central) 
was pending, the workman addressed a letter to the 
Regional Labour Commissioner (Central) to drop the 
application saying to have already taken retirement under 
the Medical Separation Scheme. It is further alleged by the 
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Management that after receiving all his dues as was payable 
to him under the scheme the workman raised an Industrial 
Disputes before the Asst. Labour Commissioner (Central) 
which resulted in a reference vide I.D. Case No. 81/2001. In 
the said reference the Tribunal held that the workman was 
entitled to get the salary and other benefits for the medical 
un-fit period from 30-7-1998 till the date o f his retirement 
i.e. 6-11-1999. It is further alleged that after payment of all 
his dues as was payable under the aforesaid award the 
workman again filed a Writ petition before the Hon’ble 
High Court vide W.P.(C) No. 7240/2003 challenging the 
aforesaid award of the Tribunal on the ground that the 
same has been disposed of while his representation to 
modify the reference was pending with the Government. It 
is stated that when the Hon’ble Court at the admission 
stage passed an order on 9-7-2004 directing the Ministry 
of labour, Government of India to look into the grievances 
of the workman, and pass appropriate orde r in accordance 
with law, the present reference came as an outcome thereof. 
In nutshell it is averred by the Management that since the 
workman has left the job under the Medical Separation 
Scheme amounting to voluntary retirement, the reference 
in its present form is not maintainable nor the workman is 
entitled for any relief. 

5. After receipt of the written statement of the 
Management in the above stated manner the workman filed 
a rejoinder to his claim petition pleading several other new 
facts which he had suppressed in his original claim 
statement. It is contended that he had never asked for 
settlement voluntarily under the Medical Separation Scheme 
but the Management haying taken his signature 
clandestinely on various papers utilized the same for 
terminating him from service under the above scheme. It is 
claimed that when he was mentally fit as per the subsequent 
report of the Psychiatric Deptt. of the S.C.B. Medical 
College, Cuttack, where there was any scope for him to opt 
for voluntary retirement, under the scheme. 

6. On the basis of the above pleadings of the parties 
the following issues were framed. 

ISSUES 

1. Whether the reference is maintainable? 

2 Whether the workman has taken voluntary 
retirement under the Medical Separation Scheme 
and whether the same amounts to termination 
within the definition of the term ? 

3. Whether the workman is entitled for any relief? 

7. The workman besides examined himself in support 
of his case has produced certain documen ts marked from 
Ext.-A to Ext.-Q. The Management on the other hand has 
also examined three of his witnesses besides producing 
documents marked Ext.-l to 141. Ext.-2 to 7,7/1 to 7/3,8,8/ 
1,8/2,9/1,10,10/1 to 10/5,11 and 12. 


ISSUE NO. n 

,8. Under the admitted facts of the parties as detailed 
earlier it is to be seen under this issue as to whether the 
workman had taken retirement voluntarily under the Medical 
Separation Scheme or whether it was stage managed by 
the Management. It is also to be seen whether the action 
taken by the Management would amount to retrenchment. 

9. The Medical Separation Scheme marked (Ext.-2) 
which was introduced in the year 1998 in consultation with 
the Union speaks that the same is applicable to a permanent 
employee who has put in a minimum of five years of 
continuous service and who is below 58 years of age and 
who has been found unfit for his job (including IOW/ICD 
case) and those fit for alternative job as also those of the 
employees who are declared unfit for duty under periodical 
medical examination on their opting to avail the benefit of 
the Scheme. The benefits granted under the scheme are in 
lieu of existing benefits allowed in each such case. 
According to the scheme a person interested to avail of 
the same is to get ex-gratia payment and other benefits 
depending upon his status under life coverage scheme. A 
person is also entitled for retirement gratuity, P.F., medical 
facility for self, spouse and dependant and farewell gifts 
etc. etc. 

10. Admittedly the workman, an Ex-military man, was 
working as a Driver-cum-Havildar in the mines of the 
Management at Joda. It is also admitted by the workman 
that he was under medical treatment some way or other 
continuously from 30-7-1998 till the date of his alleged 
retirement under the scheme. In his pleading, it is contended 
by the workman that though he was otherwise fit. The 
Management hatched up a strategy to get rid of him for the 
complaint he had lodged against the staff of the TISCO 
hospital, Jamshedpur on 15-8-1998 and accordingly 
declared him medically un-fit from time to time and finally 
declared him unsound through its various Medical Board. 
He has also deposed that after so being terminated from 
service when he approached the S.C.B. Medical College at 
Cuttack, the doctor of $e Psychiatric Department did not 
find any abnormality with him and therefore in such a 
situation he could not have ever opted to avail the benefits 
of the Medical Separation Scheme. His tendering of an 
application for availing the benefit of such scheme was 
simply stage managed by the Management against his will. 
But such a stand as taken by the workman does not appeal 
to a free conscience when compared to the documents 
already available on record. Ext.-l is the application of the 
workman to settle his claim under the Medical Separation 
Scheme. It shows that he had submitted the same under 
his signature on 15-9-1999 in triplicate detailing therein his 
service particulars. He sent his above application through 
his departmental head along with a forwarding letter 
addressed to the G.M. (OMQ) for consideration of his 
application saying that he has already been found medically 
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unfit by the Medical Board last held on 2-9-1999. Ext.-4 is 
the letter of the Management dated 2-11 -1999 by which he 
was allowed to avail the benefit and to collect his final 
settlement dues immediate after vacating the company’s 
quarters. Ext.-5 is the letter of the Accounts Department 
dated 22-11-1999 under which various cheques to be 
delivered to the workman were sent to the Officer (Admn.), 
Time Office at Joda and Ext. -6 is a letter of the Joda Office 
dated 24-11-1999. directing the workman to collect his 
cheques. The evidence of the Management Witness No.l 
as well as the endorsement of the workman at the bottom 
of Ext.-6 shows that he had received the above letter on 
24-11-1999. Ext.-7, 7/1, 7/2 and 7 13 are different other 
vouchers prepared by the Accounts Department in regard 
to the final settlement of the dues of the disputant-workman 
towards his gratuity, ex-gratia, P.F. and other dues under 
the life coverage scheme. These documents show that the 
workman had received his dues by contributing his 
signature as token thereof. Ext.-8 is the extract of the Final 
Settlement and payment register in which he has received 
all his dues in presence of two co-workers. The 
Management Witness No. 2 and 3 are those co-workers in 
presence of whom such payments were made under Ext.-8. 
While deposing about the above payments made to the 
disputant-workman these two witnesses of whom one is 
an office bearer of the Union have stated that they were 
called to the Time Office by the workman himself to witness 
the payment. They further deposed that in their presence 
the workman was paid his dues and they were asked to 
sign as witness thereto. Thus from the above it appears 
that the workman was quite alive of the situation under 
which he was going to be paid his dues. His conduct of 
putting signature in various papers and his further conduct 
of receiving his dues in presence of two witnesses called 
by himself clearly suggest that he had opted for the benefits 
under the scheme. Therefore his belated plea as taken in 
his rejoinder much after the submission of the counter by 
the Management that his signatures were taken 
clandestinely on various papers by the Management 
appears to be a false pretext. It is on record (Ext.-10) that for 
early payment of his retirement gratuity and P.F. the 
workman had also made a representation to his authority 
and to facilitate the same he had also addressed another 
letter to the A.L.C. (C) vide Ext. 10/1 to drop the Industrial 
Dispute which he had raised earlier saying to have already 
opted to take retirement under the Medical Separation 
Scheme. Another letter marked under Ext.-10/2 also 
indicates that he had addressed a letter to the Trustees of 
the TISCO Employees Pension Scheme at Jamshedpur 
asking him to commute l/3rd of his pension fund and to 
deposit 2/3rd thereof with LICas per rules. Ext.-10/4 and 12 
are the other letters of the workman in which he had 
requested the Divisional Manager (Accounts) to let him 
know the tax recovered from his retirement gratuity, ex- 
gratia, P.F. etc. and also to make payment of some of his 
dues by postal money order and Ext.-10/5 is his application 


for payment of the gratuity. From these and few other 
documents of the workman, which the Management has 
exhibited it can not be said that the signature of the 
workman as alleged by him had been obtained by the 
Management clandestinely. Further more it is on record 
that after receipt of all his dues the workman raised one 
Industrial dispute vide LD. Case No. 81/2001 claiming 
money/wages for the period during which he was declared 
medically unfit from 1-8-1998 till the date of his retirement 
under the scheme. It is also on record that after the above 
dispute was adjudicated in his favour the Management 
paid all his dues as ordered by the Tribunal in its award 
dated 13-5-2003. The record further shows that after 
disposal of the said Industrial Disputes Case, one W.P.(C) 
No. 7240/2003 was again filed by the workman before the 
Hon’ble High Court challenging the aforesaid order of the 
Tribunal alleging that the above LD. Case had been 
disposed of by the Tribunal while his representation to 
change the reference was pending with the Government. 
The order of the Hon’ble Court shows that consequent 
upon such stand the Court was pleased to direct the 
Government to consider his grievance in consequence 
whereof the present reference was received from the 
Government. Here it be mentioned that when the disputant- 
workman could moot two cases one after the other vide 
l.D. Case No. 81/2001 and W.P.(C) No. 7240/2003 it is not 
known why he did not come up with a case challenging 
his voluntary retirement to be bad on similar ground as 
taken in the present one. This itself suggests that the 
workman is not clean in his approach. He is perhaps 
fastidious of prolonging the litigation some way or other. 
If really the Management had played trachery on him in 
declaring him medically unfit and unsound to dupe him 
even though he was otherwise fit, it is not known why he 
did not take such a stand in either of the cases noted 
above. This itself demolish the stand of the workman that 
he had never taken voluntary retirement under the scheme. 
Further his raising of the present dispute long after receipt 
of all terminal benefits spells out a different unethical 
story of lust for money. In view of the above the workman 
is not entitled for any relief. 

11. Section 2(00) of the Industrial Disputes Act 
defines the term “Retrenchment. Under its clause (bb) a 
person taking voluntary retirement will not amount to 
retrenchment. So also termination of service of a workman 
on the ground of continued ill health will not amount to 
retrenchment. Since in the instant case the disputant 
workman has been terminated on his opting to settle his 
case under the scheme which otherwise speaks of a case 
of voluntary retirement, his termination can not be termed 
as a case of retrenchment within the meaning of the term. 

ISSUE NO. I &m 

12. Having held that the case of the disputant is not 
one of retrenchment and il/iot being a case of dismissal or 
discharge, raising of the dispute after severance of 
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employee-employer relationship makes the reference non- 
maintainable. 

13. Accordingly the reference is answered with no 
relief to the workman. 

N. K. R. MOHAPATRA, Presiding Officer 

List of Witnesses Examined on behalf of the Workman 

Workman Witness No. 1— Shri Bhubaneswar Thakur. 

List of Witnesses Examined on behalf of the Management 

Management Witness No.l—M.Z.M. Ansari. 

Management Witness No.2 —Shri Upam Bihciri Baral. 

Management Witness No.3 —Shri Juria Munda. 

List of Exhibits on behalf of the 2nd Party-Workman 

Ext.-A - Copy of the Medical Certificate granted by the 
Psychiatrist, RMG, Ranchi. 

Ext.-B -Copy of letter dated 30-3-1999 of Surgical Specialist, 
Central Hospital, Joda. 

E:xt.-C -Copy of out-patient card issued by the Medical 
Health Institute of S.C.B. Medical College 
Hospital, Cuttack. 

Ext.-D -Copy of Fitness Certificate. 

Ext.-E -Copy of deposition dated 15-11-2002 of Dr. Gopal 
Ch. Karin I.D. Case No. 81/2001. 

Ext.-F - Copy of Driving license. 

Ext.~G - Copy of the front page of the FIR. 

Ext.-H- Copy of order No. 20, dated 17-11-1997 of P.O., 
I.T., Orissa, Bhubaneswar. 

Ext.-J - Copy of discharge report of the TISCO Hospital, 
Joda. 

Ext.-J/1 - Copy of Unfit Certificate granted by the Medical 
Board of TISCO Hospital, Joda. 

Ext.-K - Copy of out-patient card of Mental Health Institute, 
S.C. Medical College, Cuttack. 

Ext.-L - Copy of report of the Prof. & Head of Deptt. of 
Psychiatrist, Deptt. of S.C.B. Medical College. 
Ext.-M- Copy of Award in I.D. Case No. 81/2001. 

Ext.-N - Copy of order of the Hon’ble High Court in W.P. 
(C) No. 724Q of2003. 

Ex:t.-P -Copy of application to the AL.C. (C) Rourkela raising 
the Industrial.Dispute. 

Ext.-Q - Copy of letter dated 2-11-1999 of Management to 
the workman Shri Bhubaneswar Thakur. 

List of Exhibits on behalf of the 1st Party Management 
Ext.-l- Xerox copy of application of the workman dated 
15-9-1999. 

Ext.-l/l. -Covering letter of the application. 

Ext.-2. -Copy of Medical Separation Scheme. 

Ext.-3 -Copy of forwarding letter dated 18-9-1999. 

Ext.-4 «• Copy of order dated 2-11-1999 


Ext. -5 - Copy of order dated 22-11-1999. 

Ext.-6 - Copy of letter dated 24-11-1999. 

Ext.-7 - Copy of vouchers prepared in regard to the final 
settlement. 

Ext.-7/1- Copy of vouchers prepared in regard to the final 
settlement. 

Ext.-7/2 -Copy of vouchers prepared in regard to the final 
settlement. 

Ext. 7/3 - Copy of vouchers prepared in regard to the final 
settlement. 

Ext,-8 - Extract of the Payment register. 

Ext.-8/l - T.P.R. l/3rd commuted value of pension. 

Ext.-8/2 - Signature'of the witness in the last column of the 
register at the time of Ex-gratia payment. 

Ext.-9 - Xerox copy of Award, dated-13-5-2003 in Tr.ID 
No. 81/2001. 

Ext.- 9/1 Copy of order dated 24-9-2003 under which the 
dues were assessed— 

Ext.-10 - English Signature of Shri Bhubaneswar Thakur. 
Ext:-10/1 English Signature of Shri Bhubaneswar Thakur. 
Ext. -10/2 - English Signature of Shri Bhubaneswar Thakur. 
Ext.-10/3 - English Signature of Shri Bhubaneswar Thakur. 
Ext.-10/4 - English Signature of Shri Bhubaneswar Thakur. 
Ext.-10/5 - English Signature of Shri Bhubaneswar Thakur. 
Ext.-ll - English Signature of Shri Bhubaneswar Thakur. 
Ext.-12 - Copy of letter dated 20-9-2000 of Bhubaneswar 
Thakur to the Management. 

^ fwt, 12 2007 

^T.3JT. 3246.—3^1+ Pmk 1947 (1947 

14) qm 17 ^ 4, 

^ '4>4<4>kY 

(wf 122/99) 
^ y+lfeld %, ^ 12-10-2007 ^ 

[4 T^-42011 /55/99-3n£a*R. (^.^.) ] 

fW, 

New Delhi, the 12th October, 2007 
S.O. 3246.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 122/99) 
Central Government Industrial-Tribunal-cum- Labour Court, 
Bangalore as shown in the Annexure in the Industrial 
Dispute between the employers in relation to the 
management of Central Silk Board and their workman, which 
was received by the Central Government on 12-10-2007. 

[No. L-42011/55/99-IR (DU)] 

SURENDRA SINGH, Desk Officer 
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ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL- CUM-LABOUR COURT, 
BANGALORE 

Dated, the 19th September, 2007 

PRESENT 

Presiding Officer : Shri A. R. Siddiqui 

C. R. No. 122/1999 

I PARTY: 

The Secretary, 

Central Silk Board Employees 
Union, C/o Manjunatha Stores, 

No. 268/2, III Main, 

Pipeline Kasturbanagar, 

Mysore Road, 

BANGALORE-560026 
n PARTY: 

The Member Secretary, 

Central Silk Board, 

Central Silk Board Complex, 

Vth Floor, BTM Layout, 

Hosur Road, Madivala, 

BAN GALORE- 560068 

AWARD 

1. The Central Government by exercising the powers 
conferred by clause (d) of sub-section 2A of the Section 10 
of the Industrial Disputes Act, 1947 has referred this dispute 
vide order No. L-4201 l/55/99/IR(DU) dated 16th November 
1999 for adjudication on the following schledule: 

SCHEDULE 

‘'Whether theclaim oftheCentral Silk Board Employees 
union to adapt Casual labourers (Temporary Status and 
Regularisation) Scheme and the pay scales of the Vth Pay 
Commission in respect of Casual and time Scale farm workers 
by the management of Central Silk Board, Bangalore is justified? 
If not to what relief the workmen are entitled.?” 

2. The case of the first party union at Paras 2 &3 of 
ihe claim statement is as under: 

“ That the Central Silk Board employees union is a 
registered trade union having Registration No.MYS/ 
496/89. The constitution of the union provides for 
Membership from the employees working in the 
Central Silk Board throughout India; that the first 
party union has been espousing the cause of its 
workmen; that the second party management is an 
autonomous body coming under the control of 
Ministry of Textiles, Govt, of India. It has established 
its Central office in Bangalore. The management is 
having Research Institutes, Seed Production Centres, 
Mulbery Farms, Silk Reeling Sections at various 
places all over India depending upon the need. The 
second party management has more than 2800 farm 
workers working in different units of the Board all 
over India. These farm workers are broadly 
categorized into two groups as follows :— 

(1) Casual farm workers 

(2) Time Scale Farm workers. 


According to the Second Party Management, the 
farm workers who were initially engaged on casual basis 
will have to render minimum of 240 days of continuous 
service for a period of two years so as to get their status 
converted as time scale farm workers. According to the 
Second Party Management, this is the scheme that is 
prevailing for bringing the casual farm workers to the 
category called time scale farm workers. But according to 
the first party union, the Second Party Management has 
not implemented the scale of pay as recommended by the 
5th Pay Commission to all the casual and time scale farm 
workers. Apart from this, the management has also not 
implemented the scheme called casual labourers (temporary 
status and Regularisation) Scheme formulated by the Govt, 
of India, Department of Personnel & Training as per the 
official Memorandum No. 51016/2/90 Estt. © dated 
10-09-1993. This in fact was the major demand placed by 
the first party union to support and advance the cause of 
the casual farm workers working throughout India under 
the control of the Second Party Management. The Union 
also made several other demands and further requested 
the management to consider the case of these casual farm 
workers, in as much as, similarly situated organizations 
have adopted the scheme as formulated by the Govt, of 
India for regularizing the services of the Casual labourers. 
But the reasonable demand of the first party union was not 
met with and in the circumstances, the Union raised a 
conciliation before the ALC (Central), Bangalore; that the 
second party management appeared before the Conciliation 
Officer and submitted their statement of objections. 
However, the management refused to consider the 
reasonable demand placed by the Union regarding the 
regularisation of the services of the casual farm workers. 
Hence the conciliation ended in failure and failure of 
conciliation was reported to the Govt, by the Conciliation 
Officer on 07-05 -1999. It is, thereafter the Govt, of India has 
referred the dispute for industrial adjudication. 

That the scheme the Casual Labourers (Temporary 
Status and Regularisation) Scheme (hereinafter called as 
the Scheme) is a well accepted scheme and this scheme 
has been formulated to safeguard the interest of the casual 
workers whose services are being utilized by the employers 
for unreasonably long periods. It is only to curb and to put 
an end to the system of harassing casual labourers, such 
schemes are being formulated. It is relevant to submit that 
the scheme has been adopted by several Central Govt, 
organizations including Autonomous Bodies. In fact, the 
Scheme has been adopted by the Indian Council of 
Agricultural Research, Central Institute for Cotton Research, 
Random Sample Poultry performance Testing Centre, 
Hesarghatta, Bangalore. The Central Tobacco Research 
Institute, the Indian Coffee Board, the Spices Board under 
the Ministry of Commerce etc. have adopted the scheme. It 
is submitted that the scheme cannot be restricted to the 
office staff alone but it will have to be extended to casual 
workers in the field, farm, plant etc. It was also pleaded by 
the Union before the Second party Management that the 
benefit of the scheme should be extended to the casual 
employees working under the Second Party Management. 
The management did not consider the reasonable request 
of the union. The scheme being a beneficial one to the 
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casual labourers, it should have been adopted by the 
Second Party Management in respect of all the casual 
labourers employed in offices, Grainages, Farms or fields 
without any discrimination. The contention of the second 
party management that the Time Scale Farm workers 
scheme has been adopted by the Second Party 
Management to its casual labourers and therefore, the 
scheme cannot be extended to the casual labourers 
employed under the second party management cannot be 
accepted, in as much as, the former scheme prevalent in 
the second party management does not adequately do 
justice to the demands of the casual labourers. That scheme 
is highly disadvantageous and totally , inadequate when 
compared to the scheme of grant of temporary status to 
the casual labourers. Hence the first party union is justified 
in demanding the management to extend the benefit of the 
scheme to all the casual labourers employed in their various 
establishments without any discrimination. It is submitted 
that the casual labourers are entitled to avail the benefit of 
the scheme without any discrimination and with 
retrospective effect” 

Therefore, the first party union requested this tribunal 
that it is justified in demanding adoption of the Casual 
Labourers (Temporary Status and Regularisation) Scheme 
and the pay scales of the 5th Pay Commission in respect of 
the Casual and Time Scale Farm Workers by management 
with a direction to the management to extend all these 
benefits with retrospective effect and with all consequential 
benefits. 

3. The management by its Counter Statement, at the 
first instance contended that the first party union had no 
locus standi to raise the dispute on hand and the 
management is not aware of the very existence of the union 
itself. On merits, the management contended that it has got 
4 categories of Regular/Cadre Employees i. e. Groups A, B, 
C and D in its establishment and the regular employees are 
governed by the Cadre and Recruitment Rules and service 
conditions regulated by the Central Govt. Services as 
applicable to the Central Government employees of similar 
grades. In addition to regular employees, the management 
(hereinafter called the Board) has farm workers engaged 
for various manual works at Mulberry farms, grainages 
and in reeling units etc. which is the work different from the 
work being done by the Group D staff. The na4pre of the 
work in farms is akin to agricultural nature: and there is no 
regular group D post created for such category of the work. 
These farm workers are governed by Relevant Labour 
Statutes and the instructions/guidelines issued by the 
Board from time to time. These farm workers and time scale 
farm workers are eligible for various kinds of financial and 
non financial benefits under the scheme framed by the 
Board applicable to them; that the pay scale as 
recommended by the 5th Pay Commission is meant for 
regular employees and therefore, cannot be made applicable 
to the farm workers and so also the aforesaid Casual 
Labourers Temporary Status and Regularisation Scheme 
(hereinafter called the casual Labourers Temporary Status 
Scheme) does not apply to the farm workers of the Board. 
Therefore, the claim of the first party union cannot be 
accepted and is liable to be rejected; that the farm workers 


are further eligible for being regularized against Group D 
post i.e. Attenders, Chowkidars and Safaiwalas subject to 
availability of vacancy and fulfilling the prescribed 
eligibility criteria and as per the seniority. Therefore, the 
service conditions as applicable to the Regular Employees 
of the Board viz. Group D post is not applicable to the farm 
workers. The aforesaid scheme and 5th Pay Commission 
recommendations are applicable only to the regular 
employees and not to the farm workers; that though the 
said scheme is adopted by few organizations, it is adopted 
only to the workers who are engaged to do office oriented 
jobs such as Clerical/Typing and not the workers doing 
the manual work; that the Board has got a separate scheme 
applicable to its farm workers and therefore, the scheme in 
question has not been extended to them; that the similar 
matter came up before the High Court of Madras in WP No. 
17969/97 field by few farm workers against the Board and 
the Hon’ble High Court observed that the aforesaid scheme 
of 1993 was not framed by the Board and therefore, it is 
applicable only to the Casual Labourers in the employment 
of Ministries, Department of Govt, of India and their 
attached subordinate offices. It further observed that the 
Board being the Statutory body cannot be treated as a 
body subordinate to the Ministry so as to apply the above 
said scheme to the employees working under the said 
Board; that applying the above said temporary status 
scheme to the farm workers would amount to absorbing 
them to Group D Post without regard to the vacancy, 
seniority or fulfilling the criteria prescribed in the Board’s 
Recruitment Rules, these workers therefore, cannot 
automatically be brought to Group D Scale under the 
Temporary Status Scheme. Admitting certain facts at Para 
7 of the Counter Statement as contended by the first party 
union, the management further contended that the board 
having its own scheme applicable to the farm workers and 
the temporary status scheme cannot be made applicable to 
the farm workers. The Board denied the allegations of the 
first party union that the scheme existing in the Board is 
not proper and that the farm workers are being harassed by 
the management. It denied the allegation that the other 
organizations similarly situated had adopted the said 
scheme and that it cannot be restricted to the office staff 
alone. The management further denied that the scheme 
available with the board does not adequately do justice to 
the demands of the Casual Workers and that it is highly 
disadvantageous compared to the aforesaid Temporary 
Status Scheme. Therefore, the management requested this 
tribunal to reject the reference. 

4. The first party union filed its rejoinder to the Counter 
Statement filed by the management asserting that the 
Central Silk Board Employees Union (the first party Union) 
is a Trade union of employees of the Board registered under 
the Trade Unions Act,1926 on 17-7-1989 with the ALC and 
Sub Registrar of Trade Unions, Mysore Division. The first 
party further contended that the farm workers are made to 
work and discharge a variety of jobs which are similar and 
analogous to the jobs undertaken by Group D post and 
there are instances to show that these farm workers have 
discharged the work of Group’C’ employees and the duties 
of Chowkidars, Peons, Attenders and others. Therefore, 
the claim put forth for the farm workers is reasonable; that 
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in the light of the very stand taken by the management that 
these farm workers are eligible for being regulars. 3 -,>-.T..st 
Group D post despite the fact that such posts are meant for 
direct recruitment. It is clear that the management has got 
the power to relax the Recruitment Rules for the benef it of 
the farm workers. The first party union further coritcn led 
that the above said temporary status scheme having been 
adopted by other organisations and other autonomy's 
bodies under the Centra] Govt., there cannot be any problem 
for the management to adopt the said scheme for : f s farm 
workers along with the benefits of the pay scale 
recommended by the 5th Pay Commission. It contended 
that the said scheme being a social legislation, it is 
imperative to extend the same to all the workmen 
particularly, when the said scheme was in accordance with 
f he judgement of the Hon’ble Supreme Court on the ground 
that if there are no vacancies in Group D, the casual labourers 
should be extended the benefits of Group D employees by 
ah sorption of their services in temporary status. Therefore, 
the first party requested this tribunal to reject the Counter 
Statement filed by the management. 

5. In order to substantiate the claim as per the schedule 
reference the first party union examined one 
Mr. A. T. Jayakumar as WW1 said to be the General 
Secretary of the first party union and got marked in all 45 
documents at Ex.Wl to W45 in his examination chief and 
the other two documents namely, Ex.W46 and W47 were 
marked during the course of cross examination of MW1. 
His statement relevant for the purpose in his examination 
is that he has been working to the management for the last 
22 years as a Time Scale Farm Worker along with other 
2800 employees working in the same category and that his 
initial appointment was as a casual labourer. He used to do 
the work of Mother Moth Testing, maintaining the accounts 
and other clerical jobs along with field work. He stated that 
all other employees placed in similar position also have 
been discharging the functions and duties w'hich are being 
carried out by the other employees of the management in 
Group-C and D posts. Then he referred to the three 
representations made by the first party union to the 
management and to the Ministry of Textiles at Ex.Wl to 
W3. He then referred to his own experience certificates to 
show that he worked in various departments marked at 
Ex. W6 in W9. He referred to the Certificate at Ex.W 10 issued 
to his co-worker, Shri Ravish Kondacha and then referred 
to the office orders of the management (ten) in numbers 
marked at Ex.Wl 1 series to show the nature of the work 
being carried out by the other workers and the allotment of 
work to them by the management. He stated that there are 
circulars issued by the other ministries implementing the 
scheme of temporary status and recommendations of the 
5th Pay Commission in respect of the casual labourers 
working in other departments such as Coffee Board, 
Tobacco Research Institute, Spice Board and Animal 
Husbandry etc., 8 in numbers marked at Ex.Wl 2 series. He 
stated that the casual workers working in the aforesaid 
departments under the ministries do the same work which 
work is being carried out by himself and other co-workers. 
He stated that the management Board is under the control 
of the Ministry of Textile and has to seek the approval of 
the Ministry of Textile for the Rules and Regulations with 
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regard to its administration and the employees working 
under it. He then stated that the 5th Pay Commission 
recommendations are applicable to the quasi Government 
organization, autonomous bodies and, therefore, they as 
farm workers are also entitled for the benefits of 5th Pa^ 
Commission. 

He then referred to the copy of the registration 
certificate of the first party union and the accounts 
maintained by it for the year 2002 at Ex.W13 & 14. In his 
further examination chief referred to the official memorandum 
dated 10-9-1993, circular dated 19-10-2001, the union 
representation dated 24-1-1994 made to the then Textile 
Minister and the list of the employees working under the 
management marked at Ex.Wl5 to W18. After having 
produced 16 documents on the next date of hearing marked 
at Ex.W19 to W34, he stated that the benefit of 1993 scheme 
published by the Govt, of India had been extended to all the 
time scale farm workers numbering over 2220 working all 
over India in December 2005 and January 2006 but the 
benefits were withdrawn with effect from February 2006 
after about two months of the implementation of the said 
scheme. While producing about 11 documents marked at 
Ex.W35 to W45 in his further examination chief he stated 
that these are the documents deliberating implementation 
of the above said scheme of the year 1993 at Ex.Wl5, 
approval by the Parliamentary Committee followed by 
Ministry of Textiles, Govt, of India giving directions to the 
management to implement the said scheme, approval by the 
Board and issuance of individual orders to each of the 
eligible employee all over India extension of pay fixation 
benefits under the said scheme and thereafter withdrawing 
the same unilaterally after two months of its implementation. 
In his cross examination it was elicited that there is a scheme 
with the management for regularisation of the services of 
these casual and farm workers but none of them has been 
regularised as per the said scheme. It was elicited that his 
services were also regularised as per the time scale worker’s 
scheme. He denied the suggestion that the casual workers 
and time scale workers do not come under the category of 
Group D and C. The rules and guidelines applicable to these 
workers arc different. He then admitted that some of the 
farm workers have been reqularised in service as Chowkidar, 
Safaiwala but denied the suggestion that they have been 
regularised as per the above said casual and time scale 
workers scheme. He denied the suggestion that service 
conditions of the Group D employees are quite different 
from the casual and time scale workers. He denied the 
suggestion that the aforesaid 1993 temporary status scheme 
has been adopted by other Boards only in respect of 
employees working in the office and not other employees. 
He admitted that 5th Pay Commission has been extended to 
group D employees of the management and denied the 
suggestion that none of the first party workmen has been 
given designation such as Chowkidar, Peon, Attender, driver 
etc. He admitted that farm casual workers in continuous 
service of 240 days for two years have been converted into 
time scale workers and his case also comes under the same 
category. 

6. The management on its part examined one 
Mr.G.K. Unnithan said to be working as Joint Director 
(Administration) in the management as MW[ and in his 
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examination chief 18 documents were marked at Ex.Ml to 
M18 and in his cross examination documents at Ex.M19 
and M19 (a) were marked. In his examination chief in 
addition to the various contentions taken by the 
management in its Counter Statement MW1 stated that 
after having revised the Wage scales applicable to time 
scale labourers w.e.f. 1-1-1990 a decision was taken to 
convert the casual labourers with 5 years of continuous 
service as Time Scale Labourers from 1-1-1990 and these 
benefits of the wage scales were extended to the time scale 
farm labourers vide circular dated 23-5-1990 till those wages 
were revised w.e.f. 1-04-1995. At para 10 of the affidavit he 
stated that according to the C&R Rules, the three group D 
posts namely, Attenders, Chowkidars and Safaiwalas are 
filled by direct recruitment and the time scale workers or 
causual labourer who fulfilled the eligibility criteria 
prescribed under those rules are entitled to apply the Group 
D post subject to availability of vacancies, seniority etc. 
and in this way the board so far has appointed 300 time 
scale workers against the Group D posts. He stated that in 
view of the judgment of the Supreme Court dated 
17-1-1986 the Govt, of India laid down certain guidelines 
vide office memorandum Wed 07-06-1988 in the mater of 
recruitment of casual workers on daily wage basis and 
accordingly the departments were instructed to undertake 
a review of recruitment of casual workers working under 
their control and this policy was further reviewed in'the 
light of the judgment of the CAT, Principal Bench, New 
Delhi delivered on 16-2-1990 and thereafter a scheme called 
“casual labourers (grant of temporary status and 
regularisation) scheme of Govt, of India, 1993” was drawn 
up by the Department of Personnel and Training and 
circulated among the Ministries and Department of Govt, 
of India and their attached subordinate Offices which came 
into effect from 1-9-1993 under which casual labourers who 
were in the employment as on the date of the issue of the 
office memorandum and who had worked continuously 
atleast for one year have been conferred temporary status 
entitling them the wages and other benefits of pay, scale 
etc. on par with Group D employees. At para 12 he stated 
that the question of applicability of the said temporary 
status scheme to the workers under the management was 
taken up with the Ministry of Textiles, New Delhi in 
October, 1993 and the Board received the clarification from 
the Ministry of Textiles that the above said scheme is not 
applicable to the labourers working'under the Board and 
thereafter the Board resolved to examine the possibility of 
helping these labourers taking into account the financial 
and other implications involved and the matter was to be 
brought before the next Board’s meeting for consideration. 
He stated that thereafter the board constituted a committee 
on 9th May, 1995 and the committee after having held 
discussion and with due deliberations considered the above 
said temporary status, scheme and recommended revised 
wage scale and other benefits to be effective from 
1st .April, 1995 and the existing wage scale of Rs.500-10-700 
was revised to Rs. 1200-25-40-1700 and that was approved 
by the Ministry vide their letter dated 19-8-1996 and those 
benefits were extended by circular dated 14 12-1996 giving 
revision of wages w.e.f. 1st April, 1995 and these farm 
workers werre-designated as casual farm workers and the 


time scale farm workers. Therefore, the above said circular 
was in existence when the temporary status scheme of 
1993 came into effect from 1-09-1993 and that shows that 
the Board formulated its own scheme for its own workers 
and did nbt adopt the temporary status scheme of 1993 
and accordingly the farm workers accepted the revised 
wages and other benefits as per the circular dated 
4-12-1996. Then he referred to certain cases came to be 
filed before the Andhra Pradesh High Court, High Court of 
Jammu & Kashmir and High Court of Madras etc. to prove 
his point that the aforesaid temporary status scheme is not 
applicable to the farm workers working under the 
management. At para 20 of his affidavit he submitted that 
the Ministry vide their letter dated 29-12-2005 requested 
the Board to work out the additional liability for the current 
year and subsequent annual recurring liability in view of 
implementation of the said scheme and they received the 
information in this regard and thereafter the management 
by circular dated 15-12-2005 implemented the scheme 
informing the ministry about the financial details etc. 
Thereafter the ministry vide its letter dated 20-01-2006 asked 
the board to withdraw the orders issued by them on 
25-11-2005 giving instructions to the board to take the stand 
before the respective courts and tribunals that the aforesaid 
scheme is not applicable to the farm workers working under 
the management. Accordingly, the board issued circular 
dated 01-02-2006 withdrawing the benefits of the said 
scheme. He then stated that the above said scheme is not 
applicable to the farm workers as applying the said scheme 
will tantamount to regularizing there services with regular 
pay scale and emoluments applicable to Group D employees 
for which they are not entitled to. In his cross examination 
it was elicited that the management Board is a statutory 
body and controlled by the Textile Ministry and all its 
actions are subject to the control and supervision of the 
Ministry. The casual labourers were being recruited locally 
by the Director of the Management without the approval 
of the board and this process has been stopped in view of 
the ban order issued by the Government. It was elicited 
that as on today about 78 casual workers and 2300 and odd 
time scale farm workers are working in various research 
centers and other service centers throughout in -India and 
that no casual workers were working in the office sectors. 
He denied the suggestion that some of them are working 
as Chowkidars, Safaiwalas and other staff. When 
confronted wilh Ex.Wll series, MW1 stated that services 
of casual workers have been utilized for some temporary 
period for the purpose mentioned in those documents. It 
was elicited that there is a scheme benefits which have 
been extended to the time scale farm workers as per Ex.M3 
and there was a request by the first party union to extend 
the benefits of 1993 scheme at Ex,W15, It was elicited that 
the parliamentary committee visited the various Silk Centres 
all over India and made a recommendation for the 
implementation of 1993 Scheme. It was elicited that he was 
aware of Ex.W19 and the enclosures there too and so also 
Ex.W20 and W23. He admitted that subsequent to the 
approval given by the Ministry the Board issued orders 
like one at Ex.W47, to some of the individual employees 
giving effect to the said scheme from 01-12-2005 and this 
was done under the approval given by the Board. It was 
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elicited that thereafter approval has been withdrawn by 
the Ministry and the various cases have been pending 
before the High Court of Karnataka challenging the said 
withdrawal orders. It was elicited that after the circular at 
Ex. M3 the pay revision in respect of the casual labourers 
was done in the year 1996 as per Ex.M9 w.e.f. 01-04-1995 
and that as per Ex.M19 by this circular once again pay 
scale was revised by adopting the Government of India 
scale as per the said scheme and that was withdrawn as per 
the directions of the Government of India. He admitted 
that the pay scale shown in Ex.M 19(a) @ Rs. 2550—3200 is 
the pay scale applicable to the Group- D employees. It was 
elicited that there was no post of casual labourer farm 
workers as such provided under the Central Silk Board 
Consolidated Rules, 1989 and the lowest post for regular 
employees is the Group ‘D’ post to be appointed by way of 
direct recruitment process. It was elicited that casual 
labourers are to be regularized as Group ‘D’ employees 
subject to the vacancies available fulfilling the required 
qualification. He denied the suggestion that casual labourers 
arc discharging the duties similar to the duties of Group 
'D' employees under the 5th Pay Commission. He denied 
the suggestion that statutory bodies mentioned in para 3 
of the Claim Statement have adopted the above said 1993 
Scheme for casual labourers. It was elicited that the Board 
sought information from Coffee Board, Spice Board 
etc.,with regard to the implementation of the Scheme and 
was told that it was implemented for the employees working 
on office side. He admitted that this information was 
available as on the date the recommendations were 
processed by the Board for the circular at Ex.M 19 and that 
the Board was also aware of the Madras High Court 
decision referred in his affidavit. He denied the suggestion 
that the appointments of the casual labourers being the 
need base they are entitled to all the benefits as per 1993 
Scheme and the benefits available to Group D’ employees. 

7. The documents marked on behalf of the first party 
union at Ex.Wl to W47 are as under:— 


Ex.Wl 

: Representation through union to the Management 
regarding implementation of scheme for grant of 
temporary status dated 24-01-1994. 

W2: 

Representation through union to the Ministry for 
Textile regarding extension of the scheme of 
temporary status dated 29-04-1994. 

\V3: 

Representation to the Chairman of Central Silk 
Board dated 11-11-1997. 

W4 : 

Notice of strike by the Union dated 26-03-1998 

W5: 

Representation to RLC regarding charter of 
demands dated 19-06-1998. 

W6: 

Certificate issued to Shri Jayakumar dated 
27-03-1983. 

W7: 

Certificate issued to Shri Jayakumar dated 
19-07-1984. 

W8: 

Certificate issued to Shri Jayakumar dated 
27-04-1991. 

W9: 

Certificate issued to Shri Jayakumar dated 22-11- 
1991. 


W10: Certificate issued to Shri Ravish Kadancha dated 

30-06-1987. 

W11: Office orders/circulars/memorandums (15 nos). 

W12: Memorandum and letter of implementations^ nos) 

marked as Series documents.) 

W13: Registration certificate of the union dated 

17-07-1989. 

W14 : Union accounts for the period 31-12-2002. 

W15 : Official Memorandum dated 10-09-1993. 

W16: Circular dated 19-10-2001. 

W17 : Representation dated 24-01-1994. 

W18 : List of Employees. 

W19 : Report submitted by the parliamentary Standing 
Committee (Labour). 

W20: Copy of the Board Resolution (CSB). 

W21: Copy of the order dated 15-10-2005 passed by the 

Hon’ble High Court of J&K at Srinagar. 

W22: Copy of the letter dated 6-6-2005 sent by the 
Ministry of textiles. 

W23 : Copy of the letter dated 25-11-2005 submitted to 

* the members Secretary. 

W24: Copy of circular dated 18-01-2006 regarding 
implementation of the scheme of temporary status 
of the TSFW. 

W25: Memorandum dated 10/23-01-2006. 

W26: Salary Slip for the month of November 2005. 

W27: Salary slip for the month of December 2005. 

W28: Copy of the letter dated 20-01-2006 issued by the 

Ministry of Textile. 

W29: Salary slip for the month of February 2006. 

W30: Copy of the letter dated 18-02-2006 addressed to 

the member secretary. 

W31: Strike notice dated 09-03-2006. 

W32; Copy of the notice dated 23-03-2006. 

W33 : Copy of the proceedings dated 07-04-2006 before 

the ALC© 

W34 : Copy of the letter dated 13-03-2006. 

W35 : Recommendation letter dated 31 -12-2004. 

W36 : Copy of the judgment dated 15-10-2005 passed 
by the Hon’ble High Court of J&K. 

W37 : Orders dated 13-04-2005 passed by the CSB, Board 
meeting. 

W38; Letter addressed by the Ministry of Textile to the 
Ministry of Labour and DOPT and same is sent to 
the first party union. 

W39: Letter dated 25-11-2005 implementing the grant of 

temporary status to the casual farm workers. 

W40: Memorandum dated 23-01 -2006. 

W41: Pay Slip for the month of November 2005. 

W42: Pay Slip for the month of December 2005 & 

January 2006. 

W43: Cancellation orders-cum-circulars. 

W44: Pay Slip for the month of February 2006. 

W45: Notice of strike issued by CSB employees dated 

9-3-2006. 
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W46: Circular dated 30-12-2005 for revision of wages to 

time scale farm workers of CSB. 

W47: Memorandum dated 10-01-2006. 

8. The documents which have been marked on behalf 
of the management Board at Ex.Ml to M19 & M19 (a) are 
as under:— 

EX.M1: Statement arrived between CSB and CSB 
Employees Union during August 1970. 

M2: Circular dated 12-03-1980 

M3: Circular dated 23-05-1990 issued for revision of 

wages 

M4: Details of labourers engaged year wise 

M5: Nature of work done by Group D and casual 

labourers 

M6: Minutes of the 89th meeting held on 25-1-1994 

M7: Minutes of the £4th meeting held on 11-1-1996. 

M8: Letter of Ministry dated 19-08-1996. 

M9: Circular dated 4-12-1996. 

M10: Decision of the Supreme Court in SLP1078/96. 

Mil: Judgment of Madras High Court; 

Ml 2: Judgment of J&K High Court. 

M13: letter of ICAR. 

M14: Letter d|led 16-11-2006 of Ministry of Agriculture 

M15: Letter of Ministry dated 29-12-2005. 

M16: Letter of second party to the Ministry 

M17: Letter of Ministry dated 20-01-2006. 

M18: Circular of second party dated 1 -02-2006. 

M19: Circular of second party dated 18-12-2005. 

Ml 9(a) Report of committee of Time Scale Farm Workers. 

9. The facts undisputed giving rise to the present 
dispute are that in 1993, the department of Personnel and 
Training has drawn up a scheme called “Casual Labourers 
(grant of temporary status and regularisation) Scheme of 
Govt, of India 1993 "(hereinafter referred to as “temporary 
status Scheme”) and the same was circulated among the 
Ministries and Departments of Government of India and 
their attached subordinate offices coming into force w.e.f. 
01-09-1993 under which casual labourers who were in the 
employment as on 01-09-1993 rendering continuous service 
of atleast one year were to be conferred temporary status 
entitling them to wages at daily rates with reference to the 
minimum o f the pay scale of a corresponding regular Group- 
D official including DA, DP, HRA &CCA besides certain 
other benefits. 

10. The union representing the casual and time scale 
farm workers and also the farm workers of Jammu & Kashmir 
units of the management board started demanding increase 
in their wages, by way, number of representations, some of 
which were addressed to Ministry also. Some of them filed ' 
cases before the Jammu & Kashmir High Court and some 
of them have raised the present dispute. The management 
opposed those demands on the ground thal said temporary 
status scheme will not be applicable to the farm workers 
working under the board and the board has its own time 
scale of wages extended to farm workers. In the meanwhile 
the Parliamentary Standing Committee of Labour visited, 
the board and its research Institute at Bangalore and 
Mysore on 8-11-2004 considering among other things, the 
issue of revision of wages of these farm w orkers. 


11. The proposal to the above effect requesting 
Ministry’s approval for bringing the farm workers under 
the said scheme was sent to the Ministry on 31-12-2004 
vide Ex.W19(W20) and the proposal was also placed before 
the board at its 115th meeting held on 19-03-2004. The 
board approved the proposal with a condition that the 
implementation of the proposal should be only on respective 
unions withdrawing the cases pending before the courts. 
While, the proposal was pending consideration before the 
Ministry, the Jammu & Kashmir High Court finally disposed 
off the WP No. 964/04 dated 05-10-2005 with the 
observation that the union of India /Ministry will consider 
the recommendations made by the board in terms of rules 
governing the field provided the farm workers were found 
eligible within 3 months of service of order on Government 
of India. This was brought to the notice of the ministry by 
the board vide its letter dated 08-11-2005. Pursuant to the 
court’s decision and the suggestions received by the 
parliamentary standing committee of labour, the ministry 
was pleased to consider the proposal and conveyed 
approval vide its letter dated 25-11-2005 for implementing 
the temporary status scheme to the farm workers of the 
board. Based on the ministiy’s decision a circular dated 
15-12-2005 to all its units to implement the scheme to the 
eligible farmworkers w.e.f01-12-2005 was issued and the 
board at its 116th meeting held on 02-12-2005 at Bangalore 
initiated action to implement the scheme. However, the 
Minsitry vide its letter dated 20-01-2006 conveyed its 
decision withdrawing the approval given to implement the 
said scheme in supersession of their earlier approval 
resulting into a circular dated 1-02-2006 issued by the Board 
stopping implementation of the said scheme. Thereupon, 
the board has taken action by writing a letter to the Ministry 
of Textiles,Government of India once again requesting to 
consider its decision and accord permission for 
implementing the above said scheme to the farm workers 
of the board and the matter is said to be under consideration 
of the Ministry of Textiles. 

12. The case of the first party union before this 
tribunal to put in, nut shell, is that the above said temporal 
status scheme as well as the recommendations of the 5th 
pay commission are very much applicable to the farm 
workers working under the board as they are engaged by 
similar organization of Government of India such as’the 
Indian Institute of Articulture Research, Random Sample 
planting performance testing center, the Central Tobacco 
Research Institute, the Indian coffee board, the spieces 
board etc. under the various Ministries of Government of 
India extending similar benefit of granting scale of pay as 
recommended by 5th Pay Commission to casual labourers. 
Whereas, it is the case of the management that the board 
has more than 2800 farm workers working at different units 
of the board all over India and it has got its own scheme 
wherein the casual farm workers who have rendered 240 
days continuous service for a period of 2 years are 
converted to time scale farm workers under the aforesaid 
scheme making them eligible to various benefits as per the 
terms of the scheme. Therefore, the board has got its own 
scheme for regularization of casual farm workers by 
converting them to time scale farm workers and they are 
also eligible for being appointed against Group D post 
subject to eligibility as per the Central Silk Board 
(constituted)Recruitment Rules, 1989 and subject to 
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availability of vacancies. Therefore, the board contended 
that the aforesaid temporary status scheme automatically 
will not be applied to all the establishments particularly, 
when the board is not a Govt, of India department but a 
statutory body ,created under an Act of Parliament. The 
board further contended that to bring a uniform wage scale 
for all time scale farm workers, a committee was constituted 
in 1990 and based on the recommendations of the said 
committee the time scale of time scale farm workers were 
revised into a uniform wage scale and weightage was also 
given for the services rendered. Once again in 1995-96 the 
board constituted a committee to study the existing wage 
structure of the above said workers and on its 
recommendation pay scale was again revised inrespect of 
the time scale farm workers and it was implemented w.e.f. 
01-04-1995 along with other benefits. 

13. Now, let us in the above said background to 
consider the claim of the first party workmen as to whether 
the 1 management shall adapt the aforesaid temporary status 
scheme and shall pay the scale of 5th Pay commission in 
respect of casual and time scale farm workers and if not, to 
what other relief the first party workmen are entitled to. 

14. Learned counsel for the first party union Shri VS 
Naik vehemently argued that the casual farm workers some 
of them converted as time scale farm workers, undisputedly, 
being the casual workers working in the farms, fields, etc., 
the above said temporary status scheme shall apply to 
them as well when that has been applied to other casual 
workers working under the other establishments and the 
departments and ministries. Learned counsel submitted that 
on the several representations made by the union as seen 
above, the board constituted a committee to study and to 
recommend the revised wage for the time scale farm workers 
working in different units of the management board and 
the committee after having gone into the service conditions 
of these workers made a detailed report vide Ex.W19(a)/ 
Ml9(a) recommending the implementation of the above 
said ‘temporary status scheme’ and it is after the approval 
of the board of the said report as noted above, the Govt, of 
India extended the benefit of the said scheme to the casual 
workers and time scale farm workers working under the 
board and the scheme under the orders of the Govt, of 
India came to be implemented vide letter dated 25-11 -2005, 
however, within two months of the implementation of the 
said scheme, the Govt, of India withdrew the same by letter 
dated 20-01-2006 issued by the Ministry of textiles to the 
Principal Secretary of the board and thereupon the board 
has initiated action in recovering the benefits paid to the 
casual workers under the said scheme for a short period of 
two months. Therefore, learned counsel for the first party 
contended that the above said scheme should have been 
made applicable to the casual workers working under the 
management particularly, when the management had no 
scheme of its own as on the date the said temporary status 
claim came into effect. He contended that the scheme said 
to have been brought into effect in the year 1996 by the 
management revising the wage scale of the workers of the 
board is not applicable to its workers for the reason that it 
is most unreasonable and disadvantageous to the cause 
of the workers. Learned counsel took the court through 


the aforesaid committee report(Ex. W19) recommending to 
implement the scheme to the workers and contended that 
as per the said report there has been a very good case 
made out in favour of the workers taking into consideration 
the various aspects of the service conditions and the wages 
drawn by them along with other benefits as compared to 
Group D employees. Learned counsel submitted that on 
the basis of the said report, approval was given by the 
management board and then the scheme was implemented 
by the Ministry concerned under the orders of the Govt, of 
India. Therefore, there was no cause or any reason for the 
ministry concerned to withdraw the scheme after having 
implemented the same for about a period of 2 months. 
Learned counsel submitted that most of the casual workers/ 
time scale farm workers not only have worked on the farm 
and field but also their services have been taken by the 
board on various occasions for the work which was being 
carried out Group- B employees and in this context he relied 
upon the documents produced and marked at EX.W11 
series. He contended that the above said scheme has been 
implemented at various departments and establishments 
such as indicated above, and therefore, there cannot be 
any hitch for the management board also to adopt the said 
scheme for the casual workers working under it. He took 
support of the documents at EX.Wineries in support of 
his said contention. He contended that casual workers are 
one and same wherever they work and whatever work they 
carry out and that there cannot be any further division 
between the casual workers working on the farms and the 
casual workers working elsewhere. Learned counsel further 
submitted that the above said temporary status scheme 
has been upheld by their Lordship of Supreme Court and 
in this context he cited a ruling quoted in 2002(11) LU SC 
page 558. 

15. Whereas, learned counsel for the management 
Shri NSN with equal vehemence argued that first of all the 
claim of the first party union seeking the pay scale as per 
the recommendations of the 5th Pay. Commission is to be 
rejected for the simple reason that those recommendations 
of the 5th Pay Commission are applicable to the regular 
employees of the Government and cannot be extended to 
the employees working under Govt, of India undertaking 
such as the management board. While referring to the 
various contentions taken by the management in the 
counter statement, learned counsel submitted that the 
/ above said scheme of the year 1993 is not applicable to the 
workers of the board as from the reading of the scheme 
itself marked before this tribunal at EX.W15 would make it 
abundantly clear that it is applicable to the employees 
working in the employment of the Ministries, department 
of Govt, of India and their attached subordinate offices. 
Learned counsel in this context relied upon a decision of 
Hon’ble High Court of Madras in WP No. 17967/97 and WP 
No.28408/97 marked before this tribunal at EX.M11. Learned 
counsel contended that the first party workmen cannot 
claim the benefits of the aforesaid scheme or its application 
to their case only because it is more beneficial as compared 
to the scheme of 1996 already existing with the 
management. He submitted that the scheme of the 
management is very much reasonable and practicable 
putting certain reasonable conditions to give benefit of 




|>rm ii—3(ii)] 


riRtPET Wl* : 3, 2007/^lfrNr 12, 1929 


9311 


group-D employees to the casual workers after they fulfil 
certain conditions and were found eligible having regard to 
the seniority etc. Learned Counsel submitted that the 
subsequent developments taken place during the course of 
pendency of the present proceedings namely, the report of 
the committee etc, first of all cannot be taken he lp of by the 
first party union as no such report was in existence when the 
dispute in question was raised. He contended that even 
otherwise the question as to whether the Govt, of India was 
justified in withdrawing the scheme in question after having 
implemented it for a while has been raised by the first party 
union and workers before the Hon’ble High Court and the 
matter is pending disposal and therefore, it will not be proper 
for this tribunal to give any finding upon the fact as to 
whether the Govt, of India was competent and justified in 
withdrawing the said scheme or not. He contended that Govt, 
of India is an authority competent to accept the scheme or 
not and this matter being pending before the Hon’ble High 
Court cannot be adjudicated in the present proceedings. He 
contended that this scheme was implemented after having 
accepted the said report by the Govt, of India and it is the 
Go vt, of India herself has withdrawn the same scheme and 
the board is neither competent to implement the <>cheme nor 
can be held responsible for withdrawal of the said scheme as 
the board has to work under the control of the Ministry 
concerned. He submitted that the proceedings before the 
High Court of Jammu & Kashmir closing the proceedings 
between some of the union representing the board workers 
and the board will not be coming to the rescue of the first 
party union as subsequent to that much water has been 
flowed under the bridge Le. appointment of the Parliamentary 
Committee and the report of the committee constituted by 
the board and the subsequent developments. Therefore, in 
sum and substance the learned counsel for the management 
wanted to say that the scheme as per its own wordings is 
not applicable to the management board as the employees 
working under the management board cannot be said to be 
the employees of the Govt, of India or the employees in the 
departments attached to the Govt, of India. His contention 
was that this being the case, the first party union cannot by 
way of right claim the application of the said scheme or 
recommendations of the 5th Pay Commission. 

16. On going through the records, including the 
various documents produced by both the parties, I find 
substance in the arguments advanced for the management. 
The first and foremost contention of the first parity union is 
that the above said temporary status scheme of the year 
1993 produced and marked before this tribunal at EX.M15 
is applicable to the casual workers working under the board 
and whereas, it is the contention of the management that it 
is applicable to the casual labourers in theemployment of 
Ministries/Department^pf Govt, of India and their attached 
and subordinate offices. To appreciate the respective 
contentions, let me bring on record Clause 3 of the said 
scheme running as under: 

“Conferment of temporary status on a casual labour 
would not involve any change in his duties and 
responsibilities. The engagement will be on daily 
rates of pay on need basis. He may be deployed 
an)where within the recruitment unit/territorial circle 
on the basis of availability of work.” 


17. A plain reading of the above said clause makes-it 
abundantly clear that this is the scheme applicable to the 
casual labourers in the employment of Ministries/ 
Departments of Govt, of India and their attached 
subordinate offices. It is to be noted that about 25 casual 
workers working under the board approached the High 
Court of Madras in Writ Petition No. 17967/97 and WP 
No.28408/97 seeking the relief against the management 
board to confer temporary status on them in accordance 
with the aforesaid temporary status scheme and the Hon’ble 
High Court while rejecting those writ petitions and the 
claim of the petitioners at Para 2 & 3 of the order dated 
8.01.1998 observed as under: 

“Counsel contends on the strength of th& Section 
11 of the scheme that the board is bound by a scheme 
framed by the Central Government with regard to 
casual labourers. That Scheme was not framed by 
the Silk Board, nor is there anything to show that the 
Silk Board; has adopted the scheme in respect of its 
employees. The scheme as set out in paragraph 3 is 
applicable to casual labourers in the employment 
ministries/department of Govf. of India and their 
attached subordinate offices. 

A statutory body constituted in terms of special 
statute passed by a Parliament cannot be treated as 
a body subordinate to a Ministry and all circulars 
issued by officers at various levels in the Ministry 
applicable to such statutory bodies. That would be 
negating the autonomy which they enjoy under the 
statute. The petitioner’s contentions are, therefore, 
misconceived. The Writ petition is dismissed. 
Consequently, WM P.No.28408 of 1997 is 
dismissed.” 

18. Therefore, from the aforesaid observations made 
by the Hon’ble High Court, it gets very much clear that the 
scheme in question as per its clause No.3 is applicable to 
the casual labourers in the employment of Ministries/ 
Departments of Govt, of India and their attached 
subordinate offices. Learned counsel for the first party 
workmen laid much stress upon the last sentence in Clause 
III of the said schettie stating that this scheme was not 
made applicable to casual workers in Railways, Department 
of Telecommunication and Department of Posts who already 
have their own schemes. His contention was that first of all 
the management board is not excluded from the 
applicability of the said scheme by express words and 
secondly, the other three departments have been excluded 
on the ground that they have their own schemes. Therefore, 
he contended that the management board also had no 
scheme of its own in the year 1993 and therefore, it was 
obliged to apply and adopt the said scheme to its casual 
workers. I am not inclined to accept this contention. When 
there are very specific wordings used as to who are of the 
departments coming under the said scheme by no stretch 
of imagination above said clause III can be interperted to 
sat that the management board also is bound by the said 
scheme or that the casual workers working undr the board 
will come under the said scheme. The other three 
departments which had their own scheme and which are 
excluded are again the departments attached to the 
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Government of India. Therefore, whether the management 
board had its own scheme or not as on the date, the said 
1993 scheme came into effect makes no difference. 
Therefore, the claim of the first party workman through 
furst party union certainly is not based upon or backed by 
any legal right i.e. a right available to them under the very 
same scheme, benefit of which they seek by way of the 
present claim. Learned counsel for the first party union 
relied upon very much on the above said commitee report 
at Ex. W19 (a) to prove his point that this report of the 
committee came into existance somewhere in the month of 
November 2004 appreciating in detail the service conditions 
of the casual workers of the board as compared to service 
conditions and the benefits available to the Group D 
employees and that committee as well as the board which 
approved the recommendations of the said committee were 
very much aware of the decision of the Madras High Court 
and therefore, committee report could not have been ignored 
and the scheme which was made applicable to the board 
workers could not have been withdrawn therafter by the 
Govt, of India. It was rightly argued for the management 
that only because the committee made the above said report 
recommending the case of the board's workers seeking 
application of the above said scheme and that a very strong 
case also has been made in favour of the workers in the 
said report that itself, will not give any right to the first 
party union to seek the application of the said scheme to 
the casual workers of the board. Secondly, the said report 
of the committee constituted by the board has come into 
existence long after the dispute before this tribunal was 
raised. The first party union did not base its claim on the 
basis of the said committee report which was not at all in 
existence at the time the dispute was raised. Moreover, the 
board cannot be blamed either for accepting or not 
accepting the above said report by the committee as infact 
the board has given its approval to the report and thereafter 
the ministry had given its approval for implementing the 
same. When the Ministry in its own wisdom has withdrawn 
the scheme after implementing the same for a while, the 
board cannot be held responsible or blamed for non 
implementation of the same scheme much less the said 
report. The arguments advanced for the first party that 
casual workers working under the board stand on the same 
footing as the casual workers working under the 
Departments of Govt, of India or the Ministries and 
therefore, they should not have been denied the benefits 
arising out of the said scheme which were made available 
to the other casual workers. The fact that the first party 
workmen basically are engaged as farm workers so to say 
to work in the field is undisputed and cannot be disputed. 
WW1, the General Secretary representing the first party 
workmen in his cross examination admitted that the only 
workers doing the work on Mulberry field, in the grainage 
and reeling units carrying out the manual work are the only 
members of the first party union. Therefore, contention for 
the first party that these casual workers carry out the work 
similar in nature being carried out by the Group D employees 
cannot be entertained. The documents produced by the 
lirst party union at EX.W11 scries showing that on certain 
occasions the board utilized the services of these casual 
workers as watch and ward staff and the work available at 


the office side will not come to the rescue of the first party 
workmen to say that they are the casual workers at office 
side and therefore, they are not different from other casual 
workers. The board in case of the exigencies might have 
utilized the services of certain casual workers working in 
the field as watch and ward staff and for other purpose but 
that cannot change the nature of the work basically to be 
carried out by these casual workers in the farms and in the 
fields which is just a work agriculture in nature. From Para 
15 of the affidavit filed by the management witness, it can 
be read that about 42 labourers similarly placed as that of 
the present casual workers in the units of Andhra Pradesh 
under the control of the management board had filed a. writ 
petition before the Andhra Pradesh High Court seeking 
regularisation and pay and allowances as admissible to 
Group D post without regard to qualification. The writ 
petition was allowed by the Single Judge, up held by the 
Division Bench and when it was challenged by the 
management in SLP 1078/96, their Lordship differed with 
the view taken from the High Court and the directions given 
by it for absorption without, reference to qualification. A 
copy of the said decision of the Supreme Court is marked 
at Ex.MlO. Their Lordship in the said decision laid down 
the principle that employees may be considered for 
absorption in Grade D subject to available vacancies, 
provided they come within the purview of the scheme and 
answer qualifications required under the scheme for entry 
into Group D service. The direction given by the High 
Court to absorb the services of these employees without 
reference to the qualifications prescribed for the posts in 
question held to be not sustainable. Here again the casual 
workers working under the management not carrying out 
the work similar in nature being carried by the Group D 
employees, they cannot stake their claim seeking application 
of the above said scheme to confer upon them the temporary 
status entitling them the service benefits on par with the 
Group D employees without regard to qualifications and 
eligibility criteria prescribed by the management under its 
rules. The contention of the first party that the other 
autonomous bodies have also implemented the said scheme 
vide documents at Ex.W12 series does not take their case 
any further, particularly, in the light of the contention taken 
by the management that some of these autonomous bodes 
namely. Coffee Board etc. have implemented the above 
said temporary status scheme only to the casual workers 
working on the office side. There is no proof made available 
to this tribunal by the first party workmen that these 
autonomous bodies have conferred the temporary status 
upon its casual workers who were working in the farm or in 
the fields. Moreover, only because certain other 
autonomous bodies have implemented the scheme to its 
casual workers, the management board cannot be 
compelled to follow the suit. Infact the observation made 
by his Lordship of Madras High Court at para 3 of the 
judgment quoted above, would also answer the above said 
contention taken by the first party workmen. As seen 
above, the management is justifying its action in not 
implementing the above said scheme for the reason that it 
is not bound by the said scheme and for the reason that it 
has its own scheme framed in the year 1996 with respect to 
the revision of the wages and service conditions of the 
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casual workers/time scale farm workers. Tliis fact is not 
disputed and cannot be disputed by the first party workmen. 
The fact that the management has got its own scheme has 
been admitted by WW1 in his cross examination. It has 
come on record that as per the recommendations of the 
management committee the wage scale was revised and 
was given effect to along with other benefits from 
01.04.1995. The then existing wage scale of RS.500-10-700 
was revised to RS.1200-1700 and that was approved by the 
Ministry vide letter dated 19.08.1996. It is not in dispute 
that under the scheme of the management of the year 1996 
the causal labourers are eligible for absorption against the 
Group D post on the basis of seniority subjec t to fulfilling 
the eligibility condition prescribed for the post. This scheme 
rather the criteria adopted by the management board in 
absorbing the services of the casual labourers infact got 
approval by their Lordship of Supreme Court in the above 
said SLP as noted above. 

19. The decision cited on behalf of the first party 
union, referred to supra, in no way advances the cause of 
the first party workmen. Learned counsel by ci ting the said 
decision wanted to say that the aforesaid scheme of 1993 
even has been upheld by the Hon’ble Supreme Court. There 
is no denial of the said fact. In the aforesaid decision the 
point involved was whether the scheme was an ongoing 
scheme or not and whether the casual labourers granted 
temporary status could be removed from service on whims 
and fanci es of the employer. Therefore, principle laid down 
in the aforesaid decision in no way are relevant for the 
purpose to decide the controversy between the parties 
except to say that the above said scheme as such has got 
approval by the Apex Court. We are not here to decide 
whether the. same scheme is .bad or good. We are 
concerned to decide the point as to whether the said 
scheme as such is applicable to the first party workmen. 
As noted above, the first party workmen namely, the casual 
iabouers working under the board have no right of 
conferment of temporary status upon them under the above 
said scheme. The first party union also has not produced 
any documents worth credence except the statement of 
WW1 to establish the case that casual workers under the 
board are entitled for benefits of the aforesaid scheme. 
There are numerous documents produced by the first party 
workmen but not useful for the purpose. The documents 
from EX. W16 to W47 except the document at EX.W17 are 
the; documents which come into existence during the 
pendency of the present proceedings. Moreover, none of 
these documents as such will be helping the case of the 


first party union so to suggest that the casual workers 
working under the board have got any right seeking 
application of the said scheme. Therefore, viewed from 
any angle in my opinion the first party union has failed to 
substantiate the claim that the casual workers working 
under the board have got any right seeking application of 
the above said temporary status scheme of 1993 and 
benefits arising thereof. Similarly they cannot have any 
claim seeking the benefits of the recommendations of the 
5th Pay commission which undisputedly, are available only 
to the regular employees and not to the casual labourers. 
Moreover, before parting with the case F must appreciate 
the arguments advanced for the, management as to whether 
in the light of the subsequent events happened during the 
course of pendency of the present proceedings namely, 
the implementation of the scheme by the board under the 
orders of Govt, of India and then the withdrawal of the said 
scheme under the orders of the Govt, of India and in the 
light of the writ petitions filed by the casual workers working 
under the board before the Hon’ble High Court in Writ 
Petition NO. 13557/06 and others challenging the action of 
Govt, of India will be advisable for this tribunal to give its 
own finding as to whether the board is justified or not 
justified in not applying the said scheme to the casual 
labourers of the board. As noted above, the board has 
done its job by implementing the scheme but the final 
authority being vested with the Govt, of India, it was 
helpless to implement the same and had no alternative but 
to withdraw the same once again under the orders of the 
Govt, of India. It is also on record that the board once 
again has requested this ministry to reconsider the case on 
application of the scheme to the casual workers working 
under the board. Therefore, it is under these facts and 
circumstances of the case and the fact that the very orders 
of the Govt, of India withdrawing the scheme have been 
challenged before the Hon’ble High Court, 1 am afraid if 
this court can give any finding on the point as to whether 
the management board is justified or not justified in giving 
benefits of the said scheme to its casual workers 
particularly, the authority under which it worked has 
withdrawn the said pcherne after having implemented the 
same for a while. Therefore, in the light of the above, I find 
no substance in the claim put forth by the first party union 
and in the result, the reference deserves to be rejected. 
Hence the following Award is passed. 

AWARD 

The reference stands dismissed. No costs. 

(Dictated to PA transcribed by her corrected and 
signed by me on 19th September 2007.) 

' A. R. SIDDIQUI, Presiding Officer 
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